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ABOUT THE JOURNAL

TheEducator - theFIMT Multidisciplinary Journal (ISSN No.
2277-9736) isaBi-Annual and multidisciplinary journal to
publishresearch papersinthefiel dsof management, commerce,
information technology, education, economics, and media
studies. Wepublishthehighest quality empirical, theoretically
grounded work addressing themain areasof higher education
and the dynamic role of the university in society. We seek to
publish scholarship from a wide variety of theoretical
perspectivesand disciplinary orientations. Articlesappearing
intheJournal employ anarray of methodol ogical approaches,
andwel comework fromscholarsacrossarangeof career stages.

Objective: The most important objective is to give
academiciansandresearchersaplatformtosubmittheir original
research work for publication.

Review Process: Two or more reviewers will review all
contributions by following the 'double blind' system.

The Educator -the FIMT Multidisciplinary Journal reserves
theright of making editorial amendmentsinthefinal draft of
the manuscript to suit the journal's requirements. All
contributions to the journal are rigorously refereed and are
selected onthebasisof thequality and originality of thework.
Thejournal publishesthe most significant new research and
review work in all areas pertaining to its scope and research
being done in the world, thus ensuring its scientific priority
and significance.






CHAIRMAN' SMESSAGE

It gives me immense pleasure to extend my warm greetings
to all readers through the latest issue of Educator: A
Multidisciplinary Journal, and towitnessthecontinued growth
andimpact of thisscholarly platform, which servesasabeacon
of knowledge, research, and academic excellence.

I wholeheartedly welcome our valued academicians,
researchers, and thought leaders to engage deeply with the
contentsof thisjournal and contributemeaningfully totheever-
evolving domains of research, education, and innovation.
Through your insights and discoveries, we shape a brighter
future for the next generation—one rooted in knowledge,
compassion, and the welfare of all humanity.

Educator: AMultidisciplinary Journal aspirestobridge
thegap betweentheory and practiceby fosteringarichdia ogue
among scholars, practitioners, industry experts, policymakers,
and educators from diverse disciplines. Its commitment to
interdisciplinary collaboration and intellectual rigor has
established it asarespected and reliable source of scholarly
engagement.

| takethisopportunity toexpressmy sincereappreciation
to the editorial board and contributors, whose unwavering
dedication, scholarly integrity, and pursuit of excellencehave
brought thispublicationtolife. Their effortsnot only uphold
the highest standardsof academic publishing but alsoinspire
aculture of curiosity, inquiry, and innovation within our
academic community.



Let thisjournal continueto serve asavibrant platform
forideas, discoveries, and collaborationthat uplift and empower
educators and learners across the globe

Warm Regards
V. K. N. Bhardwaj
Chairman
FIMT Group of Institutions
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Dear authors, reviewers, and readers,

Onbehalf of our editorial team, wefeel honoured andfortunate
tooffer aword of thanksto our readers, contributors, authors,
editors, and anonymous reviewers, who volunteered to
contributetothesuccessof thejournal and alsoforitsmission
to improve the quality of care and research in the form of
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Wearethankful tothefounder and chairman honourabl e Shri
V.K.N Bhardwaj and Patron Dr. Nalini Joshi, who havealways
been a guiding spirit and prime inspiration to publish this
journal. We are grateful for their continuous support and
encouragement to bring out thejournal inaproper form. We
also appreciate advisory for their assistance, advice, and
suggestion in shaping the journal in thisform.

Finally, we express our profound gratitude to everyonewho
lent ustheir expertiseasan advisor, peer reviewer and author.
We wish your continuous support and thanks for being part
of this vibrant community. We encourage you to continue
sending usyour feedback, ideas, and original workstofurther
improvethe quality and impact of thejournal.

Sincere Regards
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Navigating the shades of women’s
empower ment: A critical inquiry intoitsdiverse
dimensionsand real-world impact

“Thereisnotool for development mor e effectivethan
the empower ment of women- Kofi Annan”

The theme “Navigating the shades of Women's Empowerment”
invites a critical and interdisciplinary examination of how
empowerment is conceptualized, implemented, and
experienced by women across varying socio-economic,
political, and cultural contexts. Far from being asingular or
linear process, women's empowerment unfolds in multiple
layers—rangingfromlegal rightsand economicindependence
topersonal agency, digital access, and psychological liberation.
This journal theme emphasizes the need to move beyond
tokenisticor surface-level narrativesand explorethecompl ex
realities and contradictions inherent in empowerment
discourses. It encourages contributors to interrogate the
structuresof power that shapewomen’ slives, theintersectional
barriersthey face, and thetransformativepotential of authentic
empowerment efforts.
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NAVIGATING THE SHADES OF WOMEN
EMPOWERMENT: A CRITICAL ENQUIRY
OF ITSDIVERSE DIMENSIONSWITH AN

EMPIRICAL PERSPECTIVE

Prof. SP Singh
Fairfield Institute of Management and Technol ogy, New Del hi

History bears the fact that women have been the focus of
attention of various studieswith different angles, mainly the
status of women. Initially, during the Vedic period, women
enjoyedadignified statusinsociety; however, withthepassage
of time, this status began to decline dueto rapidly changing
socio-cultural and political circumstances. The invasion of
foreignershad adecisiverolein changing the socio-political
structureof Indian society. Inthistransformation over along
period, the position of women suffered a deep setback. The
attitude and understanding towardswomen becamenegative
anddiscriminatory. During Britishrule, it further deteriorated.
In independent India, Indian society inherited the legacy of
thepast, which caught theattention of socio-political reformers.
Seriousconcernswereexpressedfor givingtheduedignified
position to women and to make her free from historical
discrimination and exploitation at different levels. Various
social and political thinkers and reformers contributed alot
to raising the issue of women'’s development and women's
empowerment. Thefeminist movement had asignificantimpact
on changing the mindset of society, aswell asthat of women
themselves. The Indian constitution has also become the
instrument of women’'s development and women’s
empowerment. Inthe Preambleof thelndian Constitution, the
prominent values of Justice, Liberty, Equality, and Dignity
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have been assured for every citizen. Article 15 of the Indian
Constitution prohibitsdiscrimination based on col our, caste,
and sex, etc.

To ensure adignified place for women at all walks of
lifelargenumbersof administrativeand L egislativemeasures
havebeeninitiated at thelevel of the central government and
state government, as per the support of the constitution.

Universalisation of Education and RTE has brought
significant changesinthepersonality devel opment of women.
It has opened the way for women’s employment in all areas
of national life, which has added confidence and a sense of
independencein them.

Reservation of womeninlocal bodiesandtheproposed
reservation of women in state assemblies and the national
parliament havegivenanew importancetotheissueof women's
empowerment by givingthem participationindecision-making
platforms. The21% century hasadded anew colour and shade
for women’s development in the wake of the evolution of
modern society and global outlook. Now thereisno boundary
for women’ sadvancement from somework at themicrolevel
to space, ocean, and sky at the macro level. Now they are
contributing domesticeconomy of thenationa economy. Now,
traditional sectional inequality is giving place to inclusive
development, where women’s development is getting due
attention.

Ground survey of contemporary Indiaindicatestherole
of women in national development and Viksit Bharat. The
capabilitiesand capacitiesof womenarebeing properly utilized
at different levelsin amost all areas of various activities.

If weexaminethehistory of women’ sdevel opment and
their role in nation building, we find their good account, yet
we can say itisahistory of lost opportunitiesfor women.
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It will benecessary to refer hereto the other side of the
picture, also, wherewe seethe pathetic position of womenin
society. Educational development and employment
opportunities, andtheir placeinthedecision-making system,
did not bring the desired situation of an equidistant and
egalitarian society in relation to women’s dignity. Laws,
policies, and programmesfor women’ sdevel opment need to
beimplemented under strong vigilanceand monitoring to see
thedesired results. There should be aclear objectiveto place
women in the social order as per the structure of traditional
Indian society and the constitutional values and objectives.
Holistic studies and observations are needed to understand
theissuesof women’ sempowermentinitsdesired perspective.
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LEGAL STATUSOF FEMALE FIGHTERS:
AN EVALUATION OF INTERNATIONAL
LEGAL INSTRUMENTSFOR THEIR ROLE
INARMED CONFLICTS

Swetha Mariam Saji
Student
Garima Upadhyay
Student
Faculty of Law, University of Delhi, New Delhi

ABSTRACT

Womenarefrequently viewed primarilyasvictimsrather than
activeparticipantsinarmed conflictsduetodeeplyingrained
cultural assumptionsthat depict themasinherently non-violent.
However, historical and contempor ary examplesfromconflicts
around the world demonstrate that women can and do
participatedirectly in military operations. WWomen ar e often
involvedincrucial supportfunctionssuchasproviding medical
care, gatheringintelligence, and mai ntai ning communi cation
networ ks, whichareessential for sustaining armed movements.
Analysing the part of female fighters armed conflictsis
necessary not onlyfor abetter under standing but al so because
contemporary devel opments necessitate this examination.
Their motivations for joining armed groups are diverse,
including ideological visions, personal experiences, and, in
some cases, coercion and forced recruitment. Most studies
focusontheviolencefaced by women during ar med conflicts
or their role in peace building processes. This study
differentiates itself by focusing on female fighters engaged
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inarmed conflictsfromthreecapacities. asagentsof liberation,
victims of weaponisation, and per petrators of violence, and
by analysing these roles under existing international legal
instruments. Even though the notion of formal equality isin
corporate in International Humanitarian Law (IHL), the
protection mechanismsprovided areminimal and not gender -
neutral. Thepaper addressestheneedfor aninclusiveapproach
inlawtotacklethevariousproblemsfaced bywomen. It argues
for theenhancement of legal protectionsand recognition for
femal e combatants to ensure gender justice and equity.

Keywords: Armed Conflicts, Female fighters, Geneva
Conventions, Victims, Violence, Weaponisation.

I[.INTRODUCTION

Womenareoftenviewed primarily asvictimsrather than
activecontributorsinarmed conflicts. Thisperception stems
from deeply ingrained cultural assumptionsthat women are
inherently non-violent. However, this view oversees the
different and significant part femalesplay inarmed conflicts,
ranging from providing essential supporttoactively engaging
in combat. Increasing participation of females in armed
conflicts, especially in“Non-International Armed Conflicts
(NIACs)” moreat thenational or limited groups, challenging
traditional gender normsand expandingtheir rolesin conflict
Zones.

Despitethisincreasinginvolvement, thelegal protections
for female combatants remain minimal in the Geneva
Conventions(GenevaConventions, 1949) and their protocols
(Additional Protocol 1 and|1,1976)”. Whilevariousinitiatives
by United Nationsorgani sationsaimto prohibit violenceduring
armed conflicts, significant gapspersistinthelega frameworks
that protect femalefighters. Onecritical issueisdefining the
meaning of female fighter under international law. This
ambiguity hinders the ability to provide comprehensive
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protectionand recognitionfor womenwho participateinarmed
conflicts.

Female fighters often act as agents of liberation,
establishing a world where gender justice and distributive
justiceareachieved. Their motivationsfor joiningarmedgroups
arediverse, includingideol ogical visions, personal experiences,
and, insomecases, coercionandforced recruitment (Dureuke,
2016). The subsequent sufferings and violence they face as
victimsof weaponi sation needthoroughanalysis. Itisessential
tomovebeyondthesimplisticview of femalesasmerevictims
and consider their rolesaspotential perpetratorsof violence.
Understanding these dynamicsis crucial for addressing the
legal loopholes that exist in international legal instruments
related tofemal ecombatants. M ost studiesfocusontheviolence
femalesface amid armed conflicts. Thisstudy differentiates
fromother studiesinthisimpact asit mainly focusesonfemale
fighters engaged in armed conflicts from three capacitiesin
relation to International legal instruments.

Thispaper aimsto analysetheconcept of armed conflicts
in the contemporary period focusing on the roles played by
females. The analysisis conducted from three perspectives:
“women asagentsof liberation, victimsof weaponisation, and
per petratorsof violence”. Throughtheanalysisof recent legal
instruments and identification of existing loopholes, this
research seeksto propose an inclusive approach to the legal
framework that promotes gender justice and challenges the
traditional notions of masculinity and the non-violent nature
of women. The methodology for this research relies on a
doctrinal approach, utilisingarangeof sourcesincludinglegal
enactments, declarations, caselaws, reports, books, articles,
and journals. This article focuses on the perception of the
various roles of females in armed conflicts and suggest
measuresforimprovingtheir legal protectionsand recognition.
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[I.THE NOTION OF ARMED CONFLICTS

Anarmed conflict iswhen combat occurs between the
armed forcesof two or more countries, or between organised
armed groups. By the very definition, “ Armed Conflictscan
becategorisedintolnternational Armed ConflictsandNIACS”".
“By virtue of article 2 common to Geneva Conventions, use
of armed for ces between two States comes within the scope
of International Armed Conflict (Geneva Conventions,
1949).” According to Tadic case (Prosecutor, 1995), “the
Tribunal stated that an armed conflict existswhenever there
isaresort to armed force between States” . As per “the
Additional Protocol 1to GenevaConventions, armed conflicts
wher e people fight against colonial domination, alien
occupation, and racist regimesto exercisetheir right of self-
determination also come under the purview of I nter national
armed conflict (AP, 1977).” In the context of NIACs, two
frameworksoutlinethecriteriafor definingsuchconflicts. They
are common art. 3 of the “Geneva Conventions’ (Geneva
Conventions, 1949) and art. 1 of “ Additional Protocol I1” (AP
[1,1977). CommonArt. 3(GenevaConventions, 1949) operates
to NIACstaking placewithintheterritory of amember state.
For suchconflictstoqualify, they shouldat | east attainacertain
magnitude and invol ve organised armed forces, setting them
apart fromisolated or sporadic actsof violence. By contrast,
“Additional Protocol 11" (AP11,1977) adoptsanarrower scope:
it governs conflicts occurring within a “High Contracting
Party’ sterritory” that pit its armed groups against insurgent
groups that maintain territorial control and are capable of
sustained military operations. Importantly, this excludes
situationsof violenceoccurring exclusively betweennon-state
armedgroups. “ Thel CTY, contributestodefining NI1A Csunder
Common Art. 3, affirming that protracted armed violence
between gover nmental authoritiesand organised ar medgroups
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constitutes a NIAC, even without direct involvement of the
government’ s armed for ces (Prosecutor, 1995).”

Inarmed conflicts, maledominationhashistorically been
prevalent. However, inrecent times, therehaveseenanincrease
in female combatants, who play vital and multifaceted roles
that challenge traditional gender norms and significantly
contribute to both state and non-state military operations.
Women serveinregular armed forces, guerrillamovements,
andresi stancegroups, oftentaking onleadershipandstrategic
positions.

The concept of “ hegemonic masculinity, aspostul ated
by Connell, per petuatesthe dominant social position of men
andthesubordinatesocial positionof womeninarmed conflict”
(Connell, 2005). Inarmed conflicts, women combatantsoften
encounter oppositionfrommal ecombatantswho perceivetheir
involvement as undermining masculine identity. Feminist
scholarsemphasi sethat women’ srolesinwar extend beyond
victimhood, highlighting their capacity to act as agents of
transformation (Andrabi, 2019). Armed conflict can openway
toempowerment, astheabsence of menwithinthefamily and
women’s increased visibility in public life enable them to
assume new responsibilities and roles that push against
conventional gender expectations.

[1l. ROLE OF FEMALE FIGHTERS IN ARMED
CONFLICTS

Womenarefrequently perceived mainly asvictimsrather
than*“ activeagents’ inarmed conflicts. Thiswidespread public
perceptionstemsfromtherel ativeinvisibility of womenwithin
armed groups and the prevailing cultural assumption that
women areinherently non- violent. However, it isamistake
toinfer fromtheapparent absence of womeninarmed groups
that they do not or cannot play significant rolesduring armed
conflicts. In reality, women often contribute in various
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capacities and may serve as combatants, spies, messengers,
and logisticians, among other roles.

Understanding why females choose to participate or
refrainfrom participatinginarmed strugglesrequiresattention
to the broader social conditions, including the nature of the
conflict, patterns of societal organisation, pre-existing
networks, and historical context. As women become more
engagedinsocial, economic, and political spheres, traditional
assumptionsthat confinethemtolimitedrolesbegintoerode,
making their involvement in conflicts more likely. Women,
who oftenfacemarginalisationin socio-economicandpolitical
spheres, perceiverevol utionary strugglesnot just asreactions
to oppressive regimes imposed by external forces, but also
aschallengesto thediscriminatory practicesprevalentwithin
their own communities.

Scholarsidentify threeprimary mechani smsthat connect
women’ swider social integration with their participation in
armed movements. First, accessto education and employment
provides women with competencies that are valuable to
insurgent groups (Thomas et al, 2018). Second, greater
socidisationandinteractionwithmeninpre-conflict activities
foster recognition of women ascapablepartnersin collective
struggle (Thomas et al, 2018). Third, enhanced educational
and professional opportunitiesincreasewomen’ sexposureto
political processesand networks, creating pathwaysintoarmed
organisations (Thomas et al, 2018). Despite these insights,
pinpointing the exact motivations behind women’s
participation remains complex, particularly in contexts of
ethnic conflict and genocide.

InregionssuchasAmerica, theMiddleEast, and Europe,
femal ecombatants have contributed significantly to securing
their territoriesandrestoringinternal order. In“ SierraL eone,
Liberia, and M ozambique, womenandgirlsplayedcrucia roles
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duringcivil wars, serving asstrategists, material andlogistics
providers, and fighters to help secure peace and stability
(Thomasetal, 2018).” TheNigerianmilitary hasalsoincluded
womeninseveral internal operations, withtheir rolesvarying
based ontheir corpsand thenatureand severity of theinternal
security threat. “Women were particularly valuable to the
Farabundo Marti National Liberation Front (FMLN) in El
Salvador as skilled medics and radio operators due to their
higher literacy rates compared to their male peers (Berghof,
2010).”" TheLiberation Tigersof Tamil Edlam(LTTE) initially
involved women in support roles but later trained them for
combat, withwomen comprising asignificant portion of their
forces(Alexander, 2014).”” Similarly, in the Revolutionary
Armed Forcesof Colombia(FARC), about 30% of theguerrilla
forceisfemal e, withwomen sharing tasksand responsibilities
equally withmen (Franco, 2017).” Theroleof femalefighters
associated with armed conflicts can be analysed in three
perspectives: As agents of liberation, as victims of
weaponisation and as perpetrators of violence.

Women as Agents of Liberation

Inarmed conflictsaroundtheworld, women often play
critical roles as agents of liberation, contributing to efforts
aimed at achieving freedom, justice, and peace in their
communities. They mobilisegrassrootsmovements, advocate
for human rights, and promote dialogue and reconciliation
initiatives. Women’s unique perspectives and experiences
bring attention to the main reasons of conflicts, such as
inequality and social injustices, thereby shaping more all-
inclusive approachesto liberation. They are active agentsin
providing essential services and support to affected
populations, including humanitarian assistance, healthcare,
education etc. Women’ scommunity-based organi sationsand
networksplay crucial rolesinproviding safety netsand building
resiliencein conflict-affected communities.



JULY - DEC. 2025, VOL XIlI, ISSUE 1l 11

Onesignificant way women contributeto liberationis
through their active participation in armed resistance
movements. Women havebeeninvolvedinvariouscapacities,
from combatantsto strategists, organisers, andleaders. Their
involvement challenges traditional gender norms and
stereotypes, breaking barriersin male-dominated spacesand
asserting their right to participate fully in struggles for
liberation. Moreover, women often serveascatalystsfor social
change and peace building within their communities.

A perspective in regard to peace-building is
“Disarmament, Demobilization, and Reintegration (DDR)
processes’ (UNSC Res 1325). Disarmament focuses on the
collection and control of arms and ammunition, which are
essential for creating secureand stableenvironmentsfollowing
conflict. For women, thisentail saddressing theproliferation
of weaponsthat often exacerbate gender-based violenceand
insecurity. Demobilisationinvolvesdownsizing or disbanding
armed forces, including female combatants, and supporting
theminthetransitiontocivilianlife. Reintegration, ontheother
hand, is a complicated procedure aimed at assisting former
combatantsand their dependentsto reintegrateinto post-war
communities. For women, thisinvolvessocial, economic, and
psychological supporttofacilitatetheirinclusionindecision-
making processes, sustai nableemployment, and theadjustment
of attitudes and expectations. Reintegration initiatives must
be gender-sensitive and address the unique challengesfaced
by femal eex-combatants, including stigma, trauma, andlimited
accessto resources.

The UNSC’ s First resolution on “Women, Peace and
Security” focuses on the need for encouraging women’s
participationinpeace-building process(UNSCres2467,2019).
The Resolution 2467 statesthat “ member states need to take
active steps to increase the participation of women in all
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decision-making processes pertaining to prevention,
management andresol utionof conflict, at thenational , regional
andinternational level” (UNSC Res2467,2019). According
to “United Nations Secretary General’s Report of 2023,
Women'’ sinvolvement in peaceprocesseshasstagnated, with
only asmall fraction of recent agreements incorporating
provisions specifically addressing women, girls, or gender
issues’ (UNSG, 2013). Out of 18 peace agreementsreached
in 2022, only six included such provisions, mirroring trends
from previous years where these provisions accounted for
roughly 20 to 35 percent (UNSG, 2013). Notably, only one
agreement that of South Sudan, involved alocal women's
organisationinitssigning or witnessing. Whilewomen have
played pivotal rolesinlocal negotiations, facilitating access
to resources, securing humanitarian aid, and mediating
conflicts, their participation at the national level remains
limited. Women'’ s representation was notably absent from
variouspeaceprocessesand political talksconcerningcritical
situations, including those in Ethiopia, Kosovo, Sudan,
Myanmar, and Libya.

Women as Victims of Weaponisation

Weaponisation of women refers to the deliberate and
systematic use of gender-based violence and discrimination
as tools of conflict, control, and domination. In conflicts
worldwide, women oftenfind themsel vestargeted specifically
because of their gender, becoming victims of various forms
of violence and exploitation. One common manifestation of
the weaponisation of women is “sexual violence, including
rape, sexua slavery, andforced prostitution” . Perpetratorsuse
these brutal actsastoolsof war to intimidate, humiliate, and
exert power over communities. Women and girls become
primary targets, facingthedevastating physical, psychologica,
and social conseguences of sexual violence, often enduring
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long-term trauma and stigma. The “Geneva Conventions
(Geneva Convention, 1949) and Additional Protocols (AP
and AP I, 1977) condemn the practice of sexual violence
against women during armed conflicts.” “Sexual violence,
including rape, sexual slavery, enforced prostitution, for ced
pregnancy, enfor ced sterilisation, and other forms, isclassified
asboth a crime against humanity and a war crime under the
Rome Statute(Rome Statute, 1998), thereby explicitly
prohibiting such acts.” Women are often subjected to gender-
based discrimination and restrictions on their rights and
freedomsaspart of conflict strategies. Thismay includeforced
displacement, denial of access to education and healthcare,
and restrictions on freedom of movement.

Womenmay becoercedor forcibly recruitedintoarmed
groups, often as combatants or support personnel. They are
exploitedfor theirlabour, used ashuman shields, or subjected
to propaganda and manipulation. In these roles, women are
not only victims of violence but also unwilling participants
inperpetuating conflicts. Thus, they arecompelledto perceive
theroleof suicidebombersand sacrificetheir ownlife.* Human
Rights Watch concluded that virtually every post-pubescent
femal esurvivor of militiaviolencein Rwandawassubsequently
raped, with estimatesranging from250,000to 500,000 cases
of rape’ (AfricanRights, 1995). In SierraL eone, “the Special
Court of Sierraleonerecognised forced enslavement, sexual
violence, slavery, and rape of women as crimes against
humanity (Oostervield, 2009).”

Women as Perpetratorsof Violence

The conventional viewpoint encompasses a series of
argumentscharacterised by prevalent themesand assumptions
regarding gender rolesand violence. It mirrorsthewidespread
notion that women inherently possess greater nurturing
qualities and are less prone to aggression compared to men,
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either due to inherent traits or social conditioning.
Conseguently, in contexts of conflict, women are typically
not viewed ascombatantsor actively participatingintheviolent
aspects of warfare. Thisview cannot be supported. Women
may engageinactsof violencewithinarmedgroupsor militias,
taking oncombat roles, participatinginattacks, or evenleading
units.

Additionally, they may beinvolvedinsupportrolessuch
as logistics, intelligence gathering, or propaganda
disseminati on, which contributeto the perpetuation of violence.
Females acting as suicide bombers and engaging in sexual
violences during armed conflicts supports the concept that
women act as perpetrators of violence.

Women have at times been central actorsin violent
conflicts, though their roles have often been overlooked in
accountability processes. InNazi Germany, women contributed
significantly to the machinery of genocide yet were seldom
prosecuted for war crimes. “1n Rwanda, women in positions
of authority actively encouraged thegenocide, and around 6%
of those detained for genocide-related crimes were women
(African Rights, 1995).” In more recent contexts, Kurdish
women haveincreasingly enlistedinthe Peshmergato combat
thethreat posed by I SIL (Cohen, 2013). “ Evidencefroma2010
popul ation-based survey in the Democratic Republic of the
Congo (DRC) reveal sthat 41% of femal e survivorsof sexual
violence identified women among their perpetrators, while
10% of male survivors reported the same (Cohen, 2013).”
Likewise, conflictsin Liberia, Haiti, and Sierra L eone saw
femal efightersimplicatedinactsof sexual violence, ranging
from rape using objects such as firearms to sexual assaults
against men, including genital mutilation.
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V. INTERNATIONAL LEGAL INSTRUMENTS
PERTAINING TO WOMEN FIGHTERS IN ARMED
CONFLICTS

The participation of femalesin war was minimal until
WorldWear 1. So, therewaslittleperceived needfor their special
protection before then. However, this does not mean that
womenlacked protectionentirely. Fromtheinceptionof IHL,
women were afforded the same general legal protections as
men. Startingin 1929, women haveenjoyed specific protections
under IHL. The four “Geneva Conventions” (Geneva
Conventions, 1949) andtheir Protocols(API and APII,1977)
establisha“ systemof formal equality, ensuringthat noadverse
distinction can be drawn between individual s based on sex,
race, nationality, religion, political opinions, or any other
similar criteria.” The Third Geneva Convention states
differentiation onthebasisof sex ispermissibleonly if it has
afavourableimpact. Itrequires”that prisonersof war betreated
equally, without adver sedistinctionsbased onrace, nationality,
religion, or politics, whileconsideringrank, sex, health, age,
professional qualifications etc and that a female prisoner of
war cannot receiveor undergo a harsher Punishment thana
male member’ (Geneva Convention |11, 1949). Women
prisonersand detai neesaregranted special protectionthrough
separatequartersand supervision by women, aimingtoshield
themfrom sexual violence. Common Art. 3 prohibitsactsthat
violatepersonal dignity, including humiliating and degrading
treatment. Rape and other forms of sexual violence, though
not explicitly mentioned, areconsidered violationsof personal
dignity under thisarticle. Expectant mothers, nursing mothers,
and mothersof young childrenreceivespecial attentionunder
IHL. They benefit from provisionsthat ensure early release
from prison, priority in medical care, emergency relief, and
continuous food and medical supplies.
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International human rights law also emphasises
safeguarding individuals from harm and advancing dignity.
Human rights law extends its application beyond conflict
scenarios. It isapplicable during the times of both peace and
conflict concentrating on shielding individuals from
governmental actionsthat infringe upon their human rights,
while IHL operates solely intimesof conflict.

The UDHR (UDHR, 1948), supported by ICCPR
(ICCPR, 1977), continues to serve as a cornerstone in
safeguarding rights fundamental to human dignity.
Additionally, CEDAW (CEDAW, 1979) includeobligations
for nationsto eradicate intolerance against women in every
sphereand highlightsthenecessity of equality beforethelaw
alongside legal protection from violence. United Nations
organshavea so advancedinitiativestoensurewomen’ sactive
participation in peace building. “The UN Womenisfocused
ongender equality and women’ sempowerment and hasplayed
acrucial rolein advocating for the protection of women and
childrenduring emergenciesandarmed conflicts(UN Women,
2024).” Similarly, the* Commissiononthe Statusof Women”,
functioning under the ECOSOC achieved notable progress
between 1968 and 1974 (UN Women, 2024). “The Beijing
Declaration and Platform for Action (1995) further situated
armed conflict withinabroader framework, identifying sexual
violence as a core issue (Beijing Declaration, 1995).” It
recognised women’s heightened vulnerability to the
consequences of armed conflict and explicitly linked these
riskstothebroader discrimination and disadvantagethey face
in society (Beijing Declaration, 1995).

The UNSC has also undertaken significant initiatives
toimprovethesituationof womenin contextsof armed conflict.
A milestone development was the adoption of the first
Resolution on “Women, Peace, and Security”, SCR 1325in
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October 2000 (SCR 1325, 2000). “ Thisresol utionrepresented
aturning point asit explicitly integrated womenintothepeace
and security agenda, acknowledging that armed conflictshave
distinct and disproporti onateimpactsonfemal esincomparison
tomales.” It stressed theessential roleof women’ smeaningful
participation in peace negotiations, peace processes, and
broader peacebuilding activities. Theframework of SCR 1325
isorganized around four interrelated pillars: “women’srole
inconflict prevention, their invol vement in peace-making and
peacebuilding, thesafeguarding of women’ srightsbothduring
and after armed conflicts, and addressing gender-specificneeds
related to repatriation, resettlement, rehabilitation,
reintegration, and post-conflict reconstruction” (SCR 1325,
2000).

Following the adoption of SCR 1325, the UNSC went
onto passnineadditional resol utionsunder the WPS agenda.
Thesemay generally bedividedintotwo principal categories:
resol utionsthat enhance women’ sparticipationin peaceand
security processes, and thosethat aimto prevent and respond
toconflict-related sexual violence. Thelatter set of resol utions
began with “SCR 1820 in 2008, which for the first time
recognised sexual violence as a deliberate tactic of warfare
and emphasi zed itsseriousimplicationsfor international peace
and security (SCR 1820, 2008).”

All of these resolutions underline “the urgency of
addressing sexual violence in conflict, categorising it asa
serious breach of human rights and, depending on context,
asawar crime, a crime against humanity, or even an act of
genocide (Rome Statute, 1998).” Moreover, under theRome
Statute “sexual violenceisexplicitly criminalised as both a
“crime against humanity” and a “war crime,” prohibiting
practices such as rape, sexual slavery, forced prostitution,
forced pregnancy, enforced sterilization, and other comparable



18 JULY - DEC. 2025, VOL XII, ISSUE 1l

acts of sexual violence” (Rome Statute, 1998). Despite the
extensive protections provided in these international legal
frameworks, certain gaps and inadequacies in enforcement
and implementation exist.

V. THE EXISTING LEGAL AMBIGUITIES AND
REQUIRED REMEDIAL MEASURES

There are several legal loopholes concerning female
combatants, stemminglargely fromtraditional gender norms
and historical conceptionsof warfare. Onesignificantgapis
thelack of explicit recognition of women ascombatantsunder
IHL. WhilelHL acknowledgesthe* principleof equality and
non-discrimination”, it oftenfailstoaddressthediverseroles
women play in armed conflicts, including combat. This
oversight canleadtodiscriminatory treatment andinadequate
protectionfor femalecombatants, |eaving them vulnerableto
abuses both on and off the battlefield. The inadequate legal
framework poses a significant hurdle in effectively
implementing international conventions and protocols
concerning“ gender equality andwomen'’ srights’. “Ithasbeen
observedthat thereisalack of bindinginternational conventions
specifically focused on the protection of women in armed
conflicts’ (Drahnovoska, 2018).

Additionally, theclassificationof certainactsof violence,
such assexual violence, asgender-specific crimesrather than
violations of IHL, further complicates the legal landscape.
Gender Neutral law has to be ensured. The traditional
perspective that views men as perpetrators and women as
victims of sexual violence needsto be changed. Thevarious
sexual violences that took place during armed conflictsin
Liberia, Haiti, SierralLeone, Rwandaetc provesthat women
fighters also engage in sexual assault and violences. The
ambiguity that existsin prosecuting perpetratorsand providing
redressfor victims, particul arly whenfemale combatantsare
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involved needsto berectified.

Sexual violenceagainst women hasrecel ved significant
attention in various international instruments aimed at
upholding human rights and protecting civilians in conflict
zones. Despitetheexistenceof such provisions, the practical
implementation mechanismsoften fall short. Thisisevident
in ongoing conflicts in regions like Ukraine, Gaza, and
Myanmar, where women continue to face terrible forms of
violencewithimpunity, indicating afailureof seriousaction
by United Nationsorganizationsto effectively addressthese
atrocities.

While the role of women in peace building processes
hasbeen acknowledged and supported, thereremainsaglaring
gapinincorporatingtheirinclusiveparticipation. Mechanisms
and leaders tasked with facilitating peace negotiations
frequently overlook the meaningful involvement of women,
undermining the potential for sustai nabl e peace agreements.

Eveneffortsrelatedto DDR policiesappear tobefaltering
in adequately addressing the specific needs and challenges
faced by women in conflict-affected areas. Moreover, the
traditional focusof IHL onstateactorsand conventional warfare
oftendisregardstherealitiesof non-statearmed groups, where
female combatants may be more prevalent. Although there
havebeen someshiftsinrecognisingthisdisparity, substantial
improvements are still needed to ensure the comprehensive
protection and inclusion of womenin conflict resolution and
post-conflict reconstruction efforts.

M easur es:

Toaddressthelegal and systemicgapsconcerningfemale
combatants in armed conflicts, a multifaceted approach is
needed. Several measures are essential to alleviate these
loopholes. Amending IHL to explicitly recognise women as
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combatants is feasible. This recognition would ensure that
femalecombatantsreceivethesamelegal statusand protection
astheir male counterparts. Gender-neutral laws needsto be
developed that acknowledge and protect the diverse roles
women play in armed conflicts. This includes recognising
women asboth perpetratorsand victimsof violence. Protection
should be extended to male victims also. Here adivergence
fromtraditional notion becomesnecessary. All international
instrumentsand protocol srel ated to armed conflictsneedsto
incorporate a gender- neutral perspective. This includes
recognizing sexual violenceasaviolationof IHL , regardless
of the gender of the perpetrator or victim. |mplementation of
bindinginternational conventionsspecifically focused onthe
protectionof womeninarmed conflictsisessential. Thiswould
fill the current gap where existing conventionsfall short.

Enhanced Protection M easures needs to be devel oped
andenforced. Thisincludessafereporting mechanisms, victim
support services, and protectionfromretaliation. Ensuringthe
inclusive participation of femalesin peace negotiations and
peace building processesis necessary. Females should have
meaningful rolesin decision-making positionsto addressthe
unigue needs and perspectivesthey bring.

I mplementation of comprehensivegender sensitization
trainingfor military, police, and peacekeeping forcesisneeded.
Thistraining should cover thelegal rightsof femalecombatants,
recognizing and preventing gender-based violence, and
ensuring non-discriminatory treatment. M oreover, fostering
international cooperation whereby, the international
community canwork towardsamore equitable and effective
framework for protecting and recogni zing therolesof women
inarmed conflicts, thereby closingexistinglegal and systemic
loopholesisessential.
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V1. CONCLUSION

Historical and contemporary examples from conflicts
around the world demonstrate that women can and do
participatedirectly inmilitary operations. Moreover, women
arefrequently involved in support functions that are crucial
for sustaining armed movements, such as providing medical
care, gatheringintelligence, and maintai ning communication
networks. Motivated by political beliefs, defence of their
communities, personal experiences, or coercion, women
fightersbring unique perspectivesand skillstothebattlefield.
However, they facesignificant challenges, including gender-
based di scrimination, sexual violence, and difficultiesin post-
conflict reintegration.

Thecultural stereotypeof womenasinherently peaceful
or non-violent overlooks the complex realities of their
involvement in conflicts. Women’s motivations for
participating in armed struggles can be asdiverse asthose of
men, including political, ideological, and personal reasons.
A consistent finding isthat, in someinstances, women have
been targeted during wartime through intentional sexual
victimisation, treating their bodies as battlegrounds.
Furthermore, theimpact of armed conflict onfemalefighters
extendsbeyond victimhood; they may emergeasleadersand
key figuresin both wartime and post-conflict reconstruction
effortsand may even act as perpetrators of violence.

Theinvolvement of womenfightersiscrucial for peace
buildingand post-conflict reconstruction, emphasi singtheneed
for “gender-sensitive approachesin conflict resolution” and
therecognitionof their contributions. Postwar, femal efighters
often do not receive the same reintegration support as men.
In Eritrea, femal eex-combatantsfaced destitution and social
isolation. Eveninliberatory groups, after theconflict, women
are often expected to return to civilian life without support,
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highlighting theneedfor equitabledemobilization programs.

Further the study analysed the protections guaranteed
to women fighters under various legal instruments and
evaluated the loopholes existed in it. These legal loopholes
can be addressed by adopting a more inclusive approach to
IHL that recognises and protectstherightsof all individuals
involvedinarmed conflicts, irrespectiveof gender. Thisentails
adopting agender-sensitiveapproachinboththeinterpretation
and application of existing legal provisions, while also
formulating new mechanismstailoredtotheuniquechallenges
encountered by female combatants. Tackling the
weaponi zation of women callsfor holistic strategiesthat place
the protection and empowerment of women and girls at the
forefront. Such strategiesinvolvereinforcinglegal frameworks,
ensuring that perpetrators are held accountable, delivering
comprehensiveand accessi bl esupport servicesfor survivors,
and advancing gender equality by promoting women’ sactive
participationinpeacebuildingand security-relatedinitiatives.

Additionally, efforts to prevent and address the root
causes of conflict, including structural inequalities and
discrimination, are essential to disrupt the cycle of violence
and promotesustai nablepeaceandjusticeinglobalisedworld.
Justice can only be achieved when women aswell asfemale
fighters are protected from the ravages of armed conflicts,
creating aworld where they are no longer overshadowed by
violence. By recognizing and addressing thespecificwaysin
whichwomen aretargeted and victimizedin conflicts, societies
canwork towardscreating moreinclusive, just, and peaceful
environmentsfor all.
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ABSTRACT:

InIndia, women’ sempower ment hasbeen shaped by welfare
policies characterized by protective, paternalistic, and
patriarchal approaches. In recent decades, a rights-based
paradigm has emerged seeking to define legal and policy
entitlements; however, doubt still existswhether arights-based
framework can achieve substantive equality. This paper
examines the shift away from welfare to rights based on a
feministanalysisof gender budgeting, thelabour market, social
welfare, and reforms like the maternity, domestic violence,
anti-harassment |egisl ation, etc. | nter sectional ity isessential
tounder stand how caste, class, tribe, andregionimpact access
to rights. A number of considerations regarding judicial
inter pretations, evaluations of policies, aswell as activism
anddevel opment at thegrassrootslevel, identify someprogress
whileal sopersistinggapsstill facedinachievinggender justice.
Finally, it offersafeminist rights-based frameworkrootedin
structurally redistributiveprocesses, accountability, inclusion,
andrespectswomen asindependent actorsholdingrightsand
entitlements; not just welfare beneficiaries of the State.
Keywords: Feminist jurisprudence; welfareparadigm; rights-
based approach; gender justice; legal reform; policy analysis;
intersectionality; empowerment; substantive equality.
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INTRODUCTION

Women’ sEmpowerment in post-colonial Indiareflects
aprogressive, albeit uneven, transformationfroma* protective
welfare model” towards a “rights-oriented citizenship”
paradigm. Thisshift representsamovement away fromastate-
driven welfareframework that positioned women aspassive
beneficiariesof special care, towardsarights-based discourse
that recognizes them as autonomous citizens entitled to
equality, justice, and substantiveparticipation. Inthefirst four
decadesafter independence, womenwerelargely positioned
as" objectsof protection” withinapaternalisticwelfareregime.
The First Five-Y ear Plan (1951-56) allocated only 0.5% of
the social-servicesbudget to “women and children” limiting
empowerment tomaternal healthandfamily welfare(Planning
Commission, 1952, p. 243). Initiatives such as the Central
Social WelfareBoard (CSWB, 1953) andthelntegrated Child
Development Services (ICDS, 1975) extended women’s
reproductive obligations rather than treating them as
independent entitlements. Thisprotectiveapproachreinforced
thesexual divisionof labour: by subsidizing dowries, creches,
and nutrition only in relation to women’ srolesaswivesand
mothers, thestatere-privatized subordination under theguise
of welfare(John, 2008, p. 217; Banerjee, 2019). Nonethel ess,
these very limitations spurred a critical rethinking of
empowerment, opening the path for arights-based paradigm
inthe 1990s.

The1990smarked adecisiveturning point, aseconomic
liberalization, grassroots women’'s movements, and India’s
ratification of Convention on the Elimination of All Forms
of Discrimination Against Women (CEDAW, 1993) converged
to institutionalize arights discourse. The 73rd and 74th
Constitutional Amendments (1992) reserved one-third of
panchayat seatsfor women, transforming them from passive
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recipientsof charity intoactivepolitical agents(Ghosh & Lama-
Rewal, 2013). TheSupremeCourt’ sverdictinVishakav. Sate
of Rajasthan (1997), | ater codified inthe Sexual Harassment
of Women at Workplace (Prevention, Prohibition and
Redressal) Act(POSH, 2013), exemplified the translation of
CEDAW:’ s substantive equality into enforceable law.
Simultaneously, flagship welfare schemeswerereframed in
rights-based terms: the IndiraAwaas Y ojana (IAY) evolved
into Pradhan Mantri AwasY ojana-Gramin (PMAY -G, 2016)
withjoint spousal landtitles, whiletheNational Food Security
Act(NFSA, 2013), institutionalized maternity benefits of *
6,000, recogni zingwomen’ seconomic contributionsbeyond
motherhood (Hoda& Terway, 2015). Global instrumentssuch
astheBeijing Platformfor Action (1995) and the Sustainable
Development Goal-5 (SDG-5) framework provided the
conceptual vocabulary for thisshift, enabling Indianfeminists
to move, in Flavia Agnes's phrase, “from the kitchen to the
Constitution” (Agnes, 2013, p. 44). However, the expansion
of legal and institutional rights has also revealed persistent
gaps between constitutional promisesand lived realities.

Legal equality does not guarantee substantivejustice,
given the stark gap between formal guarantees and daily
experience. Article15(3) authorizes* special provisions’ for
women and Article 39(d) mandates equal remuneration, yet
female labour-force participation has declined from 42%in
1993-94toalow of 23.3%in2017-18beforerisingto 41.7%
in 2023-24 amid debates over measurement changesand the
quality of jobs(PLFS, 2024). Dalitand Adivas womenremain
hyper-visible asfarm labourers and manual scavengers, yet
invisible in the enforcement of minimum-wage protections
(Kannabiran, 2019). EvenasParliament outlawed Triple Talag
throughtheMuslimWomen (Protectionof RightsonMarriage)
Act, 2019, it continuesto exclude Anganwadi and Accredited
Social Health Activist (ASHA) workers85% of whom are
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womenfrom the ambit of the Minimum Wages Act (John,
2020). For thisreason, therights paradigm isnot acompl ete
transformationbut anunfinished“re-coding” of empowerment:
women are now inscribed asrights-bearing citizens, but still
largely within developmental discourses that imagine them
as“mothers-in-waiting” (Menon, 2012, p. 87).

I. STATE, POLICY, AND THE CHANGING
PARADIGMS

(i) Nation-building and M ater nalist Welfare:

The First Five-Y ear Plan (1951-56) cast women as
“mothersof thenation” and assigned 0.4% of the plan budget
to*“social welfare” inareasof maternity relief, supplementary
nutrition, andfamily planning (Planning Commission, 1952,
p. 243). Subsequent schemes reinforced this maternalist
orientation: the ICDS, 1975 provided cooked meals to all
preschool children and pregnant women, whereasthe Public
Distribution System (PDS, 1965) provided riceand wheat at
50% below the procurement price to “priority households.”
Maternal healthreceived coverageunder the Family Welfare
Programme (1952-97), which instituted cash incentives for
sterilizationtiedtothetwo-child norm, embedding apronatalist
and demographic-control bias(Rao & Sridhar, 2001). Poverty
reduction programmes, including the Integrated Rural
Development Programme(IRDP, 1978) and Training of Rural
Y outhfor Self-Employment (TRY SEM, 1979), set aside40%
of the opportunities for women. Y et, analyses showed that
resources passed on in their name, like milch cows and
handlooms, weretaken over by malekin (Chen, 1998). These
schemes represent welfare at its core: benefits were at the
discretion of the male sarpanches, dependent on good
behaviour, and routed through the patriarchal household the
state claimed to protect (Kabeer, 1994).
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(i1) Neoliberal Turn and Targeted Welfare:

TheSelf-Help Group (SHG)-bank linkageprogramme,
launchedin1992, andtheNational Rural LivelihoodsMission
(NRLM), launched in 2011, together reached 100 million
women, making India aleading centre for micro-finance
experimentation (NABARD, 2024). Policy discourse has
redescribed women as“bankabl e subjects,” their repayment
rates(95%) significantly higher than those of men. However,
ethnographiesreveal adifferent picture. In Krishnadistrict,
Andhra Pradesh, the mean debt per SHG member increased
from? 25,000in2005to* 78,000in 2018, with the practice
of multipleborrowing from micro-financeinstitutions, banks,
and chit fundsbecoming common (Kal pana, 2017). The2010
micro-finance crisis, where 50 suicides occurred within 45
days, stemmed mainly from aggressive collection strategies
that focused on shaming women’ ssocial reputation (“shame
thewomaninfront of herin-laws”) instead of evaluating credit
risk (Sriram, 2015). Although micro-credit slightly increases
self-reported “empowerment” by 0.09 standard deviations,
it hasno significant impact on decision-making on significant
household expenditure (Vaessen et al., 2014). As aresult,
micro-financeisaneoliberal welfare model inwhichriskis
individualized, success is personalized, and failureis
moralized.

(iii) Rights-Based Rhetoric and Empower ment L ite:

The2013NFSA marksaceremonial transitiontorights
by making PDSgrain ajusticiableentitlementof 5kg per capita
att 2-3. However, the Act retains the “ priority household”
category, allowing states to issue ration cards and |eave out
migrants, 70% of whom are female (Dreze & Khera, 2020).
The Janani SurakshaY ojana (JSY, 2005) provides?® 1,000-
1,400for givingbirthinaninstitution; facility birthshaverisen
by 22%, but maternal mortality among Dalit and Adivasi
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women hasnot declined significantly, asthey oftenlack access
toFirstReferral Units(Limetal., 2010). TheBeti Bachao Beti
Padhao (BBBP, 2015) exemplifiesthenew visual culture: high-
pageadsdisplay the PrimeMinister withagirl child, but 56%
of its* 446 crore(2016-19) funding went intomediacampaigns
(CAG, 2019). District-level information indicatesthat gains
insex ratioswerehighinurban Himachal Pradeshandvirtually
nil innorthwesterndistrictswherepatrilocal normsarestrongest
(John et al., 2021). Gender budgeting, begun in 2005-06
supposed to monitor 100% of ministries’ “women-specific’
spending; neverthel ess, thematrix continuestoclassify ICDS
and L PG Subsidy as* 100%women,” inflating total swithout
altering program design (Chakraborty, 2018). Thus, modern
schemes perpetuate the spirit of welfare: they individualize
risk through “choice” and obfuscate structural constraint.

(iv) Digital Inclusion and Political Representation:

The Digital Indiaprogram, initiated in 2015, seeksto
empower all women who have a Jan-Dhan account to be e-
entrepreneurs. Initiatives like “Mahila E-Haat” (2016) and
while Women International Grant Support (WINGS, 2018)
facilitateartisanssellingdirectly, but just 33% of rural women
ownsmartphones(MicroSave Consulting, 2025). Algorithmic
marketplacesal soreflect of flinebiases: Amazon Saheli search
rankings prefer higher-caste vendorswho havethe meansto
hireprofessional photographersandwrite Englishdescriptions
(Ghosh & Balakrishnan, 2022). The Women'’ s Reservation
Bill, finally passed in September 2023 after arecord 27-year
parliamentary lag, reserves 33% of Lok Sabha and State
Assembly seats for women, though implementation is
postponed until after delimitation, likely in 2029 (NDTV,
2025). Whereas liberal feminists see this as a critical step
towardsauthentic representation, radical criticscontend that
withoutintra-party democracy, theBill canreinforcesavarna
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(upper-caste) hegemony. Evidencefrom panchayatsinthepast,
where46% of electedwomenare”proxy” candidatessponsored
by male relatives, supports this critical perspective (Ghosh
& Lama-Rewal, 2013). Digital and political inclusion may
thereforebuild new wallsinstead of breaking down old ones.

[I.LEGAL REFORMSTHROUGH A FEMINIST LENS

(i) The Wage-Womb Nexus:

TheEqual Remuneration Act (ERA, 1976), whichwas
enacted prior to India’ sratification of the CEDAW, amsto
prevent wage discrimination on the grounds of sex for “the
same or similar work.” However, women earn 19-24% less
than men across sectors, driven by stereotypes, occupational
segregation, and unequal accessto education (Research Gate,
2025). In the organized sector, compliance is higher in
industrieslikel T and banking, but gapspersist (Lifeand Law,
2025). Ina 2019 audit conducted by the Ministry of Labour,
wherein 1,500 establishmentswerechecked, it wasfound that
women garment workersin Bengaluru were paid* 7,200 per
month, while their male counterparts for the same stitching
jobsearned® 10,400 (Ministry of Labour, 2020). TheMaternity
Benefit (Amendment) Act, 2017, provided paid leave of 26
weeks and créeches were made compulsory for companies
employing over 50 people, but it leaves out 96% of women
workers in smaller units (ILO, 2018). Women working on
plantationsillustrate such structural disparities: inaccordance
withthePlantationsLabour Act (1951), maternity leavealong
withwagesisassured, but womenworkersin Assamteaestates
areoften given“in-kind” rationsrather than cash because of
management’ sclassification of them as“temporary” inspite
of yearsof service(Bhowmik, 2022). Domesticworkers, who
are working in more than 4.2 million urban homes, are still
outside the statutory purview of the ERA, which is only
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applicableto “scheduled industries.” Asaresult, labour law
reforms establish formal equality with the continued
feminisation of precarity.

(if) From Vishaka to Marital Rape:

TheVishaka v. State of Rajasthan (1997) case, filled a
legislative gap by drawing on CEDAW to frame binding
guidelines against workplace sexual harassment, affirming
that gender equality includes protection against workplace
harassment under Articles14, 19(1)(g), and 21. It established
the workplace as a site of citizenship, not charity, starting a
rights-based framework. The POSH, 2013 extends to the
unorganised sector and envisages coverage of domestic
workers, agricultural labourers, and similar categories but
implementation and access to remedies for these groups
remainschallenging. TheProtectionof WomenfromDomestic
Violence Act (DVA, 2005) “sexual abuse” within marriage
and enabled civil remedies such as protection and residence
orders, but it stopped short of criminalizing marital rape. By
contrast, Section 63, Exception 2 of the Bharatiya Nyaya
Sanhita(BNS, 2023) continuesto exempt husbandsfromrape
liability if thewifeisover 18 yearsold. This exception was
challengedinRIT Foundationv. Unionof India(2022), where
feminist intervenors contend that this exception violatesthe
substantiveequality guaranteeof Articles14and 21 anddenies
married women theright of bodily autonomy that unmarried
womenenjoy (Agnes, 2022). InJoseph Shinev. Unionof India
(2018), the SupremeCourt decriminalized adultery by striking
down Section497 Indian Penal Code(1PC, 1860), holdingthat
a husband is not the “master of the wife,” thereby opening
doctrinal space to question the constitutionality of marital-
rape immunity.

(iii) The Equality— dentity Dilemma:
Thereligious-specificfamily codeshavebeenretained
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in post-colonial India. Under the Hindu Succession
(Amendment) Act 2005, daughters were given coparcenary
rightsin joint family property. However, implementation
remains low; for instance, daughters, whether married or
unmarried, haveequal rightsassons, but social normshinder
enforcement (NoBroker, 2025). A 2018 study of 5,000Haryana
land records had shown that only 14% were in the names of
daughters, owing to the fear of social boycott by patrilocal
villagecouncils(Kelkar, 2020). The Supreme Court declared
instant “oral” tripletal aq (tal ag-e-biddat) unconstitutional in
Shayara Bano (2017), and Parliament subsequently
criminalised the practice in the Muslim Women (Protection
of Rights on Marriage) Act, 2019, declaring such
pronouncementsvoid and prescribing imprisonment of upto
threeyearswhileal so providing for amagistrate-determined
subsistence allowance for the aggrieved woman and her
dependent children. Courts have further held that Muslim
women may seek maintenance under Section 125 CrPC and
that remediesarenot confinedtotheiddat period. ABCv. The
Sate (2015) marked akey development in guardianship law
by allowing an unwed Christian mother to be appointed
guardian andinterpreting the Guardiansand Wards Act with
referenceto child-welfareinstruments.

(iv) From Panchayatsto Parliament:

The73rd Constitutional Amendment (1992) mandated
that not lessthan one-third of seatsin Panchayati Rgj I nstitutions
be reserved for women. Several states have since increased
that floor to 50%, recent government reporting listsabout 21
states (and some UTs) with 50% provisions, and today there
areroughly 1.4 millionelectedwomenrepresentativesin PRI s.
Still, ethnographicresearchin Rajasthan and Bengal uncovers
that 46% of these women act as “rubber-stamp” wives or
daughters-in-law (Ghosh & Lama-Rewal, 2013). Structural
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impedimentslikeilliteracy, denial of accessto castenetworks,
and sexual harassment in male-overwhelming Gram Sabhas
(Buch, 2019) maintain proxy representation. However,
longitudinal datareveal a“learningcurve.” Withintwoterms,
65% of women Sarpanchsmovefrom symbolicto substantive
agendas, focusing onissuessuch aswater, roads, and schools,
thus undermining the public-private divide (Chattopadhyay
& Duflo, 2004). TheWomen’ sReservation Act 2023 extends
thispolicy to Parliament.

1. CASE STUDIES AND GROUND REALITIES

(i) Informal Labour: Womenin TeaPlantationsof Assam:

Women constitute roughly half (and in many estatesa
majority) of tea-garden pluckersin Assam. Men, ontheother
hand, mostly hold “skilled” positions like supervisors and
factory mechanics. Piece-rate wages, determined at * 205 a
day (2023), arebased on plucking 20 kg of greenleaf. Pregnant
women who do not reach thisbenchmark |ose wages as well
asmaternity pay. AlthoughthePlantationsL abour Act of 1951
makesit mandatory to provide creches, in 2022 afield audit
revealed that 63% of the gardens do not have functioning
facilities. Asaresult, womentendto hold babiesontheir backs
while picking leaves, which causestwicetheleaf lossand an
18% drop in daily income (Bhowmik, 2022). The wage gap
between genders remains at 32%, adjusted for task and
experience; to point out how “ protective”’ labour lawsoperate
asamasculinist norminstead of afeminist ideal.

(if) Caste-Based Disparities: Dalit and Adivasi Women:

InOdisha sKoraput district, Savarnahousehol dsreceive
priority inricecollectionfromPDSdeal ers, with Dalit women
being madetowait until night, all too often returning empty-
handed when stocks are depl eted. Interviews show that 41%
of Dalitwomen’ sPDScardsaremarked as* duplicate” because
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of Aadhaar seeding mistakes, forcing them to buy from the
open market wherepricesare40% higher (Sethi & Das, 2021).
Adivasi womenwho gather minor forest producefacesimilar
exclusion: pattasregarding forest rightsareregisteredinthe
namesof men, denyingwomen accesstothe? 2,500 minimum-
support-pricebonusfor tenduleaf, thusperpetuating both class
and gender-based resource inequalities.

(iii) Grassroots M ovements: Moving from Victimhood to
Advocacy:

The Self-Employed Women’'s Association (SEWA),
with 3.2 million membersin 18 states, hastransformed itsel f
frommicro-creditinitiativestoadvocacy onpolicy issues. Their
2017 sit-inattheGujarat Secretariat resultedintherecognition
of astate-wide? 1,200 monthly pensionfor informal labourers,
recognizing home-based embroidery as “work” under the
Social Security Code. In the Narmada valley, the women’s
front of the Narmada Bachao Andolan brought dam
construction to a halt for 32 days in 2019, compelling the
M aharashtra government to expand rehabilitation packages
tolandlesswidowshithertoclassified as* dependents’ (Patel,
2020). Thevillage collectivesin Andhra Pradesh’ s Chittoor
district operate “water parliaments” to dole out tanker
schedules; 70% of the el ected water leadersare Dalit women
who havetaken survival tasksof daily lifeinto political office,
illustrating Fraser’ s(1989) ideaof “ counter-publicsinaction.
InAnuj Gargv. Hotel Association (2008), thecourt struck down
aPunjab regulation banning womenfromworkinginal cohol -
serving establishments after 9 p.m. The court dismissed
“protective discrimination,” stating that “the Constitution
envisages substance, not stereotype,” thus applying the
CEDAW'’s concept of substantive equality to labour
jurisprudence. In Navtej Johar v. Union of India (2018),
decriminalization of consensual same-sex relationshipswas



JULY - DEC. 2025, VOL XIlI, ISSUE 1l 37

coupledwithdictathat broadened themeaning of “sex” under
Article 15 to encompass “gender identity and sexual
orientation,” foreshadowingfuturechallengestobinary, hetero-
patriarchal marriage, and sexual harassment law norms(Misra,
2019). Together, thesecasesturn constitutional languageinto
adynamic feminist toolkit.

(iv) NGO-Civil Society I nterventions: Bringing Rightsto
Vernacular Practice

ANNGO Jagori, basedin Del hi, hasbegunanationwide
training program for 5,000 women auto-rickshaw driversto
focus on the implementation of the 2013 POSH Act to stop
sexual harassment by commuters. In 2022, thiseffort resolved
120 complaintseffectively, resulting in 87 written apologies
and the suspension of 9 licenses, thusrewriting the narrative
from onethat wasonly defensive of women passengerstoone
that recognizeswomendriversasrights-bearingindividuals.
Concurrently, in Rajasthan, the Barefoot College’'s solar-
engineer program equips middle-aged Dalit women with
technical skills, allowing them to go back to their villages as
energy entrepreneurs who collectively bargain with local
panchayats, thereby translating their technical training into
political capital. Theseprojectsbestillustratehow civil society
cansuccessfully bringjudicial innovationsand mobilizations
from below into daily practices, thusbreaking thetraditional
welfare-rights divide under the horizon of feminist
constitutionalism.

IV. TOWARDS A FEMINIST RIGHTS-BASED
FRAMEWORK

(i) Beyond Tokenistic Steps:
Stepslike BBBP;theextension of maternity leaveto 26

weeks; 2023Women’ sReservation Act, etc., areusual ly touted
asbeing change-intensive, however, thebudgets, regulations,
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and enforcement mechani smsaccompanyingthesamearestill
wanting. Such programsareneeded but constitutemerely initial
entry points. It calls for structural redistribution, such as
maternity benefitsfrom general taxationinstead of employer
charity; quotastakinginto account intersectionsof caste, class,
anddisability toavoid Savarnadomination; and asset transfers
(land, equity, copyright) reall ocating control over productive
assets. Without these strategies, the discourse of rightsonly
resituates welfare patriarchy in neoliberal guise.

(i) Participatory Development M odels

Rights are realized when women get involved in the
management of resources on which they depend. The 4.5
millionlocal community groupsof Kudumbashreeel ect women
onto “community development societies” in charge of 36%
of Kerala splanfunds; analysisshowsgirls’ school enrolment
rose 8% more quickly in panchayats where education sub-
committeeswere chaired by women (Williamset al., 2021).
In Odisha, the Women’s Development Corporation has
provided mineral-royalty funds to Adivasi mahila samitis,
which set water-harvesting schedul es; 70% of projectsstayed
withinbudget, asopposed to 45% under mal e Sarpanchs(Patel,
2022). These models concretize Sen’ s (1999) theory of “ co-
operativeconflict” by endowingwomenwith bargai ning power
in the household through group voice outside it.

(iif) Accountability and Enfor cement

A rights structure becomes ineffective without access
to remedies. India’s 2013 POSH Act relies on employer-
appointed Internal Complaints Committees (1CCs) needsto
beamendedto establish anlndependent National Tribunal on
Gender Discriminationwithcircuit benchesinevery district.
Such benchesshould compriselegally qualified feministsand
social workerswho areauthorizedtolevy bothcivil, criminal
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or community service sanctions. Accountability further
requiresmeasurabl eindicatorssuch astheproportion of women
holdingjointlandtitles, averageweekly hoursof unpaidcare
work, and percentage of workplace harassment complaints
resolved within sixty days. These indicators should be
integratedinto India sSustainable Development Goal (SDG)
dashboard and reviewed at the highest political level, rather
thanrel egated to statistical annexures. Publicinstitutionsmust
beranked every year ona“ Gender Justicelndex” that should
be tied to performance-based grants, like the Swachh
Survekshan ranking that hasencouraged competitionamong
cities.
V. CONCLUSION

Evolution from welfareto rightsin Indiareflects both
improvementsand | ong-standing challengesinthedomain of
women’'s empowerment. Early welfare initiatives
overwhelmingly portrayed women as dependents and
caregivers, and thus reproduced patriarchal roles under the
cover of protection. Y et, with the onset of liberalization, in
addition to International Obligations like the CEDAW and
Judicial Activism, therights-based |languagewasencouraged
to grow. Legislative advancements around maternity
entitlements, domestic violence, workplace harassment, and
political reservations marked a turning point in identifying
womenasrights-hol ding citizensand not just passivereci pients.
Inspiteof theselegislativeadvances, thehopefor substantive
equality isyet to beachieved. Many programssuch asBBBP
and JSY, 2005 rely on conditional incentives or symbolic
measures and not structural changes. Labour reforms still
overlook domestic, informal, and plantationworkers, leaving
alarge majority of women without legal enforceability of
protections. The continued prevalence of marital rape
immunity, discriminatory inheritance customs, and proxy
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representationinthepolitical spherereflectsthecontinuation
of patriarchal values in legal and policy structures.
Intersectional disadvantages experienced by Dalit, Adivasi,
Muslim, and disabled women equally point towards the
inadequacies of auniform rights model. The empowerment
must go beyond welfare incentives or technocratic gender
budgeting. Rather, it requires universal social security,
recognition of careand reproductivework aslabour, people-
centred participationingovernance, and enforcement through
independent mechanisms. Civil society efforts, includingthose
of the SEWA and grassrootswomen’ scollectives, demonstrate
how agency among women can make welfare provisions
enforceablerights. Thetransitionisthusaprocessof continuous
struggle and not aprocess of complete change. Forward, the
state needsto operate as a substantive guarantor of equality,
not asympathetic benefactor. Only whenwomen areexercised
in their role as rights-bearing citizens irrespective of caste,
class, and region can Indiatruly makeamovefrom symbolic
welfareto afeminist rights-based democracy with justiceand
inclusion asits foundation.
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The book “Empowerment of Rural Women: A Historical
Perspective” examines the historical trgjectory of women’s
rightsin rural settings, examines the obstacles to their
empowerment, and outlinespolicy suggestionsandinstitutional
support systems towards realizing true autonomy and equal
opportunitiesfor rural women in history and thefuture. The
historianexploresrural women'’ slifeinhistorical perspective,
back-tracking how customary practices and social systems
constrained their roles and entitlements over the years. She
givesfactsonthecompositeobstacl esthat women encounter,
such as social attitudes, denied access to education, health-
care, and land, discriminatory practices, and their marginal
voiceindecision-making at household and community levels.
The main contention of the author is that true progress and
sustai nability by anationonly becomepossibleif empowering
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rural women becomes an intrinsic aim. Real empowerment
only happensthrough actively breaking downrestrictivesocial
normsand gai ning accessto necessary resourcesand decision-
making authority. The primary aim of the author isto
comprehend thealtering statusand challengesfaced by rural
women across time in order to offer a platform for existing
empowerment movements. And to examine and discussthe
most important social, political, economic, and cultural
variables today that are hindering or supporting the
empowerment of rural women. Theauthor presentsconcerns
such as under-representation in government and decision-
makingrolesand economic hardship of rural women, whotoil
yet gain little, and frequently do not have control over what
they earn. Thebook hassix chapters; they are 1. Introduction,
2. Review of Literature, 3. Political Empowerment of Rural
Women, 4. Profile of Study Area, 5. Peopl e sperceptionson
SC women local leadership, 6. Findings and conclusions.

Chapter I: Introduction

Thisistheintroduction chapter wheretheauthor talked
about thehistory, engagement indifferent movements, status
inIndia sconstitution, and the law of women empowerment
by protecting their human rights, etc.

Chapter I1: Empower ment of Rural Women: A Historical
Per spective

Theauthor bringsout theoriginof political empowerment
of rural women. The debate has been started right from the
beginning of the Panchayati Raj systemin India. Theviews
of the Balwantrai Mehta Committee and the Asoka Mehta
Committeeonthepositionof womenand thepositionof women
in politics have been touched upon by the author.

Chapter IIl: Local Bodies and Women
Empowerment: An Overview

The author discussed with women leadership in the
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Warangal district and the part they haveto play in governing
effectivelyinrural areasingeneral andthesignificanceof S.C.
women leadershipinlocal bodiesin particular, despitemale
chauvinism and upper - casteindividualsin rural politics.

Chapter IV: Profile and performance of SC women
sarpanchesin Warangal District

The author described a brief profile of the Warangal
district, including historical background, the status of the
district, demographic figure status, land use patterns,
agriculture, andthestatusand tour placesthat weredi scussed.
Additionally, the profile of SC women sarpanches and their
performance as public representatives and their decision-
making role have been discussed in this chapter.

Chapter V: People’s Perceptionson SC Women’s L ocal
L eader ship

The author indicates the perception of the people
regarding political empowerment of SCwomen. A pretested
questionnairewasfilled by 300 respondentssel ected from56
S.C.womenreserved grampanchatsin 51 mandal sof Srevenue
divisionsinthedistrict.

Chapter VI: Findingsand Conclusions

The author laid out the summary of all the previous
chapters along with the findings of the study, and
recommendations were also given for the consolidation of
empowerment of rural S.C. women.

The author focused on past examples of women’s
participation in political movements, including the Indian
struggle for independence and peasant movements, with an
emphasis on increased participation over time. It coversthe
ongoing problem of women being underrepresentedinpolitical
bodi esand decision-making positions, referencing reportssuch
asthe Committeeonthe Statusof WomeninIndia. Thebook
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underscores the significance of India’s 73rd and 74th
Constitutional Amendments, which providedreservationsin
Panchayati Raj ingtitutions(rural local governments) and urban
local government bodiesfor women, respectively.

Through the study of these reserved seats, the book
examines whether human resources are optimally used and
democraticval uesarebeing established by empoweringwomen
with positions of authority. The book links women’s
empowerment towider rural devel opmentinitiatives, asserting
that extending economic access and opportunitiesto women
inrural areasisthekey tochangingtheir lives. Itonly slightly
mentions the discrimination faced by women inrural areas,
especially regarding land ownership, and the imperative to
open up opportunitiesfor themto devel op more capacity and
self-esteem.

The title implies a concentration on the historical
evolutionof rural women’ sempowerment, something that can
achieveprofound comprehension of how work inthepast has
influenced present realities. The book might present asolid
examination of legislativereforms, such astheestablishment
of quotas for women in Panchayati Raj institutions, with a
concreteunderstanding of legal frameworksfor empowerment.

Thehistorical perspectivemight prioritizepoliciesand
macro-level changes over the lived experiences and diverse
challengesfaced by individual rural women. A book focusing
on asingle country’s history might not adequately account
for thevast differencesinwomen’ sexperiencesacrossdiverse
rural contextsglobally. Unexamined negativesideeffectsare
the subtle social consequences, like probable anxieties,
tensions, or a “discrepancy between expectations and
achievement” that tend to follow the process of empowering
women, according to NIH.

Thehistorical insight provided by thebook can beused
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toguidemodern educational policiesfor womenby illustrating
how previous programs worked and failed. The historical
analysisisabletoidentify common challenges, such asland
rights, early marriage, and security issues, which areimportant
for today’ sresearchersto solve. It can enlightenwomen about
their rights, allowing them to resist discrimination and fight
for their rightful position in society. Through emphasizing
empowerment, thewriter isableto prompt schoolsto create
programs that prepare women for self-sufficiency and
economicempowerment. Thebook canbeused asafoundation
for additional research in which scholars can take a more
detailed look at individual historical times, policies, or case
studies. It providesamodel for examiningthelong-termpattern
of rural women’ sempowerment, enabling researchersto test
existing projects against trends.

Thebook can providedatato substantiatethe necessity
of gender-based discrimination policies, women land
ownership, and equitable access to education and
employment. Through ahistorical account, theauthorisable
toincreasepublic awarenessof thepredicamentsrural women
haveendured andtheir capacity to contributetothehealthand
well-being of their communities. It hasthepotential to spark
changesin society by showingthebeneficial effect of women
empowerment on househol d welfareand community progress
asawhole. Throughanappreciationof thesignificanteconomic
contributionsrural women make, usually through agriculture
and petty trading, thebook can push for morerecognitionand
economic opportunitiesfor them.

Major features of the significance of the book by the
author include historical context, guiding current policy,
comprehensive community development, emphasisonrural
particularities, and solving underlying causes. The author
would likely highlight how education, skill building, and
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exposure to economic opportunities empower women,
changing their livelihoods and enhancing household well-
being. Rural women asessential agentstotheir communities
andrural progress, outlining how empowering them canchange
entire societies.

Finally, theauthor most probably examinesthehistory
of empowering rural women through measures such as
education, better livelihoods, and greater political invol vement,
even noting crucial movements and changes in society that
have impacted their status and positions in society and the
persistent challenges they continue to face. The book was
recommended for general readers, students, scholars,
researchers, and policy makers who would like to read the
historical context of theempowerment of rural womeninindia,
asit dealswith thetopic and its publication is not complex.
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ABSTRACT

“ Civil society has beautifully evolved in recent years, with
many new devel opments and the breaking of old practices,
taboos, andlimitations. Inthisregard, theroleand devel opment
of womenarecommendable. Women havebrokeneverybarrier
and have developed themselves in every field. At present,
womenareeverywhere, inevery profession, andinevery space,
including cyber space, wherethey are doing acommendable
job. However, they ar ethat much empower edinthecyber space
the way men areisthe subject of analysis.

Therapid digital transformation in India has created
unprecedented opportunities for education, employment,
healthcare, and social participation. However, thisprogress
has not been equally accessibleto all, aswomen continue to
face systemic barriersin accessing and utilizing digital
resources. Thisstudy, titled “ An Analysis of Role of Digital
Equality for Women Empowerment: A Study of Issues and
Challenges’ , expl oresthemultifaceted impact of thegendered
digital divide on women’s empower ment. It highlights how
patriarchal norms, economic disparities, lack of digital
literacy, and cybersecurity concerns restrict women’s
participation in the digital space. The analysis shows that
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unequal digital accessaffectswomen’ seducational attainment,
economic independence, health outcomes, and civic
engagement, ther eby reinforcing social inequalities. Thepaper
further examineskey challenges, including onlineharassment,
cultural restrictions, andinadequatepolicy implementation,
which hinder women from fully benefiting from digital
opportunities. Thefindingssuggest that bridging thegendered
digital divideisessential for achieving inclusive growth and
ensuringwomen’ smeaningful participationinindia’ sdigital
society. Thestudy concludeswithrecommendationsfor gender -
sensitive digital policies, capacity-building initiatives,
cybersecurity measures, and community sensitization
programs to create a safer and more equitable digital
environment for women.

In this research paper, the researcher is studying the
concept of women’ sempower ment in cyber space, and analyse
theactiveroleof womenincyber space, digital safetyand cyber
security of women in cyber space, causes of victimization of
womenincyber space, itsvarioussocio-legal challenges, and
the scamsthat are prevalent against women, with a specific
focusondigital arrest, in order to propose solutions.”

K ey wor ds: Women empowerment, Active Participationin
cyber space, Cyber space, Cyber Crime, Digital Arrest, Online
scams.

Introduction

Sincethelatenineteenth and early twentieth centuries,
civil society haswitnessed significant growth, inventions, and
shiftsinthought, particularly regarding gender bias. A major
change relevant to this discussion is the empowerment of
women and their expanding rolein society.

Historically, womenwereoften confined tothedomestic
sphere, focusing on family and children.However, in recent
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times, women have proven their capabilitiesand established
themselves in the professional world, becoming strong
competitorsfor menin nearly every field.

Thisprogresshasextendedinto cyberspace. Recognizing
that adigital presenceis essential intoday’ s world, women
have al so entered this space, using and accessing it for both
personal and professional benefit. At present 65% women
globally using the cyber space. * though as compared to men
its still less but the way itgrows its commendable and
remarkableintoitsown. Thisshiftinwomen’sinvolvement
has, unfortunately, beenmirrored by ashiftincriminal activity.
For centuries, women havebeenviewed asvulnerablevictims,
and offenders have followed them into the digital realm. As
women have become more activein cyberspace, so too have
criminals. Today, crime exists in two distinct worlds: the
physical world and the cyber world. In both, offenders are
constantly seeking new waysand methodsto commit crimes
for financial gain.

Need of Digital Equality in Digital India

As Digital Indiais a flagship programme of the
Government of India, envisionedtotransformthenationinto
adigitally empowered society and a knowledge-driven
economy.Therootsof e-governanceinIndiacan betraced back
tothemid-1990s, wheninitiativesbegan to expandinto wider
sectoral applicationswith afocuson citizen-centric services.
Early Information and Communication Technology (ICT)
projects, such as railway computerisation and land record
digitalisation, wereprimarily aimed at devel opinginformation
systems. Over time, many states launched ambitious e-
governance projects of their own, with the objective of
deliveringelectronicservicesdirectly tocitizensandimproving

L ITU — “Factsand Figures 2024: The Gender Digital Divide”
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public service delivery. The National e-Gover nance Plan
(NeGP) waslaunched in 2006 asanationwide programmeto
promotee-governance. Itinitially comprised31Mission M ode
Proj ects(M M Ps) covering diversesectorssuchasagriculture,
land records, health, education, passports, police, courts,
municipalities, commercial taxes, and treasuries. Out of these,
24 MM Ps have been implemented, delivering either afull
or partial range of theintended services. However, the NeGP
also revealed severa shortcomings, including limited
integration among government applications and databases,
inadequate government process re-engineering, and
underutilization of emerging technologies like mobile
platformsand cloud computing. To addressthesechallenges,
the Government of Indialaunched the e-Kranti programme,
with the vision of “ Transforming e-Governance for
Transforming Governance.” Under e-Kranti, all new and
ongoing e-governance projects, as well as existing projects
being modernized, arerequiredtoaignwithitscoreprinciples:
‘Transformation, not Translation’; ‘ Integrated Services, not
Individual Services' ; mandatory Government Process Re-
engineering (GPR) in every MMP; ICT infrastructure on
demand; Cloud by default; Mobile first; fast-tracking
approvals; mandatory standards and protocols; language
localization; National GI S(Geo-Spatial Information System);
and robust security and el ectronic datapreservation.2Asover
all, at present the way Indian government is digitalizing
everythingsofor thegrowthandequal opportunity itsnecessary
tohavedigital equality everywhereandin every aspect since
digitalization hasnot only been part of luxury butit’ sbecome
important part of lifeand survival.

2 "Digital India” Ministry of electronics and Information

Technology, FAQ - Digital India| Leading the transformation
in Indiafor ease of living and digital economy | MeitY,
Government of India



56 JULY - DEC. 2025, VOL XII, ISSUE II

Digital inequality and its Type

“The Indian Constitution grants various rights to
everyone, including the right to equality without any
discrimination on the basis of gender or other factors. It is
expectedthat everyonewill enjoy thisequality bothinthereal
worldandinthecyberworld.” 3 statemachinery not only liable
to create the space for the women for this equality but also
liable to provide security and other assistance so that this
equality canbeestablishedinreal sense. However, at present
there are many types of digital inequality has been faced by
thecitizenswherethe people are not ableto get the access of
digital equality on equal basis. This inequality can be
categorised onthebasisGeographical area, rural urbandivide,
monetary status, caste or social status wise inequality. As
geographically there are some areaswhich are not subject of
digital development or internet since there are geographical
hindranceslikemountain, forest areaetc.* asper therural urban
divideOnly 31% of therural popul ation hasaccessto and uses
thelnternet, in contrast to67% of theurban popul ation.>Other
thanthat social statuspoverty isobviouscauseswhich creates
the digital inequality in Indialike, individualsin the richest
60% are four timesmorelikely to use digital paymentsthan
those in the poorest 40%.° And other is gender inequality in
digital space.

Gender Digital inequality
“The Indian Constitution grants various rights to

everyone, including the right to equality without any

3 Article 19 “Right to Equality” The constitution of India1950.

4 “Challenges and Solutions in Rural Wireless Connectivity”
Challenges and Solutions in Rural Wireless Connectivity,
(visited 14 September 2025).

5 Indianinequality Report 2022.

& Indian inequality Report 2022.
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discrimination on the basis of gender or other factors. It is
expectedthat everyonewill enjoy thisequality bothinthereal
worldandinthecyber world.” “statemachinery not only liable
to create the space for the women for this equality but also
liable to provide security and other assistance so that this
equality can be established inreal sense.

Although, womanisstrugglingto establishthisequality
due to the past practices however, in spite of that as already
mentioned, women havebeen parti cipating everywheredespite
themany hurdlesthey havetoface. Whilewomenhaveactively
proven themselvesin thereal world after much struggle, the
questionremainswhether their participationinthecyber world
isthe same, or if they are still lagging behind men.

Digitalisation isbecoming very important aspect now
adays itbecomes need of survival, specially after covid 19
people not only understand the importance of digitalization
but practicing it in every way of their life. The COVID-19
pandemic accelerated India sdigital transformation, with a
500 percentincreaseintel e-health consultations, astructural
shift towards online shopping that enabled e-retail to reach
95 percent of districts, and digital payments crossing 100
million transactions per day. So, at present for the women
empowerment digitalizationand activeparticipation of women
inthedigital world becomeimportant and unavoi dabl easpect,
however the main tools of appreciating the digitalization is
smart mobile phones and its accessibility. However, Indian
women are 15 percent lesslikely to own amobile phone, and
33percentlesslikely tousemobileinternet servicesthan men.
In2020, 25 percent of thetotal adult femal epopul ationowned
asmartphoneversus41 percent of adult men. 8Recently asper

7. Article 19 “Right to Equality” The constitution of India1950.
8. "India' s gendered digital divide: How the absence of digital
accessisleaving women behind, ORF, August 22, 2021.
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the survey, conducted by the Union Ministry of Health and
Family Welfare' sNational Family HealthNFHS-5intheyear
of 2019-2021 It has been revealing that 33% of women use
theinternet, whilethefigureis57% for men.? Other than that
as per the survey which has been conducted by the NGO on
digital inequality its been shown that Indian women are 15
per centlesslikely toownamobilephoneand 33 per cent less
likely to use mobileinternet servicesthan men.°

Causes of Digital Inequality from Gender Perspective

In India, gender-based digital inequality is primarily
rootedindeep-seated social, economic, and cultural barriers.

Patriarchal Norms:India, with its deeply rooted
patriarchal family structure, often limits women’s access to
digital resources. In many households, men are the primary
holdersof mobilephonesand other digitally connectedtools,
whilewomenaregranted only restricted or conditional access,
usually when considered necessary or permitted by malefamily
members. Thisunequal distributionisreinforced by societal
normsthat prioritizemen’ seducation, mobility, and decision-
makingauthority, thereby creatingagendereddivideindigital
accessand opportunities. Asper the present study Indiadoes
not equality indigital world still thereisexistencesof digital
dividewhichiscreatingthedigital inequality inIndia.** Other
than that in the survey done by the Ministry of statistic and
Programmeimplementationthereisgender gap regardingthe
uses of smart phones. *?

% "Only 33% Of WomenInIndiaUselnternet, Men Account 57%:

Study” “Timesof India” Updated Dec 18, 2023, 15:551ST

10 "\Women constitute one-third of Internet usersin India: Study”
The Indian Express, Tuesday, Sep 16, 2025

1. MobileGender Gap Report, 2024,GSMA —TheM obile Gender
Gap Report 2024 (visited on 12 September 2025).
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Economic Resour ces: Economic constraints further
worsenthedivide, aslimited family resourcesaremorelikely
spent on men’ sdigital needs than on women’ s because still
at many placespeoplearefacingpoverty andfor themthedigital
smart phonesareitem for luxury and if they wantsto choose
they will prefer and givetotheboysrather than girl and many
timesaffordability of theresourcesisalso mattersfor that as
result of it economic resources can be consider as cause of
digital inequality.

Digital illiteracy: Low levelsof digital literacy among
women, especially in rural areas, prevent them from fully
utilizing onlineopportunitiesfor education, employment, and
empowerment. ** however, government istaking many efforts
for having thedigital literacy inIndia, asresult of from 74%
weareon 80.9 % still thereismany thingsareabout toachieved
because its overall digital literacy but from the perspective
of gender itsstill less.

Digital Security: Safety concerns, suchasfear of online
harassment and cybercrimes, also discourage women from
active digital participation. Additionally, structural gapsin
infrastructure, such as poor connectivity in rural and
marginalized regions, disproportionately affect womenwho
aready havel essfreedomof movement. Together, thesefactors
reinforce gender-based digital inequality, limiting women’s

roleinthedigital transformation of India.

12 " Percentageof personsabletousemobile(including smartphone)
foreach State/UT (Age-groupwise& Gender-wise)”“ Percentage
of personsableto use mobile (including smartphone) for each
State/UT (Age-group wise & Gender-wise)” | Ministry of
Statisticsand Program | mplementation | Government Of India
(visted on 12 September 2025).

B Indid sLiteracy Hits80.9%, Digital SkillsRising: Dharmendra
Pradhan, India s Literacy Hits 80.9%, Digital Skills Rising:
Dharmendra Pradhan (visited on 20 Sep 2025).
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A digital security and online harassment, scamsisalso
giving thereason to the male gender of thefamily to prevent
the use of digitalstools by the women.

Overall, Cybersecurity has emerged as a significant
hurdleinthepath of women’ sempowermentinthedigital era.
Whileonlineplatformsprovidewomenwith opportunitiesfor
education, employment, entrepreneurship, and social
participation, thethreat of cybercrimessuchasstalking, trolling,
bullying, identity theft, and non-consensual circulation of
private datadiscouragesmany fromactiveengagement. Fear
of online harassment and reputational damage often restricts
women from freely expressing themselves, exploring
opportunities, or even pursuing digital careers. The lack of
strong awareness about cyber saf ety measures, coupled with
inadequatelegal literacy, further increasestheir vulnerability.
Moreover, limited trust in law enforcement and the stigma
attached to reporting cybercrimes silence many women,
preventing them from seeking justice. Asaresult, instead of
becoming an empowering space, the digital sphere often
reinforcesgender-based barriers, unlessrobust cybersecurity
frameworks, effective law enforcement, and awareness
campaignsarestrengthened to ensurewomen’ ssafeand equal
participation.

However, at present government started to take
initiativesandintroduce someprogrammeslikeDigital Shakti
sothat Digital Security and itsawarenesscan beincreasedin
order to get the maximum participation by womenin digital
world.*

14 A cybersecurity revolution to empower women across India,
A cybersecurity revolution to empower women across India
(visited on 20 September 2025)
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Impact of Digital inequality on women and their
empower ment

India’ sgendered digital dividehighlightshow thelack
of equal accesstotechnology isleavingwomenbehindinthe
journey of empowerment. In many households, men are
prioritized when it comesto owning mobile phones, internet
access, anddigital tools, whilewomen areoftengivenlimited
or conditional use. Thisunequal accessrestrictswomenfrom
exploring opportunities in education, online learning,
employment, digital banking, and entrepreneurship, whichare
increasingly dependent ondigital platforms. Without digital
connectivity, women remain excluded from crucial
information, government schemes, healthcare services, and
even basiccommunication networksthat couldimprovetheir
quality of life. Furthermore, theinability to participateinthe
digital worldalsolimitstheir voi ceinsocia and political spaces,
making them less visible in the discourse of progress. Thus,
digital inequality isnot just atechnological gap but abarrier
that reinforcesexisting gender disparitiesand preventswomen
fromachievingtheir full potential inIndia srapidly advancing
digital society.

Educational Impact: Digital inequality directly affects
women’s access to education, especially in rural and
marginalized areas. Girls often lack personal devices and
internet connectivity, which preventsthemfrom participating
in online classes, e-learning platforms, and digital literacy
programs. During the COVID-19 pandemic, many girls
dropped out of school becausedigital resourceswereprioritized
for boysin the family. Thislimited access not only reduces
their educational attainment but al so weakenstheir ability to
compete in a digital-driven job market, thereby deepening
gender disparities.

Economic Impact: The absence of digital access
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restrictswomenfromengaginginincome-generating activities
that depend ontechnol ogy. Womenentrepreneurs, particularly
thoseinsmall businesses, areunabletoleveragee-commerce
platformsto expandtheir markets. Similarly, womeninrural
areasface barriersin accessing digital banking, government
subsidies, and financial literacy programs, leaving them
financially dependent onmen. Thegrowingrelianceondigital
platforms for jobs, freelancing, and remote work further
excludes women, widening the gender gap in economic
empowerment.

Social & Cultural Impact: Digital inequality reinforces
traditional social norms that limit women’s mobility and
visibility. Restricted access to digital platforms reduces
women’ s participation in social mediaadvocacy, awareness
campaigns, and networking opportunities. Without adigital
presence, women'’s voices are often absent in debates
surrounding social justice, equality, and policy reforms.
Dependence on male family members for access to online
information further strengthens patriarchal control, making
itdifficultforwomentochallengecultural barriersand assert
their independence.

Political & Civiclmpact: Thegendereddigital divide
also limits women’s role in democratic and civic spaces.
Womenwithout digital accessareoften unawareof government
welfare schemes, online grievance redressal systems, or
opportunities for digital participation in governance. Their
exclusionfrome-governanceplatformsreducestheir visibility
in political decision-making and weakens their ability to
exercise informed citizenship. As digital platforms are
increasingly used for political mobilization, campaigns, and
activism, women’ slack of accessmarginalizesthemfromkey
democratic processes.

Health & Well-being I mpact: Limited digital access
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preventswomenfrom utilizing telemedicineservices, online
health consultations, and awareness programs related to
reproductivehealth, nutrition, and mental well-being. Inrural
areas, wherehealthcareinfrastructureisalready weak, digital
exclusionfurther denieswomenaccesstotimely medical advice
and government health schemes delivered through digital
platforms. Thisgap not only affectstheir physical health but
also adds to emotional stress, aswomen feel left behindina
society wherehealthcareisbecomingincreasingly digitalized.

Safety & Cybersecurity Concerns: Concerns about
onlinesafety and cybercrimesposeanother barrier towomen’s
empowerment. Many women face harassment, stalking,
trolling, and threatsin the digital space, which discourages
themfromusingonlineplatformsfreely. Familiesoftenrestrict
women’ suseof mobilephonesandinternet accessinthename
of “safety,” whichfurther [imitstheir opportunitiesfor growth
andlearning. Thelack of digital literacy and awarenessof cyber
laws makes women more vulnerable to exploitation, while
underreporting dueto stigmaandweak |aw enforcement keeps
the cycle of victimization unaddressed.

Conclusion

The study revealsthat gender-based digital inequality
in Indiais not merely atechnological issue but a structural
and social challenge deeply rooted in patriarchal norms,
economic disparities, and cultural restrictions. Women
continuetofacebarriersineducation, employment, healthcare,
and civic participation dueto limited or conditional accessto
digital resources. Thisexclusionrestrictstheir empowerment,
reinforcesdependency onmalefamily members, and weakens
their representation in the digital economy and democratic
processes. Furthermore, concerns around cybersecurity and
online harassment exacerbatethe problem, asfear and stigma
discouragewomen from engaging freely inthedigital space.
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Unless these gaps are addressed, India svision of inclusive
digital growthwill remainincomplete, leavingwomenfurther
behind in the process of development.

Suggestions

Policy I nter ventions—Thegovernment mustintegrate
gender-sensitive policies into digital initiatives like
Digital India by ensuring affordable accessto devices
andinternet connectivity for women, especially inrural
and marginalized communities.

Digital Literacy Programs — Targeted training
programs should be introduced to enhance women’s
digital literacy, enablingthemto utilizee-learning, online
banking, e-commerce, and telemedicine services
effectively.

Economic Empower ment through Technology —
Women entrepreneurs and self-hel p groups should be
supported with digital tools, subsidies, and training to
participateinonlinemarketsand digital financesystems.

Cybersecurity & Legal Awareness— Stronger cyber
safety frameworks, rapid grievance redressal
mechanisms, and awareness campaigns are needed to
protect women from cyber harassment andto encourage
them to report crimeswithout fear or stigma.

Community & Family Sensitization — Awareness
campaigns must address patriarchal mindsets within
families, promoting equal digital access for men and
womentoensurethat womenarenot restricted by cultural
or safety-related barriers.

Public-PrivatePar tner ships—Collaboration between
government, NGOs, and private companies can help
bridgethedigital divideby providing subsidized devices,
localized training content in regional languages, and
community-based digital hubsfor women.
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e Research & DataCollection —Continuousmonitoring
and gender-disaggregated dataon digital accesswill help
policymakersidentify gapsand design moreeffective,
evidence-based interventions.
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ABSTRACT

The Ambikapur city of Surguja District in northern
Chhattisgarh is a role model of women empower ment and
environmental management throughthewomenled Self-Help
Groups(SHGSs). The Solidand Liquid Resour cesManagement,
a key component of the Swachh Bharat Mission, has been
successful in the Ambikapur city with the help of the women
led SHGs. The Ambiakpur Municipal Corporationdatareveals
socioeconomic empower ment of vulnerable women of
Ambikapur city in twofold revenue resources; firstisin the
formof monthlywagesout of thecleanlinesschargescollected
from the houses and commercial units; and second isin the
formof sharesinthemoney collected fromthe sal e of wastes.
Dataal sorevealsthat, inadditiontogeneratingastableincome
resour ce, women led SHGs have significantly contributedin
the scientific management and disposal of solid and liquid
wastesof thecity. They havetransformed about 16-acrewaste
landfill siteinto a sanitationawarenesspark named ‘ Oxygen
Park.” They have also saved a huge money of the municipal
cor por ation spentinthetransportation of wastesto thelandfil|
sitesand doing soil and leachate treatment every year. This
research paper finds some health issuesfaced by thewomen
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whilecollecting and segregating the commer cial wastesand
presentssuggestionto over comethese health har dshipswith
scientific equipment.

Keywords: Self-Help Groups (SHGs), women, Solid and
Liquid ResourcesM anagement (SLRM), zero-wastelandfill,
health issues and scientific equipment.

|. Introduction

“1 measur e the progress of acommunity by the degree
of progress which women have achieved’

—Dr. B. R. Ambedkar

“Without 50 per cent of the popul ation, wecan’t march
forward. We've not been leaders; we’ve not even been
recognised asworkers. WWomen need to takethemselvesmore
seriously,”

-Elaben Bhatt(TNN, 2022)

Thereisastrong connect of women empowerment with
thedevel opment of anationand management of environment.
Women are widely recognized for their important role in
managing the environment and advancing a country’s
socioeconomic growth. Empowerment of women leads to
social development that eventually promotes economic
devel opment of country. Women’ sempowermentistherefore
crucial toacountry’ ssocioeconomicdevel opment. Generally
speaking, anational policy for socioeconomic growth cannot
overlook women’s development. Only in a safe and stable
environment might a country’ s socioeconomic progress be
sustained. According to Principle4 of the Rio Declaration of
1992, environmental preservation must be included into
national development policiesin order to meet sustainable
development goals(UNGA, 1992). AccordingtoPrinciple 20,
theRioDeclaration of 1992 affirmsthecritical rolethat women
play inenvironmental management and developmentandcalls
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for their full involvement in order to meet the objectives of
sustainable development (UNGA, 1992).Women who are
empowered makeasubstantial contributionto environmental
preservation.

InIndiaaswell asother countries, women constitutehal f
of the popul ation.Women areworking in both public-private
and organized-unorganized sectors. Thereis alarge size of
women population engaged in unorganized sector. Women
put their great entrepreneurial skillsin unorganized sector
spread over rural and urbanregions. Intherural regions, women
put their skillsand labour inall unorganized rural employment
sectorssuchasagriculture, animal husbandry, poultry farming,
sheeprearing, collectionand selling of minor forest produces,
cuttingandsellingof firewood etc. Intheurbanregions, women
areworkinginall unorganized urban employment sectorssuch
as housekeeping, sales girls, bidi making, handicrafts, and
handlooms etc. In spite of putting their heart and soul in the
unorgani zed rural -urban employment activities, neither social
nor economic condition of women have improved.

In order to change the face of socioeconomic
devel opment of women, amicrofinanceexperimentwascarried
out by Ahmedabad based Elaben Bhatt in 1972 establishing
awomen-led cooperative named SEWA? (Self Employed
Women’' sAssociation) tofacilitatecreditsfor self-employment
of womento makethem self-dependent(Misra, 2022).Elaben
had formed SEWA for socioeconomicdevel opment of women
working in informal sectors on the principle that the poor
women do not requirecharity rather they requirean enabling
mechanism to put their entrepreneurial skill to come out of

1 Elaben Bhatt had registered her SEWA under the TradeUnion’'s
Act, 1926 on April 12, 1972 with registration number G.938.
Accessedfrom https://www.sewa.org/our-founder-el aben-bhatt/
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theviciouscircleof poverty and vulnerability (Misra, 2022).
The SEWA has successfully registered 2.1 million strong
membershipsin 18 StatesacrossIndiaat her demisein 2022
(TNN, 2022). The SEWA has provided self-employment to
the women and promoted cooperative production through
microfinancing (Dubey, 2022). Seeing great successof SEWA,
other NGOs like Mysore Resettlement and Devel opment
Agency (MY RADA) haspromoted micro-creditstothewomen
workingininformal sectors.*®A global popularity tothe SHGs
has been advanced by Prof. Dr. Muhammad Y unus of
Bangladesh, the then Professor of Economics at Chittagong
University and currently Chief Adviser to the interim
government of Bangladesh, establishing Grameen Bank in
1983for micro-lendingtothe poor womento start their small
scal e businesses.’

This research paper examines the potential and
performanceof Sel-Hel p Groups,engagedinthesolidandliquid
resources management in the Ambikapur city of northern
ChhattisgarhinIndia,toempower local poor and marginalized
women and conservation of environment. Major portion
ofresearch data(70%) hasbeenretrieved fromtheopenaccess
resourcesavailableontheinternet. Small portion of research
data(30%) hasbeendirectly collectedfromthefieldtoverify
the authenticity of open access data.

I1. Government Schemesfor Socioeconomic development
of Women

Toelevatethe socioeconomic conditionsof rural-urban
women, theUnionand Stategovernmentsof I ndiahaslaunched
variousprogrammes. Someof theseschemesand programmes
are briefly discussed hereunder:

2 Accessed from https://myrada.org/history/ on 24.09.2025

3 Accessed from https://grameenbank.org.bd/about/founder on
24.09.2025



70 JULY - DEC. 2025, VOL XII, ISSUE 1l

a. Lakhpati Didi Scheme

At the occasion of 77" Independence of Indiaon 15"
August 2023, Hon' blePrimeMinister Shri NarendraDamodar
Modi has gifted this most ambitious scheme to the nation to
createabaseof 2 crorelakhpatididisinIndianvillagesworking
inSHGswithacapital morethan Rs. Onelakhinevery hands.
This scheme facilitates timely and adequate technical,
instrumental, financial and market support to thewomen-led
SHGstoenhancetheir sustainablelivelihood (Ministry of Rural
Development, Government of India, 2023).

b.MudraYojana

Micro Units Development & Refinance Agency Ltd
(MUDRA) yojana has been established by the Government
of Indiain2015tofundtheunfunded by thecommercial banks,
Regional Rural Banks, andsmall financebanksetc. under aegis
of thePradhan Mantri MudraY ojanainorder tofacilitatenearly
10 croreemployment inthemicro enterprises. TheMUDRA
yojanais categorized into four categories of loans; namely,
Shishu (coveringloansupto Rs. 50,000/-), Kishore(covering
loansaboveRs. 50,000 and upto Rs. 5L akhs), Tarun (covering
loans above 5 Lakhs and upto Rs. 10 Lakhs), and TarunPlus
(coveringloansabove10L akhsand upto 20 L akhs)(MUDRA,
2025).

c. TREAD Scheme

The Trade Related Entrepreneurship Development
Assistance Scheme (TREAD) isapromisinginitiative of the
Government of Indialaunched by itsMinistry of Small-Scale
industriesin1996.The TREAD schemeprimarily focusesupon
womenentrepreneurial skill development of women providing
themfinancial-technical assistancethroughtheNGOs.Women
may receivecollateral loan upto Rs. 301akhsout of which 30%
is sanctioned by the Government and 70 % is sanctioned by
commercial banks (Capital, 2024).
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d. Standup India Scheme

The Standup India has been introduced in 2016 to
facilitatel oansto entrepreneursbel onging to Schedul e Caste
(SC), Schedule Tribe (ST) and women who were facing
financial challengestoruntheir enterprises. Under thisscheme,
at least one SC, one ST and one woman, above 18 years of
age, cangetloanof Rs. 10lakhsto 1 crorefrom onebranch of
abank at avery low interestrateto start her greenfield enterprise
in trading, manufacturing and service sectors (Ministry of
Finance, 2022).

e. Support to Training and Employment Programme
(STEP) for Women

STEPisa pan-Indiaschemeof the Government of India
to develop women’s employability skillsin various fields
including agriculture, horticulture, food processing, tailoring,
handlooms, handicrafts, computer and | T-enabled servicesetc.
(Niti Ayog, 2025).

f. Mahila Samridhi Yojana (M SY)

The MSY isaCentral Government schemeto provide
microfinancial uptoRs. 1,40,000tolow-income SC/ST/OBC
women between 18-55yearsageto start theirincomegenerating
activities. Themicrofinanceisgranted toacluster of minimum
20 women (Ministry of Social Justice and Empowerment,
2025).

Therehavebeen morethan hundredsof thegovernment
schemesfor the socioeconomi c empowerment of thewomen
acrossthecountry. Many of these schemeshavebeen operated
ingroupsof women.Several Non-Governmental Organizations
(NGOs) have come forward to support and develop
entrepreneurship of women. Thisfinancial support hasbrought
aparadigm shiftinthesocioeconomicconditionsof thewomen.
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[11. Creation of Self-help groups and making it women
centric

The Self-Help Groups (SHGs)arewell-known concept
for two decades. The SHGs are viable alternative means to
achieve the goals of socioeconomic development ensuring
community participation. The SHGsareinformal primary units
of the community. It is a group of people belonging to
homogeneous socio-economic status. Itisformedto achieve
common socioeconomic objectives of the people who have
so cometogether toform SHGs(Mayoux, L..,1998). Thereis
nogovernmental criteriontoformaninformal SHG. Generally,
there are 10 to 20 personsin a SHG and itssizeisincreased
by their membersinorder to cater advantagesof governmental
schemes.

Women constituteasignificant sizeof informal sector.
Their contributioninlocal employment activitiesisenormous
but without acredit. Theconcept of SHG hasbeentaken hand
tohand by womentorai setheir socioeconomic devel opment
acrosstheworld. InIndia, over ten crorewomen havejoined
SHGs and they areleading to almost half of the government
recognized start-ups, for example69% of the46 croreborrowers
under thePMMY arethe women(Rustagi et al., 2024).

V. Government Schemes for women empower ment and
environmental management

The Solid and Liquid Resource Management (SLRM)
project issuch agovernment schemethat isnot only leading
to the women empowerment but also plays vital rolein the
environmental management at grassroot levels. The SLRM
project is a part of the Swachh Bharat Mission launched in
2014(Taru, 2016). The SLRM centers are established and
operated by thelocal bodies. Gram Panchayatsareestablishing
and operated SLRM centersintherural areasand Municipal
Corporations are establishing and operating SLRM centers
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in the urban areas. Basic purpose of the SLRM centersisto
maketherespectiveareasgarbagefreeand binfreearea. The
SLRM centersareengaginglocal SHGs, instead of outsourcing
labors, for door-to-door collection of wastes. Thesedoorsare
houses, hospitals, shopsand government offices. Women are
the key members of these SHGs. The SHGs are not only
preventing scattering of wastesfrom thesedoorsbut they are
alsotransportingthewastestothe SLRM centersfor scientific
disposal. They are being paid by the local bodies for their
servicesof transporting solid and liquid wastesto the SLRM
centers. Besidesmonthly payments, themembersof the SHGs
areal so benefitted with the sharegenerated from by-products
madefrom suchwastes, such asfertilizers, composts, manures
etc.

V.Women empower ment and environmental management
through SHGsin Ambikapur

The Ambikapur Municipal Corporationislocatedinthe
Surgujadistrict of northern Chhattisgarh housing about two
lakhs people. Intheyear 2015, District Collector of Surguja
hasintroduced several schemesfor theempowerment of women
including promotion to form SHGs of women. The collector
has also introduced her ambitious plan to make Ambikapur
cleanest city inIndiawiththehel p of women operated SHGs.
Shesucceededinthemission by providing SLRM trainingto
women operated SHGs of this city inviting Vellore based
SLRM experts named ‘Indian Green Services (IGS)’ to
Ambikapur city(Murthi, 2015). Eventually, the Ambikapur
Municipal Corporationhasreceived national awardfor cleanest
city in Indiain its category successively for many years
including year 2025.

There aremore than 550 women engaged in 19 SLRM
centersof 48 wardsof Ambikapur Municipal Corporation(this
datais collected by the author). Asper SLRM nodal officer
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of thismunicipal corporation, about 50toneswastesaredaily
collected by SLRM workers from the houses, hospitals and
commercial units. These wastes are sorted on the same day
inhundredsof categories. About 80% garbagearedirectly sold
toscrapvendors, 10%isconverted in manures, compostsand
fertilizersandremaining 10%issoldtofactoriesasfuels. The
revue so generated is distributed among the women through
their SHGsengaged inthe SLRM centers. inadditionto this,
the women workers are receiving wages out of revenue
generated collection of sanitation charges from the houses,
hospital sand commercial unitsbeginningwith Rs. 50 per month
to Rs. 5,000 per months depending upon the size of units.

The SLRM has not only changed the socioeconomic
condition of women of thiscity but it hasalso madethecity a
bin-freecity, acleanestcity inIndia. The SLRM hasrel eased
financial burden of the Municipal Corporation to transport
garbagetolandfill sitesand doing soil and leachatetreatment
every year. The SLRM has saved nearly eighty lakh rupees
per annum of the corporation for doing these exercises.

Most significant contribution of the SLRM is the
transformation of 16-acredumpsiteof thecity intoasanitation
awareness park named ‘ Oxygen Park’ (Niti Ayog, 2023). It
has converted awaste land into arevenue generating tourist
siteand children park.

V1. Conclusion and suggestions

The SHGs has changed the face of socioeconomic
empowerment of women of Ambikapur city. The SHGs
composed of women belonging to vulnerable section of
Ambikapur city hasdevel op astrong connect withthe SLRM
centers established and administered by the Ambikapur
Municipal Corporation. Thewomen membersof these SHGs
arepopularly calledas’ CleanlinessDidis(SwacchhataDidis).’
They havefound astrong and steady revenueresourcethrough
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theSLRM centers. Monthly cleanlinesschargescollectedfrom
houses and commercial units are distributed among them.
Besidesthis, they al so get shareout of themoney earned from
the sale of wastes. They have made Ambikapur city India’'s
first zero-waste landfill city by scientifically managing the
city wastes at SLRM centers. They have completely lifted
economicburden of municipal corporationtotransportthecity
wasteat landfill sitesand carry out soil and|eachatetreatment
every year.

Thewomen engaged in the collection and segregation
of wastes are working manually. It has caused lead adverse
impact ontheir health. Many of them are suffering fromlung
diseases and other ailments due to exposure to some of the
harmful commercial wastes. Therefore, | am presenting some
of theillustrative suggestions, not exhaustive, as below:

1. The women should be provided personal protective
equipment (PPE) safety kitsincluding:
a. Masks: for protecting the respiratory system from
airborne particlesgenerated from the wastes,
b. Gloves: for protection of the skin from potentially
hazardous wastes;

c. Face Shields: for additional protection of thefaceand
eyesfrom the dangerous wastes;

d. Gownsor Coveralls: for protection of the body from
exposure to harmful contaminants; and

e. Hair Covers and Shoe Covers: for maintaining
hygiene and preventing contamination.
2. The women should be equipped with waste collection,

lifting and segregation machinesto minimizetheir contact
and exposure to hazardous wastes.
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ABSTRACT

Gender justice is a foundational principle of a democratic
society and occupies a central position in the constitutional
framework of India. Rooted intheideal sof equality, dignity,
and social justice, gender justiceseeksto eliminatehistorical
discrimination and systemic inequalities faced by women.
Indian society, both historically and contemporarily, has
witnessed deep-rooted gender-based injustice, with women
emerging as the most vulnerable victims of social
discrimination. Recognizing, thisreality, the framers of the
Indian Constitution incorporated explicit provisions
guaranteeing equality beforelaw, prohibitionof discrimination
ontheground of sex, and affirmativeobligationsuponthe Sate
to promote the welfare of women.

This paper critically examines the role of gender justice in
promoting women empower ment in India. It analyses
constitutional provisions, judicial pronouncements, and
legislative measures that have contributed to advancing
women’ srights. Particular emphasisisplaced on landmark
judicial decisions such as Vishaka v State of Rajasthan and
Joseph Shinev Union of | ndia,which haveexpanded thescope
of gender justice through progressive interpretation of
constitutional values. The paper further explorestherole of
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education, welfarepolicies, feminist thought, and civil society
instrengtheningwomen’ ssocial and economicposition. While
acknowledgingtheprogressachieved, thestudy alsohighlights
persistent challenges such as gender-based violence and
patriarchal social structures. It concludesthat sustained|egal
reform, effectiveimplementation, and social transformation
areessential for realisingtheconstitutional promiseof gender
justice and achieving holistic women empower ment.

K eywor ds: Gender Justice; Women Empowerment; Equality;
Indian Constitution; Feminist Jurisprudence

INTRODUCTION

The word justice is having wide-ranging and deep
meaning. To achieve it for all sections of the society is the
fundamental principleof ademocracy. Theconcept of justice
found very important place in the preamble of the Indian
Constitution, wheresocial justiceisplacedat first placebefore
economic justice and political justice.

If welook back inthehistorical scenarioand even present
social conditions, we find that along with many types of
inequalities and injustice, social inequalities prevailed
predominantly inlndian society. Unfortunately, womenhave
beenthebiggest victim of social injusticeand discrimination.

In post-independent India, theissue of gender equality
and gender justice got the attention of Constitution makers
as well as the administrators while making policies and
legislation. The Constitution gives necessary direction and
support to the governments to take necessary measures for
promoting thegender justicetoensuredignifiedlifetowomen.

Justice is a foundational principle of democratic
governanceand aprerequisitefor social stability and human
development. The Indian Constitution places social justice
at theforefront of its constitutional philosophy, recognising
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that political and economic justice cannot be realised in the
absence of social equality. Gender justice forms anintegral
component of social justice, asgender-based discrimination
has historically constituted one of the most pervasive forms
of inequality in Indian society.

WomeninlIndiahavelongfaced systemicexclusonfrom
education, employment, property ownership, andpubliclife.
Patriarchal norms, social customs, andinstitutional practices
have reinforced women'’ s subordinate status, limiting their
autonomy and agency. Women empowerment, therefore,
cannot be achieved without addressing the underlying
structuresof gender injustice. Gender justiceseekstodismantle
these structures by ensuring equal rights, opportunities, and
protection under the law.

Inpost-independencelndia, gender justicehasevolved
through constitutional guarantees, legislative reforms, and
judicial activism. The Constitution not only prohibits
discrimination but also authorizes affirmative measures to
promote women’ swelfare. Over time, courts have played a
transformativeroleininterpreting constitutional provisions
inlight of changing social realities. Thispaper seekstoanalyze
how gender justice has functioned as a catalyst for women
empowerment in India.

SCOPE OF GENDER JUSTICE

Gender justice refers to the equitable treatment of all
genders, ensuring that individuals are not disadvantaged on
thebasisof sex or gender. Unlikeformal equality, whichtreats
all individuals alike, gender justice recognizes existing
inequalities and seeks to address them through differential
treatment where necessary. It is rooted in the principle of
substantive equality, which aims to achieve equality of
outcomes rather than mere equality of opportunity.

Feministjurisprudencehassignificantly contributed to



JULY - DEC. 2025, VOL XIlI, ISSUE 1l 81

the devel opment of gender justice by exposing the gendered
nature of law and legal institutions. Feminist scholars argue
that laws often reflect male-centric perspectives and fail to
account for women’ slived experiences. By challenging the
neutrality of law, feministjurisprudencehasadvocatedfor lega
reforms that recognise women’s specific needs and
vulnerabilities.

In the Indian context, gender justice encompasses not
only legal equality but also social, economic, and cultural
dimensions. It seekstotransformsocietal attitudes, dismantle
patriarchal norms, and createan environmentinwhichwomen
can exercise autonomy and participate fully in publiclife.

GENDER JUSTICE AND INDIAN CONSTITUTION

Art. 14 of the Constitution give fundamental right of
equality before law without any kind of discrimination and
Art. 15 prohibit discrimination onthebasisof gender at public
place, ensuring respectablelifeto women.

The Indian Constitution provides a comprehensive
framework for gender justice. Article 14 guaranteesequality
beforethelaw and equal protectionof lawstoall persons. Article
15 prohibitsdiscriminationongroundsof religion, race, caste,
sex, or place of birth and empowersthe Stateto make special
provisionsfor womenand children. Theseprovisionsestablish
equality asafundamental right and authoriseaffirmativeaction
to address historical disadvantages.

Directiveprinciplesof statepolicy a soconvey themoral
bindingsof the central government and state governmentsto
promotethewelfareof all sectionsof thesociety, particularly
vul nerablesectionslikewomen. Themoreconstitutional and
administrative provisionsarethereflection of the concern of
theleadership of thenationfor theuplift of womenandtotake
necessary stepsto get rid of it.

TheDirectivePrinciplesof StatePolicy further reinforce
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the commitment to gender justice by imposing an obligation
on the State to promote social welfare. Article 39 directsthe
State to ensure adequate means of livelihood for men and
womenand equal pay for equal work. Article42 mandatesthe
provisionof just and humaneconditionsof work and maternity
relief. Although non-justiciable, these principles serve as
guiding normsfor governance and |egislative action.

ThePreambl etothe Constitutionencapsul atesthevision
of social justice, dignity, and equality, providinganormative
foundation for interpreting fundamental rights in a gender-
sensitive manner. Together, these constitutional provisions
createalegal framework that supportswomen empowerment
through gender justice.

JUDICIARY VISE-VERSA GENDER JUSTICE

The Indian judiciary has played a pivotal role in
advancing gender justice through progressiveinterpretation
of constitutional provisions. Judicial activismhasoftenfilled
legislative gaps and responded to emerging forms of
discrimination against women.

In Vishaka v State of Rajasthan, the Supreme Court
of Indialaid down guidelines to prevent sexual harassment
of women at the workplace, recognising such harassment as
aviolation of fundamental rights under Articles 14, 15, and
21. The Court relied on international conventions and
constitutional principles to frame binding guidelinesin the
absence of specific legislation. This decision marked a
significant step in recognising women’s right to a safe and
dignified working environment.

Similarly, in Joseph Shine v Union of India, the
SupremeCourt of Indiadecriminalizeadultery by strikingdown
Section 497 of thelndian Penal Code. The Court heldthat the
provisionwasarbitrary and discriminatory, asit treated women
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as property of their husbands and denied them agency. The
judgment reaffirmed the principles of equality, dignity, and
individual autonomy, strengthening the constitutional vision
of gender justice.

Other landmark decisions, including Shayara Bano v
Union of India and Navtej Singh Johar v Union of India,
have further expanded the scope of gender justice by
recognisingwomen’ srightswithinpersonal lawsand affirming
the constitutional morality of equality and dignity.

After the 2012 Nirbhaya case, Indiaintroduced major
legal reformsto strengthen laws related to women’ s safety,
based|argely ontherecommendationsof theJusticeJ.S.Verma
Committee. The punishment for several sexual offenceswas
enhanced, with imprisonment extended from amaximum of
seven years to life imprisonment in aggravated cases.
Significantamendmentswereal somadetothe JuvenileJustice
Act, under whichjuvenilesaged between 16 and 18 yearsmay
betried asadultsfor heinousoffences, including rape, subject
to a preliminary assessment by the Juvenile Justice Board
regarding their mental and physical capacity to commit such
crimes.

WOMEN EMPOWERMENT AND GENDER JUSTICE

Womenempowerment referstotheprocessof enhancing
women’ sability to makestrategiclifechoicesand transform
those choicesinto desired outcomes. Gender justiceactsasa
foundational mechanismfor empowerment by removinglegal
andsocial barriersthat restrict women’ sparticipationinvarious
spheresof life.

If we notice the subject of the measures on women
empowerment in the form of improvement of status and
opportunitiesinall areasof national ity wherethey weredenied
earlier. Educational devel opment of women hasopened almost
all theareasfor themtodisplay their capabilitiesand capacities.
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Special efforts have been made to promote the women
education and to change the mindset of society for gender
equality and gender justice. Slogans like Beti Padhao, Beti
Bachao have become very effective and popular. Schools,
colleges and universities are being started exclusively for
women. They are being allowed to join the tough areas, like
Army, Police, Technology andfieldworkswhichwereearlier
considered in the domain of men.

Education hasemerged asoneof themost effectivetools
for women empowerment. Access to education has enabled
women to acquire skills, participate in the workforce, and
engagein publicdecision-making. Governmentinitiativessuch
as Beti Bachao Beti Padhao reflect a policy commitment to
promoting girls' education and changing societal attitudes
towards gender equality.

Besides this, large number of welfare measures and
incentivesarebeing devised particularly for womento ensure
their rightful placeat homeand outsidethehome. Infact, this
issocial correction of history.

Economic empowerment through employment and
entrepreneurship hasfurther strengthened women’ sautonomy .
Legal reforms ensuring equal pay, maternity benefits, and
workplace safety have contributed to women’s increased
participation in diverse fields, including defence, science,
technology, and governance.

ROLE OF STATE AND CIVIL SOCIETY

Special efforts are being made to strengthen them by
makingthemawareof their legal rightsandhumanrights. Large
number of NGOs have taken their cause for empowerment.
The philosophy of feminism has played asignificant rolein
changing the mindset of male-dominated society and to
acknowledge the hidden talent and worth of women. It is
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because of thischanged mindset that women’ sempowerment
has become the revolution. In today’ s society women have
becomestronger andimportant tolead our family, society and
the nation. On re-examining the previously changed social
scenario, thefact of gender justiceisplayingadynamicrole.
Itisapart of theConstitutionwhichisreflectedinthePreamble
and other partsof it.

Constitution hel ped al ot to generateand executetheidea
of gender justice, |eading towomen devel opment and women
empowerment which hasbecomemoreand moreholisticand
inclusive. Expanding horizons of human mind and human
psychol ogy hasplayed significant roleinpromoting thehuman
personality. Technology and global worldisalso playingits
own role in providing lot of opportunities for women
development.

TheStateplaysacentral roleinadvancing gender justice
throughlegislation, policy formulation, andimplementation.
L aws addressing domestic violence, sexual harassment, and
workplaceequality reflect the State’ scommitment to protecting
women'’ srights. However, effectiveimplementationremains
acritical challenge.

Civil society organisations and non-governmental
organisations have complemented state efforts by raising
awareness, providing legal aid, and advocating for policy
reforms. Feminist movements have played atransformative
roleinchallenging patriarchal normsandreframingwomen’s
rights as human rights. Legal literacy programmes have
empowered women to assert their rights and seek remedies
against injustice.

CHALLENGESTO GENDER JUSTICE

Despite constitutional guarantees and judicial
interventions, gender justice in India continues to face



86 JULY - DEC. 2025, VOL XII, ISSUE II

significant challenges. Gender-based violence, including
sexual assault and domestic abuse, remainsaseriousconcern.
Such violence not only violates individual rights but also
undermineswomen’ sconfidence and participationin public
life.

CONCLUSION

Gender justice remains a dynamic and essential
instrument for achievingwomenempowermentinindia. The
constitutional framework, supported by judicial activismand
legislative reforms, has played a transformative role in
advancingwomen’ srights. However, thepersistenceof social
and institutional barriersunderscoresthe need for sustained
effortsto translatelegal guaranteesinto lived realities.

For the sake of women empowerment, we need to be
careful about ugly pictureswhich have now cometothreat to
women’ sdevel opment onthefaceof sexual assault of women.
Both legal and administrative measures should be taken in
institutionslikefamily, marriageand social relationsneed to
read and research in the subject of sociology.
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ABSTRACT

This doctrinal research examines the legal frameworks
governing online gender-based violence, focusing on the
intersection of law, digital platforms, and women’s lived
experiencesindigital spaces. Whiledigital technol ogieshold
the potential to empower women, they also facilitate forms
of harassment, abuse, and exclusion that existing legal
instrumentsinadequatelyaddress. Thestudy criticallyanalyzes
national, regional,andinternational legal provisionsincluding
statutes, judicial precedents, and human rights conventions
to identify doctrinal gaps and inconsistencies that hinder
effective protection and redress. Special attentionisgivento
theroleofdigital platforms, whosealgorithmicarchitectures,
content moder ation policies, and moneti zation strategiesmay
amplify online violence, raising complex questions of legal
accountability. Furthermore, the research explores the
compounded vulnerabilities faced by mar ginalized women,
highlighting how socio-economic inequalities, platform
practices, andlegal insufficienciesintersecttolimit equitable
digital empower ment. By synthesizing statutory provisions,
case law, and international instruments, the study aims to
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developacoherent doctrinal critiqueand proposeprinciples
for legal reform. The ultimate goal is to demonstrate that
without doctrinal clarity and harmonized legal standards,
aspirationsfor safeandinclusivedigital participationremain
largelyinaccessiblefor women. Thisresear ch emphasizesthe
necessity of updating legal frameworks to account for the
unique challenges of online spaces, ensuring that digital
empower ment isboth meaningful and protected under thelaw.

Keywords: Online Gender-Based Violence, Digital
Empowerment, L egal Frameworks, Platform Accountability,
Intersectional Vulnerability

1lintroduction: ConceptualizingtheDigital Gender Divide

Thisfoundational chapter establishestheresearch’s
terrain by articul ating the central paradox of digital spacesfor
women: their potential for empowerment is simultaneously
undermined by pervasiverisks of exclusion and violence. It
moves from this broad paradox to precise definitions of the
core problem, the key concepts, and the methodol ogical
approach that will guidetheentire study. The chapter argues
that thedigital realmisnot aneutral domainbut onethat reflects
and amplifies existing societal gender inequalities,
necessitating afocused legal inquiry.

1.1 The Digital Double-Edged Sword: Narratives of
Empower ment vs. Realities of Exclusion

It critically examinesthetechno-optimisticnarrative
that often dominates discourse on digital inclusion. It
acknowledges the documented benefits, where digital
platformshaveserved asvital toolsfor women’ smobilization,
economic entrepreneurship, and access to information and
solidarity networks, particularly in contexts where physical
public spaces arerestrictive (UN Women, 2020). However,
it swiftly contraststhiswith theburgeoning body of evidence
revealing a darker reality. For many women, online
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participationisfraught withtherisk of gender-based hostility,
which acts as a significant barrier to free expression and
participation(Amnesty I nternational, 2018). Thissectionposits
that thisduality isnot incidental but central to understanding
the gendered nature of digital spaces, where the promise of
liberation is constantly challenged by regressive forces of
control and silencing.

1.2DefiningtheContour sof OnlineGender -Based Violence
(OGBV)

It arguesthat OGBYV is not a monolithic or minor
phenomenon but constitutesaspectrum of harmful behaviors
that are intrinsically linked to the offline subordination of
women. The definition encompasses a range of acts, from
seemingly “low-level” but pervasive cyber harassment and
misogynistic abuseto moresevereformslikecyber stalking,
non-consensual distribution of intimate images (so-called
“revenge porn”), doxing (publishing private personal
information), and technology-facilitated sexual
extortion(Henry & Powell, 2016).TheUnited Nations Special
Rapporteur on violence against women has emphasi zed that
such acts, when committed against women or girls because
they are women, or that disproportionately affect them,
constitute a form of gender-based violence that can cause
significant harm and impede the realization of their human
rights(United Nations General Assembly, Human Rights
Council, 2018). Thissectionestablishesthat OGBYV isaserious
violation that demands arobust legal response, not atrivial
“online” issue.

1.3 Statement of the Research Problem, Questions, and
Hypothesis

Theresearch problemisidentified asthesystemicfailure
of existing legal doctrines to keep pace with the novel and
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evolving manifestationsof violenceindigital environments.
Thislag createsaprotection gap wherelawsdesigned for the
physical world are ill-equipped to address the scale, speed,
and psychological impact of online abuse (Henry & Powell,
2016). From this problem, the three research questions are
derived, eachtargeting aspecific dimension of theissueare:-

1. How do existing national, regional, and international
legal frameworksaddressonlinegender-basedviolence,
andtowhat extent do doctrinal gapsandinconsistencies
undermine women’s protection and digital
empowerment?

2. In what ways do digital platforms’ algorithmic
architectures, content moderation practices, and
moneti zati on strategi esshapethe perpetuation of online
gender-based violence, and how effectively doesthelaw
hold these platforms accountabl e?

3. How do the combined effects of inadequate legal
protection, platform practices, and socio-economic
inequalitiesaffect marginalized women’ sexperiences
online, andwhat doctrinal reformsareneededtoensure
equitable protection and empowerment?

Thecentral hypothesisispresented asadirect response
to this problem: existing legal frameworks are insufficient,
thereby actively limiting women’s protection and digital
empowerment. Thishypothesisservesasthethesis sguiding
claim, whichthesubsequent chapterswill systematically test
and substantiate.

1.4 Resear ch M ethodology and Scope

This approach is deemed most appropriate for a study
aimed at acritical internal analysisof thelaw itself itsrules,
principles, gaps, and inconsistencies. The methodology
involvesasystematic review and synthesisof primary sources,
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including international treaties like the Convention on the
Elimination of All Forms of Discrimination against Women
(CEDAW) and the Council of Europe Convention on
preventing and combating violence against women and
domesticviolence (I stanbul Convention), regional legislation
likethe European Union’sDigital ServicesAct and national
lawsfromillustrativejurisdictionssuchasindia sinformation
Technology Act, 2000 and Germany’ sNetwork Enforcement
Act(NetzDG). Thescopeisdeliberately comparative, drawing
lessons from diverse legal systems to build a more robust
doctrinal critique. The chapter concludes with a brief
“Chapterization Scheme,” providingthereader witharoadmap
of theanalytical journey ahead, fromdiagnosisto critiqueand,
finally, to prescription.

2 Doctrinal Mapping: A Critical Analysis of Legal
Frameworks on OGBV

Thischapter constitutesthedoctrinal coreof theresearch,
providing a systematic and critical analysis of the legal
frameworksdesignedtocombat OGBV . It operatesonmultiple
levels international, regional, and national to identify
consistencies, contradictions, and, most importantly, the
doctrinal gapsthat hinder effectiveprotection. Thechapter’s
trajectory moves from the broad principles of international
law to the specific mechanicsof national enforcement, building
acomprehensivecasefor thehypothesisof legal insufficiency.

2.1Thelnternational Human RightsFramework: CEDAW
and Beyond.

Here, thefocusisonthe Conventiononthe Elimination
of All Forms of Discrimination against Women (CEDAW)
asthe cornerstone of international women’srightslaw. The
section critically examines whether the treaty’ s provisions,
drafted in apre-digital era, can be effectively interpreted to
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encompass OGBV. It exploresthereasoning of the CEDAW
Committee in its General Recommendation No. 35, which
explicitly states that gender-based violence against women
“includes acts inflicted through information and
communicationtechnologies(1CTs) suchasonlineharassment,
cyber bullying and violation of privacy” (Committee on the
Elimination of Discrimination against Women, 2017, para.
20). However, the non-binding nature of General
Recommendationsand thelack of explicit mention of digital
contextsinthetreaty textitself represent asignificant doctrinal
l[imitation. The analysis extendsto reportsfrom UN Special
Rapporteurswho have consistently argued that states have a
due diligence obligation to prevent, investigate, and punish
acts of OGBYV as aform of discrimination(United Nations
General Assembly, Human RightsCouncil, 2018). Thissection
concludesthat whiletheinternational framework providesa
crucial normativefoundation, itstranslationinto enforceabl e,
specific legal obligations at the national level remainsweak
and inconsistent.

2.2TheRegional Blueprint: Thelstanbul Convention and
the EU’s Digital Services Act.

TheCouncil of Europe’ slstanbul Conventionishailed
asthemost advanced | egal instrument for combating violence
against women and is pioneering in its explicit recognition
of digital forms of violence. Article 40 of the Istanbul
Conventionrequirespartiesto criminalizethe* unauthorized
recording and sharing of intimateimages,” adirect response
toaprevaentformof OGBYV (Council of Europe, 2011, Article
40). This represents a significant doctrinal advancement.
Concurrently, the European Union’s Digital Services Act
(DSA) introduces a modern, comprehensive framework for
platform accountability. The DSA’ sprovisionsfor systemic
risk assessment and mitigation, which now explicitly require
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Very Large Online Platforms to assess and address specific
riskstofundamental rights, includingthose* related to gender-
based violence,” mark aparadigm shift(European Union, 2022,
Article34). Thissectionanalyzesthepotential of thisregional
duo, thelstanbul Convention creating substantiveobligations
and the DSA creating procedural and systemic enforcement
mechanismsto serve asamodel for other jurisdictions.

2.3 National Legal Responses. A Comparative Study,
focusing on India and Germany as two distinct legal
approaches.

Theanalysisof India slegal framework centersonthe
Information Technology Act, 2000. While sectionslike 66E
(punishment for violation of privacy), 67 (punishment for
publishing obscene material), and 67A (punishment for
publishing sexually explicit material) have been invoked in
cases of OGBV, their application has been fraught with
challenges(Government of India, 2000). Thecaseof RituKohli
v. Facebook wasalandmark inrecognizing cyber harassment,
but the subsequent legal journey revealed the procedural
inefficienciesand narrow definitionsthat plaguethel T Act.
Thelaw’ s primary focus on obscenity rather than gendered
harassment and its weak intermediary liability rules under
Section 79 create a substantial protection gap. In contrast,
Germany’ sNetwork Enforcement Act (NetzDG) represents
abold, if controversial, attempt to force platform action. It
mandates social networksto remove “manifestly unlawful”
content within 24 hoursof receipt of acomplaint (Article19,
2017). Whilethishasledtoincreased content removal, critics
argueitincentivizesover-removal (the® overblocking” effect)
and places quasi-judicial powers in the hands of private
companies without sufficient due process safeguardsfor all
users(Klonick, 2018).
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2.4 1dentifying Doctrinal Gaps and I nconsistencies

It highlights several critical gaps: the definitional
misalignment where laws on obscenity or defamation are
clumsily applied to gendered abuse, failing to capture its
discriminatory nature; thejurisdictional nightmare of cross-
border enforcement, where avictim in one country faces an
abuser and a platform server in others; and the unresolved
tension in intermediary liability, oscillating between broad
immunity that fostersimpunity andstrict liability that threatens
freeexpression. Thissection powerfully demonstratesthat the
law isnot merely lagging but isoften conceptually ill-suited
toaddressthearchitectureof onlineharm, thereby providing
robust, multi-level evidence for the research’s central
hypothesis of legal insufficiency.

3. The Architecture of Complicity: Digital Platforms,
Algorithmic Systems, and L egal Accountability

Thischapter shiftsthe analytical lensfrom state-made
law to the private ordering of digital platforms, arguing that
their very design and operational logic are central to the
perpetuation of OGBV. It investigates the triad of platform
policies, algorithmic systems, and business models as key
factors, and critically assessesthelegal doctrinesthat struggle
to hold these powerful non-state actors accountable.

3.1 Platform Power: Content Moderation Policies and
Gendered Enfor cement

Thisarguesthat the Community Standardsor Termsof
Serviceof major platformslike M eta (Facebook, I nstagram)
and X (Twitter) function as aform of private law, yet their
formul ation and application are often inconsi stent and non-
transparent. Theproblemisnot merely theexistenceof harmful
content but the platforms’ erratic enforcement of their own
rules against such content(Gillespie, 2018). This section
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introducesthecritical concept of “ gendered censorship,” where
women, particularly those speaking on controversial topics,
may find their content wrongly removedfor violating policies
onnudity or hate speech, whilethetargeted abuseagainst them
remainsonline (Jurasz & Barker, 2020). For instance, apost
raising awareness about misogyny might be flagged and
removed for using strong language, whiletheviolent threats
sent to the user in private messages go unmoderated. This
createsachilling effect, silencing women’ svoicesunder the
guise of platform safety.

3.2 Algorithmic Amplification: How Code Fuels Abuse.

It moves beyond the notion of platforms as neutral
conduitstoarguethat their algorithmic architecturesactively
shape user experience in ways that can exacerbate OGBV.
Recommendation algorithms, designed to maximize user
engagement, often inadvertently promote controversial,
polarizing, and hateful content because it generates strong
reactions(O’ Neil, 2016).Thiscanleadtotherapidamplification
of misogynistic hashtags, theformationof “ anti-publics’ where
harassers congregate and coordinate attacks, and the
algorithmic “grooming” of users by pushing them toward
increasingly extreme content(Siapera & Viejo-Otero,
2021).When awoman istargeted by a coordinated maob, the
algorithmscan ensurethat the abusive postsreach afar wider
audience than her original message, multiplying the
psychological harm and social damage.

3.3 TheMonetization of Misogyny: Economic I ncentives
and I naction

It positsthat thedominant, advertising-drivenrevenue
model of social media platforms creates a fundamental
misalignment of incentives. Engagement is the currency of
profit, and conflict drives engagement (Zuboff, 2019).
Therefore, whileOGBYV isasocietal harm, itisnot necessarily
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a business cost; in fact, the “activity” it generates can be
monetizable. This section examinesthe inadequacy of tools
like demonetization, which may stripanindividual abuser of
adrevenuebut doesnothingtodismantlethesystemicstructures
that incentivize such behavior. The platform’s overarching
financial interest liesin keeping userson the site, which can
create a perverse disincentive to aggressively curb the very
behaviors that, for a segment of users, make the platform

engaging.
3.4 Doctrinal Challengesin Platform Accountability

Itcritically analyzesthecornerstoneof platformliability
inmany jurisdictions: safeharbor provisions. InIndia, Section
79 of the Information Technology Act, 2000, provides
intermediaries with immunity from liability for third-party
content, conditional uponduediligenceand compliancewith
takedown notices(Government of India, 2000). Thisdoctrine,
borrowed from the U.S. Communications Decency Act’s
Section 230, hasbeen criticized for creating aaccountability
vacuum, where platforms have limited legal incentive to
proactively designsafer systems(Citron & Wittes, 2017). The
chapter then evaluates newer legal models like Germany’s
NetzDG and the EU’ sDSA as attemptsto piercethisveil of
immunity. The DSA, in particular, with its mandatory risk
assessmentsand independent audit requirementsfor systemic
issues like gender-based violence, represents a significant
doctrinal evolution from a purely reactive “notice-and-
takedown” model to a proactive “duty-of-care”
model (European Union, 2022).However, this section
concludesby questioning the effectiveness and enforcement
of these new models, highlighting that the legal doctrine of
intermediary liability remainsacontested and unstablefrontier,
struggling to impose meaningful accountability on the
architectural and economic driversof OGBV.
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41nter sectional Vulner abilities: TheCompounded Digital
Marginalization of Women

Thischapter introducesacrucial layer of complexity
to the analysis by applying an intersectional lens. It argues
that the experiences of OGBV and the failures of legal and
platform responses are not uniform for all women. Instead,
women at theintersection of multiplemarginalizedidentities
suchasrace, caste, religion, sexual orientation, and disability
face uniquely virulent and compounded forms of abuse that
existing frameworksareparticularly ill-equipped to address.

4.1 Beyond a Universal Category: Theorizing
I ntersectionality in Digital Spaces.

It drawsupon theseminal work of KimberléCrenshaw,
who coined the term “intersectionality” to describe how
overlapping systems of discrimination create distinct and
intensified experiencesof oppression(Crenshaw, 1989). The
sectionarguesthat digital spacesarenot post-identity utopias
but are permeated by the same racist, casteist, homophobic,
and ableist structures that exist offline. An intersectional
analysisisthereforenot optional but essential for acomplete
understanding of OGBV . It movesbeyond treating “women”
as a monolithic category to examine how the matrix of
domination operatesonline, creating specific vulnerabilities
for women who are Black, Dalit, Muslim, transgender, or
bel ongto other marginalized groups(Sobieraj, 2020). Thenext
section, “ The Compounding Effect: Socio-Economic Status,
Digital Access, and L egal Recourse,” examineshow structural
inequalitiesdirectly impact theability to prevent and respond
toOGBV. A woman’ scapacity to secureher online presence
through privacy tools, her digital literacy to navigateplatform
reporting systems, and her financial resources to seek legal
counsel or take time off work to pursue a complaint are not
equally distributed(Mantilla, 2015). For awoman living in
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poverty or withlimitedformal education, thebarrierstojustice
areexponentially higher. Thedigital divideisnot merely about
accessto asmartphone but about the resourcestime, money,
knowledge, and social capital required to use digital spaces
safely and to seek redress when that safety isviolated. This
createsastratifieddigital citizenshipwherethemost vulnerable
are also theleast protected.

4.2 Case Studiesin Compounded Vulner ability.

It analyzes specific, documented forms of OGBV that
target women based on their intersecting identities. For
example, it examineshow Black womenonlinefaceaspecific
cocktail of misogyny and racism, often described as
“misogynoir,” whichincludestropesand stereotypesdistinct
from the harassment faced by white women(Bailey,
2021).Similarly, inthelndian context, Dalit women activists
and scholars are frequently targeted with caste-based slurs,
rape threats that invoke their caste status, and coordinated
attacksintendedtosilencetheir dissent. Thecaseof transgender
women facing “trans-trolling” and organized campaigns of
dead naming and transphobi c abuse provides another potent
example. These casestudiesdemonstratethat the abuseisnot
generic; it is precisely tailored to inflict maximum
psychological and social harm by attacking the core of a
person’ sidentity.

4.3Doctrinal Invisibility: TheFailureof L awtoRecognize
I ntersectional Harm.

This section presents a powerful critique of the legal
frameworksanalyzedin Chapter 2, arguing that their primary
failureistheirinability to seeand remedy intersectional injury.
Most criminal laws and anti-discrimination statutes are
structured around single-axis categories either gender-
based or race-based or caste-based di scrimination(Fredman,
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2016).A Dalit woman facing castei st and misogynistic abuse
may find that the law can only recognize one dimension of
the attack, if any, thereby failing to capture the full scope of
theharm and providingincompl etejustice. Platform content
moderation systems, with their binary and context-blind
categories for reporting abuse, replicate this failure. This
doctrinal invisibility means that the women who are most
severely impacted by OGBV aretheleastlikely tofind solace
inthevery systemsdesignedto protect them, thereby rendering
aspirationsof universal digital empowerment ahollow promise
for marginalized communities.

5Conclusion & Doctrinal Synthesis: Towar dsaCoherent
Framework for Digital Empower ment

Thisconclusivechapter synthesizestheresearchfindings
to affirm the central thesisand propose a principled path for
legal reform. It consolidatesthe evidence of systemicfailure
across legal doctrines, platform governance, and societal
structures, demonstrating an irrefutable need for doctrinal
evolution to securewomen’ ssafe digital participation.

5.1 Consolidated Findings and Affirmed Hypothesis

Theanalysisunequivocally confirmsthehypothesisthat
existing legal frameworks are insufficient to combat online
gender-based violence (OGBV) and facilitate digital
empowerment. This insufficiency is tripartite. Firstly, a
conceptual inadequacy persists, where laws predating the
digital era, suchasIndia slinformation Technology Act, 2000,
fail to properly define and criminalize the unique nature of
gendered onlineabuse(Government of India, 2000).Secondly,
astructural failureis evident in the inability of outdated
intermediary liability regimes to hold digital platforms
accountable for harms amplified by their algorithmic
architecturesand content moderation policies(Citron& Wittes,
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2017).Thirdly, adistributiveinjusticeisclear, asdocumented
by the United Nations Special Rapporteur onviolenceagainst
women, wherein the compounded vulnerabilities faced by
marginalizedwomenarerenderedinvisibleby single-axislegal
approaches(United NationsGeneral Assembly, HumanRights
Council, 2018).Thistrifectaof failureconceptual, structural,
and distributive |eaves a pervasive protection gap that the
current doctrineisill-equipped to bridge.

5.2 Principlesfor aDoctrinally Sound Framewor k

To rectify these failures, this research proposes a
foundational shift guided by five core principles. The first
is Doctrinal Harmonization, advocating for the explicit
incorporationof OGBYV definitionsfromadvancedinstruments
likethelstanbul Conventioninto domesticlawstocreatelegal
coherence(Council of Europe, 2011). Thesecondisa Rights-
Based, Gender-Sensitive Approach, mandating that the
interpretation of all digital laws be informed by the state’s
human rights obligations under CEDAW to eliminate
discrimination.(Committee on the Elimination of
Discrimination against Women, 2017). The third principle
is Robust Platform Accountability, whichnecessitatesmoving
beyond passive safe harbor model stowards a proactive duty
of care, asnascentinthe EU’ sDigital ServicesAct(European
Union, 2022), requiring platformsto mitigatesystemicrisks.
Thefourth, Embedding I ntersectionality, demandsthat |egal
definitions, data collection, and remedies be designed to
recognizeand redresscompounded vul nerabilities(Fredman,
2016). Finally, Victim-Centric Redress requires legal
proceduresto beaccessible, affordabl e, and trauma-informed
to prevent the justice process from becoming a secondary
violation. Without thisparadigm shift, thedigital publicsquare
will remainasiteof exclusion, fundamentally renegingonits
promise as aplatform for equitable empowerment.
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5.3 Recommendations and a Collective Path Forward

Beyond legal doctrine, realizing safe digital spaces
demandsacollectivesocietal effort. Fromahuman perspective,
the following actionable recommendations are proposed.
For Civil Society and Educators, theimperativeistochampion
comprehensivedigital literacy programsthat extend beyond
technical skillstoencompassdigital citizenship, ethical online
behavior, and critical awareness of OGBYV, starting from an
early agein school curricula. For Technology Companies, a
fundamental reorientation of corporateethi csisnon-negotiable.
Thisincludesconducting and publishing independent, third-
party auditsof their algorithmsfor gendered bias, establishing
transparent and equitabl euser appeal processes, andprioritizing
user safety over engagement metrics in their core product
design. For Individuals and Communities, the power of
collective action must be harnessed. Thisinvolves actively
supporting survivorshby believingtheir accountsand directing
them to resources, while also using our collective voice to
demand corporateaccountability androbust legal reformfrom
our elected representatives. Ultimately, thedigital worldisa
human creation; itstoxicity isnotinevitable. Through concerted
actionacrosslaw, technology, and culture, wecanforgeadigital
future where empowerment is not a promise but a protected
reality for everyone.
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ABSTRACT

Thisresearchutilizesvariousmetricsfromsecondary sources
toexaminegender disparity in Northeast India, highlighting
both progressand persistent challengesintheregion, witha
particular focusonwomen andthethirdgender (transgender
individuals). WhiletheNortheast far esbetter thanthenational
averageingender equality, significant disparitiesstill exist,
impacting thestatusand oppor tunitiesof women and thethird
gender across health, education, and employment sectors.
Despitethe predominanceof ethnic groupsintheregionthat
generally oppose gender discrimination, societal structures
continuetor efl ect significant gender imbalances. Womenand
transgender individualsin Northeast Indiaoftenhold alower
social statusand have compar ativelylessinfluencethan men,
especially in decision-making roles and positions of power.
The study reveal s considerable gender gapsin key areas. In
education, both women and transgender individuals face
barriersthat limit their access to higher learning and skill
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devel opment, directly affecting their economic participation.
Health disparities persist, with limited access to healthcare
resour cesimpactingthewell-being and lifeoutcomesof women
and the third gender. Employment presents additional
challenges, as their participation in the workforce is often
constrained bytraditional roles, societal discrimination, and
limited job opportunities in both rural and urban settings.
Political engagement further under scor esthisimbal ance, with
women and transgender individuals remaining
underrepresented in stateand national governance. Notably,
stateslikeMeghalaya, Manipur,and Mizoramexhibitrelatively
lower gender disparity, showing improved metricsin areas
such as sex ratio, infant mortality, literacy, and labor force
participation. However, Skkim, Assam, and Tripura face
greater gender-related challenges, with significant gapsacross
theseindicators, particularly for the third gender.

The study concludes that while access to work, healthcare,
andeducationisvital, thesefactorsalonecannot fully address
gender inequality. Achievinggender equityinNortheast India
requiresnot only improved access but al so a shift in societal
attitudesand mindsetsto createamoreinclusiveenvironment
that supportssustai nabledevel opment for women, transgender
individuals, and all marginalized genders.

K eywor ds: gender disparity, Northeast India, gender equality,
transgender, socio-economic factors, education, healthcare,
ethnic diversity, sustainable devel opment.

INTRODUCTION

Gender inequality remains a critical global challenge
affecting social and economic development worldwide (UN
Women, 2023; World Economic Forum, 2024). In India,
persistent disparities continue to limit access to rights and
opportunities for women and the third gender despite
constitutional guarantees and governmental efforts
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(Government of India, 2022; NITI Aayog, 2023). These
inequalitiesare deeply rooted in cultural normsand are most
visiblein areas such as education, healthcare, employment,
and political participation (Desal & Andrist, 2010; Gupta et
al., 2019).

InNortheast India, theissuebecomesmorecomplex due
totheregion’ scultura diversity, tribal communities, andunique
social structures (Baruah, 2003; Misra, 2014). States like
Meghalaya, Manipur, and Mizoram have shown relatively
progressive gender indicators, supported by matrilineal
traditionsand stronger community-basedinstitutions(Reddy,
2018; Nongbri, 2019). Conversely, states such as Assam,
Sikkim, and Tripura still struggle with entrenched gender
disparities due to traditional norms, weak policy
implementation, andresourcelimitations(Deka, 2021; Sharma
& Das, 2020).

Addressing thesechallengesrequiresmultidimensional
strategi esthat include education, healthcareaccess, economic
empowerment, and political participation (World Bank, 2022;
Saikia, 2020). Sustai nabledevel opmentintheregiondepends
not only on improving resources but also on transforming
societal attitudesand cultural expectations(Kikon, 2015; Joshi,
2019). Collaborative approaches involving government,
communities, and civil society areessential to support gender
equity for women and the third gender (UNDP, 2023).

Objective
1. Investigate gender disparitiesin Northeast India, with
aspecificfocusonwomen andtransgender individual s,
by analysing datafrom various secondary sources.
2. Highlight ongoing challengesin critical areas such as
health, education, and employment, despitetheregion’s
relative progressin gender equality.
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3. Examinetherole of societal structuresand traditional
gender normsthat restrict opportunities and influence
for women and transgender individuals, particularly in
decision-making roles.
4. Compare gender inequality across different statesin
Northeast India, emphasizing disparities in key areas
like sex ratio, literacy, and workforce participation.
5. Promotetheneedfor ashiftinsocietal perceptionsalong
with better accessto essential resources, toachievelong-
termgender equity for marginalized groupsintheregion.
Literature Review
Gender DisparityinIndia

Despite concerted efforts to promote gender equity
through constitutional mandates and policy interventions,
gender inequality remainsapervasiveand multifacetedissue
inIndia. According to the Global Gender Gap Report 2021,
Indiaranks140th out of 156 countries, highlighting persistent
inequalitiesinpolitical empowerment, economic parti cipation,
education, and health (World Economic Forum, 2021).
AlthoughregionssuchasNortheast | ndiademonstrateprogress
inareaslike sex ratio and literacy rates, the overall national
picture remains complex and uneven (NITI Aayog, 2023).

Northeast Indiaisoftenrecognizedfor itsdiversesocio-
cultural fabric and unique matrilineal practices among
communitiessuch astheKhasi and Garo, whichtraditionally
afford women specific social privileges (Nongbri, 2019).
However, deeper structural issues—such astraditional gender
roles, economicdisparities, and unequal accesstoresources—
continue to perpetuate gender inequality across the region
(Joshi, 2019; Misra, 2014). Moreover, higher literacy levels
do not automatically translate into economic empowerment
or leadershipopportunitiesfor women, indicating gapsbetween
educational outcomesand real-world agency (Saikia, 2020).
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The persistence of patriarchal norms also exacerbates
themarginalization of thethird gender. Despitethelandmark
NALSA judgment of 2014, which legally recognized
transgender individual s, and subsequent protectionsthrough
the Transgender Persons (Protection of Rights) Act, 2019,
societal acceptance and equal opportunity remain limited
(Supreme Court of India, 2014; Government of India, 2019).
Research highlights that the third gender continues to face
discrimination, exclusionfrom education and healthcare, and
widespread socio-economicvulnerability (Chakrapani, 2018;
UNDP, 2017). Deep-rooted social stigmaand gender norms
further restrict their participation in mainstream society,
reinforcing overlappinginequalitiesfaced by bothwomenand
thethird gender (Guptaet al., 2019).

Thus, while certain matrilineal traditionsin Northeast
India offer glimpses of progress, broader structural reforms
are necessary to address gender inequality holistically. True
equality demands inclusive interventions that prioritize the
rightsand opportunitiesof women and thethird gender alike,
while transforming societal attitudes and improving access
toeducation, healthcare, and economicresources(UN Women,
2023; World Bank, 2022).

Education and Gender

Educationremainsakey driver of gender equality. While
literacy rates among women in states like Mizoram and
M eghal ayaexceedthenational average, significant disparities
persist for women and the third gender, especially in rural
regions(National Statistical Office, 2021; Deka, 2021). Barriers
such as poverty, early marriage, and the burden of domestic
responsibilitiescontributeto higher dropout ratesamonggirls
and transgender youth (Desai & Andrist, 2010; UNESCO,
2020).

Underrepresentation in STEM fields further reflects



110 JULY - DEC. 2025, VOL XII, ISSUE II

unequal access to technical and vocational education (Das,
2020). The lack of gender-sensitive educational policies,
Inadequate sanitation, and limited femal eteaching staff inrural
schoolswidenthedivide(Joshi, 2019). Addressing theseissues
requires targeted investments, inclusive curricula, and
programsthat promote STEM participationfor disadvantaged
gender groups (UNDP, 2023).

Gender and Healthcare

Healthcaredisparitiesremainamajor concerninseveral
Northeastern states. While Meghalaya and Mizoram show
relatively strong maternal healthindicators, accessto essential
services remains limited in remote and rural areas due to
infrastructural constraints (Chakraborty, 2019; Ministry of
Health & Family Welfare, 2021).

Cultural taboos surrounding reproductive and sexual
health further restrict accessto family planning servicesfor
women and thethird gender (Baruah, 2020). Discriminatory
practices in healthcare settings, combined with the absence
of targetedinitiativesfor marginalized gender groups, worsen
health inequities (World Bank, 2022). Gender-sensitive
healthcare training and community awareness programs are
essential forimproving equitableaccessacrosstheregion(UN
Women, 2023).

Economic Participation and Employment

Women and thethird gender contributesignificantly to
Northeast India sworkforce, particularly ininformal sectors
such asagricultureand handicrafts(Saikia, 2020). However,
their contributi onsoften go unrecognized dueto underval uation
of informal labor and persistent discrimination (ILO, 2020).
The third gender remains largely excluded from formal
employment andisoften confined to stigmatized or low-wage
sectorsdueto social prejudice (UNDP, 2017).
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Traditional gender roles impose disproportionate
caregiving responsibilities on women and transgender
individuals, limitingtheir accesstofull-timeor higher-paying
jobs(Guptaetal.,2019). Financial barriers—includinglimited
accessto credit, loans, and entrepreneurial support—further
restrict economicmobility (Das, 2020). I nclusiveemployment
policies, equal pay initiatives, and wider access to social
protection programsareessential forimprovingtheir economic
participation (World Bank, 2022).

Political Empower ment and Representation

Despitematrilineal structuresinregionslikeM eghal aya,
political representati on of womenand thethird gender remains
limited acrossNortheast | ndia. Deep-rooted patriarchal norms,
limited political mentorship, andfinancial constraintshinder
participationinleadershiproles(Misra, 2014; Ghosh, 2021).
Women and transgender individuals continue to remain
underrepresented in legislative bodies despite increased
advocacy for gender quotas (Election Commission of India,
2022).

Introducing political reservations, leadership
devel opment programs, and financial support mechanismscan
play acritical roleinimproving representation (UN Women,
2023).

Gender Rolesand Cultural Diversity

The gender landscape of Northeast Indiais shaped by
diverse cultural practices and social structures. Matrilineal
communitiessuchastheKhasi, Jaintia, and Garo grant women
certain privileges, yet patriarchal influences continue to
dominatepolitical andinstitutional spheres, limitingwomen’s
andthethird gender’ sdecision-making power (Nongbri, 2019;
Kikon, 2015).

In many tribal communities, cultural norms restrict
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mobility and leadership for marginalized gender groups,
highlighting theneed for nuanced, culturally sensitivereform
approaches(Reddy, 2018; Joshi, 2019). Strengthening gender-
sensitiveeducation, promoting community engagement, and
encouraging civil-society partnerships can help shift deep-
rooted norms and enhance gender equity across the region
(UNDP, 2023).

Resear ch M ethodology

This study adopts a qualitative research methodol ogy
to exploretheissue of gender inequality in Northeast India,
with a particular emphasis on the challenges faced by
transgender individuals, alongside women. Drawing from a
comprehensiverange of secondary data, theresearch aimsto
uncover insightsintotheregion’ sintricatesocio-cultural and
economic landscape, while highlighting the inclusion of
marginalized gender identities. Key data sources include
government reports, academicjournals, policy documents, and
national surveyssuch asthe Censusof India, National Family
Health Surveys (NFHS), and State Devel opment Reports.
Thesedatasourcesenabl ean evidence-based anal ysisof gender
dynamics, focusi ng ontheintersection of gender identity and
social, economic, and cultural factors.

Thestudy employsacomparative case study approach,
examining statesthat have demonstrated progressive trends
in gender equality, specifically Meghalaya, Manipur, and
Mizoram, and contrasting them with states facing more
significant challenges, such as Assam, Sikkim, and Tripura.
Thesestatesweresel ectedfor their variationin socio-economic
indicators, healthcare infrastructure, cultural practices, and
policy implementation, providing adeeper understanding of
the gender disparities, including those affecting transgender
individuals.

Several key indicatorsof gender disparity areexplored,
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with the analysis broadened to include the experiences of
transgender peoplein various domains:

1. Literacy Rates: Thestudy investigatestheeducational
attainment of women and transgender individuals,
particularly focusing onthebarriersfaced by transgender
peopl e in accessing education. These barriersinclude
societal stigma, discrimination, and thelack of safeand
inclusive educational spaces.

2. HealthcareAccess: Theresearchanaysesmaternal and
reproductive healthcare services, alongsidetheunique
healthcarechallengesfaced by transgender individuals.
These challenges include access to gender-affirming
treatments, mental health support, and the availability
of inclusive healthcare infrastructure.

3. Workforce Participation: The study examines the
participation of women and transgender individualsin
both formal and informal sectors of employment,
focusing on wage disparities, access to financial
resources, discrimination in hiring practices, and the
economic effects of traditional gender roles on
transgender people’ seconomic involvement.

4. Political Representation: The research assesses the
involvement of women and transgender individualsin
governance, leadership, anddecision-makingatthelocal,
state, and national levels, particul arly therepresentation
of transgender individual sin political spheresandtheir
influence on policy-making.

In addition to statistical analysis, the study integrates
qualitative insights drawn from case studies and regional
ethnographies, providing a nuanced view of the lived
experiences of both women and transgender people across
different ethnic communities. For example, it explores how
the matrilineal cultures of the Khasi and Garo communities
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inMeghalayamay offer different experiencesfor transgender
individualscomparedtomorepatriarchal systemsinother parts
of theregion. Thisapproach helps highlight the intersection
of traditional gender roles, cultural practices, and evolving
gender identities, offeringacomprehensive understanding of
the region’ s socio-cultural dynamics.

The study also evaluates the effectiveness of existing
policy interventions aimed at addressing gender disparities,
withaparticular focusontransgender inclusion. For instance,
thelndiangovernment’s“ SMILE” scheme, implemented by
theMinistry of Social Justiceand Empowerment, providesa
sub-schemefor thecomprehensi verehabilitation of transgender
persons. This initiative offers scholarships and skill
development training to support transgender individuals’
educationand livelihood, playingacrucial roleinimproving
their socio-economic conditions. By analyzing the
implementation and outcomes of such initiatives, including
programslikeBeti Bachao Beti Padhao, RashtriyaM ahila
K osh, and state-specific schemes, the study identifies gaps
in policy execution, particularly concerning the needs of
transgender peopl e, and of fersrecommendationsfor enhancing
inclusivity and effectiveness.

Thequalitativemethodol ogy ensuresthat the voicesof
women and transgender individuals, particularly those from
marginalized communities, are central to the study. By
synthesizing datafrom multipl e perspectivesand sources, the
research aims to provide actionable recommendations for
policymakers, academics, and civil society organizations
workingto promotegender equity andinclusivity intheregion,
especially for individual swhose gender identitiestranscend
the binary framework.

Findings and Analysis
Education
Education serves as a foundational pillar for gender
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equality and long-term social transformation. In Northeast
India, certain states such as Mizoram and Meghalayareport
highfemaleliteracy rates, with someregionssurpassing 90%,
aligningwith broader national findingson educational progress
inselectareas(NITI Aayog, 2023; National Statistical Office,
2021). However, transgender individuals continue to face
systemicexclusion, reflecting barriersobserved at thenational
level regarding marginalized gender groups' educational access
(Dutta, 2012; Government of India, 2019).

Socio-economic constraintssuch aspoverty and theneed
for household labour often result in curtailed educational
opportunities, particularly for transgender youth and girlsin
rural communities (Guptaet al., 2019; Chakraborty, 2019).
Early marriage, whichdisruptseducational continuity, remains
prevalent in several Northeastern statesand mirrorsnational
gendered patternsdocumented acrossindia(Desal & Andrist,
2010; Kumar & Singh, 2020). Inremotetribal regions, limited
educational infrastructure, poor transportation, and safety
concernsfurther restrict accessfor marginalized gender groups
(Reddy, 2018; MacDonald, 1996).

Addressingthesedisparitiesrequiresinterventionssuch
asfinancia support schemes, safeschool environments, stigma-
reduction programs, and tailored vocational initiatives for
transgender individuals, consistent with national
recommendations for inclusive capacity-building (UNDP,
2021; UN Women, 2023).

Healthcare

Healthcare outcomes reveal significant gendered
disparitiesacrossNortheast India, refl ecting patternsidentified
innational and regional heal th assessments(National Health
Mission, 2021; World Bank, 2022). While states like
Meghalaya and Mizoram demonstrate improvementsin
maternal and reproductive health indicators, states such as
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Assam struggle with infrastructural gaps, lack of medical
specialists, and persi stent taboosaroundwomen’ shealth (Deka,
2021; Misra, 2014; Chakraborty, 2019).

For transgender individuals, discriminationinhealthcare
settings and the absence of trained professionalsin gender-
affirming care exacerbate these challenges, aligning with
national evidenceontransgender healthexclusion(Dutta, 2012;
SupremeCourt of India, 2014). Barrierssuch aslong-distance
travel to healthcarecentres, hightreatment costs, and cultural
stigmalimit accessto crucial servicesincluding reproductive
health, mental healthcare, and gender-affirming treatments
(Baruah, 2020; Nongbri, 2019).

Comprehensivereforms—suchasexpandingrural health
infrastructure, gender-sensitive training for medical staff,
mobilehealth services, andinclusion of transgender-specific
healthcare—areurgently needed, refl ecting recommendations
madeby UNDP (2023) andtheMinistry of Healthand Family
Welfare.

Employment

Theeconomic participation of women and transgender
individualsinNortheast |ndiamirrorsbroader |abour inequities
documented across India (ILO, 2020; Chakraborty, 2019).
Whilewomen play acentral roleinagriculture, weaving, and
small-scale enterprises, their contributions remain
undervalued, particularly in rural and tribal communities
(Saikia, 2020; Sarkar, 2020). I nitiativesin stateslikeMani pur
and Mizoram havefostered women-led microenterprisesand
enhanced women'’s participation in MSMEs, aligning with
national empowerment strategies(Sharmaé& Das, 2020; Ghosh,
2021).

Incontrast, transgender individual sfacesevereeconomic
marginalization, exclusionfromformal employment, andlack
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of accesstofinancial systems—issueswidely documentedin
national reportsand|egal reviews(Government of India, 2019;
Borker, 2021). Discriminationin hiring, absenceof workplace
protections, and deeply entrenched stigmalimit their capacity
for economic independence.

Creating inclusive economiesrequires enforcing anti-
discrimination laws, promoting equitable wages, expanding
microfinanceand skill devel opment schemes, and encouraging
transgender entrepreneurship, consi stent with national gender
equality frameworks (Government of India, 2022; UNDP,
2020).

Political Representation

Political representationremainsoneof themost persistent
gaps in gender equality across Northeast India. Despite
matrilineal traditionsin Meghal ayathat grant women greater
social status, bothwomen and transgender individual sremain
significantly underrepresentedinpolitical leadership, echoing
nationwide patterns of political exclusion (Nongbri, 2019;
Sharma, 2018).

Patriarchal norms, limited political mentorship, andlack
of institutional support continueto hinder women’ sentry into
politics, whiletransgender individual sfacestructural and social
barrierspreventingtheir political participation (Reddy, 2018;
Nayak, 2013). Eveninstatesthat exhibit progressineducation
or health indicators—such as Mizoram, Manipur, and
Meghal aya—political |eadershipremainspredominantly male
(Baruah, 2003; Joshi, 2019).

Addressing this gap requires policy reforms such as
gender and transgender quotas, |eadership development
programs, financial support for marginalized gender
candidates, and gender-inclusivegovernancepractices,inline
withrecommendationsfrom UN Women (2023) andtheWorld
Economic Forum (2024).
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Discussion

The gender landscape of Northeast Indiareflects a
dynamic interplay between cultural diversity, economic
inequalities, and systemic discrimination. Whilesomestates
have showcased significant progressin literacy, health
indicators, and women’ s economic participation, persistent
challengesremainfor bothwomenandtransgender individuals
(Misra, 2014; NITI Aayog, 2023). Transgender individuals,
inparticular, facemultilayered exclusion—social, economic,
and political—highlighted in both regional research and
national legal frameworks (Supreme Court of India, 2014;
Dutta, 2012).

Achieving equitable outcomes requires targeted
interventionsacrosseducation, healthcare, employment, and
political participation, supported by inclusive policiesand a
shift in cultural attitudes, as emphasized in national and
international gender devel opment reports(UNDP, 2023; World
Bank, 2022).

Conclusion

Gender inequality in Northeast Indiareveals the
challenges of balancing cultural traditions, socio-economic
barriers, and systemic discrimination. Despite meaningful
progress in several states, significant disparities remain,
especially for transgender individuals who continue to
experienceexclusionin education, healthcare, employment,
and political representation (Baruah, 2020; Saikia, 2020).

Sustainable and inclusive development requires
comprehensivegender-responsivepolicies, structural reforms,
and societal transformation toward fairness and acceptance.
Aligningwithnational frameworksand global gender equality
standards (Government of India, 2022; UN Women, 2023),
Northeast Indiamust foster anenvironmentwhereal | genders—
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including transgender individuals—can realize their full
potential and contributetotheregion’ slong-termdevel opment.
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ABSTRACT

Multiple generations of human beings have undergone
substantial alterationsduetothewidespread useof theinter net.
However, the ubiquitous availability and consumption of
explicit content are among the most inconsequential effects
on the disempower ment of women. This article exploresthe
numer ousadver seeffectsof such content, circulating online,
asaperiloustool that affectsthedignity of femalesindividually,
inrelationships, and the society asawhol e. Furthermore, the
article also looks at the psychological, social, and ethical
aspectsof itsimpact, illuminating howit may skewideasabout
relationships, encourage addiction, and reinfor ce negative
stereotypes. The article also looks at how regulations,
technol ogical interventions, and human behavior interact to
lessenthenegativeimpactsof explicit content ontheinter net.

Thisarticleseekstorai seawar enessand encour agedi scussion
about thecritical needfor informed measuresfor solvingthe
problemscaused by onlineexplicit content in moder n soci ety
by clarifying thecomplex processesat play andreflecting light
on the historical contexts of love-making in India.

Key Words: Explicit Content, Women'’s Dignity, Negative
Stereotypes, and Love-Making
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1. Introduction

“Intoday’ sworld, advancementsintechnology andthe
internet have led to repercussions, one of which is the
emergence and rapid expansion of online adult content
platforms’.

A few years ago, the internet was a new and largely
uncharted realm primarily utilized for educational purposes.
However, the revolution granted widespread access to
materials, introducing previously elusive things. Material
availability skyrocketed based onthedemand, andit eventually
propagatedintoliving spaces. Thewidespread avail ability of
computer databaseshasmadeexplicit content easily accessible
tobothadultsand minors. Thissurgein pornography hasbeen
linked adversely to social issues such as child exploitation,
violence against women, sexual assault, unhealthy
relationships, family discord, juvenile delinquency, and
sexually transmitted diseases. Nowadays, parentsarerightfully
concerned about their children’ sexposureto adult content and
the potential harm it can inflict. Predators view the internet
asahaven dueto the anonymity it providesthem.

2. Historical Contexts of Making Lovein India

The21st-century generationmust learnthepuremeaning
of lovemaking from our history and customs. Throughout
history, there have always been different forms of texts,
literature, andimagery discussing sex and intimacy. Thefirst
knownguideonlove, “Kamasutra”, waswritten around 300
AD. It detailed actsof love and rel ated topics. By definition,
it might be considered pornography. Y et thisbook remainsa
respected referenceonthetopic. It hasnumeroustranslations
into many languages. It would beamistaketolabel it obscene
or crude, asit iswidely regarded as an exceptional work on
thisdelicatetopic.
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Thestatuesinthefamoustemplesof K haj ur aho! depict
thelovemaking scenesin explicit detail and are placesof not
only artand culturebut worshiptoo. Thestatuesof the*Y ak shi”
intheNational Museum? Theseareafew exampleswhich go
on to prove that love in its pure form has not been taboo in
India

India’ shistory showsthat womenwerenot shadowsbut
werebold and empowered enoughtoraisetheir headshighin
society to choose theway of love.

3.Impact of Explicit Content ontheWellbeingand Dignity
of Women and Children

ThecouplefromPunjab, Sehaj Aroraand Gurpreet Kaur,
who promoted their Kulhad Pizzaventure, found themselves
embroiled inaMMS controversy from which private videos
of the two made their way into the digital world. While the
couple stated at the outset that the videos were fake, made,
they said, withthehelp of Al, totarnishtheir reputations, the
leak of the MM S caused heaven’s fury, harassment, death
threats, and amassive impact on their business.

For Gurpreet, it wasatimeof extremeemotional distress.
Shewas so overwhelmed that shelocked herself in her room
for aday and negl ected eating, sometimestaking only achapatti
aday. Thetorrent of filthy messages, seducethreats, andlewd
commentswas nonethelessexcruciatingly difficult sincethe
abuse had come soon after she had given birth, causing the
coupletofinallyleavelndiawiththeir childand migratetothe
UK.3

Inanincident at acity’ sboarding school, four twelfth-
grade students were taken into custody while being accused
of sexual assault on atenth-grader fromthesameschool. The
alleged crimewascommitted after viewing explicit videoson
their mobiles. Onestudent, in hisofficial statement, admitted
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hisactionswereinitiated by viewing pornmovies. Inanother
incident in Sahaspur, Dehradun, ayoung girl of 8 yearsfell
victim to a group sexual assault. The act was committed by
five underage boys who later admitted their motivation
stemmedfrom having seenexplicit content (i.e., Pornography)
onamobiledevice. 4

In acountry like India, pornography material which
earlier usedto behiddeninthenook and cornersof shady book
stallsonroadsidepavements, busstands, andrailway stations,
iIsnow not morethan threeclicksaway from any placewhich
hasaninternet connectionwhich sometimesinstigatespeople
tocommit heinouscrimessuch assexual assault, obsceneacts
out of desperation, sexual harassment, and rapeimpactingthe
dignity of women.

The most recent event that proves the internet and
pornography asadangerousweapon occurred when ateenager
in Kasaganj, Uttar Pradesh, aged 19, wastaken into custody.
He faced charges of rape and murder of his younger sister,
aged 17. Hisactionsfollowed viewing porn on hismobile.

The tragic event occurred on 3rd February 2024. The
young girl and her brother weretheonly onesat home. Police
sharedthat the premeditated attack happened whiletheyoung
girl was sleeping. Her brother had been watching explicit
videos. Fearful that she would reveal the truth, he took her
lifeand ran away.

Thelad wasnot ontherunfor long and confessed after
being caught. Hismobil e, asignificant pieceof evidence, was
seized. The Superintendent of Police (SP) at Kasagan; stated
that explicit videos were found on the mobile during the
investigation.®

Every, aswell as adults, must consider the impact of
individualsinvolved in pornographicfilmsandimages, with
a significant number being pressured into participating.
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Additionally, there is harm stemming from sex crimes that
might not occur if not for the presence of pornography.
Furthermore, there is harm, which may be less apparent
compared to the two but exists. It rai ses questions about the
trgjectory of cyber pornography infulfillingfantasiesover time.
Intheabove-mentionedreport,al7-year-oldgirl lost her life,
her family faced a great loss, and many other impacts just
because of her brother being addi cted to pornography, which
ultimately led him to rape and murder hissister in fear. One
must understand the consequencesof themisuseof theinternet.

4. Law Governing Explicit Content in India

InIndia, watchingpornprivatelyisnotillegal. Thelndian
Congtitution’ sArticle 21° grantscitizenstheright tolifeand
personal liberty. 1n2015, thelndian Supreme Court suggested
that viewing porn in private is part of the personal freedom
rightsvestedinthe Constitution. Therefore, thisright cannot
beviolated unlessitiscovered by established law. However,
it’s worth mentioning that none of the Fundamental Rights
inIndiaareabsolute, and all of them haverelatedrestrictions.
For example, aperson’ sexercise of afundamental right can
be limited based on * decency and morality’. In Indian Law,
three acts primarily cover the subject of pornography
Information Technology (IT) Act, 2000, thelndiaPena Code
(IPC), and the Protection of Children from Sexual Offenses
(POCSO) Act, 2012. Thegovernment, further, onthegrounds
of “decency and morality,” banned pornographic content in
2015, whichwasafailed step, and again in 2018, which was
alsounsuccessful. Thenatureof theinternet hasalwaysmade
theregulation of pornography difficult.

5.Initiativesand L egal M easur esagainst Explicit Content
taken by the Government of India’

The penaltiesfor publishing or conveying content that
isobsceneor representssexually explicit conductinelectronic
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form, and the conditions that provide for the most severe
punishments for content representing children engaged in
sexual acts are laid under the Information Technology Act,
2000.

Thelnformation Technology (Intermediary Guidelines
and Digital Media Ethics Code) Rules, 2021, provided for
intermediaries, including social mediaplatforms, toadopt due
diligence. Significant social mediaintermediariesengagedin
messaging services are also required to trace out the first
originator of theinformationregarding rapeand sexual abuse
or child exploitation. They are also required within 24 hours
to take down content showing or depicting nudity or sexual
acts. Besides, grievance appell atecommitteeshaveal so been
set up under theserulesfor redressing complaintsfrom users
against decisions made by the grievance officer from such
intermediaries.

TheCentral Board of Film Certification (CBFC) issues
acertificateunder the Cinematograph Act, 1952, for thepublic
exhibition of films with an objective to provide healthy
entertainment, whereas films not considered suitable for
childrenaretobecertified asadult-only. Thel T Rules, 2021,
provide acode of ethicsfor the OTT platformsrequiring the
classification of content based on age, restricting access to
adult content, andimplementing age-verification mechanisms.

The government has also launched several initiatives
against cybercrime, especially crimesagainst children. Home
AffairsmanagestheNational Cyber Crime Reporting Portal
in conjunction with the Indian Cyber Crime Coordination
Centre (14C). Under this scheme, financial assistanceis
allocated by the statesand unionterritoriesfor cyber forensic
labs and capacity training of field enforcement personnel at
the Cyber Crime Prevention against Women and Children
Scheme. Child Sexual Abusive Material (CSAM)-bearing
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websitesareblocked based oninputsfrom I nterpol, and I SPs
havebeen ordered toimplement dynamicblockinglistsfrom
the Internet Watch Foundation (UK) and Project Arachnid
(Canada). Besides, they are encouraged to use the means of
parental control filtersfor safer surfing on the Internet.

6. Judicial Pronouncements

Inthecaseof Abidav/s Sateof Haryanaand others?, it
wasclaimed thatthefather-in-law of the petitioner committed
rapeupon her and alsomadean explicit video, whichlater went
viral. Inthecase of Suraj vs State on 10 December 2021,° the
victim was a minor when Surgj initially assaulted her. The
victimallegedthat Suraj had recorded avideo and consi stently
threatened her, saying hewould circulatethevideoif shedid
not comply with hisrequests. Accordingtothestatement under
Section 164 of the Criminal Procedure Code, Suraj raped the
victimand recorded theincident onvideo. Thenext day, four
of Surgj’ sfriends- Atul, Sachin, Anurag, and Rohit - went to
thelnderpuri forest. Suraj showedthevideotothevictimand
threatened to upload it on theinternet if she did not comply
with hisdemands. Thevictimwassubj ectedto constant threats
fromthat point onwards. Thevictim hasexperienced ongoing
psychological distressfromtheageof 13 until sheturned 16.
Thevictim was also pregnant.

In the current scenario, it is quite easy to create vira
content based on nude or obscene picturesand videosthrough
onlineplatformswiththehel p of theinternet, which alsoleads
tothemajor issue of blackmail. The content in pornographic
filmsprovideswickedideas, such asblackmailingwomen by
stalking them and collecting obscene pictures. The rise of
artificial intelligence, such asdeepfaceswap.ai and other Al,
which can be used to manipul ate facial appearances, hasled
toanew problem. The use of such Al rapidly increased after
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the deepfake videoof the actress Rasmika Mandanna went
viral .*°

7. Recommendations and Suggestions for Digital
Empower ment

In response to the extensive influence of internet
pornography inlndia, supervising and controlling it presents
amultifaceted challengethat requiresawide-ranging approach
involving legal, technological, and educational strategies.

7.1. Legal Measures

Authorities can focus on limiting minors access and
addressing potential societal effects. To tackle this, the
government can enact lawsto regul ateinternet pornography
and safeguard vulnerablegroups. M easures should be aimed
atrestrictingexplicit content whileupholdingindividual rights
and freedoms. The issue requires a balanced approach,
considering its diverse perspectives and ethical concerns.

Policymakersneedtowork together with professionals
inpsychol ogy and technol ogy to create successful tacticsthat
bal ance the protection of minorswith upholding freedom of
expression. By involving experts, policymakers can design
thorough approachesthat tackl etheintri cateissuessurrounding
internet pornography.

7.2. Technological Measures

A comprehensive approach to address the increasing
preval enceof internet pornography, suchaspoliciesincluding
implementing content filters, ageverificationtool s, safesearch
options, and parental control. Advanced content filtering
systems, keyword-basedfilters, and URL blacklistscould be
potentially used to limit access to explicit material. Age
restrictionsareinplaceononlineplatformsto prevent minors
from viewing adult content, and harsh penalties could be
imposed on platformsand content providersthat do not adhere
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toageverificationrules. Safesearchfiltersandparental controls
should be made avail able on search enginesas well.

It isimportant to have safe search filters and parental
controls available on search engines, web browsers, and
platformsthat providesuchexplicit content. Thisway, parents
canmakesurethat minorsare protected whenthey’ reonline.
The idea for tech companies to work together to create
guidelinesfor dealingwithinternet pornography alsoinvolves
working on new tools, likealgorithmsthat use Al tofind and
deleteinappropriatecontent. Usingall of thesestrategies, along
withlaws, campaigns, and educational programs, wecanmake
the Internet asafer placefor everyonein India

7.3. Educational M easur es

Theideashould beto organize and include nationwide
campaignsintheplan of action, where parents, teachers, and
students could be familiarized with pornography’ s adverse
effects on mental health and relationships. School curricula
could also be asked to incorporate digital literacy programs.

Workshopsfor parentsand teachersoninternet use, as
well astoolsto block adult site access, could be conducted.
Support services for those struggling with pornography
addiction could beextended. Other measurescould befocused
on creating community groupsand mental health partnerships
for full treatment programs. Theseplanscould promotedigital
literacy and good internet use, especially for underageusers.
Programscould beaimed at hel ping peoplewho strugglewith
pornography addiction. A rel atively comfortabl e space could
begenerated by lending support totheneedy. Theseplanswould
encouragepeopletothink carefully about their onlineactivities
and digital footprint. Therefore, by addressing any
pornography-related issues publicly by teaching, taking
precautionary measures, and supporting all together, we can
make the internet safer for everyone.
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8. Conclusion

Inthecurrent scenario, theinternet hasprovideditsusers
easy access to explicit and adult content, which sometimes
instigates the users into committing heinous crimes.
Throughout thehistory of India, adult content hasbeenfeatured
in numerous books, sculptures, paintings, and other artistic
works, whichexplainand display thetruesenseof lovemaking
and sex education.

However, sexual harassment or sexual assault poses
grave risksto women, causes bodily injuries, degrades, and
defiles women, thereby dehumanizing the female gender.
Although courtsareawareof theimpactsonwomen, they have
hesitated to punish peopl einvolved, claiminginadequate proof
linking the accused to violence against women. Attemptsto
control crimes have been made by the Indian Judiciary and
legislativesystem multipletimeswithout significant success.

Furthermore, thearticleal so suggestsmethodsfor dealing
withthewidespreadimpact of explicit content ontheinternet,
which is a complex task that necessitates a comprehensive
strategy encompassing legal , technol ogical, and educational
measures to monitor and regulateit effectively.
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ABSTRACT

Women’ s mental health in the twenty-fir st century stands at
the crossroads of progress and persistent inequality. While
moder n soci ety hasopened new spacesfor womenineducation,
employment, leadership, and digital participation, these
advancements often coexist with heightened psychol ogical
pressures. The dual demands of professional ambition and
traditional family expectations, coupled with the invisible
bur den of emotional and caregiving labour, createconditions
of chronic stress and emotional fatigue for many women.
Contemporary challenges such asrising domestic violence,
wor kplace bias, reproductive health anxieties, and the
expanding sphereof cyber harassment further deepen mental
health vulnerabilities. Thedigital age, though empowering,
introducesnew formsof comparison, surveillance, and social
scrutiny that amplify feelings of inadequacy, anxiety, and
diminished self-worth. Youngwomen, inparticular, navigate
an environment shaped by unrealistic beauty norms and
continuous online exposure, contributing to increased rates
of depression and body image distress. Despite growing
recognition of theseissues, stigma surrounding mental illness
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and limited access to affordable, gender-sensitive mental
healthcare continue to hinder early intervention. However,
the twenty-first century also brings unprecedented
oppor tunities—expanded mental health discour se, enhanced
policyfocus, and digital therapeutic platforms—that havethe
potential toreshapewomen’ spsychol ogical well-being. This
study expl or estheevol vinglandscapeof women’ smental health
by analysing the interplay of social structures, cultural
expectations, technological influences, and institutional
responses. It underscores the urgent need for holistic,
inter sectional, and gender -responsivemental health strategies
that address both long-standing disparities and emerging
stressor s. By highlighting contempor ary challengesalongside
evolving opportunities, the research aimsto contributeto a
deeper, morenuanced under standing of women’ smental health
inan eraof rapid societal transformation.

Keywor ds. Mental Health, Gender Inequality, Psychological
Well-being, Digital Age Challenges, Work—Life Balance

Introduction: Every human being, whether man or
woman, aspiresto maintain ahealthy body and asound mind,
for truewell-beingrestsontheharmony betweenthetwo. Just
asphysical health requirescareand protection, mental health
also demands constant attention, resilience, and emotional
balance. Y et, life’ spressures, responsibilities, and unforeseen
challenges can disturb this equilibrium. When awoman’s
mental healthisdisrupted, it affectsnot only her personal well-
being but also her ability to carry out her social, familial, and
professional roles with confidence and stability. This
disturbance weakens the broader processes of socialization
and cultural development, ultimately influencingthecreation
of arational and progressivesociety. Global researchrepeatedly
showsthat women aredisproportionately affected by mental
health disorders. Findingsfrom the Anxiety and Depression
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Association of Americareveal that nearly 6.8 million
individualsintheUnited Stateslivewith generalized anxiety
disorder, but only 43 percent receive adequate treatment.
Women account for almost double the number of cases
comparedto men. Many studiesfurther highlight that women
often experience two or more mental health conditions
simultaneously, intensifyingtheir vulnerability. Such patterns
havebeenidentified asmajor contributorstotherising global
burden of disability inrecent decades. Thesealarmingtrends
make it clear that women’s mental health is not merely a
personal concern but a pressing public health priority that
demands deeper understanding, timely intervention, and
sustained societal support

Research Methodology: The present study is based
solely onsecondary dataand adoptsaqualitative, descriptive
approach to analysethe subject in depth. Theresearch draws
upon awide range of credible sources, including scholarly
books, peer-reviewed journal articles, government reports,
policy documents, judicial decisions, and publications of
national and international organizations. Data has been
collected through an extensivedocumentary review of printed
and digital materials, allowing for a comprehensive
understanding of existing literatureand established viewpoints.
Theanalysisreliesoncontentanaysis, doctrinal interpretation,
comparativeexamination of different perspectives, andcritical
evaluationtoidentify patterns, gaps, and areasrequiring further
attention. Asthestudy islimitedto published material, it may
not fully reflect real-timeexperiencesor primary fieldevidence;
however, it providesastrongandreliabletheoretical foundation
for understanding theissue.

Objectives of the Study

1. To explorethe key mental health challenges faced by
womenincontemporary society, with particul ar attention
to social, biological, and psychological factors.
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2. To analyze how workplace conditions—such as
discrimination, workload, harassment, and lack of
support—affect the mental well-being of women.

3. Toexaminetheimpact of life-courseevents, including
adolescence, pregnancy, motherhood, and menopause,
onwomen’'s mental health.

4. To study the influence of modern stressors, including
digital pressures, cyber harassment, and shiftingfamily
expectations, on women’ s emotional well-being.

5. Toassessthegapsinmental health services, workplace
policies, and institutional support systemsavailableto
women.

6. Toidentify effective strategies and interventions that
canpromotemental health, ensureworkplacesafety, and
strengthen support systems for women.

7. Tohighlighttheneedfor gender-responsive, inclusive,
and culturally sensitivemental health policiesacrossall
stages of awoman’slife.

Effects of Stresson Women'’s Psychology

Stresshasbecomeaninescapablefeatureof modernlife,
arising from situations that test an individual’ s emotional
strength, psychological stability, and physical endurance.
Althoughthehuman body isdesigned to withstand occasional
stress, prolonged exposurecandisrupt overall well-being. For
women, the psychological impact of stressis particularly
intricate. Their lifejourney includesunique phases—suchas
pregnancy, childbirth, menopause, and the continuouseffort
tobalanceprofessional aspirationswithfamilia duties—which
together create awide and complex range of stresstriggers.
Research showsthat asignificant proportionof women—nearly
64 percent—experience high levels of stress either in the
workplaceor at home. Such stressdoesnot merely influence
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mood or behaviour; itinterfereswith corebiol ogical systems.
Chronic activation of the body’s stress response elevates
cortisol levelsfor extended periods, weakening theimmune
systemand disturbing hormonal functioning. Thesedisruptions
increase susceptibility to mental health issues, including
anxiety, depression, irritability, and persistent emotional
exhaustion. The cumulative effect of these stressors can
gradually erode a woman’s psychological resilience,
influencing her decision-making, interpersonal relationships,
and overall quality of life. Recognising these patterns
underscores the need for holistic, gender-responsive
approaches that prioritise mental well-being and provide
women with the support required to navigate the growing
pressures of contemporary society

“Gendered Realities and the Silent Crisis of Women's
Mental Health”

Mental healthreflectsanindividual’ semotional balance,
resilience, andability tocopewithlife’ schallenges. Incontrast,
mental disordersinvolve patterns of thoughts or behaviours
that causedistressandimpair day-to-day functioning. Gender
playsadecisiveroleinshaping mental health outcomes, with
women experiencing distinct vulnerabilities due to both
biological and social realities. Globally, women report
significantly higher ratesof depression, anxiety, and common
mental disorders, while men show higher prevalence of
substanceuseand antisocial behaviours. Studiesconsistently
reveal that women face atwo- to three-fold greater risk of
depressionand anxiety. Thesedifferencesarisenot only from
hormonal influencesbut al sofromgender-linked disadvantages
such as poverty, limited autonomy, domestic violence, and
unequal accesstoresources. Women' smental healthisfurther
affected by life-cycle events—menstruation, pregnancy,
childbirth, postpartum changes, and menopause—each
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accompanied by biological shifts and social expectations.
Conditionslikepostpartum depression, premenstrual dysphoric
disorder, and perinatal anxiety highlight thisintersection. In
India, additional pressuressuchaspreferencefor malechildren,
strained marital relationships, and lack of support intensify
thesevulnerabilities. Severemental illnesseslikeschizophrenia
and bipolar disorder affect both genderssimilarly, but women
often face harsher social consequences: abandonment,
homel essness, stigma, and risk of abuse. Suicidepatternsal so
reflect gendered distress, withyoungwomenfrequently driven
by interpersonal conflicts, dowry pressures, and violence.
Violence—physical, sexual, and emotional—remainsone of
the most damaging determinants of women’s mental health,
leaving long-lasting scarsincluding depression, PTSD, and
suicidal behaviour. Substance useamongwomen, oftenlinked
totraumaor abuse, isrising, yet support servicesremainscarce.
Ultimately, awoman’smental health isshaped by alifetime
of layeredvulnerabilities. Biol ogical sengitivitiesintersectwith
unequal social status, heavy caregiving burdens,
discrimination, and gender-based violence. These factors
combineto create acyclewhereemotional distressbecomes
both a consequence and areflection of broader gender
inequalities

Challenges to Mental Health and Well-Being Faced by
Women at Work

Womenintheworkplacecontinueto shoulder multiple
pressures arising from their professional roles and the
expectations placed on them within the family and society.
These overlapping demands contribute to arange of mental
health concerns that are often overlooked or inadequately
addressed.

Work—Life mbalance
For many women—especially working mothers—the
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struggle to balance professional commitments with family
responsi bilitiesbecomesamajor sourceof stress. Theconstant
pressureto excel intheworkplacewhilefulfilling caregiving
dutiesat homecreatesemotional fatigue. Thelack of supportive
measuressuch asflexibleschedul es, hybrid work options, or
adequateparental |eavefurther aggravatesthisimbal ance, often
leading to burnout.

Gender Discrimination and Workplace Bias

Despite significant progress, gender-based disparities
persist in many organizations. Unequal pay, slower career
advancement, and stereotypical assumptionsabout women’s
capabilities continue to hinder their growth. These
discriminatory experiencesfoster asense of isolation, lower
moral e, and undermineself-confidence, ultimately affecting
mental well-being.

Sexual Harassment and Safety Concerns

Sexual harassment remains one of the most damaging
experiences for women at work. It creates an atmosphere of
fear andinsecurity, oftenresultinginanxiety, depression, loss
of motivation, andinseverecases, post-traumatic stress. Such
experiences not only harm individual well-being but also
weaken women'’ s ability to focus and perform effectively.

Burnout and Emotional Exhaustion

Women often find themselvesjuggling several rolesat
once—professional, domestic, and caregiving. Thisconstant
multitasking, combined with high expectations from both
workplace and home, contributes to chronic exhaustion and
emotional depletion. Over time, burnout leads to reduced
productivity, loss of interest, and long-term mental health
Issues.

Limited Mental Health Support
Many workplacesdo not providetailored mental health
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support for women. Theabsenceof counseling services, stress-
relief programs, or dedicated mental health days deprives
women of the assistance they need to manage work-related
pressures. Without such support, emotional difficultiesremain
unaddressed and may intensify over time.

Strategies to Improve Mental Health and Well-Being of
Women at Work

Flexible Work Policies

Adoptingflexibleworking hours, remotework options,
and hybrid arrangementsenabl eswomen to bal ance personal
and professional responsibilities more effectively. Such
measuresareparticularly valuablefor mothersand caregivers.

Improved Parental L eaveand Childcar e Support

Extended parental |eavefor both parentsand accessible
childcarefacilitiesat theworkplaceeasetheburdenonworking
mothers. These measures promote shared caregiving and
reduce the disproportionate pressure placed on women.
Inclusiveand Supportive Workplace Culture

Workpl acesthat actively encourageinclusionand respect
help women feel valued. Mentorship programs, women’s
networks, and gender sensitivity training for employeesand
managers contribute to a culture where women can thrive.
Accessible Mental Health Services

Organizations should provide easily accessible
counseling support, wellness programs, stress-relief
workshops, and designated mental health days. Confidential
EmployeeAssistance Programscan offer crucial helptowomen
dealing with emotional or work-related stress.

Strict M easur esagainst Har assment

A clear, zero-tolerance approach to sexual harassment
isessential. Organizations must implement robust policies,
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createsafeand confidential reporting mechanisms, and conduct
regular training to ensure that women feel securein their
workplace.

PromotingWomen’sM ental Health acr osstheL ifeCourse

Women face a significantly higher burden of mental
health challenges acrosstheir lifespan than men. Conditions
such asdepression, anxiety, and chronic stressnot only affect
their emotional stability but alsoinfluencephysical healthand
quality of life. Although biological factorslike genetics and
hormonal shiftsplay animportantrole, researchincreasingly
shows that social determinants—discrimination, systemic
inequities, stigma, and limited accessto care—shapewomen’'s
mental health in powerful ways.A life-course perspective
highlights how exposures at different stages—childhood,
adolescence, pregnancy, menopause, and later life—leave
lasting effects. Critical transitions such as menarche,
pregnancy, and menopause often heighten vulnerability,
especially when combined with poverty, trauma, or social
exclusion. Untreated mental health conditions during
pregnancy, for instance, arelinked to adverse outcomeslike
preterm birth and low birth weight, whilemid-life stressand
depression areassociated with poorer cardiovascul ar health.
Recent studies further reveal how lifetime discrimination,
unrealistic expectations of strength, cultural pressures, and
inadequate support systemsintensify mental health struggles
amongwomen, particularly women of color. Uniqueconditions
such asdysphoric milk gjectionreflex (D-MER) and cultural
barriersto mental health care underscore the need for more
sensitive, informed, and inclusive approaches. Promising
solutionsinclude culturally grounded support interventions,
improved communicationinclinical settings, effortstoreduce
bias, and policiesthat enhanceaccesstotreatment for women
with substance-usedisorders. Long-termresearchthat follows
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women acrossdifferent lifestagesisessential tounderstanding
how risks accumulate and resilience develops. Promoting
women’ s mental health throughout the life course demands
compassionate, equitable, and culturally responsive care—
anessential responsibility for all health professional sworking
withwomen and families

Conclusion:

The mental health of women in contemporary society
reflectsacomplexinterplay of biological, psychological, and
socio-cultural forces that continue to shape their lived
experiences. Althoughwomen have maderemarkablestrides
ineducation, employment, and | eadership, theseachievements
often coexist with persistent inequalities, structural
discrimination, andthesilent wei ght of emotional |abour. From
workplacestress, gender bias, and harassment tothepressures
of caregiving, reproductive responsibilities, and societal
expectations, women faceacontinuumof challengesthat affect
their emotional resilience and psychological well-being. A
life-courseperspectiverevealshow vulnerabilitiesbeginearly
and accumul ateacrosschildhood, adol escence, reproductive
years, and beyond. Factorssuch asdomesticviolence, [imited
autonomy, stigma, and inadequate mental health services
further deepen the disparities. The digital age introduces
additional layersof stress—fromunrealistic beauty standards
to cyber harassment—creating new forms of psychological
distress, particularly amongyoungwomen. Y et, thislandscape
is not without hope. Growing awareness, evolving policies,
and technological innovations offer powerful opportunities
to reimagine women’' s mental health care. Gender-sensitive
workplaces, flexibleemployment policies, inclusivesupport
systems, accessiblemental health services, and strict measures
against harassment can coll ectively transformtheenvironment
in which women live and work. Culturally informed
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interventions, improved communication within healthcare
systems, andlong-termresearch focused onwomen’ sunique
needs are essential for building resilience and reducing
disparities. Ultimately, protecting and promoting women’s
mental health isnot just amatter of individual well-being; it
is asocietal obligation that directly influences families,
workpl aces, communities, and national devel opment. Ensuring
that women can lead psychologically secure, healthy, and
fulfilling lives is indispensable for creating a more just,
equitable, and progressive society.

Future Suggestions
1. Strengthen Gender-ResponsiveMental Health Services:

Mental health systemsmustincorporatewomen-centred
counselling, reproductivemental health care, andtrained
professional swho understand gender-specificchallenges
experienced acrossdifferent stages of life.

2. Introduce Workplace Policies That Prioritise Well-
Being:
Organizations should adopt flexible working
arrangements, extended parental |eavefor both parents,
accessible childcare, and regular mental health
screeningsto reducestressand prevent burnout among
women employees.

3. Implement Stronger M echanismsAgainst Harassment:
Workplacesmust enforcestrict anti-harassment laws,
ensureconfidential reporting channels, and conduct frequent
awareness programmes so that women feel safe, protected,
and respected.
4. Expand Community-Based Support Systems:
Self-help groups, peer support circles, and community
mental health centrescan play avital rolein early detection,
emotional support, andrehabilitationfor womenfacingdistress.
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5. Increase Awareness and Reduce Stigma:

Public campaigns, school programmes, and digital
platformsshould promoteopen conversationsabout women’s
mental healthto dismantlestigmaand encouragetimely hel p-
seeking.

6. ImproveDigital Safety and Literacy:

Asonlineharassment and unrealisticdigital comparisons
continue to rise, stronger cyber-safety laws, reporting
mechanisms, and digital literacy programmesareessential to
protect women’ s psychological well-being.

7. Encourage Long-Term Research:

Morelongitudinal studiesareneeded to understand how
stressorsaccumul ate acrossawoman’ slife—fromchildhood
to old age—and how resilience can be strengthened through
cultural, social, and policy interventions.

8. Promote Integrated Health Policies:

Policiesmust connect mental health with reproductive
health, workplacewelfare, social protection, andlegal rights
tocreateaholisticframework for women’ soverall well-being.
9. Strengthen Family and Social Support Networks:

Awarenessprogrammesshoul d educatefamiliesabout
emotional care, shared responsibilities, and themental health
impacts of gendered expectations.

10. Develop Accessible Digital Mental Health Tools:

Mobile apps, tele-counselling services, and online

therapy platformscangreatly improveaccessfor womenwho
facetime, mobility, or financial constraints.
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