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India as an Emerging Jagat Guru In the Contemporary
Global Order: In G20 Perspective

Prof. Dr. 5. P. Singh and Dr. Manish K. Yadava

Absiract |
*It goea without saying that India is a nation-state with the cidess
and Is a follower of the path of peace and tolerance. with dernocratic values Tt i time and
teated values of compassion, non-vielence, and peacef, are spread
throughout the werld through the preachings of Gautama Bu
Saints, as well as the Father of the Nation Mohandas Karamcha
of India's Vedas, Mahaakavyas, and Upanishads has beena
for the people of the world at large and i1 is in this sense Ind
world as Guru which was also refiected in the recent! G0

When we look st the contours of the contemparany world
the existing Global Order we find India plasing feading an
Even during the era of the Cold War India did net t
unbiased role in World Affairs as the leadsr of NAM. E.\-:-\ Today v
connected and interdependent world, India s contributing
life and a spectrum of world issues related 1o confiicts.
tertorism, and security. Moreover, many top leaders of the
leadership to salve the crisis berween Russia and Ukraine by o
position that was visible in the deliberations of the G20

India has always played the role of a benevolent bug brother in dealis
countries. India has shown the uulity of Yoga and Avunmda to the world ar
of the COVID-19 Pandemic, India has helped mankind through its Vacan
Moreover, [ndia’s role in United Nations-led Peacekeeping and other in
have an exemplary record on the World platform. Finally, 1t ts therefore clearhy evsdent in con
temporary times that India is playing a leading role in world affars whoch i duly revognioesd
by the international community at large.”
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INTRODUCTION

Historical Background: It is a historical
fact that India is a Civilizational State hav-
ing one of the oldest and rich heritage. It is
also acknowledged as the oldest deep-rooted
and vibrant d y with a d i
culture. It has been a more meaningful and
inclusive democracy than the impact of the
Magna Carta (1215 AD} and the civil rights
referred to In the American {1789) and French
(1791} Constitutions. Despite many military
and cultural invasions, India has been able
to retaln its social and cultural fabric as well
as the identities of its democratic character
based on tolerance and principles of Unity in
Diversity, Many foreign travelers to India like
Megasthenes, Fahein, Huein Tsang, etc. were
also impressed by the unique character of the
Indian civilization which they have referred
to in their books like Indika, Fo-kwo-ld, Si-
Yu-Ki respectively. India spread its cultural,
social, and religious values far and wide, and
its imprints are still found in different parts of
the world teday. In this context, we can refer
to the impact of Buddhism in our neighboring
and far east countries. Moreaver, even today
Gandhi is idered to the whole
of mankind. It is not only in these senses India
has shown the way to the world but India also
has a pr place and r
fields of Medici i and Technol as
well as Space Research; Charaka, Sushruta,
Aryabhota, Bhaskara, Brahmagupta are well-
known figures in the above-mentioned fields
in ancient India. Philosophy of India’s Vedas,
Epics, and Upanishads are rich sources of
inspiration for the entire world which brought
due accep and rec iti to India.
In addition, Shrimad Bhagavad Gita’s mes-
sage of oction and karmayoga/duty is much

ition in the
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more relevant in the contemporary world.
Moreaver, Mahatma Gandhi's views on truth,
non-violence, satyagraha, and Nehru's con-
tribution to the phil hy of Non-ali

and Panchsheel are unique contributions of
India as a pathfinder in the World.

Even the lslamic Rule and European Celo-
nialism especially the British, Portuguese, and
French ones could not alter the basic charac-
ter of Indian civilization, culture, and value
system of Indian society. In the post-Second
World War period when the world was divided
into two power blocs led by the USA and the
erstwhile USSR, India followed its independent
and non-aligned policy giving the message of
peaceful coexistence 10 the world in the wake
of the Cold War between the two aforemen-
tioned superpowers. In the post-independent
era, India started its path of economic devel-

P and i 1 uction for self-
reliance where it faced several challenges
including massive poverty and food insecurity
in the wake of colonial legacies for a substan-
tial period of time. Moreover, thanks to the
vision and methedical planning of our found-
ing fathers/leaders and the enactment of docu-
ments and policies like the Indian Censtitution
and Five Year Plans we in a short peried of
time became capable of overcoming almost all
its socio- economic problems.

Contemporary Scenario: We have been
playing a leading role in NAM and SAARC as
well as we have been playing an active and
constructive role in world afairs in and out of
the United Nations with and within forums like
ASEAN, BRICS, G4, G20, IBSA, SCO, QUAD,
ete. We have shown the world that national
power and pawer projection can be increased
even with some perceived weak antecedents

in its itik. Our political ip has

always displayed its vision of Indian ethos

India as an Emerging Jagal Guru In the Conlomporary Global Order: In G20 Porspective 3

their political logies and affili-
ations may be and therefore today the whole
world recognizes the dominant role of India in
all the fields.

In the present changing ground realities of
Global Order India is playing a leading role in
all areas of International Relations. India was
elected as a non-permanent member of the
United Nations Security Council for the eighth
time {2021-2022) and elected to the G20 presi-
dency in 2022 which came to an end in Novem-
ber 2023. Maoreover, India is commitied to the
F jon af i gh the 58
approach Samman, Samvad, Sahyog, Shanti,
and Samriddhi for inclusive economic growth
as well as international peace and security.

Keeping in view our high credentials as
an pend and n ligned nation we
have been shaping the centours of world
affairs and our intentions have been consid-
ered overboard. Today India is emerging as an
economic giant being one of the fastest econ-
omies. In the near future, we may hold the
position of third largest economy in the world.
At a time when big economies like the USA,
EU, PRC, and Japan were shaken during the
COVID-19 pandemic, India could withstand
its impact with minimum human and mate-
rial loss successfully. In this human tragedy,
India extended its helping hand to hold the
distressed world through the Vaccine Maitri’
Initiative by sending medical help to 98 coun-
tries. Although in the 60s and 70s, we faced a
food crisis today we are in a position thanks
to the Green and White Revolution to feed mil-
lions of people from underdeveloped countries,
Moreover, in all our ups and downs we con-
tinued our h itari holdi
the principle of R2P towards our neighboring
and faraway countries in the wake of natural
and i security probl like

Afghanistan (200 Crore INR assistance for the
Financial Year 2023.24), Dangladesh-Opera-
tlon Vijay 1971, Maldives- Operation Cactus
(1988), Nepal- Maitri {2015), S Lanka- IPKF
{1987-90), South Sudan- Sankat Mochan
(2016), Ukraine- Operation Ganga (2022),
Yemen-Operation Raahat (2015), ete. Vande
Bharat and Samudra Setu (2020) arc a fow
examples of recent times, To add on Inda hos
an extensive and |llustrious record of partici-
pating in UN peacekeeping ciforts, surpassing
all other nations in the number of persannel
contributed. Over 244,500 individuals from
Inclia have actively served in 49 out of the 71
UN peacekeeplng missi blished world-
wide since 1948,

Today India has achieved a position where
the whole world looks at it for the solution of
world issues, Even in the present crisis due to
war between Russia and Ukraine, the whole
world looks towards Indio to use its influence
to achieve reconciliation between the two war-
ring parties. Moreover, trust is being shown In
[ndia and not in superpowers and powers like
the USA, UK and France, eie. even on grave
issues like terrorism, and climate change. India
has been playing a leading and constructive
role through negotiation and diplomatie skills
and this was displayed at the recently held G20
Summit, India has been playing a very positive
role in gthening the United Naui and its
specialized agencies, India has been appreci-
ated for supporting the use of Nuclear Energy
for peaceful and developmental purposes, The
whole world has accepted and followed the
Yoga and Ayurveda which are of Indian origin
through which India has given the way for good
health to mankind. We have adapted the pallcy
of adjustment of loeal with global. Therefore, In
the Global Market, we have retained the impar-
tance of our indigenous products which have
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local market to the glabal market. On

nked our India has now attained

all international forums,

recently held 18% G20
Sep 2023 has suc-
t threads of different
with its convincing

attention India in the recen
Summit at Delhi on 9- 0™
cesafully integrated d.n[l'ghx;n
ternational
d:cn‘p:'m:xmm It was attended by around 20
nation-states and some important international
organizatons like IMF, WB, WHO, etc.
To achicve a new global order A.U represent-
ing 54 African Countries also joined G20 as
a representative of the Global South. The fact
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in different comners of India. Amitabh Kang,
India's G20 Sherpa, stated that the Declary.
tion focuses on: “Sirong, Sustainable, Ba).
anced, and Inclusive Growth; Amlefaﬁng
Progress on SDGs; Green Development Pagy
for a Sustainable Future; Multilateral Instin,.
tions for the 21st Century; and Reinﬂgmﬁng
Multilateralism.”

Conclusion: In conclusion, India's historica)
background has shaped its identity as a Civili-
zational State with a rich heritage, deep-rooteg
democracy, and a unique cultural and soria)
Fabnc Despite facing military and eultura)]
India has retained its democratic

remains that it could only be p ible with sin-
cere efforts and concern of India towards the
Global South. In this Summit [ndia has estab-
lished its vision-based leadership by bringing
the core Issues of the world community on the

character based on principles of tolerance ang
unity in diversity. The impact of Indian civilj-
zation, values, and contributions in fields like
medicine, science, technolegy, and philosaphy
has been r ized globally.

agenda of this summit which are inabl
Development, Global Economic Integration,
Human Centric Growth, Inclusive Sor.-ieqr with

lelamic rule and European colonialism,
including British, Portuguese, and French
infl ces, could not alter the fundamental

the participation of weaker nati F
tation of United
Nations Charter, Non-Aggression Folity, etc.

t al Indian ion. Post-independ-
ence, India embarked on a path of economic

India gave the call to make G20 resp ive to
Global concerns in a cooperative and harmo-

de and i 1 uction,
ov:rmmmg :hallengea such as poverty and

food i through ¥ leadership,

nious manner, India underlined the phil
phy of Vasudeva Kutumbkam {One Earth, One
Family, and One Future} and showed cansen-
sus-building skdlls in a conflict-ridden world.
Therefore, the New Delhi G20 Summit is a suf-
ficient indicator of India being the World Guru
today.

Moreover, the biggest achicvement for India
in the G20 Summu was l.hnt the New De:l.ru

ic pl i and policy impl
L{on e:wmphﬂed by the Indian Constitution
and Five Year Plans.

In the contemporary scenario, India plays a
leading role in international relations through
active participation in forums like NAM,
SAARC, ASEAN, BRICS, G4, G20, IBSA, SCO,
and QUAD, The nation’s commitment to a 55

h d yog, Shanti,

Leaders' S D was ad

with a "100 percent consensus” and this was
no mean achievernent. Sherpa held hours of
discussion, deliberation, and negotiations
in 200-0dd meetings under different working
groups and themes hosted by around 50 cities

appr f
and Samriddhi— reflects its dedication Lo pro-

moting multilateralism, inclusive peacc and

growth, as well as international security.
India’s influence on the global stage is evident

in its eighth-time election s a non-permanent
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member of the United Nations Security Councll and
its pnmdcncy of the 02(} in 2022-23. The natlon
tres penceful 5ol i nego-
nnlmns. and the prindples of Vasudeva Kutumb-
kam (One Earth, One Family, One Future).
Economically, India is emerging as a power-
house, projected to become the world's third-
largest economy. The country's resilience
during the COVID-19 pandemic showcased its
ability to withstand glabal challenges. India's
Vaccine Maitri initiative, providing medical aid

to 98 countries, ] its h an

a unanimous declaration, underscores India's
role as a World Guru—a leader capable of
bringing together diverse nations for coopera-
tive and harmonlous progress. As the world
faces complex challengea, India stands as a
beacon of incluslve leadership, contributing to
a more just and sustainable future for all,
Based an the above-referred acenarins, we can
conclude that India has been a Jagat Guru and
still s a source of inspiration to contemparary
world society which is more interconnected and

approach, echoing historical instances of assis-
tance to nations in times of need. Moreover,
India has an extensive and Illustrious record of
participating in UN peacel efforts.
India's role in global erises, such as the con-
flict between Russia and Ukraine, highlights the
world's reliance on India for dj solu-

| in the face of developed science
and technology and has several challenges of dif-
ferent kinds. Itis high time to continue our efforts
and maintain this status of World Guru which ia
also the need of the present world society,
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Educator: The FIMT Journal: An Insight of
Previous Issues.........

Dr. Laxmi

EDUCATOR: THE FIMT JOURNAL
(JAN-JUNE 2012)

The first issue of Educator was published in
2012 and ten research papers covering diverse
arens related environmental issues, tourism
industry highlight very precisely and describe
the importance of maintaining healthy rela-
tionships with customers. This issue also
highlighted the role of the banking sector and
corporate governance, There s a strong need
for improved corporate governance. The back-
bone of our nation ie. our agriculture sec-
tor is also touched. This was the descriptive
approach; it attempts to describe relevant agri-
culture marketing information system. CRM is
always over ized
The expectation of customer takes the shape
of its location, offering, and add-on value ser-
vices. The last area that needs talk over is
technical development over time. Annanagar
in Madurai city has been taken for case study
and the facility’s locational prediction has been
done.

EDUCATOR: THE FIMT JOURNAL
(JUNE-DEC 2012)

We believe that learning is a never ending pro-
cess. However, this is not an isolated and indi-
vidual venture, Keeping this in mind this issue
focused on “the rights of children to free and
compulsory education Act, 2009, evidence
from Indian stock market, financial inclusion,

area in

NIFTY index before and after recession. For-
eign institutional investment played a major
role in recovery from recession. Apart from this
factors like government policy, bullion mar-
ket and political condition also affected NIFTY
index movemnent. Pension sector reforms, free
and compulsory education act and corporate
restructuring {spine-olTs) were the man under-
lined areas. Pensicn reforms are double edged
sword where one side highlights the impact
on labour and capital market while other
side induce growing liabilities, fiscal deficit or
diverting funds from other programs. We can
conclude that financial issues mostly grabbed
all the attention.

EDUCATOR: THE FIMT JOURNAL
(JAN-JUNE 2013)

Themanifestingareaolthisissueistheamnesty
scheme in service tax. The author explained
that general people are not aware aboul the
applicability of service tax and suggested that
the refinement of this Is needed to be taken
care of the drawbacks mentioned hereinabove
and also wider publicity along with creating
a conducive atmosphere to serve its purpose,
The research work on exchange rate, its vola-
tility and India-US trode pattern has been the
object of wide policy debate in recent limes.
a commendable work by comparing corporate
governance disclosure practices by the bank-
ing sector. The author very well explained the

Dr. Laxml, Associate Professor, Fairfield instine of Managoment & Technology, New Delhi

T
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{nvestment strategies in Indian NIF'I'I‘l' 50, This
research work suggested that there is no con-
mistency in the returm if we usc any particular
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deferred revenue billing ete. Most urban areas
in the country are plagued by acute problems
related to solid waste. Municipal Sclid Waste
Managy t {MSWM)] Is major responsibil.

strategy. Therefore, 3 are advised 1o be

gelective In using Lhis strategy.

EDUCATOR: THE FIMT JOURNAL
(JULY-DEC 2013)

ity of local government. The researchers have
discussed the key objectives and issues which
should be addressed by MSWM stralegies with
regard Lo political, institutional, social, finan-
cial, ic and technical aspects. Research

When we draw insights from the pref

and behaviors of the new generation enter-
ing the workforce, we alsa need to look at
how the “work environment® itselfl is changing
and evolving. The new realities produced by
these forces of change present us this issue
highlighting women entrepreneurs in North-
emn India and then strategic thinking and
planning skills, FDI in mult Brand retailing,

paper titled *Logistics Management of Agricul-
tural Produets; Its Present Status and Future
Challenges in Rajasthan® have discussed the
total loss due to poor post-harvest processing
of agricultural products in Rajasthan when val-
ued in monetary terms reflects a tremendous
loss in the economy. an another rescarcher
stressed on the role of monetary authority in
India in liquidity and forex reserves,

role of training and devel

of computer awareness/ knowledge on user
perception, Job stress and most persuading
and required Innovative learning by means of
Interactive simulated games. The main high-
light is Traditional household industries in
India (A case study of Azamgarh district, Uttar
Pradesh). Suggestions in this case study are
for enrichment of cottage industry in India. To
preserve this ancient art and culture, the gov-
ermment should come forward with a financial
and technical plan.

EDUCATOR: THE FIMT JOURNAL
(JAN-JUNE 2014)

A paper titled *Customer Relationship Market-
ing and Impact of Information and Communi-
cations on the Real Estate Scclor” has stressed
that in this era of glebalization. This can help
to perform key functionalities effectively - ser-
vice billing-generation of bills for maintenance,
water and electricity charges, corporate leas-
ing, retail and residential sales, construction

in conjunction with accommodation fscal
policy of the government, in the aftermath to
in the o and i i
and financial repercussions were laudable and
saved the ecanomy from slipping into the grip
of deep recession. A structured faculty reten-
tion process will systematically lessen the gap
between the faculties an institution currently
has and the competent faculties it will eventu-
ally need to recruit to respond te challenges
and inculcate right set of skills in students.
This will help faculties achieve their best indi-
vidual potential; it helps institutions respond
to challenges with right set of talent available.

EDUCATOR: THE FIMT JOURNAL
(JUNE-DEC 2014)

Research paper titled "Gender Equality and
Women Empowerment™ sheds light on the
importance of gender equality and role of gen-
der equality in women empowerment, gender
concern in development and gender main-

in devel Researcher has

Wl J 1/

procurement  and  pay p

Educalor: The FIMT Joumal; An Inaight of Previous lssuos......... e

discussed that the rationale behind merger
and acquisition are to creale value, stimulate
growth and to gain synergy benefit. a research
paper titled "Development of Tourism [nfra-
structure in Rajasthan” has highlighted that
the Lack of inadequate tourism infrastructure

relationship with target publics fs essential
for brand management. Banking Sector” has
d varioua ive Instr that

have been introduced by Information Tech-
nology and its role in Indian banks. research-
era have beautifully reviewed the research

& supporting services are the biggest chall
before Rajasthan. Many Indian banks are tak-
ing initiatives towards people and the planet’s
welfare and far the development of soclety but
still some banks are mot seripus in the con-
cern. The researchers have also analyzed the
contribution made by India's public and pri-
vate banks towards corporate social respon-
sibility. Shine in her research paper titled
*Occupational Stress among Hospital Nurses®
has observed that in health care Nursing is a
highly stressful oceupation and high levels of
pational stress are to affect the
physical and mental health of nurses. The
government hospitals are not practicing any
siress management strategies. Online social

li re published within the past 15 years
regarding the impact of Television advertis-
ing on children and subsequent influence on
lfamily decision making. "Study of Performance
of Public Sector Banks Post Liberalization in
India® have discussed that Indian banks have
played a significant role in the development of
the Indian econemy by inculcating the habit
of saving In Indians and by lending finance 1o
Indian industry. "Business Model Evolution
and Trade Palicy Implication [Study of IT Indus-
try)" have d d the role of Gover

in establishing the infrastructure framework
of a country, be it in the fields of intellectual
property protection. "Study of Governance in
Government Hospitals - A Case of Delhi” has

networks focus on g and r ing
social relationships among people who share
interests and/or activities. Most of the social

d the of governance in a hos-
pital setting and guestions the drivers of this
phenomencn in both its internal and external

networks allow their users to p
of themselves and lists of their friends. These
social networks encourage people to share
their personal experience with others through
music, videos and cther media.

EDUCATOR: THE FIMT JOURNAL
(JUNE-DEC 2015)

When we draw insights from the preferences
and behaviers of the new generation enter-
ing the workforce, we also need to look at how
the “work * lusell is ct s and

EDUCATOR: THE FIMT JOURNAL
(JAN-DEC 2022) issue | & I

The attraction of this issue is book review “The
untold Vajpayee politician and Paradox” which
precisely explains the identity of the party sys-
tem in India initially marked by the Congress
systern. This book maps the larger contour of
Indian political process and situate Vajpayee
under it elucidating lor beginners. changes in
biochemiecal rs as an effect of Covid- 19

ving. D pinga C ing Brand Posi-
tioning through ‘Advertising in Rural Sector”
has discussions about brand positioning. The

T her has 1 on ping a good

which can help clinicians to evaluate the effect
of disease on liver and kidney function. Reflec-
tion on background and expectation of National
Education policies, 1968 and 1986 can be scen
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Thar desert ia the most densely
populated arld region among oll deserta °:“'f;
world The authar very thoroughly explainet
the problem that due 1o lack of surface ""‘":'r
oy, the area has dire need of inenrporation
underground water exploration.

EDUCATOR: THE FIMT JOURNAL
(JAN-JUNE 2023) Issue |
The theme far this isaue ls “Revival of an otd

Era of World Guru In Changing National &
1 Hos®, Occaslonally, We

Inter Scen. '
will come ncroas Information that shows the

strength of India In anclent times. In the 17th
century, India was o key player in the world
economy and was a leading exparter of splces,
sugar, textiles, handicrafts, and much more.
It was also (he first country to adopt a money:
based trade. One may be surprised ot the pre-
vailing dominanee Indin In that period. We fail
1o realize that our real strength lies in build-
ing othern, not burying them. But India wasn
like any other nation. We never invaded any-
one. In fact, despite so many invasions of our
country, our glory didnt die. It faded, for sure.

In this issue. The

EDUC‘TOq

Now, the time ha

il there. L] -

But it Il‘:"t ol fading glory. Now ia the i .

% m::rs\‘ as the Vishwa Ouru thy Iy
to e research papers Le. ecq

Many
ance Wit Indla, transfo
arientation of meder™ I TMation

digptal economys anclent Bhorat: The mmkul
anitys Pmyenlan of ferminlsm jp o
orhu and modemn literature are the p, ¥
m‘,’:‘i'::luc. The expanaton of the clviliz, 6
:lh..mt s,ognphlcnlly as well nn Cul"‘"“il,«
was Immenac, and nmple prool exiaty i, lher
form of Infra structural marvels not just | gy
pbut all over the world, Such creatlon hag atp,
basls, an education system that wiy o i
entlal, exploratory. Internctive and nkij }’a‘ed.
The Gurukul system wis truly a procens wh,
could effectively address the lour pillara of g,
cation ns liated by UNESCO: learning to Knony
leamning 1o do, learning to live together ﬂnc;
learning to be, The Four vedos and the relteg
Lexts such as Upanishad, Puranas, V“’"“sm,
Darshanas, Dharmashastras, Itihaasa Provige
us detailed theoretical nn!d practical kg,
i, s F TH

edge of rent,
economics, architecture, musie cte,

YEAR: 2073 LAAY-DECEMREF

ERANIUAL JOURNAL

SN KD T VoL X ISTE R

Contemporary Educational Scenario
Prof. Dr. 5. P. Singh

The main issue that |s under hot discuszion today
in the edueational circle la the discussion and
implementation of HEP 2020, Due 1o COVID-19,
it could not get the desired momentum but for
the last three years, it [s on a top priority. Most of
the educational institutes and universitles have
started (o implement IL It has been evolved after
long and deep study, research, discussion, and
debate. Over several years” prominent educa-
tionista, rescarchers, thinkers, and social sclen-
tists have deliberated on important aspects and
of the e I syatem in INDIA
based on past experiences and future needs and
aspirations in the context of globalization.

The farmulation of the curriculum and pat-
tern of delivery are the main thrust areas of
NEP 2020 becauss the nature and matier con-
tent of the curriculum goes a long way to shaps

desipn, and environmental porameters 1o make
the campus of educationa) risttunans more con-
ducive in promoung educational culture for the
all-round development of the stisdenis
In the present scenano, the meaning and objec.
trve of education have undsrpme a sea changr on
the [bee of a n=w changng secio-cuiturel mdbeu
on account of gobal culture [n this comtrxt
teaching and leaming process is poting new on
ppraach, and hedology. It 13 more
and more aeative cnitical and roscarch-based .
Rezearch has become a very important compo-
nent of the present education sysiem o under-
stand the issuss more nclustvely and menutely
The research approach is beng developed
frum primary education and higher educanon
in all the fields of study as well as in teaching
Most of the assesment and tNEpecting agrnces
of ed insti award the insutution

the heart and mind of all the stakeholders and
also the career of future generation. The main
elements of the content of the curriculum
are historical, cultural, educational, ethical,
ethos, and the eco-system of nationa! soci-
cty, All the architects of NEP 2020 have gone
very deeply 1o make the study inclusive and
holistic with doses of empiricism. Indian diver-
sitiea and national ethos have been reflected
and emphasized in curticula in that are being
implanted In the educational issus=s of almast
all the states with certain amount of cntical
and analytical observations at different levels,

In the present scenano, we see a kot of tsu-
tional development based on modemn architectural

on the criteria of research development and s
apphcation in the teaching and l=armung process.
As it is eaid that man 13 a measure of evenything,
in a similar way the student 13 the focus point
around which every aeducaton policy and pro-
gram revolves, Today all educational policies and
decisions are student-cenine kerping m view
their physcal, moral, peychologal, and finally
career development posmbilines and fravibilities

We can conclude that present educational
developments are touching new contour and
heights by making relevant policy -based dect-
sions. In fact, it has become mare glubal with
local ground.

Prof. Dr. 5. P. Singh, Professor. Fasrfesd e be of Maragermert & Tecrrocgy, Mew Doy
n
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Abstract
These days, the traditional company maodel

tioma The rising use of empleyee related
tion. Organizationa are handling their human
cemmpetitive in the industry. human ¢
Additionally, reeent studies have shi
procedures that are digitally enabled Upgrad

omn thal

ally replacing the comventional HRM as techr
human resources. In order to transition HRM

HRM) Is &
mobile solutions, human resmurees management |
esauree proced

and compete in the market. As 2 reeult, innova

tallzed! {IT) equipment arc used in HR practice. A comp h
work of HR information, services, tools, applications, and exchanges {s referred to:ﬂj

ng due (0 digitization of all the fune.
bled 11K services, social netwarks, ang
ignificantly impacted by gy, -
resonircen (HRI utiliging m dijgital strategy, Tq
ires muet be continuously improveg Upon,
| businesses Are creating employee focusey i
g R I3 necessary to produce the finest resulry
tive and technicatly enhanced HEM sy Erady.
sical improvements are achicved in the secqg, of
o E-HRM, this article tries to examine how digi.
T i wide electronic ne.

is changl
. [T-ena

Keywords: |luman resourre management, information technology,

e-human resource Manag..

ment and HR practice, Innovation, IIRM practices, technology, digital HRM, Ethics.

INTRODUCTION

The internet is functoning as the primary
driver of change in enterprises due to the
growth i technology. Since it serves as a bet-
ter strategy for communicating with audiences
of greater size than at any other time in recent
memury, Today's HR professionals must adapt
to helghtened competition for comprehensive

unanticipated changes in the global workpiae,
will need new types of technical k““HE?.
aptitudes, and competencics, The impacy o
a shift to a decentralized economy, which, i
used wisely, might result in liberation, e
be eval d by HR prufessionals.

However, human resource MmAnAgreny
faces a varicty of difficulties globally fhg
ness i must altempt to grow e

digitalized change and speedy technological
breakihroughs in HR. Future HR profession-
aly who are adaptable and cager to deal with
the ever mceelerating pace and frequently

Dr. Plahuil Brsrma, Professce, DY PTLU, Pune

the global market if they are 1o succesd i e
modemn world, Trying to manage the cumpley
ity of change and transformation {s the mos

Dgtalizason a Moverent n Muman Resausce Pracices. ssues 4 EXes

difficuly opportunity for HR job. Todav, HR is
taking the lead m helpng busmesses build the
i ] capacity and asssciations
need. According to Indermun (2014), the role of
human resourte Managers is changng nowa-
days as a result of the shift in the market’s com-
petitive climate and the recogninen that human
resouwrce management (HRM) must play a more
ic role in an iaticn's performance.

The success of the hining process heandy mftu-
ences Lhe type of human resourtes an associahon
haa. Accordmg to Burma (2014), having a talented
workforee is crucial bocause “in a compentrre era,
the development of any assocaton i3 relatve to
the development of its talent.” To encourage them
1o offer their best effoet, it is just as onpertant to
identify and hire cxoeptional employers as it s
to keep them. Therefore, olgective, defined, and
consistent performance evaluation systems are
related to i reward = According
ta Tayler (2009). there are four key arcas tha
must be addressed m order for an ompioyee o
"become hopeicssly enamoured with” an ergani-
zation: reward farly m line with the market, treat
well, that is, place an emphasis on recoguzng
ench person's commitroent, prepare and Soprove
ahilities, and promote talentsd prople.

It would be most helpiul and advantagrous for
HR professinnal: in the web-buzed ecomomy to
comprehend the relationship berasen HR and [T
and to emnploy a theorsncal approach in boost-
ing the performance of the HR work through its
integration. Technology @ a crooal technagues for
enauring that effcency and inmovation are bal-
ancexd in every orgenumton. Given that HR serves
a3z the avsocabion’s fxal pont and w typcaly
in charge of erenting muthontatve stucture, the
coartinated effort herwern the ™o is encrmous,

By enhancing ita most important assets, the
“Human,® digital technology auds the avaccia-
tion i growing more profitable. *An umbrelly

13

term coverng all possible integration mecha-
nisms and contents berween HRM and IT grung
for creating valuc nside and acToss AssOCD

tion for tarpeted emplovees and management,”
savs one defimunen of dignal HRM, “is a path
by whuch strategpes, polices, and practices
can be effecuvely implemented * The vast bulk
of tasks related to human rescurces are out

sourced. As a result, businesses need their HR
teams to possexs more modern akalls

DIGITALIZATION IN RECRUITMENT

Ameong all ather service madustnes i the workd,
the recnuatment indusiry s the oldest Technol-
ogy has a Livorahle impact on hinng The process
of artracting potential candslates for the impor

tant expectnd job openings s callmd rmvmatment

E-Recnutment offers a wide range of digital tools.

DIFFERENT E-RECRUITMENT METHODS

= Operational E-Recruitment
crucial exchanges marked by hereand
now candrdate relationshipa, global com
municatons, and substannal autematon
Relational E-Recruitment Heal ¢
date relationships are developed through
beiter frexiback, the taidonng of candilate
messagrs, and the use of web 20O tools,
such as uncficial orgamstion sites
* Transformational E-Recrultment
based on a global personnel mana;
strategy that involves wWennifying the fun
damental positiona, then af
keeping employees wha At the eatabl
profile Emplc
may be quite

inclhading

It in

ment

weting and

hed

of feputation sndd branding

melpful

DIGITALIZATION IN TRAINING
DEVELOPMENT

IT touis have changed how a workplace

approaches formal education. £ learning pives



"

i of
i
i.n; and eppealing. E-learning. a3 u!!d“::
the delivery of a vanety of arrangements =
improve knowledge and performance. refers .
the use of internet technologies. Lessons. o )
studies, role plays, and other basic PWP“;
tory methods give way o more mphl!llﬂil
hod tud hnol based learning.

video, internet, and computer-based leam-
ing. E-learning is being adopted by mllrnt:rw
public and 1al mmu,,:_m puie
Using the most recent In:wrm i)
w learning that depends on or is enhanced bY
el or online correspond

DIGITALIZATION IN PERFORMANCE
MANAGEMENT

Performance gauges how efficiently and effec-
tively employ lish hi: hical goals.

EUUCA'qu

{ software offers a novel ap,
T handling cmployee performance "—'vri:wacr
e gl pmﬁ:rmﬂ““ evaluations ang aidy [.
It o ; pmd“"j“'iw‘ relationships, b"-'ha\q n
T .

Case Study: Bank of Baroda's dlgillzauun:
For employee services, Bank of Bargg,
launched the Human Resource Netwgn, .
includes every aspect of HRM work done 5\,
pank. The oracle Core HR Madule handle, i
of the bank's HR processing. The use of thiy
saftware enables the empluyu_s 10 lake vy %
learning courses. Beginning in 2009_10_ Lhe
Performanee Management System is jn pl
for all officers. The performance planning ang
goal-setting process is where the system Slarty
and it progresses into performance reviews, g;,”
cussions, feedback, and development. The .,
system s business-related, genuinely objec.
tive, and totally transparent, with people 15,
ibility for and managing their v

.. The idea ch Is where New

The planning and application of i ' ing resp
hnology for the of per

management systems is known as e-perfor-

mance The P tof e-HRM

is e-Performance Management. [T-enabled Per-
formance Management is a useful tool for max-
imiring system benefits at a proporti 1y
lower organizational cost. The E-Performance

Eives the ability to
maintain a record of core competencies and
in the employ ring process.

Software for performance evaluation is becom-
ing more common in associations as a result of
the development of technology. By saving time
and money, performance management software
aids HR in carrying out employee performance
in the best way possible. By saving time and
maney, P = it

aids HR in carrying out employee performance
in the best way possible. Utilizing performance

:mpluyus can express their ideas arc Barod,
sujhav and ideaonline@bankofbaroda. cam,

Case Study: SBI-Gyanodaya E Learning
Gateway's digitization:

The preparation resources are offered by th,
SBI's e-learning portal in an effort to improve
the employees® aptitudes. The entrance has the
instructional materials for various positiony
like chief manager, branch manager, money
officer, and field officers. Every SBI emplaoyes
has access to entries where their information
is stored in the HRMS entryway. This entry’s
goal is to make learning accessible 1o every-
one, everywhere, and at any time. The employ-
ees are free to select any module through this
entrance, and they can obtain certification by
accessing examinations.

o a M

In Human

Introduction to Portal: .

. Registration for new users: Your personal
information and authority detalls sections
will be calculated using the information
from the HRMS for the employees. Employ-
ees then provide their contact information
and work information. The stall can con-
struct her/his record after filling up these
information.

2, Enrclling in classes, often known as "course
registration®,

. Obtalning Access to Lessons: Obtaining
“course apparatuses”.

4, Taking Tests and Quizzes: - assessment

test.

1=

RESEARCH OBJECTIVE
The current study aims to fulfil fellowing objec-
tives:
* To recognize the HRM function's need for
digital transformation.
= To comprehend the existing function of
digitalization in firms’ HRM.
* To comprehend how digital tools are used,
practices, issues and how well they cperate
in Indian HRM procedures as per ethics.

LITERATURE REVIEW
Although HR professionals are already using
innovation to some extent, the ion of

Praciices, Issuas & Ethics 15

increase profitability. For instance, by desig-
nating each HR employee as a change operator
and defl critical F les, Deutache
Bank has made the HR division o crucial busi-
ness partner. The maln forces behind the
transformation of Deutsche Bank's workforce
iministration were impr and data
innovation {Svoboda and Schroder, 2001).
Technology has been conceived in previous
studies as a helpful tool that can only give an
advantage when combined with already- exist-
ing company capabilities (Tippins and Sohl,
2003). Traditional HRM practices bike recruit-
ment, compensation, performance reviews,
retraining, redeployment, and rightsizing are
said to have been purposefully modified with
innovations, which are referred 10 as creative
HREM practices 1o gain skills, reutines, and
netweorks during the process of hierarchical re-
outlining (Som, 2012). The main problem dur-
ing HR practice execution was the observatinn
that organizations dont invest much in IT due
to the prohibitive costs involved. Innovation s
without a doubt one of the critical indicators
that affect the implementation of HR practices
{McCamphbell, Clare, and Gitters, 1999,
According to PfefTer [1981), the choice of
inventive HR specialists depends largely on
the relative importance of authoritative vari-
ables to preserve such advancement in a hier-

whether it is being acknowledged, amplified,
or estimated still needs to be addressed. It is
essential to consider how HR can integrate IT
into their system in order to attract and keep
the individuals who will control the situa-
tion and have the tools necessary to support
business methods (Huselid, 1995), Recent
instances ameong local and  international
organizations have shown how important it ia
to incorporate it inte HR practices in order to

(like as size and unionizaton)
{Kosseke 1987, 1989). While managers have
begun to recognize that organizations' appro-
priation and integration of IT has evolved into
a competitive necessity, they have also begun
to recognize that there is still much to learn
about how to ically position tec
to ensure the significant positive impact on
firm performanee [Tippins and Schi, 2003),
Additionally, innevation can provide a benefit
in gaining lmowledge from a wealth of outdated
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T e HR pw
tars have been showm o promade a vanen of
benefits w the RGO SoEanisaion e
ours remeanciers (Agarwaia AL hatmagan and
Sandhy U8 Bhatnagai 2O00TY I ankirnen o
it can facibtate quah data hunnng. soess, aml
ey as well A% saprert oooperatve ek and
coemmunaanoen hetween heranchwal st
als A few anabats disoovessd that out of all the
measuremenia the presentatnan of creative HR
hest practaes best improved emplnee Sonnec
pan 0 the arganusmaton boevauvse they clanfied

FDUCATOR

p———— (SN, terhoelogionl ayg
soncial mhaneements are actually changing 11,
avent bn oliministey ey

wan that caputal
Although gaing papetieas s currenth the nory,

ganizatians, the ilevelopments o

nomany o
LT e

Preveonsd That DHIrciars may paw
entatives pearhy vonstantly amt pevile feeg
ack, = they abuays know how they are doing
wnd where they mad (Walf, 20080 Thas infor
mal crtique may alsa be dehibertely e
ratnd into the official execition ndministration
process, which could impiove ascummcy ang

the mosl change i heranchonl T il
ity Addimonally, previous experts have argusd
that the notson of the HR dvision’™ relation:
ship 1o any assocuabon with the best and center
adminmratbon, as well as the ways in which
the HR procedure s connected 0 the hierar-
chucal methadology (Ulnch 1997) Som [2007)
put up a few vanables that alfect asacciations
functionung in India’s innovative HREM  hone
1 i

e . or
svstem. culture and motivating force stniciures
for PIRCTIoes; L . Innova.
tve complenity, hierarchical siee, profeasion.
rebald, initiative and stivle of best
sdmgustration; and part of HR divison,
The implementation of (HR} is also chang-
ing due to mnovation, according to Oxford

Limmat T =

Acronfing to Chase [2014), transforming
abidity management necessitates digitisation,
but it alsa entails leverngng social and tech.
nological advancements (n ways that advanee
and T walion, ¢ di ol
effort, and commitment - not just betaven o
wanrker and the asseciation, but also between
and ameng representatives themselves, They
will pever again have their own specific space,
ns will human resources, capability forms, and
the Innovatian that supparts them. Or perhaps
a number of HR and talent management func-
tions wall end up being fully integrated into the
future of work [The Innovation venture, 2015}

E-NRM definitons, according to Bondar-
ouk amd Rul (2003), have *proapered, with

Economics (20121 Today's HR 8 can
employ tools to gauge things that were previ-
ously difficult to predict or g . Ac ding

little Istency or assenting In locate.” The
authors also stress the Importanee of wnder-
ding how analysts describe e-HRM, They

ta research, the transformation of HR into an
exsenual businesn function ls well under way
and will continue over the next vears. The pro-
cese entails expanding and widening the col-
laboration between HR and various specialized
units to improve the execution and investign-
von of atbility administration, ns well as plac-
ing & greater emphasis on genernting business
results ugh the cfl; useof | ion,

claim that slight varations in wording moy
cause subsequent investigations to anticipate
different outcomes or resul? in a varlety of cli-
ent “subscts”™ within the e-HRM target populn-
Uon. Since early attempta at the nexus between
electronic Innovations and HRM, numerous
definitions of this marvel hive been put forth,
In spite of the faet that the text distinguishes
between these several electronic and electronic

Dy LLL - b I

woniders, & HHM has alen been refeorst fo s
TR Dndonmabbon Svstem (FIRIS) vienoal ks,
online HIRM whintranet baaed 1IEM

Hier  aril aclievemient  prorsle the  Wlen
that e HBRM aned non BERES anand onit fresy e
another A syl Al e i ofien vssl as
the avy e fining featuee of & HIRM in exist
Ingwitting Stahineen, 5 QHNT), for example,
definesd e HEM as the “ananging, vsage and
wme ol data fnnovalbay for Isith sy siems admim
fatration and suppsating of o less an s
individual o aggeegate on seteen chatacters in
Wieir comnmin petfumlng of TR exeivises ™

Thite and kavanagh anthors (20003 divided
NREM exervizes nta thiee grsipa (1] Value
Basad Faervises, sieh as moatine mlera fons
A revond heepdng, (2] VR welatesd ever
clgen, such an rrvinltment, selectho, plan-
ning, pav, and execntion mlministration, sl
13} tranaformational exervises that nise the
pesocintion’s value, such o lemindng, ability
management, and blerrchdeal milvancement,
Stgnileant portions of value-based nctivities
are now trnnsmitted elecimnically os teehinel-
oy has been Inereasingly integrated inte HE
fromeworks. The next section exanines the
diferences between e-HEM mud autonted
humnn nsset dota frvneworks (CHRIS/HRIS)
In on effort to determine the value of an tnno-
vation-driven online Interfoce for mony clents
10 promoeting the profitabibity and productivige
of HEM,

According to Walker [2001), TIRIS la an ellec-
tive syatem for obtaining, storlng, wenbtoring,
retrieving, and approving data related 1w on
orgonlzations hman resources (HE), work-
force nctivities, and hlernrebical vt atrdb-
utes, It s eructal to consbler the fllowing In
order (o compreliend what mnkes up e JIRAM,
For e-lIRM to be properly lnplemented and

tnke into t the 1 e,

Froctens lomms A [Peca

1]

arve lata

wal s ool Toviman

Framinatia
Themighaonil Ihe osganigation  an integraiesl
VRIS Aol appropriate ted Rk Ate neces
sary (Van Weenbein, Musal sl Moy 30000

Mhy  meibasln ally  crmabing @ curale  aisjH

wtotia moil applicatis data, IR el sesist

Pl huiman resnie and line adisiis i

el by the e hirse

i beamie beaderalip that &
an Hlervden

men
etoal Sl
For a new « HEM system 1o be avewptod

Ampetant Business ains

Al vimedd winbion (e orgasisation i1 e s ial
At 1l managers aml smiplocees sign g
Tor I demuies witly as beaders Tuave ool
Il viminngg e HERAL Ga
s ol e opperiimits, senee st eely e

i

saliedly

e

waries teal G

viabing conventional o
promipiing them o urge adiministrators and
emplovers o s e HEM Bamessa s (Pacry
anit Tymemn, JOLIE Tos situation Tughilghins

LETEE

the dmgsatanee of prosiiabing e
e URA Iy onder to avond alelay s amd e he
ansn e e fine 1Ny anmd sy, JOLE) I
this way, the impetance of skl deselopnment
traindng, aml a suitable @ M famessik i

Bighlightesd

Hoclal factors may also inttuenes how e 1M
Ia recehved, ainee the natenal cultins of the
metthing I whie s an organization b set ugs may
mectation's way ol bife (1lenda

influemee the
ok, Schilling, amd Bal, 20060 For instance,
shipa amd

a cultuee that valies close oelan
Idivilual eelationships may el that e HIRA
proctices are less pevessible amd, as a result,
e (Ll tosceept wmld engeaee watly joesd
ariko et al, 2,

Watson  (2002)  blentifiesd  fonr L
provfitability henges, cost redoetons, e of
proofitabnlity, aid boproved warkes avlation
ahips—that support the case fon el Several
pleves of revent witting sl cvontestual studies
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(Dias, 2001). E-HRM can assisy j,

make refé to
resull Io( e HRM. (Haowking. Stein, and Fos-

ter, 2004; Rul et al., 2004 as cited in Strohm-
eier, 2007) This is scen as being achicved by a
recuction in HR stall, cost reserve money, and
less regulatory welght due to computerization.
However, it is impossible to directly trans-
late the time saved by e-HRM Into financial

ETHICS ISSUES IN HR PRACTICES

achieving secial goals. including_ the pf""isioﬂ
oF excellent services to the organizaton’s inge,
nal clients, by Increasing opportunities any
strengthening the introduction of HR profes.
sionals for the benefit of the customer (Snejy,
Pedigo, and Krawiec, 1995; cited in Lepak ang

Snell, 1998).

0 P | M)

Ethical Issues in HR

[ n-n-ndnu-blm] [ Safety and Hesith ]F ploy am,J[ 20 m]

BLOCK DIAGRAM FOR HR ETHICAL ISSUES
a. Cash and Compensation Plans

Concerning executive perks, annual incen-
live schemes, salary, etc., there are moral

b. Race, gender and Disability

Up until recently, employees in many organi-
zations were treated differently based on their
origin, gender, race, or disability. Not since the
devel of laws and a regulatory frame-

dil The HR ger is frequently put
under pressure to increase the base salary
band. The necessity to retain senior manage-
ment is used as a reason for the increased
pressure on the HR department to provide
incentives to them.

Additional moral dilemmas when long-term
Incentive and pay plans are created in HR with
input frum the CEO or an outside consultant.
There i pressure to prioritize the interests of
top management over those of other emplay-
ees and stakeholders when determining the
payment,

work that how employ inter-
acted with one another.

Performance is the only thing that sets good
organizations apartl Furthermore, the ability
to file | its has rendered jons less
competitive. Supervisors receive training on
how to align behavior and abstain from dis-
criminating actiens.

¢. Employment Issues
When ploying new ployees, human
resource  professionals face more  difficult

a In Human

Practicas, Issues & Ethics "w

decisi The p to hire whao
has been suggested by a friend, member of your
family, or a senior executive is one problem.

When someone you've previously hired turms
out to have submitted forged paperwork, you're
left with yet another conundrum. There could
be two situations, both of them serious. In the
first instance, the worker has tralning, and the
role I3 eruclal. In the second Instance, the indi-
vidual g & special 1 of abil-
ities and the appropriate mindset, or they have
been highly rec d for thelr perf
throughout their briel employment. These two
scenarios are pl gh to found
even the most scasoned HR advocate.

d. Privacy Issues

Every employee, regardless of organization,
is an individual with a personal life that they
demand be respected and not interfered with.
The worker wants his or her privacy respected
by the company.

This private life may include things like his
or her political, sodial, and religious convic-
tions, among other things. However, there may
be circumstances that require the employer to
ENgage in snooping activities.

One of the methods used to monitor an

ployee who is st d of participating in
activities that are not beneficial to the com-
pany as a whole is mall scanning.

Similar ethical concerns exist in HR with

P structures, and cellu-
lar-first, is where HR's virtual revolution began
to take shape. That is a contemparary eppor-
tunity for many groups, including those in HR
and throughout the company, One uspect of
the bigger virtual HR duty |s 1o respond to the
question, *How can HR play a role in devel-
oping the general digital corporation method,
company, and culture.” This digital HR jourmn
fi on the empl and IR expert A

In this study, an cffort was undertaken to
determine the current reputation of e-HRM
and the body of avalable knowledge in this
area. It has been stated that e-HRM can boost

HR team effectiveness, enhance HR provider
delivery, and transform the HR function’s role
into one that is more strategic, Therclore, uti-
lizing eHRM may also enable the HR function
1o increase its fee and contribute ta the com-
petitive advantage of the business. The grow-
ing uss of HR systerns and generation could
be j source ol arg i 1 expense
because these assets are easler to copy than
things like know-how. Many sections of recent
literature make the argument that e-HRM can
improve the performance of HR activities by
reducing costs and speeding up HRM methola.
One of the main goals of e-HRM i3 to produce
performance profits or cost savings by reducing
headcount in HR dep. ts and el %
administration. The usage of E-HRM can thus
be made in place of having peaple carry out

inistrative or transactional duties by hand

regard to employes igati restr

loyofls, and health and safety. Whether or not
such behaviors are ethically acceptable is still
up for debate. For example, layoffs are no longer
viewed as unethical as they formerly were,

Analysis
A change in mindset within the HR organi-
zation, stressing connectivity, real-time

and also provide such duties more effectively
In addition to reducing administrutive tasks,
sophisticated e-HRM systems can be levernged
to offer manager and employee well service
possibilities.

As o result, associations are working to cut
costs and increase production. Associntions
are working to make transition In their 1K



0
practices to include electranic r!tﬂl‘dr::’m
izations in the age of globalization ol
be more inclusive by reaching out 1@ mmm-
aver the globe. To do this, they "““"_" value
plete trustworthiness throughout their =
chain and increased process competent
across all of their organizationa. Businesses n
India are making an effort to convert theif HR
practices 1o E-HR practices, such SBIGyand-
day E-Learning Entryway and Bank of Baroda.
These companies used unique programming
for a varfety of HR capacities, These web
develop aid organi in gaining the
upper hand. These groups highlight the value
and necessity of cutting-edge instruments In
Indian industry. .
The majority of firms rely on outside advi-
sors for their HR initiatives, thus they need
additional professionals in their HR team. The
principle of EHR Is to create an numor!l?tiv:'

culture that imp the rep

working knowledge by raising the worth of the
. Our foundational findings show that

digitalization is p A public

environment that creates external weights for
change within associations. Digitalization was
portrayed as creating a rapidly changing envi-
ronment to which the association must adapt
in order to survive, Additionally, it was empha-
slzed that it implies modifications in human
behavier, both in regard to clients and repre-
sentatives, In the long run, digitization aflects
everyone in some way, which has implications
for the association both directly and indirectly.
To elaborate on this, it was demonstrated that
digitalization offers many proposals for HR
managers

CONCLUSION
The study's goal Is to provide a v aof

EDUC‘TQN

dmlopmeﬂ“”d""m HRM. Thraugh "“l”%n
racting and com i

methods for inte Munic,

ih everyont using computerized tools, !ih!
::mtion cnables new work strucy,,. 9B

der to meet the arbitrary ”q“[""’tm, L In
o aizatlon entails, it lso calls or e, ht
au:;t:j":c tors have difficulties as o o,
peing put in & perplexing situation thag Lo

A both immediate and crucia) f
e BRI (i e
resource management] s a moder bUMn L]
solution that provides complete online sup
far the management of all Procedureg, aey
ies, statistics, and data needed to manipum‘;
human resources.

It Is an effective, dependable, and almme_h
use instrument that is avallable to g g,

jtution of various S It's gy
ous that some aspects of e-HRM ar, mar,
often investigated than others. The resyy :r
this evaluation appeared to show thay
research concentrated on the value ang ¢q, of
eHRM for the human resources dcm"'—'ﬂml
and stall. More resenrch is needed 1o Advang,
opur understanding of this field and demon,.
strate how the adoption of e-HRM will regy), In
strategic advantages like increased prodyey,,
ity. This suggests that the HRM value chaj, I
focused on *what the employer accomplighey
in the marketplace /society.”

This will require empirical research cep.
tered on developing trustworthy and valid
meirics to show the relationship betwee,
eHRM and, among other things, decreaged
costs, increased revenue or earnings, retym
on i f ial price addition, shared
income, discounts in pollution levels, and pov-
erty alleviation, It is also suggested that future

h focus on di ing the value of and

recent writings on the nature and scope of the

price introduction for e-HRM for a varicty of

Digilalization a Movemant in Human Rasource Practices, Issues & Ethics Fil

crganizations’ clients, including operational
stafl and line management. This would imply

the digital era. The International Journal of
Human Resource Management, 20, 505-514,

that the HRM value chain is focused on *what 7. Bondarouk, T., Ruél, H_, & Van der Heijden,
happens with the people™ and *what the people B, (2009). E-HRM effectivencss in a pub-
get in the organization,” E-HRM is a method of lic sector organization: A multi-stakeholder
enforcing HR policies, procedures, and prac- perspective, Intemational Journal of Human
tices in groups through the conscious and Rm""“"““""mm_" 2043), 578-590.
intentional use of and/or web-generation- 8: ‘Bondaroule, %., Schilling D, & ,R'm' H;
(2018), E-HRM adoption in emerging econ-
based totally channels, 3 f
omies: The case of subsidiarics of multina-
It covers all aspects of human resource manage- tional cory i in Ind = ¥
ment, including personnel o Journal of Adminstmtne Saences/Reiuc
of the crucial issues were covered in our Canadi des Sci de l'Admini icars,
tion In a similar manner. Training and education, 33(2). 124137,
career development, corporate agency, activ- g Bondarouk, T.V, and Ru#l, H.J.M. [2009),
ity descriptions, hiring system, employee private Electronic human resource management:
pages, and yearly employee interviews. Therefore challengea in the digital ern, Intemational
¢-HRM is a methed of implementing HRM. Journal of Human Resource Management,
Vol. 20 No. 3, pp. 505-514
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Revolutionizing Learning:
Cloud Computin
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Abstract
Cloud computing has emerged A
scholarly discussions and researc

a a pivol
h paper
logy |
accessibility 1o educational resources,
facilitation The impuct of cloud computl
future imphcations have been subjecty o
wcndemic environment and infrastruct
cloud enmputing's influence an educal

transformative potential of cloud tomp'\-lﬂffs
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INTRODUCTION
Cloud eomputing has emerged os a trans-

Benefits of Clou
jon in Education.

Student Engngsme
Cloud Technalogy.

—_—

d Computing, Eduentional Technp).
Cost Savings in Educatigy,
nt in Cloud Computing, Cloud Ir:rra:

envirenment for teaching, learning, ang ¢,
labaration.

farmative force within the realm of ed
revolul teaching

and educatlonal infrastructures. This tech-
nologicnl paradigm shift involves storing and
oaccessing data, applications, and resources
over the infernet instead of on local servers or
personal devices. In the educational sphere,
it offers a dynamic platform that transcends

The signifi of cloud P g in educa.
on lics in its multifaceted impact. Firstly, §
enhances accessibility to educational resources
by providing & centralized repository accessj.
bile from anywhere, at any time, via an intermey

jor.. This education, par.
. 1o benefiting marginalized dents and
those unable to access traditional educationa)
e Sink dly, it fosters cost-effectiveness

phy I3 edu-
cators, and institutions to leverage a virtual

by reducing the need for extensive hardware

Pooja Kumar Singh, Assistant Profnssor, Farfald
Madhavendrs Abhinsndan, Asasteit Libaarian,
u

Righitood Unhwrsity

Pevohtonirng Lesmenyg Expionry) 0w trpad o Ciows Corpuang n Educason

infrastructure and maintenance, cnabling
educational institutions (o allocate resources

2. Scalability: The cxpainiiry 1o scale rescurTes
up or down besed on de—and, eosuTng
&rd cost-efectvenesa

more efficiently. Additisnally, cloud -
ing fasil seamiess collaboration, enabling
real-ti ameng d edu-
cators, and peera, regardless of geographical
constraints.

Understandingthe impactofcloud computing
on learning is crucial due to 1ts transformative

3. Resowrce Poolicg: Mouispls gy share
resources, ellowmy for better unlzation and
econcues of scals

4, Broad Network Accesa: Sormcss are acoes-
sible oves the iernet fom vanous dovxes

and locationa,
5. d Cloud systems sulo-

P It reshapes pedagogical app

maneaTly moater and cptmize resources.

encouraging interactive and ing
experiences. Moreover, it addresses dispan-
ties in access to education by providing a l=vel
playing field for diverse learnera, accommodat-
ing individual learning styles, and enhancing
student engagement By examining its influ-
ence on [eaming outcomes, insututicns can
harness the technology’s capatulitics to tatlor

cnabling bllmg based oo usage

Cloud comoputing cperates through differem:
s radels:

1. Infrastrocture as a Service (LaaS): Pro-
vides virtualoed computing resourTes oveT
the internet

2. Platf; as a Service (PaaS): Ofers tocls

educational atrategies that opl 1,
success and prepare them for an increasingly
digital future. Cloud computing in education
ds mere tect pmeal i jon;
it reprezents a fundamental shift in the way
knowledge is imparted, accessed, and utilized.
Understanding i1s impact is not merely about
embracing a novel technelegy but hamessing
its potential to re ire learning hod
ologies and bridge educational gaps for a moTe

and services for appboancn development
3. Software as a Service (SaaS): Delrvers solt-
ware applicanons over the mternet

Security, relinbility, and cost-effectiveness
are critical consideratens in clowd adoption,
impacting varicus sectors, including educa-
won, by rovolutoruring access to leamning
resources and cellaboratve tools

LA jon and imph tion In

inclusive and effective ¥
L Und ding Cloud Computing in
Education

Cloud computing refers to the delivery of com-
puting servicea over the internet. It encom-
passes vanous resources bke seroems, storage,
databases, networking, software, and more,
offering them on a pay-as-you-go basis. Key
concepta of cloud computing include:
1. On-Demand Service: Users can access
resources whenever neederd. without disect
management of the infrastructure.

educational institutions

Cloud compunng adopton
instuyons represents a pvotal shafl, beverags
ing techoologcal advancements 1o tranaiorm
leaming landscapes. With benefits Lhe cost
efficiercy, scalabdity, and enhanced acves-
sibility, 11 facilitates seamless integratmn of
educational resources and services This adop-
tion isnt wathout challenges; scalabudity issues,
Initial costs, and ihe need for adequate tran-
ing poss hundles. However, it heradds a future
where educavonal institutions ean opumize

in educabonal




il

resources, offer flexible leaming gnvimnrnc.ﬂl:-
and democratlze access to information scr\flf"-
especially for inatitutions with limited budgets:

Despite chall the angoing adoptian alﬂ::
fica B fr ive phase In mnd

ing to enhance educational experiences &
efMciency through cloud-based solutions.
. fits of Cloud C ing In
Education

Cloud computing revolutionizes education. bY
offering myriad benefits that transform tlﬂ’-
ditional learming methods. Cloud computing
not only modernizes education but also nur-
tures an ecosystem conducive to collaborative,
accessible, and efficient learning, preparing

di for the d | ds of the digi-
tal era. Here's an in-depth look at the multifac-
eted advantages of | ging cloud technol
in education:

1. Enhanced Accessibility: Cloud-based plat-

forms facilitate anytime, anywhere access 1o

d jonal resources, breaking the barriers
of time and location. Students can seam-
lessly retrieve learning materials, fostering
continuous leaming.

2. Cost Efficlency: One of the core advantages
is the cost-effectiveness of cloud computing
in ed | It minimi infr
costs, offering pay-as-you-go models, reduc-
ing hardware expenses, and allowing insti-
tutions te optimize their budget allocations.

3. Improved Collaboration: Cloud-based sys-
tema enable better collaboration among stu-
dents and educators. It facilitates real-time
sharing and simultaneous editing of docu-
ments, ent ing kand

4. Scalability and Flexibility: The scalabil-
ity of cloud resources allows educational
Institutions to adapt and scale resources
as per evolving needs. It accommodates an

EI:PUc,.Wm|

1 sing number of users or data wjy,

I-m@ { infrastructure changes.
“g“!:_:fa Updates and Content Shy,y
5. Rﬂw'u';_baud jearning materials can be ea,:
:;;, updglrd in real-time, :ns_uring ““dem.
have access 0 the Ialust m[“'_"""aﬁun. &
fies content sharing and d"ll‘ibu|i°n

ouy

simpl! jonal content cu !
keeping education. co; reng ang
relevant.

&. Time Cloud By atftam_

lines educational tasks for both Studeny,
and educators. It simplifies processeg Suel
as note-sharing, conducting exams, Working
on projects, grading, and feedbacl, Saving
valuable time.

fite and Sustal

7. Long-term g Uity,
Cloud computing offers sustainable g,
tions by minimizing b ed ney,

reducing energy consumption, and Provia.
ing cost-elfective, efficient, and mrﬁend],
alternatives.

< It fog-
ters innovative learmning environments by
offering tools and resources for inll?mctivgl
personalized, and adaptive leaming exper;.
ences, catering to diverse learning needs,

C and C allons In
Cloud Computing for Education

Cloud computing in education encounters sey.
eral chall and iderations:

.

1. Data Security and Privacy Concerns: Prg.
tecting sensitive data is a primary concern,
Issues arise due to data breaches, unau.
thorized access, and compliance with pri-
vacy regulations,

2. Dependence on Internet Service Provid.
ers: Reliance on consistent and robust inter-
net access can disrupt operations in areas
with connectivity issues.

Raovolulionizing Leaming: Explaring the Impact of Cloud Computing in Education w

3. Loss of Control over Infrastructure: Edu-
cational Instilutions might face challenges
related to control and governance as they
entrust their data and Infrastructure o
third-party eloud providers.

4. Resource Management and Scalabllity:
Oplmizing resource all ion and scalabil
ity while balancing performance and costs
can be complex,

5. Collab and C leation: Though
cloud comp g fosters collab ion, man-
aging communication tools and ensuring uni-
form access for all users can pose challenges,

These challenges underline the need for robust
security measures, strategic resource manage-
ment, reliable internet connectivity, and gov-
emance frameworks to successfully navigate

{option In ed al £

cloud

V. Security and privacy concerns In
cloud-based learning environments &
Technlcal Infrastructure and resource
management

Security and privacy in cloud-based learning

envir ts present multif d chall

The shared nature of cloud services raises

concerns regarding data breaches and unau-

thorized access due to multi-tenancy. Insuf-
fcient security-aware workflow management
systems further amplify these risks, especially
in data-is 1| el Addressing
these concerns demands robust data encryp-
tion, access controls, and compliance with

privacy lati M hnical infra-
structure in cloud-based learning environ-
ments requi bal. ing Il i
labili '3 and reli ility. The chall lies
in efficientl ing the d d for -

crucial 1o ensure the optimal utilization of
cloud resources,

VI. Successful Integration of cloud
computing In educational settings

Cloud computing has signifi

formed education with various succesaful inte-

grations:

1. Google Workspace for Education: Widely
adopted in schools, offering collaborative
tools like Google Doca and Clasaroom for
seamless interaction among students and
teachers.

2. K-12 Education Revelutlen: Cloud com-
puting has become integral in K-12 edu-
cation, enabling access to  educational
resources and tools in innovative ways.

T Cloud tec
allows easy access to educational content
from various devices, fostering flexibility for
both students and teachers,

4. 8 dary School Engag

puting aids in g
engagement and focus, panicularly when
students might feel burmt oult or disengaged.

5. Integration In Teaching-Learning Pro-
cess: Principals’ perceptions highlight the
potential of cloud computing in enhancing
the teaching-leamning process, providing

ights inta its [ ble integrati

6. Adoptlon Across Spheres: Cloud technol-
ogies are not confined to education alone,
with businesses also integrating them suc-
cessfully, indicadng its versatility and broad
applicability.

These examples illustrate the diverse and

trans-

Cloud

ly
ing resources while optimizing performance
and cost-effectiveness, Eflective resource allo-
cation strategies and monitoring tools are

il afl cloud puting in
educational environments, enhancing acces-
sibility, collaboration, and the overall lenrming
experience,
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Export Competitiveness of Creative Goods of India-
(An Inter-Nation Comparison With G20 Nations)

Renu Dixit

Abstract

India stands out as a culturally vibrant nation and a rising force in the crenative economy. In
recent years, there has been o noteworthy Increase in India’s share of exporia in the global
market for creative goods, According to UNCTADSTAT, India now holds the 7th position
among the top ten global exporters of creative goods. This paper mims to assesa the com-
petitiveness across varfous caltegories of creative goods and cvaluate India’s export competi-
tiveness in comparison to the G-20 nations. Furthermore, it presents a policy suggestions
designed to enhance export competiti . The nt of export P aa for
creative goods utilizes the Revealed Comparative Advantage (RCA) Index for the year 2021,
and the findings indicate that efforts should be focused on improving the competitiveness of
1 itive goods, thercby b g the overall export levels of creative goods.

Keywords: Creative goods, export competitiveness, RCA index, G-20.

INTRODUCTION
“The term “Creative Economy” has garnered sig-
nificant attention from researchers and palicy-
makers worldwide, John Hawkins introduced
the in 2001, emph ing that in the
Creative Economy, value is derived from inno-
vative and imaginative attributes rather than
relying solely on the conventional resources like
land, labor, and capital (Howkins, 2013). The
Creative Economy underscores the dynamic
hteras:ﬂon between human creativity, ideas,
and technol-
ogy, as defined by U‘VCTAD in 2021.

UNCTAD classifies Creative Goods into seven
distinct categories: "Art and Crafts, Audio-
Visuals, Design, New Media, Performing Arts,

AT

Publishing, and Visual Arts® [UNCTAD, 2021).
This seclor has emerged as one of the l‘a.uu:-sl
Er g globally, with developing rec-

its p ial to g income and
employment opportunities. Creative indusines
are often viewed as the future growth engine,
offering numerous opportunities for people in
developing countries. The revenue from crea-
tive goods exports has the capacity to alleviate
poverty and hunger (Mikic, 2020).

Given India's rich culnural heritage and demo-
graphic advantage, leveraging the trade of crea-
tive poods and services could serve as a key
solution to address issues such as poverty and
unemployment, contributing to a sustainable
current acoount position. It is crucial 1o estimate
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arealtive
India’s competiivencaa in the Wu,:pohm-!.
goods to design elfective trade pro! nder indin’s
The recent G-20 Summit, hetd U ong Inter”
presidency, sparked discussion 8T g
natlonal trade expers. The G20 1120
Argentinn, Australia, Brasil, Canst =
France, Germany. India Indonesia. St
Japan, Mexico, Russia, Saudi mh'-“x ad
Africa, Republic of Korea. Turkey. the U. I" the
the U.S., as well as the European Union: "a i
era of globalization, the G-20 has proven ial
an effective forum during and after financ :
crises, emerging as a premict leaders-led pat
form to address challenges in the global "“’;"
omy. Assessing India’s position in the trade
of creative goods compared to G-20 nations is
crucial for understanding its actual standing
in the world marker
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Epy

1
rate of industry ©Xparty Ty
the g arket share, bageq i ang

tive istinct Indlan § dy
ering g7 distinct ’"du!ﬂt—i
e year period (2001-2005), The o ?v:":

cgorizes indu;_l.rizs imo. four Broupg, q:!a%_
static, domestic d)-‘"“T"-‘. global gy, \""'Elric
global static- The findings reveal o alml-c' By
proportion of Indian Ilnd.uat_n'es falling inlﬁ%"
dynamic categorys With growth rare, sy T
ing the global export growth rate, "hay,
In a study by Kathura (201g) o,

clathing export structures of varioyy C u.l :
including India, China, Bnnglﬂdcgh Rl:nn.l
nam, and Turkey, are analyzed Using dlir]r\,i“'
versions of revealed comparatiyve i ey,
indices. The results highlight a "°U\h]::1 .
farmation in the global clothing trade Ty,
ture, with & shift towards Jow-cosy o, *
like Vietnam and Bangladesh. Ingjq, .,,,P ey
nately, relinquished its strategic advay, Oty
value-added produets 1o these :::

The empirical lif ¢ on the p
ness of exports in creative goods is steadily
expanding, with several studies focusing on
comparative analyses among different nations.
One notable study by Batra and Khan [2005)
compares the revealed comparative advan-
tage patterns between China and India in the
global market, utilizing Balassa's (1965} index
of revealed comparative advantage. The objec-
tive is to discern specific industries or sectors

where both countries exhibit a comparative

tage on a compr scale, offering

insights into the evolving dynamics of com-

effective counterparts.

Krajlinik and Popovié (2010) delye ;
the sectoral structure of Bosnia ang He, Mo
vina's exports, utilizing the Trade Comp,, -
ness Map analysis methodology and 1y, Tr:e-
Performance Index (TPI). The study igeq gy
weaknesses and proposes avenues ror,'mpmu:
ment, emphasizing the need ta strengthen g, )
most competitive sectors while reshapi_,,s lh:
economic structure toward lec!lncrrum]
intensive and highly lucrative sectors, v

Sharma, Kathuria, and Haur (2022 focus
on ing the relative EXport COMpetitiye.

parative advantage and aiding poli 3
busi and I in identifying poten-
tial areas for collaboration or competition.
» Alon, and Plllanis

Fetsch Toh

ness of agricultural food products from India
SE to other major global food CXporters,
Usgan”Ba.las sa's (1965 revealed :ampara!lvel

12012} contribute 1 by

d (RCA) index, revealed Symmetrie
ive ad ge (RSCA), and Norma.

and analyzing the industry export
ness of India. Their multi-dimensional frame-

ized RCA (NRCA) indices, the study reveals g

work  incorporates industry jalizati

in India's fe tive ndva.mm

Export Compalitivenass of Croalive Goods of Indla- (An Intar-Matlen Comparison Wilh G20 Nations)

over the period 2010-2020. However, it also
underscores still competition from countries
such ns Ching, Indonesia, Brazll, Thailand,
Argentina, the European Union, and Mexica,
Huber, Stiller, and Dilr (2023) contribule a
unique perspective by assessing the compet-
tiveness of territorial units, such s countries
and subnational regions, based on revealed
comparative advantage at the industry level
and employment structure data. The stucy,
covering 6,475 regions acrosa 63 countries
over a 21-year period, suggests that countries
with less heterogeneity among their regions
tend to be more developed, while lower-income
countries show more variation in competitive-
ness across reglons. Case studies, including

competitiveness of India In the realm of
crealive goods, These recommendations
will be Informed by the findings of the

P 88 and will pro-
vide actionable insighta for policymakers,
businesses, and other stakeholders, The
goal la to identify strategic measures that
can cnhance India's positlon and effective-
ness in the international market for crea-
tive goods, fostering economic growth and
austainability.

DATA AND METHODOLOGY

The study relies on annual trade data for

creative goods exports from UNCTAD for the

year 2021, ing G-20 The
of export petit for crea-

those of Bolivia and Seuth Korea, h

the credibility of the proposed measures and
provide real-world examples supporting the
conclusions drawn [rom the broader dataset.

This r h s for policymakers,
i and keholders i 1 in

under ling the dy ics of regional eom-
within ies and identifying

i

tive goods is conducted using the Revealed
Comparative Advantage (RCA) index

The R led Comp ive Ad ge (RCA)
index, also known as the Balassa Index, is a
widely employed metric for discerning a coun-
try's strengths in trade. Coined by Bella Bal-
assa in 19635, this index gauges the proportion
of a speci *s global exports from

factors eontributing to F
or disparities across regions.

OBJECTIVES
The paper is designed to accomplish the fol-
lowing objectives:

and comp the F
of India’s exports in creative goods with
those of G-20 nations. This assessment will
involve a comprehensive analysis of various
g export itiveness,

d under ing of

factors

ing for a

India’s standing in the global market rela-
tive to other major economies.

. Offer policy recommendations aimed

at improving and belstering the export

(5]

a particular country (i) relative to the propor-
tion of that country’s overall global exports.
The formula for calculating the RCA index for
country [ and commodity j is expressed as fol-
lows:
RCA=(Xy! Xl (XS Ko)
+ Xij represent the export of commodity j
from the ith country.
= Xwj represent the world exports of com-
modity j.
* Xi represent the total exports of country i.
* Xw represent the total world exports.

Equation 2

In accordance with the methodology, if the
Revealed Comparative Advantage (RCA) Index
surpasses 1 [RCA = 1), it indicales that the
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it mnmmampﬂﬂ“"‘ .d""":\!rf
country N
the apecific creative good of ﬂ"‘"“;}; iy
consideration. Conversely, if the B o
falls below 1 (RCA < 1), the country 1% ‘m"' |“hnl
to have a comparafiive disadvAnIagT

particular commodity. s
This paper calculates the Revealed €

parative Advantage index for Crealn® ﬁ:::
among G20 nations, including Afﬂ"ﬂﬂ"
Australia, Branl, Canada, China. Frande,

many, India, Indonesia, laly, Japan. Ml‘,'dﬁ.l;
Russia, Saudi Arabia, South Africn. Republic
of Korea, Turkey, the UK., and the U.S., along
with the Eurepean Union, for the year 2021.
The primary objective Is to assess and com®
pare the RCA index of India with that of other
G-20 nations, providing valuable insights inta
the comper gths and weal of
each country in the domain of creative goods

EXparts,

Export competitiveness of

crealive goods

INTER-NATION COMPARISON OF TRADE
COMPETITIVENESS OF CREATIVE GOODS:
To evaluate the export competitiveness of
creative goods among G-20 countries, it is
crucial to identify those nations with the high-
est values in creative goods exports. Accord-
ing to UNCTAD statistics for the year 2021,
the top ten exporters of creative goods are

4
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The data from Table 1, which pertajn, 10 1

RCA Index of creative goods exports of tiag

nations, is visually represented in the PG

panying figure [Figure 1):
As previously mentioned, an Rcy Valy

China, the U.5,, ltaly, Hong Kong, G g
France, India. the U.K., Taiwan {China), and
Switzerland. In order to assess India’s com-
petitiveness relative to other G-20 nations, the
Revealed Comparative Advantage (RCAJ index
is calculated for all G-20 countries, Table 1
provides an overview of the RCA index for
creative goods among G-20 nations, offering
0 comparative analysis of their strengths and
weaknesses in this sector.

1 =ignifies that a MUY possess,,

a comparative advantage in a Particular Eoad.
lustrated in the figure above, Ching holds the
highest RCA index, indicating that its reative
p are the most F y. ltaly
also emerges a3 o competitive nation iy termg
of creative poods exporis, Following closely iy
India, securing the third position. India's eXpory
peti stands si y high com.
pared to the rest of the G-20 nations, except

ve glaball

Uxpwt Cruvgolitlvenasn of Crsative Ooodds of India- (An lntar Nabion Comyuarimon Wil T2 Hatlona)
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Flgure: 1

for China and ltaly, The countries demonstrat-
ing n comparative advantnge in creative goods
exports include China, ltaly, India, Indonesln,
France, and the United Kingdom.

Conversely, countries with n Revealed Com-
parative Advantage (RCA] index less than 1 are
deemed to have a comparative disadvontage
in that particular good. Among these are the
European Union, the United States of America,
Turkey, South Africa, the Republic of Korea,
Saudi Arnbia, Russia, Mexico, Japan, Ger-
many, Canada, Brazil, Australin, and Argen-
tina. This analysis provides insights into the
relative strengths and weaknesses of G-20

AR 2 25 1
NCA inddox vilus

Inter-natlen annlyses with a focus an G20
countries. The reacnrch ldentifiea China, laly,
India, Indonesin, Fronce, and the Unlted King
dom as countries with o comparative ndvaniage
In ereative gooda exports, while the European
Unfon, the United Stntes of America, Turkey,
South Africa, the Republic of Korea, Saudl
Arabia, Russin, Mesxico, Jopan, Germany,
Cannda, Brazil, Australla, and Argentina ore
noted to have o comparative disadvantoge
Significantly, the study highlights Indin's
substantial petentinl in the creative poods sec
tor, as evidenced by ita high RCA index value,
suggesting n competitive edge in this industry
The h Turther suggesta that, with tor-

nations in the realm of ive goods exy

Results and discussion

The study utilizes the Revealed Comparative

Advantage (RCA) index to evaluate the export
|+ it of i gnoda. | i

gcted policymaking in this area, India has the
capacity to surpass Chinn’a competitlveness in
the export of creative goods,

These findings are of great value for policy-
makers and stakeholders [n the creative goods
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sector, offering insights into Indin's strengths
and arcas of competitive advantage. The
results ean serve as a guide for strategic decl-

a.

EDUCATOR

Diversification of Markets: Engnge in strate.

gica to broaden market presence, not only

t also to
to explore new oppoﬂunllies ‘:l:_u >

Lz 1; 10 E

sion-making, enabling effarts o and
promote Indin's position in the global market

for creative goods.

POLICY RECOMMENDATIONS

While Indla presently holds a significant pesi-
tiom in the worldwide market share of creative
goods trade, its substantial potential in this
sector remains untapped. To elevate its stand-
ing in creative goods trade and establish jtself
as a manufacturing hub, policymakers in India
must gies aimed at b 5
the trade competitiveness of Indian creative
goods, Numerous palicy suggestions are delin-
eated below:

Ad Give

l

fluctuations. Relying salely on @ single cur-
rency, exemplified by the potential impact
of a U.S. economic downturn on the dollar,
exposes Indian exparts to risks. Divcrsilh_:e}-
lion across multiple currencies helps n.:.lu-
gate such risks, ensuring a more resilient
and stable international trade position.
Diversification and Unigq of Prod!
Vital for enhancing the competitiveness of
creative goods exports is product d!.\'erglﬁ_
cation and uniqueness. By expan_(m_-\g the
array of offerings and ensuring ﬂlsl.lnc‘tlw,-
features, businesses can capture & \_mde,-
market share. The intreduction of Inrfo-
vative designs, materials, or technologies
b product appeal. This strategy not

F on C
priority 1o p B e !

in trade petit signify-
ing the prioridzation of products where [ndia

only sets the brand apart but also fosters
customer loyalty on & global scale. The per-
ception of superiority in distinctive products

possesses @ distinet trade petiti
advantage. By focusing on areas where the

hlishes a pesitive brand image, fostering
sustained success in the highly competitive
1 market.

country excels, it its tial to

inher

ries for Reducing Costs: The imple-

prosper in inter | rade,
ent ngths to secure a
2.C 4 Policies for C
vantage: Develop specific pelicies crafted to
address and uplift products currently expe-
riencing a comparative disadvantage in the
market. This invelves a precise and nuanced
approach, talloring strategies to the unique
halleng: of these prod-
uets, Through the implementation of such
customized policies, the aim is to elevate

their petiti . i isad
tages, and ulimately position them more
favorably within the broader market land-

scape.

itive edge.
ive Disad-

and shor

mentation of strategies for reducing ‘_?Osta
is imperative to enhance the competitive.
ness of products globally. By optimizing
operational processes, effciently sourcing

jals, and str lining production,
businesses can reduce overall cosis. This
not only enhances profit margins but alsg

bles more petitive pricing

Expont Compalliivenass of Creative Goods of India- (An Inter. Matien Comparsan With G20 Mators) ”
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long-term sustalnability and success.
Strategic Policy Formation: The formulation
of gic policies inf by n I
hensive assessment of factora such na prod-
uct compettiveness, trode opportunitles,
market condilions, and consumer expecin-
tions Is erucial for a country's success In
world trade. Understanding the strengths
and weaknesses of the country's trade per-
formance enables the creation of targeted
policies to enhance competiivencss and
exploit opportunitics.  Informed
decision-making also fosters a proactive
approach, allowing the country to adapt to
changing glebal dynamics and ensure that
policles are tailored to meet the evolving
needa of the International market.

Global Market Exploration: The Impera-
tive strategic exploration of new markets
gl Iy invol a comp under-
standing of various factors. Consideration
of cultural nuances, preferences, language,
econemic conditions, barriers lo entry, com-
petitors, and political stability 1s essential In
identifying viable oppertunities. This explo-
ration allows businesses o tailor their prod-
ucts and marketing strategies to align with
the unique characteristics of each market,
enhancing the chances of success. Assess-
ing potential risks and opportunities in
diverse markets enables proactive decision-
making and helps mitigate challenges asso-
ciated with entering unfamiliar territories,
This strategy is vital for sustained growth,

market

to global alternatives. Cost-efficient products
are more appealing Lo Consumers, contribut.
ing to increased market share. Additionally,
such ol P Lo navi-
gate economic challenges and remain agile
i ional market, i

inady g

o«

and resllience in the face of
Iving global busi 4 :

. Enhancement of Domestic [nfrastructure:

The prioritization of domestic infrastruc-
ture enhancement is crucial for fostering
economic growth. Through investment in
and development of robust infrastructure,

u country can enhance logiatics, trans-
poriation, and communication networks,
Incilitating smocther businesa ap=rations
Simultaneously, addressing cumbersame
grvernment  regulations  and  procedural
bottlenecka Is essential for creating a
business-friendly enviranment
ing processes reduces red tape, encour
oges Investment, and promotes rconomic
clficiency. These efforta not only enhance
the overall competitivenssa of businesses
domestically but also contnbute 1o attract-
ing lorelgn investment and promoting sua-

Streamlin

Insights from China: Acknowledging India’s
high and positive Trade Comp

index among the top ten global exporters
pravides a sound foundation for stratege
planning. Drawing inspiration fram China's
successful policies and advanced produc-
tion technology can serve as a blueprint for
India to position itsell as a formidable man-
ufacturing hub in the near future. Emu-
lating China’s emphasis on infrastructure
development, innovation, and export-ori-
ented strategies could expedite India's eco-
nomic growth and global market presence.
Leveraging these Insights can contnbute o
fostering a competitive manufacturing een-
system, attracting investments, and estab-
lishing India as a key player in the global
trade landscape.

o

CONCLUSION

This paper specifically concentrates on evalu-
ating India's export competitiveness in the
creative goods sector. Presenudy, India holds
the seventh position among the top ten global
exporters of creative goods according to UNC-
TAD {2021). Given this standing, understand-
ingthe petitiveness of India’s goods
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INTRODUCTION

Public policy is an action taken by the govern-
ment or government officers in response to the
any problems affecting the masses. The policy
maker's response to the problems through a
series of stages called “the policy cycle”. The
cycle etarts with the setting the agenda fol-
lowed by legitimation, impl jon and
evaluation process, However, real aim of this
exercise s to discuss who will Eget what and
how much? As David Easton (1953) argues
that public policy is & web of decisions and

Dr. Girendra Sharma, Govt. M. M, Cooge Kotma, MP
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actions that allocates values. In this Statemen,
values comprise all the things which 4
being wants to get in their life and the real
power exists with those who allocate tha wal.
ues. Therefore, it becomes necessary (ha, the
public policy making body must com prise with
almost all sections of society for their uplify.
ment. Since women comprise almost half of
the population therefore their participation o
public policy making body matters.

In a democracy as vast and complex as lodis,
it is imperative to ensure that all segrmenty

—

representation, reservation, government officers,

Tha Participation of Women In Making Public Palicy in Indla

of society, regardless of gender, are actively
engaged in the policy-malking process. The
active involvemnent of women in shaping pub-
lic policy not only serves as a matter of fun-
damental human rights but is also essential
for the development and equitable progress of
the nation. Women bring unique perspectives,
experiences, and priorities to the table, and
their inclusion in decisi king is crucial
for creating policies that address the diverse
needs of the population. Women’s participa-
tion is necessary in all policy making bodies
for the women' interest. If there is no adequate
representation of women in policy making bod-
jes, it may result in negotiating that might be
harmful for women as well as for the whole
society. India, one of the world’s most popu-
lous and diverse nations, has been grappling
with issues of gender inequality for cenruries.
Cultural norms, customs, and a patriarchal
social structure have historically marginal-
ized women, limiting their access 1o education,
econemic opportunities, and participation in
public life. Despite being home to strong, influ-
ential women like Indira Gandhi, who served as
the Prime Minister of India, and Smt Droupadi
Murmu, present president of India, women's
participation in political leadership and policy-
maldng roles remains notably low. Participa-
tion of women in public policy making body

the legislative efforts made to promote gen-
der equality In politics, parucularly the 73rd
and T4th Amendments to the Indian Consti-
tution. Furthermaore, the paper will provide a
comprehenalve overview of the current atate
of women's participation In pelitical and pal-
ley-making roles, highlighting disparities and
achievemnents. Lastly, the research paper wall
explore the implications of gender dispanty in
poliey formulation and provide recommenda-
tions for promoting greater gender equality in
this crucial sphere.

WOMEN'S REPAESENTATION IN POLICY
MAKING BODIES

To understand the participation of women in
public policy, we need to examine the women
representation of all levels. There are two types
of approaches of policy making l.e., top-down
approach and bottom-up approach. Top-down
approach includes all three organs of govern.
ment, legislature that is Indian Parbament and
all state legislative assemblies, prime minister;
cabinet ministers all top officials. Battom-up
approach Includes the suggesuons, demanda,
and adwvices of the civil socicties, decisions
taken by the local governments, and the deci-
sions taken by the officials working at ground
levels. For the research purpose, the researcher
can categorise it in six levels: Legislative fevel,

is one of the most important di i topics
in the 21* century. This research paper aims
1o shed light on the participation of women in
shaping public policy in India, examining leg-
islative initiatives and current scenarios,

RESEARCH OBJECTIVES

This research paper will delve into the invalve-
ment of women in public policy in India, exam-
ining the evolution of gender roles and women's
political parcipation. It will then analyse

level, public administration level,
lecal level and civil society level,

LEGISLATIVE LEVEL

As India has a parliamentary form of gov-
ernment in which, legislative body 13 consid-
ered supreme policy making body as it Is the
house of the people’s represemtatives com-
mitted to overall development of their elector
ate. In India, their elected representatives the
supreme power lles with the people who are



EREvES
Seurce Frepamd by Author from Lok S
and judiciany
o amd et
ashans but

represented by the parbament
acts as guandian of the qunstny
sovording 1o the conshitutianal pron
atne
the parbament being people’s Tepresen
has power to amend constiuten awevrding
o the peoples will Thercfure, representation
of different groups tn parkiament matters. The
composition of parfiament must reflect the
1 of the popul Having con-
sisting 49 percent female population India
lags behind in representation of women in the
both houses of the partiament. Table-1 shows
that in current Lok Sabha only 78 members
are women. However, the number of women
representatives in Lok Sabha is increasing as
table- 1 shows but it is very slow.

In the Lok Sabha, the lower house of the
Indian Farllament, women's representation
remains significantly lower than the global
average. In January 2022, women held less
than 15% of the seats in the Lok Sabha.

The Rajya Sabha, the upper house, also
shows similarly low representation of women.
The situation of upper house of the parlia-
ment that is Rajyn Sabha is also same nz Lok
Sabha. As table-2 shows in 2020 only around
10 percent women members were in the Rajya

Sabha. There is wide discussion among dif-
ferent kehol about the i in the
Wwomen’s representation providing them ane

thind reservation in parliament ang in iy
legslative pasly, Pt despite Severy P LN
by different ROVCIMMENTS, wWomey =
Wl has not been passal by the ]\“m
2010 Bapn Sabha had passed the bl 2y
cent seats reservathn for wome, in Tn
ment and state legislative assemby By
pasing 12 vears, it has not beey Presen, Uy
Lok Sabha As o result, the wonen \ %
the making legislation for the OO by 5
very limited due their less TPty :::
ever, the wamen rescovation bill for Lok §
and State assemblics has been pasgey i
rent parliament. Now it has became e il

STATE LEGISLATIVE ASSEMBLIES

The representation of women in styge e
latures varies widely across differen; St
Some states have made notable |, .
in increasing the number of women iy n
assemblies, while others lag behing, g,
for example, has one of the highest Pervesy
ages of women legislators in its stare ﬂsae;;
bly. On the other hand, states like Bihgy oy
Jharkhand have reported lower levels of wem,
en's representation.

EXECUTIVE LEVEL

At executive level the representation of womey
is also not even satisfactory. However, oy

Tabie-2: T‘P-num:nrmnmhﬁajns.ubhu In diffgrant years

Year 1952 [ 1oe0 |

1970 | 1980 1990 2000 2010
T 2 S T L

Sourve: prepared by Auther from Rajya Sabha website
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oo weanan that s Sme badica Gandhi had
acted as head of govermment three ties. Amd
ahe hant proved Ber leadershigs i hdban pabi-
U She had shidetined the all by leaders of
Andieates and had taken contndd of not anly
EovTrment but also the party i her hand.
Ehe it conshbeml as one of the meat powerful
and suceezsfl prinke winisters in hnha, Due
Ing Panglatesh crisis o 1971 =he had proved
e beaderahip which also compellad o admire
her, When it comes to the head of state, Smt.
Pranbha Dev Singh Pand was fest woman who
served as the president of Tudia i last T5 vears
after independence. The present presudent of
Tnddia, Smt Droupacdt Munmua b= the sevcond
Worman o eccupy the post,

In parliamentary form of government, coun-
cil of ministers headed by the Prome Minister
iz considered real executive. And most of the
policies are made by it. Representation in this
bndy Sinee the b the rep-
resentation of women in council of ministers
has been very low in numbers. Pr. Nehru's
cabinct, Raj Kumard Amrit Kaur was the only
cabinet minister and in his second term as
prime minister there was no women cabinet
minister, in his third cabinet only one women
representative was there namely Dr. Susghila
Nayor. In all three terms, Indira Gandhi did
not appoint any women in her cabinet. Rajiv
Gandhi’s cabinet had only one woman as
cabinet minister, Atal Bihar Vajpayee's cabi-
net there consisted a4 women minister. Both
terms of UPA government had 10 women in
council of ministers. At present. 11 women
are members in Medi’s council of nimsters,
However, anly two ministers are members of
cabinet; Nirmala Sitaraman (Finance Min-
ister) and Smritl rand (Child Development).
AL this level women's representation is also
increasing but slowly.

At state level, the offioe of chief minister (s
consrlerml vrry much effective and powerful in
mrakmg bl padny Sinee 1950 10 2021 andy
L6 women have served an o huef munister of any
state w India First chuel mumistes of any state
i lonadia was Sucheta hnplant whe was swoem
non 2™ Octaber 1900 an Cheel Munster of
Uttar Pradeah Smi Shedda Dikshit sened an
Chirf Muvister of Delby s consatermd the long
o3l serang weinen Chied Mutister Al poesent,
only one wumnan s Mamta Ranenee 1 semving
ax Chiel Mimiater of West Bengal State In thus
ECENAND We Can unagine the role ol somen in
the public pelny makimng at state level Mot onby
1he office of Chiel Muuster but office of mem.
ber of council of nunisters also has very fow
representation of wiimen that reamet them in
plaving role in making publc polny . S states
I India hawe no women minister. Maumum
representation in the counal of mniater s
Tl Nadu e, 13 per cent onty (1GC 21)

JUDICIAL LEVEL

The of fatictary i making pubbe poliey is
also acknowledend by academia The supreme
court of India playvs 4 eruaal role m fomuata

tion of puble policy through s ol revew
power as Article 1.3 of the lnban constinunon
statea that povernment wall not issue any onder
W the legialatne bodies either at central leved
or at state kevel wall not make any laws which
goes aganst the fundamental nghts gwen
amnder part thind of Indian constmesan. While,
itis the responsitaliny of Supieme Court under
article 32 amd high court under article 226 ta
look mte the matter, In this way courts mfdae
ence the polves of the govermument. The advent
of PIL al=o has given way the judician ta intla
enee the public policy. However, the repeesen-
tation of women in this srgan of government s
also sinitar of other levela. There are only four
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women judges in the Supreme Court :"C:urt.
sitting judges, And at the Jevel of Hig

women represcnlation i3 only 11 5%

LEGISLATIVE LEVEL (LOCAL LEVEL)

At the grassroot level, women's w-dp:t:l!ﬁ
in local goverr bodies, foll gthe )
and Tath Amendments, has been 8 succes

story. Women continue to play active roles n
Pa chayats and i iea, leading to pos-
itive changes 1n their communiues. The suc-
cess of women in local government has often
been atiributed to thelr ability to connect W‘l_lh
local issues, effectively address community
needs, and build trust with their constituents.

The 73rd and 74th Amendments (1992)

A significant turning point in addressing gender
inequality in pebcymaldng in India has been the
introduction of legislative measures aimed at
Increasing the representation of women in vari-
ous levels of government. Notably, the 73rd and
7aih Amendments to the Indian Constitution

in 1992 marked a substantial effort to promote
The

women's particip in local go
73rd Amendment pertains to rural local govern-
ance (Panchoyats), while the 74th AmendmeTnt
focuses on urban local governance (Munici-
palities], it mandates one-third reservation for
women in local bodies (Buch, 2009). These
reserved seals rolate periodically to ensure that

a diverse group of women gets the opportunity
1o serve. One-third of the seats reserved for
women in these local bodies also included seats
reserved for Scheduled Castes and Scheduled
Tribes in proportion to their population. These
amendments mandated the reservation of one-
third of the seats for women ai the local level. In
compliance with the canstitutional provisions,
most of the stales (20 states) went ahead and
reserved 50 per cent of total seats for women. As

CATon
about 10 lakhs women are Membe
jeal institutions. My
The amendments mandated the "‘-“'rv.h

he po:ltlol’l of the chalrperson ap o o
af 1 nd sub-district levels (Zila Paﬁ”‘\.nd
:;::c:m)‘iﬂ samitis) for women. The
ments laid down provisions for the c“hug_,r:'

of State Election Commissions 1o B
tion of Panchayats and Mu”'ﬁnm They

e elections T

ﬁ, reservation policies for women ay the ey
in

jevel have neted 03 a 81CPPINE Stone o

en n politics. It has given greater rreEd*'lny
for their pnﬂ-il:ipution and involvemeny in
Po]“jcal process {Pal, 2000). Some loca) |v:.-'d
ers hove successfully u—nnaiu?nc‘, to h"g.'ht;
levels of government. showcasing the Posity
influence of these reservations,

The 73rd and 74th Amendments had 5 ”
formative impact on women's Participatig, f
Jocn] EOVETTANCE. Women across the coun
(o take active roles in these Lodies, tea
ing and participating in l_ﬂ(‘f-‘isicn~m‘-ng pmj
cesses, The reservation policy not anly 'I“Gtaw
women's pan'icipelian but also empowered theny
ta shape policies and programa that dlirecay
impacted thelr commurIbes. Women leag.
ers at the local level have been inggmm',nw in
addressing issues such as sanitation, tduaaljunl
and healthcare, leading to positive chang,, o
their areas. These amendments also facilitage,
the emergence of a new gEncration of womg,
leaders, some of whom have subsequently iy
sitioned to higher levels of government.

iy
San,

W

CHALLENGES AND LIMITATIONS

The constitutional provision for reservation fg;
women in local body has provided representa.
tion to them but it has not produced the desireq
results. It has been observed that most of the
women representatives in local political body's
don't act independently when i

The Panicipation of Woemen In Making Public Policy in Indin

comes lo toke decisions al thelr political nstl-
tution. Critles argue that the reaervallona have
sometimes led lo proxy represeniation, where
women elected to reserved seats may not hove
real decision-moking power and are Influenced
by male relatives or locol elites. In most of the
cases male members of the family Le. husbanel,
son, brother, fther ete. take decisions on the
behalfl of women representatives. It Is because
of women's inadequale educntion, financial
dependencies, burden of productve role in the
family caste reatrictlons and oppesillon from
them whe hove still patriarchal mind-set.

The question of the effectivencas of rea-
ervations In genuinely empowering women
and influencing policy at all levels remaina
a subject of debate. While the 73rd and T4th
have undoubitedly been o alg-
nificant legislative effort to enhance women's
participation In public policy nt the grass-
roots level, there is still much worle to be done
to achicve gender equality in higher levels of
government and to addresa the challenges
and limitntlons associnted with these res-
ervalions. N hel these d
represent a cruclal step forward in the pur-
sult of gender equity in India's pelitical and
policymaking landscape.

A d 1

LEGISLATIVE LEVEL (NATIONAL LEVEL)

Despite progress at the local level, women con-
tinue to face signi hallenges in d

ing to higher levels of government, including
state legislatures and the national parliament.
Patriarchal attitudes, societal expectations,
and economic dispanties persist as barriers
to women’s active participation in politica,
The lack of women in key leadership posi-
tions within political parties is another chal-
lenge, as it affects the selection of candidatea
for election. However, a legislation to provide

a3

one-thind reservation for wamen (n parlisament
and stole assemblien in the special seasion
In September 2023, iler the provisions af
thia leglalation two new artlceles J00A and
332A- haas been introduced in the conatilution
to ensure 33 percent reservation for women
{Sen, 2023). The Implementation timetahle
In lengthy aned uncertnin, the Hill states that
the new provision will come into eflect afler
on exerclae of delimitntion that is not possible
Leflore 2026 [t will thke some years o put in
place the same. While the leginlation in n wel-
come atep In the representation of women In
policy making bodiea In the biggeal democracy
In the world.

ADMINISTRATIVE LEVEL
Burenucrats are consldered renl policy makera,
They have deep knowledge nnd better exper-
tse In their subjects. Almost nll types of policy
1} and impl atlen are cdaone by
bLureaucrols only. Since political leaders are
not generally expertise of thelr departmental
matters and they most of the coses depenids
upon the clvil servants, Therefore, representn-
tion in clvil service matters. Table-3 shows the
women's selectlon in UPSC exnmination which
is average 25 percent of total selection, Selee-
tion of women In UPSC civil service examinn-
tion 2020 gives n ray of hope because It is o
Hitle better than previous years that s 28 per-
cent af selected candidote are women. In civil
services women are also victim of discrimina-
tion on the basis of sex. Women's represens
tation in senior service posis In the central
government is about less thanl5 percent and
they ocoupy only as heoad/sccretary In anly
15 departments out of 95(0Bcniwal and Jomes
2019|. These types of discrimination and less
representation restricts women Lo play thelr
role in policy formulation.
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CIVIL SOCIETY LEVEL

\ve role In making
Civil socicty plays an net e volces i
public policy. They ulways rolse :ns__:nan___n_.
the interest of the common people. ahe
government aspires to make o new pollcy: i
must try to get consent of clvil soclety. _ﬂn_ _._..
level the representation of women is nlso ide i
tical to other levels but their contribution 18
noticeable. There are many well-known women
nctivists who have influenced policy mak-
ers cffectively In Indin such as Medhn 12.#94.
Kiran Bedl, Laxml Agrawal, Aruna Roy, Suni-
tha Krishnan, Arundhaoti Roy, Kriti Bhartl,
Vandana Shiva, etc. The Chipke Movement is
an important example of women's role at civil
society level.

Causes behind the Less Representation of
Women In Public Policy Making Body

What prevents women in playing active role
in public life? This question has been widely
addressed by academia. Most of the study
shows a number of causes behind the abys-
mal representation of women. There are sev-
eral factors responsible for that like sexual
violence, discrimination, cultural factors, less
cducation, house hold works etc. Sexual Vio-
lence is one of the most important hurdles in

n's actlve cngogement §p
ways feel insccure in ¢

B _U:E_n place. As Marthy C
hou

2005) slntes, )
c:MHﬁ“._n Jnrger soclety, violence and (. th

lence affect many women's ability
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fvio Par.
.w_n:uaﬁ pctively in many forms of wocyy) s_._qu
Cihical relationships, to speak in pupy -
PO ise os dignified beings whose wory ¢

equal to that of others.” ?

Women have to face J._E.Q types of discrip;.
nation in day-to-day life; they canno Work
outside at night. They nm_bq..oﬁ travel alop,.
most of the girls have no ..._N_.; o say E.__wu
thing when it comes to their marriage, They
are forced in to carly marriage. It is considereg
that women should consider their husbang
like God, and always remain obedient to their
husband. They have to live under contro] o
men. They may be father, sons, husband ¢
brother. Education is one of the most powerfy]
factors that prevent women to work in public
life. According to census 2011, Literacy rate
of women in India is only 65.5%, it is lower
than that of men literacy rate is around 82.]
percent. Parents don't bother for the education
of their girl child. They have more concern for
their boy child. The burden of household work

anticipotl
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{n nnother hurdle, n__.__:..q::w It In unde

thint dolng househaold work |n wnauo:.__c”__”:..ca
femule only. They huve 1 carry this _EJ“ 2
even nfter dolng job outside; they nc:::—”_”..n:
do her house hold work and alyo (he ren ES
albility of motherhood, Ag 5 renull -:ﬁ_ 2
behind when It comen to compele E_.:. EH
public life.
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RECOMMENDATIONS

To Improve the representation of women In
making public policy In Indin and addrens the
gender disparitien that persist, nevern] pronc-
tive mensures and slrateglen can be

imple-
mented: e

* Implement Rescrvatlon in Higher Legiala-
tures: Extend the reservation of seata for
women Lo state legislatures and the na-
tional parlilament. A gradual and phased
approach can be adopted to ensure a
amooth transition, Ensuring that women
have a significant presence at all levels of
government is crucial for a more balanced
and inclusive policymaking process,

« Encourage Women's Participation: Pro-
mote and support the active participation
of women in politics and public service.
This can include mentorship programs,
leadership training, and workshops to
build the capacity and confidence of as-
piring women leaders. Financial support
and scholarships can be provided to wom-
en interested in pursuing careers in pol-
itics or related fields to reduce economic
barriers.

* Promote Gender Sensitization: Raise

awareness about the importance of gen-

der sensitivity and inclusivity in policy-
making through public campaigns, edu-
cational initiatives, and training programs
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for policymnkera nnd civil servants, En-
courage political parties to ndopt internal
mechanisms and training programs that
promote gender equality nnd inclusivity in
thelr candidute selection proceanen

Strengthen Civil Society Initlativen: Clvil
soclely organizations play a vital role in
ndvocating for gender equality In policy-
making. Government wupport, funding,

and collnborntion with these orgnniza-
tlons can amplily efforta 1o nddress gen-
der disparitien. Civil nociety initiatives can
also help monitor snd hold policymnkern
accountable for promoting gender-inclu-
slve policles.

Revlse Political Party Mechaninms: lEncour-
age political partles to adopl maore trans-
parent and Inclusive internal mechanismn
for sclecting candidates, This can include
setting targets and quotan for women can-
didates In elections. Implement party pol-
iciea that promote gender equality within
party structures, including In leadership
positions and decision-making bodics.

* Addreas Cultural and Social Norms: Pro-

mote programs aimed at changing cultur-
al and social norms that hinder women's
participation in politica. This can include
awareness campaigns that challenge gen-
der stercotypes and promote women's
leadership. Engage religious and commu-
nity leaders in advocating for women’s po-
litical participation and highlighting the
benefits of gender-inclusive governance.

* Data Collection and Resecarch: Continu-

ously collect and analyze data on women's
representation in politics and policy-mak-
ing at all levels. This data can help iden-
tify trends and areas that require further
intervention. Support academic research
and studies that explore the impact of



and evaluate the effec”

icics.
Collnbora!®
oun-

women in politics
tivencss of wn:nnq.qan:unn_ pol

« International Coopcration:
s_.:z::a_.:::aun_aﬁ::ﬁhmcznnbnn od
tries that have successfully nn_n__dﬂnu-
gender disparities In politics. sharing
practices and learning
ricnces can inform strategics in ! .
Participate In international forums _u___.“.
agrcements that promote gender equa M
in politica, such as the Convention on th
Elimination of All Forms of U?nla_nb__a:
Agninst Women (CEDAW).

The recommendations outlined above aim 10
create o more inclusive and gender-cqual polit-
icnl landscape in India. By implementing these
strategies, Indin can work towards n more rep-

resentative, equitable, and effective policymak-
jverse nceds

ing process that nddresscs the d
Promot-

and prioritien of its entire population.
ing women's active involvement in public pol-
fcy Is not only n matter of justice but also o
means lo enhance the country's development,
soclal progress, nnd governance effectivencas.

CONCLUSION

The representation of women in making pub-
lic policy in India is a multifaceted and critical
issue that requires continuous attention and
concerted efforts. Participation of all sections of
society in making public policy is the essence
of democracy. Unfortunately, the involvement
of women that constitute almost half of the
population is very low. At all levels of public
policy making body women lag behind. At all
three organs of government women's represen-
tation is. abysmal. At administrative level also
their involvement is very less and need imme-
diate attention. There is need to make quota
for women in all public policy making body like

mUCﬂb.,_Oﬂ

e _nﬂu_n:«.n assembly, Hzn__ﬂ.
sin purcaucrats etc. to iy,
tation effective. Despite M,
of women's w._"._:nwn:c:__a:-
muking bodics, their Clfee.
(cipation js making its way slow]y -
_ P y girl students are taking Publi
stendily- ::Mq subject for study. The 73w by
our constitution has g3
..qbc. bhﬁﬁ“u&nn._“-n._ﬂw““u women in u._—._w-_.n-—am 7.....“.“”

grass root level and it is ‘a_as__w K
g their contribution 14 the

oy ns th

creasin
teadily in : R
wsa.sm public poticy. However, WOIREn 8 repr,,

jon in thesc groups arc very few In S
sentatio sult the government policien lack ¢,
cad.w_“.“.“mnbm and contributions.
Fdaooan_:u*on. achieving greater pender -
i H_”_ ublic policy is not only a matter af j,,
.Q ﬁh also an essential step towards creagy,,
”Hoa indusive, equitable, and aﬂnﬁzca nae.ua..
ance Systcm in India. F:._,vqs,n:.._m 4..9:3 "

lay an active role in shaping the nation'n poy.
P 41 for addressing the diverse neeg,

des is cruci ;
of the population and for ensuring that Indiy,
development and progress bencfit all its citizeny,

regardlcss of their gender. It i8 a joumney thy
requires commitment, collaboration, and contin.
ued advocacy 10 build a more equitable and tep-
resentative future {or Indian policymaking,
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INTRODUCTION

Planet Earth's futur
out the past few decades, hum

resulted in the environmental ey
tural disasters, and adv
due

e is at risk.! Through-
an activity has
deterioration,

ore frequent na
Mw:._mpn_“ﬂmbmnw. Our future is in jeopardy e
to the detrimental effects that mbEnnonomnE
activities have on the ecosystem. mc_dm”
being's survival is completely dependent Mm
the ongoing functioning of natural processes,
even in the face of the development of comput-
ers, automobiles, aeroplanes, skyscrapers, and

1 Dan Cristian Duran, Luminita Maria Gogan, nwnﬂ“
*The Components of Sustainable Un.__n_ovaﬂ.,: -a mnﬁ....mm
sible Approach® 26 Procedia Economics and Finance
(2015). -
2 Tomislav Klarin, *The Concept of Sustainable
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porary Issues” 21(1) Zagreb International Review of
Economics & Business 67-68 (2018].
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wu.mn Om__‘_wzé 19 (Sydney: Allen & Unwin, 2 ).
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on the environment,
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CONCEPT OF SUSTAINAg)
DEVELOPMENT

ZNEHN.— HﬂWOE.ﬂn mvs.m.ﬂnn._ﬂm have been neglected
and deteriorated during the past century due to
advancements in economy ang technology ¢ The
world's prosperity as a whale depends on sustain-
able development.”. It will take environment along
and provide an integrated and inclusive growth, &
Its most accepted definition was provided by the
sgrundtland Commission Report” which states
that it is “development that meets the needs of
present without compromising the ability of
future generations to meet their own needs”®
Nature’'s admiration and appreciation for
ecological balance and the “need for human
activity to respect the requisites for its main-
tenance and continuance” are not new con-
cepts; in fact, many historical civilizations’
ideologies have included them. We all accept
that development must take place taking into
account of what the planet can sustain, even
though this has been disregarded recently by
the industrialised world.!® Realising sustain-

5 Supra Note 2.

6 Supra Note 1 AT 808.

7 Sajjan Choudhuri, “A Research on Sustainable Devel-
opment in India® 8 (283)/ntermational Journal of Recent
Technology and Engineering 1210 (2019).

8 Peterson K Ozili, “Sustainability and Sustainable Devel-
opment Research Around the World:Managing Global Tran-
sitions, 2022:° Social Science Research Network 2 (2022).

9 Report of the World Commission on Envir

and Development: Qur C Future available at:
https:/ /sustainabledevelopment.un.org, accessed on
05.11.2023.

10 Andrea Ross, *Modern Interpretations of Sustainable
Development® 36 (1) Journal of Law and Society 38 (2009).
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able development

is now a recognised objec-
tive.

Arguably, the most significant paradigm
change of the late 20th and carly 2 1stcenturies
has been the ongoing interest in sustainable
development. But many give It only superficial
consideration, and it becomes  really diffi-
cult to make it work. Strategies for sustain-
able development need to take a wide range of
factors into account, including the provision
of basic resources, waste management, bio-
diversity preservation ete 't A comprehensive
approach which preserves life-support system
of Earth and assures on Eoing socio-economic
advancement is desperately needed. For this
UN's SDGs seek to offer an action-oriented
roadmap that is “of critical importance for
humanity and our planet.”'? The Sustainable
Development Goals, or SDGs, were created in
order to promote sustainable development of
wealth and planet protection by 2030. There
are distinct goals for each of the 17 SDGs."?

Key Principles and Components of
Sustainable Development:

* Environmental Governance: The prudent
use and preservation of natural resources
are given top priority in sustainable devel-
opment. It aims to reduce adverse effects
on biodiversity, ecosystems, and the envi-
ronment overall.

* Sturdiness and Flexibility: The goal is to
develop resilient communities and sys-
tems that can adjust to shifting social, eco-

11 C.J. Bartow [ed.), E | Manag for Sus-
tainable Development 286 (Routledge, New York, 2nd
edn., 2006).

12 Michelle M. L. Lim, Peter Segaard Jorgensen, et
al, "Reframing the Sustainable Develoj Goals to
Achieve Sustainable Development in the Anthropocene—
A Systems Appreach® 23(3) Ecology and Society 21 (2018).
13 Supra Note 7.




e
o B s Lotk
namic, and envirnnmental carou

= Social Justnre This e &

wshouldl sdvooete =ociAl jranty
dewrlopenent of all .
forters 106

- Boonomsc Growth N :l.._un"»:ct

i ¢!
cirntl and emvironmentally ©

rcanoms growth . and -
o Culturs] Dvernitn It maintains

ing ®
- i}
vanor culiurel leged while cultivaling
or cult -
fecling of »elf and belonging o alle
g Tt nond 1ed
= BEgufty Across Generations e and

s the interdependencr of vvﬁ._ﬁﬂ-__. -
grocrations 1o think ®

anlis Curres:t ;
fiect juture g0

how theit acheilios Ay &

T
erations’ well heing in the I01g ™

, and Participslion Govern:
T non governmen:
“Hu_,..,nluau.-i_r.-:? und local communitics
srate and active participation
evr this.

Collabaratiorn
carporations,

must collabe
at their ead s required to achi

INTERNATIONAL FRAMEWORK

The World Commismon on Environme s
Development, 1987 It was set up in respon

hat the human econ:
und

nt and

o growing awarrness t
omy was placing stresa on FOORVELEME Aro
the world " The Commusaion reiterated the
significance of development that *extends to all
the opportunity o fulfil thewr aspirations for a
better lfe * It also stresned that this progress
had to occur *within the bounds of the ecologi-
cally possible” or more preciscly, “within the
world's ecological means -5

UNEP world Conference on the Human Envi-
ronment, Stockholm, Sweden, 1972 1t released

14 World Commismon on Eovrenment and Development
svailabic af hips //sustamabledevelopment un.ong,
sccrsacd an 05 10 2023

15 Daruel D Moran, Mathis Wackemage!, ool , “Meis-
unng Sustmnable Development — Kation by Nation®
64 Ecologual Economics 471 (2008)
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46 rh..:_-..”_!ﬂ_s_“”“.a-a: hips:/ fsustainabledevelopment.
“H:a..u. accessed on 07, 10.2023.
Rio Declarution on Environment and Development
“H_arzn at: hitps:/ /www.chd.int/doc/ref/rio-declara-
pon.shtml, accessed on 07.10.2023.

18 Supra Note 2 at 75-70.

19 The World Summit on Sustainable Development,
Johannesburg, South Africa, 2002 available ..,ﬁ https://
www_un.org/enfconferences/environment fjohannes-
burg2002, accessed on 08.10.2023.
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CHALLENGES

« Climate Change and Globaj Warming:
Ecosystems, communities, ang econo-
mics are under risk due g rising global
temperatures, harsh weather, ang envi-
ronmental degradation. The greenhouse
effect happens naturally, but because of
human activities contributing to global
warming, the atmospherie cancentrations
of certain of the chemicala thay cause the
greenhouse effect are rising,

« Poverty and Inequality: Acceas 1o health-
care, cducation, and basje necesnitien |a
restricted in many arcas due to ongolng
poverty nnd poor reaource dintribution.

+ Overpopulation: It is also a big challenge
in muany countries.

» Limited Access to Clean Water and San-
itation: The rate at which surfuce and
groundwater are being depleted globally is
outpacing their restoration. Water scarcity
is cousing n number of difficulties nround
the world, including limlted economic de-
velopment, food shortages, regional con-
flicts over water, and environmental dam-
age. Health problems and environmen-

20 United Nations Sustainable Development Sum-
mit 2015 available at ..__v-”ampcus\,::vi?ic?nqsﬁ
un.org/post2015/summit, accessed on 10.10.2023.

21 2023 5DG Summit - the United Nations available at
htips:/ /www.un.org/en/conflerences/ SDGSummit 2023,
accessed on 10.11.2023.

‘el poltution result as a largr margpn of
warid's population da not gt clean drink
waler snd other associated AIDeTULeS
Lemn of Biediversity The loas of biodiver
LTy affecta FComyutemas ard may Poae a
threat 1o foed secyuriry It s Largrly caused
by Rabarar destruction, pollution, and cli
mate changs,

Waste Fanagement: This relates to col
lecting, processing fransporing, dispos-
N €= of the waste ¥ Waate can be an
A24eT to the environment or a cause of pol
lution. The gl i 1o utiline the rescurces
found in RATBARN as much ay poasible **

REMEDIES

* Put into practice and uphald intermnation
al commitmenta ta Ut carbon emissions,
Buppart renewable energy sources, and
allocate funda for Infrastructure that |s
climate friendly

In order to canfront global concerns, share
resources, and discover collective aoly
tions, collaboration i vital ACTDAs govern
ments, organisations, and communities
Adopt equitable economic policies, make
Investments in education and career devel.
opment, and support social programmes
aimed at eradicating poverty and reducing
inequality.

Creating infrastructure that supports
sustainability, like eco-friendly urban de-
sign, public transit, and green buildings,
can reduce its negative effects on the en-
vironment. Sustainable growth can be ac-

22 Sube Naru) *Sust bility - Chal-
leniges and Solutions® M Indiun Concrete Journal 39-43
[2007)

43 Waste Management - S ble Develop Goals
avwlable at  https //sustanabledevelopment.un.org,
accessed on 10102023
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+ Food security and biodivers X
tion are aided by the adoption of sustain-
able agricultural methods and the protec:
tion of natural areas.

« Create and uphold conservation areas.

encourage sustainable land-use -.:nz.ﬂonm.

and lend support to programmes aimed
at preserving ecosystems and threatened
species. )

Switch to renewable energy sources Emﬂ

wind and solar power. This can help 10

checking the climate change.™

Sustainable development is promoted at

the local level when communities are em-

powered by capacity building, information
access, and participatory decision-making:

Long-term environmental and social

well-being can be achieved through imple-

menting and upholding laws that place &
priority on sustainability and good gover-

.

.

nance.

+ Promoting sustainable company practices
and increasing consumer awareness of re-
sponsible consumption.

CONCLUSION

Sustainable development offers an answer for
assuring social justice, equity and develop-
ment of all along with incorporating environ-
ment. It entails making decisions that protect

24 Supra Note 22 at 44.
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INTRODUCTION

The 20th century witnessed unprecedented
global transformations that profoundly
impacted societies across the world. India,
with its rich cultural heritage and diverse pop-
ulation, underwent significant changes as it
embraced the processes of globalization. This
paper delves into the psychological develop-
ment of the modern Indian youth, seeking to
unravel the intricate interplay of global forces
and local factors shaping their cognitive,
emotional, and social well-being. The explo-
ration encompasses cultural identity, socio-
economic influences, educational paradigms,
and the pervasive impact of technology on the
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the intricate interplay of nﬁﬁhm._ identity,
socio-economic influences, educational para-
digms, and the pervasive impact of technology
on the psychological landscape of the youth in
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CULTURAL IDENTITY
India’s cultural identity is a mosaic woven
with threads of tradition, religion, language,
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psychological Developmen of Modern Indian'y
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and regional diversity, o, the youth

ing through this compjey tipestry m_..:_”_m_&mm".
nonwﬂmb.ﬂ negotiation between c‘mn:moo ves g
modernity. Traditiona] values, deepl n and
in family, community, anqg m_umin:mb.“ _.MMMMQ

ist with the nc_O—&ﬂm n—wﬂm.h.—mnw of e
and urbanization. globalization

The youth’s perception of cul
is shaped by exposure to divers
ments, both traditional ang
Bollywood, the Indian film indu
a powerful medium influencin

tural identity
€ culturaj ele.-
noﬂ_nnaﬁOﬂE.
stry, serves as

: g fashion, lan-
guage, and societal norms. Simy] an

7 : ; taneously,
the rise of social media platforms exposes the
youth to global trends, challenging traditional

norms and fostering a sense of m:&&n:&ma‘

SOCIO-ECONOMIC INFLUENCES

The socio-economic landscape usually signifi-
cantly shapes the aspirations, opportunities
and challenges faced by the youth, India’s nno“
nomic diversity ranges from affluent urban
centers to impoverished rura] areas, creat-
ing a stark contrast in lifestyle and access to
resources.

In urban settings, the youth grapple with
the pressures of a competitive job market,
high educational expectations, and the allure
of consumerism. In contrast, rural youth face
challenges related to limited educational infra-
structure, lack of employment opportunities,
and agrarian struggles. This socio-economic
divide contributes to distinct psychological
experiences, impacting self-esteem, motiva-
tion, and future outlook.

EDUCATIONAL PARADIGMS

It has been observed that India’s educa-
tion system, while robust in its reach, is not
without its complexities. The youth navi-
gate an educational landscape that combines

n
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traditional pedagogical methods with mod-
€™M approaches. The emphasis on academic
SUccess and career-oriented education often
_ﬂmnm to a high-stakes, stressful environment,
Impacting mental health and well-being.

Moreover, societal expectations regarding
career choices, often influenced by familial
and cultural factors, add an additional layer
of pressure. The challenge lies in striking a
balance between pursuing one's passion and
meeting societal expectations, which has pro-
found implications for the psychological resil-
ience of the youth.

IMPACT OF TECHNOLOGY

The rapid integration of technology into
daily life has transformed the psychologi-
cal landscape of Indian youth. The advent of
smartphones, social media, and online com-
munication platforms has reshaped the way
they perceive themselves, their relationships,
and the world around them.

On one hand, technology provides access to
information, educational resources, and global
perspectives. On the other hand, it exposes the
youth to a virtual world that often blurs the
boundaries between reality and online perso-
nas. Issues such as cyberbullying, social com-
parison, and digital addiction contribute to the
psychological challenges faced by the youth.

LITERATURE REVIEW

1. Globalization and Cultural Identity: It has
been observed that globalization affects the
cultural identity of the Indian youth, with a
focus on the adoption of global values and
the preservation of traditional cultural roots.

2. Socio-economic Factors: Observing the
role of socio-economic factors in shaping
the aspirations, anxieties, and psychological
well-being of the youth, considering issues



{zation,
such as economic dispanty, urbanizati©
and employment opportunities. i

3. Educational Paradigms: The .no:,n‘__“_““ﬁ s
impact of the evolving education sy .q._._._n:_. 5
the cognitive and emotional nna.n_o_um ot
the youth, including the influence of & ed
educational trends and the challenges PO
by a rapidly changing job market. N

4. Technology and Psychological ﬂn_.—n'ﬂ_..:o_.
Exploring the relationship between t g
ogy, social media, and the mental he digral
the youth, considering issues anr.mm s
addiction, cyberbullying, and the impa
social comparison on self-esteem.

Methodology: This observation based _.nmnﬂnr._ﬁww
employs a mixed-methods approach, noaa i
ing qualitative interviews, surveys, an ﬂa._n
chological assessments to gather data on =
experiences, perceptions, and ﬁwu.n?o“om_.mb
states of a diverse sample of Eonn_d 595
youth. The data will be analyzed using aoo-
quantitative and qualitative methods to v“.b
vide a comprehensive understanding of .M..
psychological dynamics at play. The mEQM. m_“._
psychological development in modern Indi :
youth requires a comprehensive wvm“:.omn
that goes beyond singular methodologies. W-
this research, a mixed-methods approach is
employed to gain a nuanced understanding of
the experiences, perceptions, and ﬁmwnsa_mmm.
cal states of a diverse sample of modern E.n_.E.—
youth. The integration of qualitative msq.n_.ﬁn,im.
surveys, and psychological assessments E.aw
to capture the complexity of the psychological
dynamics at play in the context of globalization
and its impact on this demographic.

1. Rationale for a Mixed-Methods Approach:
1.1 Comprehensive Insight: The utiliza-
tion of both qualitative and quantita-

tive methods allows for a comprehensive

—uy
¢ the psychological jgp,
plortio® . tive methods provide i
e s into individunl eXpeyy.
ptions, while ncﬂzcﬁmca
and un_.n“mummn al rigor and Beherq;,

o of Data: The combingg,
2 Trieng?t enables the triangulation
o cin the validity and reliag
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of the find different sources, the study
obtained wdER a more robust and trugt.
¢ o,numc etation of the ﬁwu.nro_ommnﬂ
worthy Sﬁwﬂno dern Indian youth,
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&vﬁm.am rviews:
te W
2. oﬁ:ﬁzﬂ H__amoa The qualitative phqg,
2.1 Samp

search involves in-depth inte,.
of the ..,m a carefully selected diverse
views 3”_.._.%%3 Indian youth, Stratifieq
mwn:v..m O employed to ensure represey,.
sampling 18 various socio-economie, ).
tadon mﬂowmomﬂwﬂrmowu sy
tural, and mw_ndnonn—" Ithas been observeq
2.2 -hnnnan.”ﬁ_.iné protocol is designed tq
a..nm the i tives on personal experiences,
elicit nma._“ ey S e b %
nc_ﬂ:.,.& tion on the participants’ psychq.
m_ownﬂuruﬂom.cnmum. Open-ended questiong
NME@E a deeper Bnu_mnmmod of individ-
ual perspectives, allowing for the emer.
ce of themes and patterns. .
mM.-.__unuuun—n Analysis: Thematic analysis
m‘mwm applied to identify -.wn&ﬂm themes
and patterns in the qualitative data. Cod-
ing and categorization of responses _..w:u
in organizing the qualitative data, onﬂ.,_._._m
insights into the ncmbn..wn psychological
experiences of the participants.
> M..._“.qmu—”.uﬂgﬁqa Data Collection: Differ-
ent surveys are distributed to a larger

psychological Ua<o.ou§u:_ of Mode
mi

cally significant Patterns, correlat;

differences in the Tesponsesg ncscr_ﬂsm
: u

_.wwmbaim of the 1

ed populatigp,
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within the survey, ends

4. Psychological bm_mnuu.ﬂmu»u"
4.1 Psychological -ﬂwgonﬁn

the mental well-being of uﬁ,mm M“Mu
standardized Psychologica) mwunwwﬂnsﬂw
are administered. These assessments
cover aspects such ag stress levels, o
ety, sell-esteem, and cultural adaptation
The use of validated instrumentg mnmcnﬁ.w
the reliability and validity of the Psycho-
_om._nm.:_mnm.

4.2 Integration with Qualitatiye Data: The

psychological assessments are comple-
mented by insights from Qualitative inter-
views. This integration Provides a richer
context for Eﬁnqv_.nc.bm the psychological
metrics, enabling a more Nuanced under-
standing of how global influences impact
the mental health of modemn Indian youth.

m.uﬂnnmnunwo.u.unauﬂﬁgﬁdagn Quantita-
tive Data:

5.1 Matrix Analysis: A selected and proposed

matrix analysis approach is employed to
integrate findings from both qualitative
and quantitative data. This involves cre-

ating matrices that juxtapose qualitative

ndian Yoy,
n
sample, _3no_.vo_,am:w . the Contgxy o 20th-Century Globallzation 59
ended “.:_..._ Ernﬂ{wnﬂ_a e Mq Closeq. themes e
survey design :..n_:n_ Slons, The wi Corresponding quantitative
es : N

economic cmnr@o::aaon:c:a on socjg. “dnn:nu. _.wn::bc_..m a holistic interpreta-
tity, and attitudeg SEWHME ral e 5 m_a..,uoﬂ the psychological dynamics.

. K Blobaliza,: . Tounded Theo, Devel t:
providing quantjya,: 5 Lzation, ry elopment:
aspects. Wil Metrics for these n.“,_.n.:_.:..__nﬂ theery ls utilized to develop a

theoretica) framework that fi
3.2 mnﬁﬁuﬁnﬂ Analygi,, Most of th the data, The integration .M. n.d”ma_u _.qu
titative data is Subjecteq s € Quan. qualitative an
analysis, including g, Statistica)

Quantitative findings contributes to the
development of a nuanced understanding
of the Psychological development of mod-
em Indian youth in the context of glo-
balization. The mixed-methods approach
undertaken in this research provides a
comprehensive and detailed exploration
of the psychological dynamics of modern
Indian youth. By combining qualitative
interviews, surveys, and psychological
assessments, the study captures the rich-
ness and complexity of individual experi-
ences while ensuring statistical ngor and
generalizability. The integration of quali-
tative and quantitative data enhances the
validity of the findings, offering valuable
insights for policymakers, educators, and

mental health professionals working with
this demographic.

Results and Discusslon: The basic findings
reveal a complex interplay of global and local
influences on the psychological development of
the modern Indian youth. Cultural identity is
found to be in flux, with the youth navigating
between global trends and traditional values.
Socio-economic factors significantly impact
their mental well-being, with disparities con-
tributing to stress and anxiety. Educational
paradigms are evolving, and technology has
emerged as a double-edged sword, offering both
connectivity and challenges to mental health.
Conclusion: The psychological development
of modern Indian youth is intricately linked
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Dr. s, L. Gupta

Consider a8 an internationa mechanism for
governance of the global €conomy, the Gog
which includes all the major cconomics has
evolved overtime into one of the moat powerful
economic and financial groupings, Ay present
it comprise 85% of global GDp, 75% of interna-
tional trade and 2/3™ of the global population,
It represents the words key organization for
pandling global economic anqd developmental
jssucs and challenges.

G20 initial focus on broad macro-economjc pol-
icy, it has made continuous efforts unjl pandemic
towards achieving robust global economie growth,
1t redoubled its effort after the pandemic. Now, the
focus has shifted towards a wide range of global
issues including climate change and energy,
health, counter-terrorism, migration and financial
stability of participating nations. It has evolved to
address the contemporary issues and challenges.
Financial health of participating countries works
mainly global macro-economic policies, infra-
structure financing, international financial struc-
ture, health finance, international taxation and
financial sector reforms.

India’s presidency comes at a watershed
moment coinciding with period of flux, inter-
nationally. The global community is fac-
ing multiple challenges both politically and
cconomically. The Russsia-ukrain conflict
has vitiated relation between Russia and the

Dr. S. L Gupta, Assodiate Professor, Govt. College, Gurgaon 61

Industrinlist weatern countrien, Specifically,
8scven which are members of the G20, India
would, in the tone spirit *Vasudhava Kutum-
kam® (The world Is one family) seek 10 find
pragmatic global solutions for the wellbeing
of all with its vision for glohal development by
rapid transformation of economy particularly
grcen and digiial transformation,

FINANCIAL CHALLENGES OF G20

one of the primary challengea India wil) face
after the G20 presidency Ia the task of leading
the global economic recovery in the after math
of the Covid-19 pandemic. The pandemic has
scvercly impacted economies worldwide, caus-
ing job loases, business closures, and disrup-
tions in international trades.

The G20 presidency has been able o arrive
at general consensus on four key financial mat-
ters- including the global south in in industrial
economies growth strategics, restruct uring
multi-lateral development banks for inclusive
global growth, leveraging digital technology for
social development and exploring potential of
new technology for common good, at least at
initial level. The major focus on the global dis-
course on issues which makes a difference in
people’s life and lead to actionable, decidable,
sustainable and inclusive growth and hence,

empaower the global growth.
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Tuking care from the criticnl
digital public infrustructure in nchieving inclu-
slve growth and soclal development in India,
one of the priorities wns 1o Use technoloRY for
financial inclusion, for productivity guins, and
for the efliciency in the private seclor simi-
larly, the potentinls of new technology such
as block chains of crypto can be peneficial.

A comprehensive regulatory and licensing of
tem s n must for macro-

played by the

n.ﬂ.d_.._c._.-uun_._. eCo-8ys
economic and financial stnbility.
International Anancial architecture working
group denls with issues related to international
financial architecture as global financial safety
net, matters related to development finance:
managing debt vulnerabilities and enhancing
debt transparency, capital flow management
and promoting local currency bond markets.
Infrastructure working group deliberates
on various aspects of infrastructure invest-
ments including developing infrastructure as
an ussets class, promoting quality infrastruc
ture investment, infra-tech, and identifying
innovative instruments for mobilizing financial

resources for infrastructure investment.
Sustalnable finance working group Is &
newly establishied group which deliberates on
how to help focus the attention of the G20, inter-
national organizations and other stakeholders to
key priorities of the sustainable finance agenda
and form consensus on key achieve to be taken.
Global partnership for financial inclusion
works for advancing financial inclusion glob-
n.._c..‘ Work areas include ways to improve finan-
cial mvﬁ.nﬂd infrastructure, pursue policies
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“Traversing the vast Expanse: An Io- a_n.wwz ouznnnﬂnm «M—Sa navigating the complexitieg
A - v 2
muﬂu.,a in m_u.M: of American literature by w“.mnn tool for nmv_.._uE.Q n_mmmﬁno_.:m. of Gray's
z Kk that traverse ntem . aspects Worle
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- Delhi, my psycho into the analysis of |;

. ” FIMT Kapashera. New sor of : . _iohts in t-
Psychology at | I rehensive text has hological insigh oration of themes iy,
engagement with this comp peda- PS¢ Gray’s =F! ;
been both intellectually stimulating and erary texts: d human ConscioUsnesg

gogically enriching. In this nnﬂ,m_w.d HM._MHm ~
aim to dissect the Fu.ﬂnmﬂnm of .MM_ S
num opus, exploring its muun_hhn.u@ etaots
scholarly depth, and the intersections
literature and psychology-

Gray's “American Literanure” serves 25 r””
indispensable resource for educators 11 ¥
field. The book's argenization, from nu.ﬂn_EP_m
beginnings to contemporary Voices, ﬂaﬂamm
structured framework for teaching }hnnﬂnwn
literary history. The inclusion of diverse ed..n.n.a
and movements ensures that students gain 2
halistic understanding of the cultural and social
contexts that have shaped American _.uq.nu.w?:.ﬂ

As a professor, I find Gray’s inclusion of
critical perspectives and literary theones par-
ticularly valuable. The book does not merely
narrate historical events but encourages stu-
dents to engage critically with the texts, fos-
tering analytical thinking and a nuanced
approach to literature. Gray's emphasis on
multiculturalism and the global dimensions of

an 2 ;
jdentity: nw.cﬂuwﬂw dual expertise. The inter_
resonates with Jiterature and psychology ar,
sections _ua«w_.nnnn ted, offering a comprehen_
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scamlessly canding of the human exXperierce
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of an_na& &Eﬂnn,mﬂmﬁnﬂnhu and psychology. This
b—u.un.mn—uﬂn. Eﬁuumnrnuﬂwmnﬂwnmhmﬂﬂual

in interconnectedness of
and underscores the in 5
ence ic disciplines.
: academic
eemingly disparate

us attention to histori-
mendable. In this section,
: jore how the w.v&olﬂommn.bn and cultura)l

Mﬂnﬁ of each era shaped literary produc-
eV

i i to contemporary
A the colonial period
tion. From on of American

Gray’s meticulo
cal context is cOm

times, Gray traces the evoluti

togy, Mew Delhl

Prof. K. D. Sharma, Prof . Fairfieid i of ¢l

ent & Tech
64
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Jiterature ngainst the backyy,
u.__m_n—ﬂ.n_.-_ milestones, As g
nnnnnﬁ:onm between histori
erary movements, emphgg
an_umc:mu.:v between litery
Pw._mn births it.

Moreover, Gray’s exploragion culty
giversity within &.—dnlnﬂﬁ literature i ral
with the ethos of inclusiviry, and nn_un.n@nﬁw:u
Lion. As an educator in 5 Multicultura) w“.
(ing like FIMT Kapashera, this aspect of Gra. .
et ﬂnos_a.mm a dﬂ..._mgn framewory for nw.mw
cussing the .w:.nnwnnﬁo:m of :ﬂnnmwcnn. culture
and identity in the classroom. '

Gray's adept literary analyses form the crux
of this chapter. ._ delve into Specific examples
where Gray’'s n:cnmh acumen illuminates the
puances of American literary texts. Whether
dissecting the symbolism in Hawthorpe's works
or unpacking the modernist complexities of
Eliot and Fitzgerald, Gray's analyses serve as
o guide for students and scholars aljke.

As a Professor, 1 Particularty appreciate
Gray’s approach to fostering critical think-
ing. The book encourages readers to ques-
tion, interpret, and engage deeply wip the
texts, instilling in them the skilg necessary
for independent literary analysis. This chap-
ter explores how Gray's pedagogical approach
aligns with contemporary educational meth-
odologies, Preparing students for a lifetime of
critical engagement with literature.

Gray’s exploration of multicultural veices within
American literature is a significant contribution.
In this section, ] examine how Gray’s inclusive

pach resonates with the ethos of diversity and
representation in educational settings. The dis-
cussions around African American, Native Ameri-
can, and immigrant voices provide a platform for
students to explore perspectives that might be
outside their immediate cultural purview.
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u:“”n.“;?qo_.nrnbw at FIMT Kapashera, where

come from diverse backgrounds,
Gray’s emphasis on inclusivity aligns with our
Commitment to Creating an academic environ-
:.ﬁ.._.» that fosters understanding and appre-
Clation for different cultures. This chapter
delves into specific instances where Gray's
exploration of multiculturalism enriches the
educational experience for students in a glo-
balized world.

A critical evaluation of Gray's “American
Literature® would be incomplete without an
examination of its reception in educational
settings. In this chapter, | draw on my expe-
riences using Gray’s text in the classroom at
FIMT Kapashera. Student engagement, dis-
cussions, and the adaptability of the text to
different teaching methodologies are explored.

Moreover, [ consider the ways in which Gray's
work can be supplemented with additional
resources to enhance the leaming experience.
This section also addresses any potential chal-
lenges in using such an extensive text, offer-
ing insights into how educators can effectively
navigate the wealth of information presented
in "American Literature.”

CONCLUSION

In the concluding chapter, | reflect on the
overarching contributions of Richard Gray's
“American Literature” to the realms of educa-
tion, literary scholarship, and the interdiscipli-
nary intersections of literature and psychology.
As a Professor of English and Psychology at
FIMT Kapashera, | assert that Gray’'s work is
not merely a survey of American literary his-
tory but a dynamic tool that transcends disci-
plinary boundaries.

This review stands as a testament to the
enduring significance of “American Litera-
ture” in academic circles. Gray's meticulous
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courses, minimum Qualification g
and the content of the Curriculur,,

A rise in emerging trends in
try has definitely impacteq
curriculum that prepares the
legal profession making it ne
educational institutes to
ongoing trends.

One of the most significant
ing Indian legal education i an
reculum that often fails to keep
rapidly evolving legal _wbn_wnnun. In addition to
this, legal education has _..._.mn:za:w:% focused
on theoretical leamning, with limited opportu-
nities for students to develop Practical skills.
These issues can leave graduates unprepared
for the realities of legal Practice and may con-
tribute to a lack of confidence in their abilities
as legal professionals.

Professor M. Afzal Wani remarkeq that
“Legal Education needs to be competitive

Ure of HNS.
for nmn._.n_dr

the legal inqys.
the mumanﬂno:mh
Students for the
Cessary for legal
S°P UpP with the

hallengeg fac-
Sutdated cyyr-
Pace with the

h__o.wnm.wa adopting best Practices and embracing
new technologies for wider access 1o and timely
delivery of justice.”

Keeping in mind, the above mentioned state-
Ment, a pressing need was felt o discuss and
deliberate upon issues surmounding curriculum
and pPedagogy and find a comprehensive way
out. Henceforth, a One Day National Conference
on Curriculum Development And Pedagogy
For Legal Education In Contemporary India
[Perspectives In National Education Policy
2020] was held at FIMT Institutional campus
on April 20, 2023,

The conference saw scholars, academi-
cians, and lawyers from across the country
Putting their views forward both Online and
Ofifline. The session started with presentation
of a paper which reflected on the shortcomings
in the working of BCI and the fallacies in the
implementation of the NEP.

The next paper gave insights into the legal
education system and analysed if law school is
a good investment or not!

One of the participant concluded that the
case study method offers a promi sing approach
for legal education. It also took into account
the role of technological advancement.

The next paper addressed the elitism of
NLUs from high entrance exam fee, preference

Swatl Pandita, Assislant Professor, Fairfield Institute of Management & Technology. New Dethi
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ﬁ:ﬂmm and the way he is leading the Human
erhuzwnm Department it is gn inspiration for
many Human Resource Professionals,

ofHuman
ollege,East

man Resource

what is the structure of HR function within

our college? How did that affect your day-
ﬂn.ﬂﬂm. responsibilities and enjoyment of
the job?

In my college, the HR function is responsible
for various tasks related to staffing, employee
relations, benefits administration, training,
and compliance with employment laws. The
structure of the HR department can vary
widely, depending on the size of the college
and its organizational hierarchy.
A typical structure might include:

HR Director/Manager: Oversees the entire
HR function, sets strategies, and manages the
HR team.

Recruitment and Selection: Handles hiring

processes, job postings, interviews, and on
boarding.

Dr. Surbhi Pahuja, Lecturer, Dominion University College, Ghana
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d-ﬂEﬂN and Develo
ing programs, skill
and career advancem,

Pment: Organizes train-
development | itiatives,
€Nt opportunitics.

Compliance and Legal Affairs: Ensures the
college complies with labor la

W8, regulations,
and internal policies.

The structure and efficiency of the HR fune-
tion can significantly impact employees' expe-
riences within the college:

Recruitment and On boarding: A well-organ-
ized HR department can streamline hiring pro-
cesses, making it smoother for new employees
to join and contribute quickly.

Employee Relations: An effective HR team
can facilitate positive interactions between fac-
ulty, stafl, and administrators, contributing to
a healthy work environment.

Benefits and Compensation: Proper manage-
ment of benefits and fair compensation can con-
tribute to employee satisfaction and retention.

Training and Development: Access to quality
training and development opportunities can
enhance employees’ skills and career growth.
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law®
with laws
Compllance: Ensunng compliance a fair

1 tes
and policics minimises risks and cred
and secure workplace for everyone.

ructured and effi-

i 11-st
If the HR funcnon is well-s 5 catisfac-

ciently managed, it can enhance )0 o

tion by providing necessany support. _ncu._mn_a. i
u.ﬂcsu QnNVE: ARl

and resources for employees. C© oy HR

there are inefficiencics or shortcomings g
processes, it could lead to frustration. nn_m_“&m
or misunderstandings, impacting the oVE
enjoyment of the job for employees.

How do you define employment laws? Also
discuss a few benchmarks for the same-

Employment laws encompass the legal HBM.W
tions and sttutes that govern the relations P
laws set

bemween employers and employees- These i
out the rights and responsibiliies of both parties,
covering various aspects uaﬁﬂ_u_av‘_ﬂn:n_ such as
wages, working conditions, discrimination, ber-
efits, health and safety, termination, and more.

Several benchmarks exist within employ-
ment laws that serve as crucial guidelines and
standards for ensuring fair and lawful treat-
ment in the workplace:

Minimum Wage Laws: These laws estab-
lish the minimum hourly wage that employ-
ers must pay to their employees. Benchmarks
vary by region or country and may differ based
on factors like age and industry.

Anti-Discrimination Laws: Laws prohibit dis-
crimination based on various factors such as
race, gender, age, religion, disability, sexual ori-
entation, and more. They ensure equal oppor-
tunities and fair treatment for all employees.

Work Hours and Overtime: Employment laws
often define the standard work hours per week
and criteria for overtime pay. Benchmarks com-
monly include a standard 40-hour workweek
and overtime pay for additional hours worked.
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nature of work.

Worker Cla

tion and Severance: Laws specify

A.o-.ﬂ,-mﬂn owun— ﬂannn_.rﬂnm for nnamnmﬁgm

no:nEnn_MM including notice periods, severance
M“.J_Mw:m wmmmo:m for termination.

d Data Protection: Laws govern

Privacy an storage, and use of employee

ction .
the colle 4 rights and pro-

information, ensuring privacy
tection of sensitive data.

enchmarks serve
%ﬂaﬂm_ﬂn% within a_.nu_owﬁn:.a laws, but spe-
cific regulations can vary wmmﬂ“mnmp..:.._w between
countries, states, or regions. m_..mu__.:.am updated
with these benchmarks and ensuring nmﬁ.ﬁ:.
ance is essential for employers to maintain
a lawful and fair working environment while
avoiding legal repercussions.
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How do you create g na.uvauh-:o: strag

e step-bY-3teP? Kindly gy, _—

Ccreating & COMPERsAtion strategy 1nygipeq
gcveral SLEPS aimed at aligning pay and va“.
fits with Oﬂﬂ—.—ﬂﬂgﬁw_ozn‘: goals while attracting
retaining: and motivating employces. :a_.c.ah“
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mnnﬂ;vv step gu

step 1: Understand Oqﬂﬁb_u-ﬁeﬂﬂh Objectives
pasoss OtEenizational Goals: ldenity e
nou._ﬁs:u..m mission, vision, and strategic objec-
{ives- Understand how compensation aligns
with these goals.

Analyze Market Position: Condyct market
rescarch to understand industry standards
and penchmarks for compensation, Compare
your organization’s compensation packages
with competitors.

gtep 2t Evaluate Current Compensation
structure

Review Current Policles: Assess existing com-
_un:mwmaﬂ policies, including salary ranges,
bonuses, benefits, and incentives.

Gather Employee Feedback: Collect feed-
pack from employees about current compen-
sation and benefits to identify arcas needing
improvement.

step 3: Define Compensation Philosophy
Establish Core Principles: Develop a clear
compensation philosophy that reflects the
organization's values, fairness, competitive-
ness, and performance-based rewards.

Consider Pay Equity: Ensure fairness and
equity in compensation across genders, races,
and other demographic factors.

Step 4: Design Compensation Packages
Determine Salary Structures: Develop salary
ranges for different positions based on market

m

reacarch, job cvaluations, and internal equity
considerations.

Include Variable Pay Elements: Introduce
incentives, bonusen, profit-shaning, or stock
optiona aligned with performance ._._..nn:nn or
company targeta.

Benefits and Porka: Review and enhance ben-
efits packages (healthcare, retirement, leave
policies) to attract and retain talent.

Step 5: Implement and Communlicate the
Strategy

Develop Policies and Procedures: Create
clear policies and procedures for administering
the compensation slrategy, ensuring transpar-
ency and consistency.

Communicate Changes: Clearly communi-
cate the new compensation strategy Lo employ-
ces. Explain the rationale behind changes and
how it benefits them.

Btep 6: Monitor and Adjust

Regular Evaluation: Continuocu sly monitor
the effectiveness of the compensation strategy
against organizational goals and market trends.

Collect Feedback: Gather feedback from
employees regarding their satisfaction with
compensation packages and use this input to
make necessary adjustments.

Stay Updated: Stay abreast of changes in leg-
islation, market trends, and best practices in
compensation to adapt the strategy accordingly.
Step 7: Ensure Compliance

Legal and Regulatory Compliance: Ensure the
compensation strategy complies with labor laws,
regulations, and anti-discrimination statutes.
Internal Equity: Continuously assess and

ensure faimess and equity in compensation
across the organizations various roles and levels.
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A well-designed compensation strategy not
only attracts and retains top talent but also
aligns employee performance with organiza-
tional goals, fostering a motivated and engaged
workforce. Regular reviews and adjustments
are crucial to maintaining its relevance and
effectiveness.

How do you track the results of the employees?
Tracking employee results involves measuring
their performance, progress, and contributions
toward organizational goals. Here are steps to
effectively track employee results:

Establish Clear Goals and Objectives

Set SMART Goals: Define Specific, Measur-
able, Achievable, Relevant, and Time-bound
goals for each employee that align with broader
organizational objectives.

Use Performance Metrics and Key
Performance Indicators (KPIs)

Identify Relevant Metrics: Determine spe-
cific metrics and KPIs that reflect employee
performance in their respective roles. Exam-
ples include sales targets, project milestones,
customer satisfaction ratings, etc.

Regularly Measure Progress: Track and
measure these metrics regularly, whether it’s
weekly, monthly, or quarterly, to assess per-
formance and progress.

Conduct Regular Performance Reviews
Scheduled Check-ins: Conduct regular per-
formance evaluations or check-ins to discuss
progress toward goals, provide feedback, and
identify areas for improvement.

360-Degree Feedback: Gather input from
peers, supervisors, and subordinates to gain

EDUCATOR

. employee's perfor-
ive view of an employ
a comprchens!

mance.
Implement performance Management
Systems of Tools
: Implement per-
e Software Solutions
M»_.__.H:—Msnm management software that helps
track and manage employee goals, progress,

and evaluations.

HRIS and Tracking Tools: Use Human
Resource Information Systems (HRIS) or track-
ing tools to document and manage employee

performance data.

Encourage Sel{-Assessment and Goal
Tracking

Self-Appraisals: Encourage em ployees to self-
assess their performance against set goals,
This provides insights into their perceptions
and understanding of their contributions.

Goal Tracking Tools: Provide resources or
tools that allow employees to track their pro-
gress toward goals independently.

Recognize and Reward Achievements
Acknowledge Success: Celebrate and rec-
ognize employees for achieving or exceeding
goals. Recognition serves as positive reinforce-
ment and motivation.

Performance-based Incentives: Tie rewards
and incentives to performance, providing tan-
gible recognition for outstanding results.

Continuous Feedback and Coaching

Ongoing Feedback: Offer continuous feed-
back, not just during formal evaluations, to
address issues, provide guidance, and rein-
force positive behavior.

Model Interview: A Session

coaching and Development: Offer suppor
and resources for employees o improve per-
formance through training, coaching, or men-
torship programs.

pocumentation and mmoo_.n.xomu_;n

Maintain Records: Document performance revi ,
goals, achievements, and areas for improvement to
inform future evaluations and development plans.

pata Analysis: Analyze performance data to
identify trends, strengths, weaknesses, and
areas for organizational improvement,

By implementing these strategies, organizations
can effectively track and manage employec results,
fostering continuous improvement and aligning
individual contributions with organizational goals,

7
CONCLUSION

Being the Head of HR In an academic institution
requires a nuanced understanding of the nca-
demic environment, a student-centered approach,
and the ability 1o balance administrative and edu-
cational priorilies, Successfully navigating these
challenges involves a blend of HR expertise, adnpt-
ability, collaboration, and a deep appreciation for
the unique aspects of academia.

Absolutely, the role of Head of IR in an
academic institution demands a distinctive
approach due to the environment's academic
focus and the institution's student-centered
mission. Here's why a nuanced understand-
ing and a student-centered approach are
essential.
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Unemployment
Ms. Aruna

I a wrid whoe maoy presopous DsTtuhoas
cis o provede thre fest ectucanon and help st-
dents land thex dream careers. unenployment
3 one the soca] issues thas s excsis & many
underdacioped a3 well as daveloped countics.
Unempioyment 1s a situston where an mdhidial
s actvely loclang for work actvely but ts unahle
o find a job It has gown ©is root deep within
our saaety that we are sull struggling to erads-
cate it complrtely. But why is that? Dan' we have
enough resources to do that? Let's fmd out now.

REASONS OF UNEMPLOYMENT

If | had 10 make a list of reasons behind unem-
ployment, it would never end, so | decided to
highlight some of the main reasons that lead to
unemployment.

POPULATION

As the world progresses, so does the population.
It can be denied that population is the main
contnibuting factor to many problems in the
world. This ranges from hygiene to healthcare
to unemployment. It's expected that by 2024,
India’s population growth will surpass that of
China. Due to the increase in population, the
demand for jobs becomes high whereas supply
of jobs is not in that proportion.

SEASONAL EMPLOYMENT

Not everybody can afford to have access to
quality education, that's why there are many

\ main SOUICE of mose ooy
Pt . nure. And the jobs in the agneoy).
tura) secior are available only for a few menths

depending on the scason. Due 10 this. many
peopie remain unemployed for the ost of the
months or find a low-wage job.

DEPENDENCE ON AGRICULTURE

As | mentioned earlier, many people are st
dependent on agriculture as their primary
source of income. Additionally, people involved
in agriculture come from a lower income class,
that means they canl afford to plant crops
according to the scason. They might get to
afford one seasonal crop but not another and
that leads to unemployment.

TECHNOLOGICAL ADVANCEMENTS

The world is progressing at a fast pace, and
so does technology. As technological improve-
ments increase, the need for manpower
decreases. Industries are focusing on technol-
ogies that give them more output and require
less workforce.

LACK OF EDUCATION

Another reason for high unemployment rates is
lack of education. Employers look for individu-
als who have a high skill set and education that
can adapt to any technological change easily.
Therefore, the individuals who lack education
are left behind.

Ms. Aruna, Ass:stant Prolessor, Falrfield Institute of Management & Technology, New Dethl
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gncouraging Entrepreneurship

Individuals who are unable 1o find a suitable
job for themselves should be encouraped 1o
start therr own business Eatreprencurship
should be encouraged by provding adequate
means and resources required (o start a busi-
nces. This will Icad to an increase in job oppor-
tunitics for other individuals too.

T

s leading

skill Development Programs

The job market is very competitive and requires
individuals to have different kinds of skills to

Young ixdreidualy are often confined shent

which carrer 1o choose and pomes =y

chocse the wrong cme Therefore carest
counseling sessions should be provded o

e oed 1o

them to help them decide shich career i

and intercsts

Resume building workshops

These kinds of workshops will provide proper
guidance to tndmduals to make an effrcine
resume that will help them land a jobs These
workshops should be made {ree and accesabie
to all, online or offline

Child Beggars: Ground Reality of Society with RTE

Dr. Geeta Dhasmana

Parliament passed the Right to Education Act
(RTE) in August 2009. It established minimal
standards for elementary school education
and declares education a fundamental right
for all children between the ages of 6 and 14.
It mandates that 25% of seats in all private
schools be reserved for children. However, we
continue to witness children begging on aty
streets and at red lights. Begging is typically
a desperate act and is classified by the Inter-
national Labour Organization (ILO)Convention
No. 182 as one of the worst types of child labor

Dr. Geeta Dh Assistant F

because it poses risks to the children physical,
mental, moral, and intellectual wellbeing
State laws pertaining to begging vary greatly
in how they handle minors who are discoversd
begging. Children who are caught begnng are
to be handled as victims in need of "care and
protection,” according to the Juvenile Jusuce
Care and Protection of Children Act of 2015
Under Section 24(1) of the Juvrnile Justice
Act, an individual who employs or uulizes a
minor for the purpose of begging, or who lorces
a minor to beg. faces a maximum sentence of

Fairfieid tnsthts of Maragement & Techrology, hew Del
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three years In jail and a fine. And there are
many other laws, acts, organization and etc.
for the protection of child rights and their
cducation. Instead of this, the ground reality
is different. Education, which is a basic enti-
tlement for every child in our nation, is still
a distant dream for a large number of Indian
children, particularly these who are really poor
and in great need. Poverly and illiteracy are
two main causes of desperate behaviors like
child begging, which Is one of the most terrible
and serious issues that belittles our nation's
morality. | have read in an e-article published
in Times of Indin website (dated 24 Aug, 2022
by Abhinav Garg) with the heading, "Why are
Kids still begging on streets of Delhi® which
was asked by the HC. In the words of Justice
Subramonium Prasad, ®It is a serious mat-
ter. We have to ensure these children get food
and are cnrolled in schools. Children begging
is a common sight at intersections. We wish
a zone-wise status report for Delhi on steps
taken to rehabilitate them®. In response, the

EDUCATOR

lawyer for the Deihi Commission for JER.:O;
of Child Rights (DCPCR) stated that they have
been doing routine inepections _:...._ Saving and
rehabilitating children who are discovered 1
be begging. Even the HC highlight this that a
this is in papers and they want te know meas
ures taken in ground reality.

The Indian government will keep up its lega)
obligatons, but it is up to us, responeible
Indian citizens o carty out our reeponsibilities
guch as the first thing we should do if we wis.
ness a youngsier begging in the strects or at 5
train station is Lo report them to the Appropri.
ate authorities, such as the police or the railway
department. By securing a promising future for
them, the government can prescive their lives
These people and children are prohibited from
begging in trains under Section 144(2) of 1he
Railways Act. 1989, which also spulaies that
anyone found begging in a train or railway sta.
tion faces a fine and a term of impriscnment
of up to one year, We can file a report with the
child care and welfare NGOs like Robinhood,
Chetna NGO for street children, Save the Chil.
dren etc,, and they will Jocate the family and
provide financial assistance. These NGOs also
assist these street beggars by providing {ood
and shelter in addition to working toward their
education. We can participate in these NGOs
as volunteers or donors, providing free educa-
tion and support to underprivileged children.

We are all aware that things wont get better
overnight. Any reform or practice takes time
to become established, but the aim of univer-
sal education can only come true if steps are
taken on a regular basis and stricily enforced.
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Artificial Intelligence

EDUCATOR

(Al) a Friend and a Foe

Ms. Taruna

Artificial Intelligence (Al) is basically a human
intelligence which is perform by a machine.
Learning of machines and software from their
past experiences which perform a variety of
advanced functions on the basis of user’s inter-
action. Basically, Al is divided into two types:
Deep Learning and Supervised Machine Learn-
ing. Deep Learning used there is a huge data
set, while supervised machine learning model
required labeled trained data set to build a
predictive model. Al is capable enough to let
a machine or software to learn like a human
being and perform accordingly.

In today's world Artificial Intelligence (Al)
being a dynamic system and being able to learn
itsell and will play a crucial role in the field of
IT, communications, health care, data man-
agement, surveillance, photography, audio-
video editing,

Artificial Intelligence (Al) is capable of com-
pleting a certain task on a machine or software
in a fraction of time as compared to a human
being and with lesser margin of error. In recent
CHATGPT had gained a very good popularity
an Artificial Intelligence (Al} software capa-
ble of answering questions and problems in

real time, predicting near future events, pre-
dicting share market Impacts, one can cre-
ate an image of their imagination in real time

using CHATGPT. Artificial Intelligence m...’: can
reduce burden of workforce by .woom. with bet.
ter productivity and nanmnzﬂ. Artificial Inte]-
ligence (Al) is being helpful in a modern with
endless possibilities.

Artificial Intelligence (Al) is a nightmare 100,
In recent times Artificial Intelligence (Al) also
have negative effects too in the real world. Artj-
ficial Intelligence (Al) may lead as a priority over
human work force which will lead to massive
unemployment and poverty in the country,

Artificial Intelligence (Al) being accessible to
all will open flood gates for illegal activities like
face cloning, voice cloning, fake signatures,
creating fake chats, fake records with great
precision. A person with enough knowledge 1o
create an Al system of mass destruction will
be a threat to all. Al is being used to make face
videos of well-known people with face swap-
ping and voice over. It is very critical to pro-
tect data from steal or manipulation. It is being
used in the defence sector and being a machine
or software, it is prone to hacking or interfer-
ence which might lead to a lapse of security or
worse and can also used for malicious purpose
like denial-of-service attacks.

Artificial Intelligence (Al) is a man-made gift
to humanity which must be used for the bet-
terment of the masses and for the destruction.

Ma. Taruna, Assistant Professor, Falrflold Institule of Management & Technology, New Delhi
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Women Empowerment
Ms. Minoo Kantha

Indian society is patriarchal, with women his-
rorically subjected to subjugation. Female
foetlcide was very common in some parts of
the country. Most Indian women struggle with
their identities. Her father provides for her
during her early years, her spouse maintains
her after marriage, and her son provides for
her as she ages. A man makes all of her life's
significant decislons. She is a victim of domes-
tic abuse but doesn't talk about it. Because
she is financially dependent on her husband,
she stays in an unpleasant marriage in order
to support herselfl and her children. Her par-
ents prioritized their sons education over hers,
depriving her of a good education or a further
education. Despite government efforts to out-
law it, child marriage is nevertheless prevalent
in some parts of India. In [ndia, the graph of
sexual violence against women is extremely
high. When out on the town, no lady feels safe
if she is by herself.

In addition to granting women equality, the
Constitution gives the State the authority to
enact laws that favor positive discrimination
against men. Our laws, development strate-
gies, plans, and programs have all targeted
women'’s advancement in various fields within
the framework of a democratic society. The
Fifth Five Year Plan (1974-1978) marked a
significant change in the focus of attention on
women’s issues from welfare to development.
The recognition of women’s empowerment as
the primary factor in establishing their posi-
tion has grown in recent years. In 1990, an Act

of Parliament established the National Com-
mission for Women to protect women's legnl
rights and privileges. The objectives set forth
in the Constitution, laws, plans, programs,
and associated procedures, on the one hand,
and the situational reality of women's status
in India, on the other, nevertheless differ sig-
nificantly. This was covered in detnil in the
1974 *Towards Equality® Report of the Com-
mittee on the Status of Women in India, and
it was further emphasized in the 1988 Shram-
shakti Report, the National Perspective Plan
for Women, 1988-2000, and the Platform for
Action, Five Ycars After: An Asscasment.

In the last decade so many policies were
made in India to empower women such as Betl
Bachao, Beti Padhao Scheme, Working Women
Hostel Scheme,Ujjawala Scheme,Mahila Shakti
Kendra, Mahila Police Voluntecer scheme,
Women Helpline Scheme,Swadhar Greh, STEP
(Support to Training and Employment pro-
gram for Women), One-Stop Centre Scheme
and more.The growth of the electronics, com-
puter technology, food processing, agrolndus-
try, and textile industries has been greatly
aided by the significant role that women play
in these fields. In order to engage In a vari-
ety of industrial sectors, they would have full
support in the form of labor laws, soclal sccu-
rity, and other services. Even if they wanted
to, women are currently not permitted to work
night shifts in industries. The government is
taking the necessary steps to allow women to
work the night shift in the manufacturing and

Ms. Minoo Kantha, Assistant Professor, Fairfield Institute of Management & Technology, New Delh
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IT sector. Transportation, security, and other
support services are provided alongside this.

There should be equal access to education for
girls and women. Speciul efforts have been made
to end discrimination, make education univer-
sal, end illiteracy, establish a gender-sensitive
educational system, boost the enrollment and
retention of girla, and enhance the standard of
education to support women's advancement in
the workplace, vocation, and technical skills.
One area of focus Is reducing the gender gap in
secondary and tertinry education.

To ensure maximum participation of women
in policy and decision making The Constitu-
tion (106th Amendment) Act, 2023, rescrves
one-third of all seats for women In Lok
Babha, Btate leglslative assemblics, and the
Leglslative Assembly of the National Capltal
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Territory of Delhl, {ncluding those reserved for
BCs and BTs. Though it has improved, wom.
en's presence In entities that makc decisiong
is still comparatively low, rising from 5% in the
first Lok Sabha to 15% In the 17th Lok Sabhy
Women currently make up about 15% of the
members of the 17th Lok Sabha _uc__urwowa_.
compared to 9% of members of state legislative
legislatures on average. Empowering women
does not mean lo mistreat men. They are com.
plementary to cach other and the country can
progress only if they both are empowered ang
achieve their goals. A wise statement attributed
to Mary Wollstonecrafl says:

*I do not twish them fwomen] to have power oper
men; but over themselves.®

— Mary Wollstonecran,

A Vindication of the Rights of Woman
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Fighting a Demon called Stress
Mayank Kashyap, BA-JMC

Emotlons arc an Inherent part of the human
experience, shaping our perceptions, actions,
and overall well-being. While they add richness
to our lives, managing emotions and coping
with stress becomes crucial for maintaining
mental health. In this brief exploration, w=1l
delve Into effective strategies for coping with
emntions and siress.

Understanding Emotlons are complex
responses to stimuli, ranging from joy and
excitement to anger and sadness, Acknowledg-
ing and understanding these emotions Is the
first step in effective coping. Instead of sup-
preasing or denying fechings, embrace them
as valuable indicators of your mental state.
Journaling or talking to a trusted friend can
provide an outlet for expression, helping you
gain insight into your emotions. Practicing
mindfulness and meditation techniques can
be powerful tools for managing emotions and
stress. By focusing on the present moment,
individuals can cultivate a sense of calm and
reduce the impact of external stressors. Main-
taining a healthy lifestyle plays a pivotal role
in emotional well-being. Regular exercise not
only contributes to physical health but also
releases endorphins, the body natural mood

Mayank Kashyap, BAJMC

enhancers. Adequate alerp is equally eaeen
tial, as it allows the mind and bady to recuper
ate, fostering emotional balance Additionally,
there are other factors at play like balanced
diet, proper nutrition ete. Implementing effe
tive time management strategiers can mitigate
thia streas. Priontize taska, break them into
managrable chunks, and set realiatic dead
lines. By doing 0, you create a sense of con
trol aver your respansibilities Learning 1o say
no' and setting healthy boundaries is crucia)l
for emotional well-being Overcommitting con
lead to increased stress levels and emaotional
exhaustian. This empowers you (o maintain a
healthier balance between personal and pro
fessional Life

Dealing with emotion and stresa become
more handy when you have a suppart system
Whether it's friends, family, or a mental health
professional. Donl hesitate (o seek profes
sional help if needed; therapiats can offer guid
ance to overcome the suess issuess Managing
stress is an ongoing process that requires aelf
awareness and dedication. Remember, taking
small steps towards posiuve change can lead
to significant improvements In your ability to
cope with the complexties of life.
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Impact on Europe because of
Israel and Hamas War
Divyansh Sharma, BCOM (H)

The Isracl-Hamas conflict has reignited ten-
sions across Europe, prompting a wave of
diplomatic challenges and public demonstra-
tions. European nations, while striving for a
unified response, showcase divergent view-
paints, underscoring the intricate nature of
the Israeli-Palestinian conflict. This resurgence
of tension has invigorated conversations on
diversity. Identity politics, and social cohesion
within European societies. Public protests and
expressions of support for Palestinians have
surged across multiple European cities, reflect-
ing a groundswell of empathy and a demand for
decisive action. The conflict’s resonance within

Europe acts as a catalyst for introspection, fos.
tering renewed dialogues on multiculturalism
and the interconnectedness of domestic ang
international affairs. Additionally, the conflict
has emphasized the imperative of multilatera].
ism, effective conflict resolution, and the pursuijt
of sustainable peace, underlining the intricate
interplay of regional dynamics and their global
ramifications. As such, the tensions arising in
Europe due to the Isracl-Hamas war reflect the
conflict’s multifaceted impact, highlighting the
need for principled engagement, comprehen-
sive diplomacy, and proactive multilateralism
on both regional and global scale.

The Bandit Queen

Mayank Kashyap, BA-JMC

The phoolan devi, or also known as “the ban-
dit queen® whose life unfolded like a cinematic
tale of rebellion, injustice, and resilience. Born
in poverty in a small village in Uttar Pradesh
in 1963, phoolan's early years were marked
by hardship and adversity. Her joumey into
slader began then she was married off at a
Young age, experiencing abuse and humilia-
tion at the hands of her husband and his fam-
ily. In an act of defiance, Phoolan escaped from
her oppressive marriage, setting the stage for a
life that would defy societal norms. Phoolan’s

Divyansh Sharma, B COM (H)
Mryank Kashyap, BA-JMC

path took an unexpected turn when she joined
a group of dacoits, bandits who roamed the
ravines of chambal, secking revenge against
upper-caste men who had wronged her. The
chambal ravines became backdrop for her dra-
matic transformation into the notorious bandit
queen, leading a gang of rebels who sought jus-
tice on their own terms. The infamous Behmai
massacre in 1981 marked a dark chapter in
Fhoolan'’s life, where she and her gang sought
revenge for the abuse she had endured. The inci-
dent gained widespread attention, solidifying

he Bandit Queen

her status as a symbol of resistance for some
and a menace for others. Phoolan's life took
another turn when she surrendered herself to
the authorities in 1983 and the legal system
_uae.un_ to be another battleground for Phoolan
devi as she faced a long and arduous trial. In
1996, pheolan entered politics, represcnting
the samajwadi party and serving as a member
of parliament. And, tragically Phoolan devi life
cut short in 2001 when she was assassinated

8

outside her Delhi residence. The circumstances
surrounding her death remain shrouded in
mystery, adding an air of intrigue to an already
captivaling narrative. Despite the controversien
surrounding her actions, Phoolan devi's life
story became a symbol of defiance agiinst the
deeply ingrained injustices af caste and gender
in Indian society. lHer journey from being n vic-
tim to a rebel and eventually a parlinmentarian
wns nothing short of remarkable,
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