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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

FAI RFI ELD | NSTI TUTE OF MANAGEMENT
TECHNOLOGY

Name of the head of the Institution

Prof. Dr. R K Garg

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01125063208
Mobile no. 9868472404

Registered Email

fimnaaccycl e2@nai |l . com

Alternate Email

fimnd@nail.com

Address FIMI Institutional Canpus, Kapashera
City/Town New Del hi

State/UT Del hi

Pincode 110037




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof. Dr. Saroj VWyas

Phone no/Alternate Phone no.

01125063208

Mobile no.

9868472404

Registered Email

fimnaaccycl e2@nai |l . com

Alternate Email

fimnd@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv. fint-ggsipu.org/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://wwv. fint-ggsipu.org/iagac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2. 67 2016 17- Mar- 2016 16- Mar - 2021

6. Date of Establishment of IQAC

01-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Various Commttees/Cells
at the institutional
| evel have been re-

29-Jul - 2017 11



http://www.fimt-ggsipu.org/iqac
http://www.fimt-ggsipu.org/iqac

constituted for the
overal | devel opnent of
the instituteu

Meeting regardi ng FDPs,
Sem nars, Wrkshop under
| QAC conduct ed

09-Jun- 2017 11

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not Applicable | Not Applicable | Not Applicable 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Academi c Cal endar for the session was nore allinclusive in approach and its

successf ul

i npl ementation was nonitored by FIQAC. « Orientation Programe for

newy recruited teaching staff to create an awareness pertaining to inparting
qual ity educationensuring quality in higher education and creating awareness to

bridge the gap between traditional

pedagogy and 2l1stcentury |earner ¢ Meetings

conducted periodically for thefaculty of various departnents for planning and
organi zi ngResearch, Wrkshops, Quest Lectures Field visits for all departnents. e
More Sem nars, workshops and Skill devel opnent activity organized during the year
20172018. Many activities were organi sed by FI QAC under Field Visits Prograns

initiated to provide Industry exposure.
activities were given due inportance.

I nstitutional Soci al

Responsi bility



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5646_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5646_Minutes.pdf

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Fi el d/ I ndustrial Visits and Skil
Devel opnent activities to be organi sed
during the entire Acacdem c Session

Institute organi zed twenty six
Field/ I ndustrial Visits and two Skill
Devel opnent activities during the
entire Acacdem c Session for al
prograns.

Senm nar and Workshops to be organi sed
during the entire Acacdem c Session

Sem nar was conducted on 28th August
2017, on "Conpetition Law', by experts
from NLU Bengal uru. Two Day Sem nar was
organi zed on 09th & 10th January 2018,
on Elimnation of Bonded Labour" by
Prof. Yubraj Sangroula, Director, KSL
Nepal . Thirteen Wrkshops were conducted
for students during entire academc
sessi on.

Support programes for the slow
| earners.

Schedul e for renedi al
for Slow | earner

cl asses prepared

To increase the Nunber of PhD hol ders.

This initiative has increased the
nunber of Ph.D holders in the
Institution in the Academ c year
2017-18. The Institution has recruited
four Ph.D. holders for the upcom ng
acadeni ¢ sessi on.

To organi se Faculty Devel opnment
Progranms to ensure the continuous
| earning for Faculty Menbers.

I nternati onal FDP was organi zed on 16th
January 2018 on the topic "Teaching

Met hods & need for changes in Teaching
Met hodol ogi es in South Asia".

Moni t ori ng student progression through
counsel i ng

The institute has full-tine counsell or
for student counselling.

Enhanci ng Research activities

The research foruns are active in
pronoting research interest and
aptitude anong the teachers and
students

Academi ¢ autononmy was ensured through
systemati c check points

Al'l courses follow a | ecture plan and
all teachers prepare a coursefile for
their respective subjects each
senester.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 16- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Being an SO certified Institute, a
structured MS is already existing
which is al so updated/inproved from
time to tine. The nmj or areas covered
are: ? CCTV and Security Systens ?

Dai |y subjectw se class attendance. ?
Maj or activities are undertaken in each
day. ? C assw se weekly and a nonthly
report prepared by respective class
coordi nators covering Attendance status
of students, nunber of |ectures
scheduled / held in each subject,
syl | abus coverage indicated by faculty
Industrial visits, Cuest |ectures,

Cl ass presentation, Assignnents, etc. ?
Faculty feedback from students twi ce
during the senester. ? CGuest l|ecture
feedback. ? Industrial Visit feedback ?
Result anal ysis

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

projects, semnars and industri al

? The vision and m ssion of FIM are supported with the objectives of the
society and replicates the commitnent of the Institute towards the conplete
devel opnent of the students and inparting national and human values in them

t hrough academi c, socially neaningfu
teaching, learning and eval uation schedules are strict as per the Academ c

cal endar notified by the GGSIP University. ? Wile revision and up-gradation of
the syllabi are done at the university level, the college has a nechani smfor
ef fective, docunented curriculumdelivery. ? The institute has well qualified,
dedi cated and experienced faculty. The pedagogy at FIMI provides anple
opportunities for students to develop into trained and conpetent professionals
by creating an awareness of the ever-changi ng technol ogies. ? The traditiona
cl assroom teaching is conplenented by regular tests, group discussions,
exposure by neans of industry visits and
sumer training. ? The classroom environnment is affable and nakes | earning
proactive and the students learn a sense of teamspirit, accountability and
professional integrity. It helps in building a healthy student-faculty bond,
whi ch devel ops students to their fullest potential and harnesses the best in

and co-curricular activities. ? The




the teachers. ? The institute and Faculty nenbers adopt nunerous policies for
bridgi ng the knowl edge gap of the enrolled ‘weak’ students to enable themto
cope with the programe of their choices. This includes tutorials and renedial
teaching. The entire nethod is student-centric. ? For well -planned curricul um
delivery, lesson plan file is prepared by every Faculty nenber before
comrencenent of Senester. As per the lesson plan, the contents are delivered to
the students and it is nonitored by respective program coordi nators and nenbers
of the 1QAC Committee. ? Internal tests are conducted to evaluate the
performance of students. Students regularly nake present Power Poi nt
presentations. ? Continuous review of the progress of syllabus conpletion, the
performance of the student’s activities are done in the Academ c neetings. ?
Internal assessnent is done transparently w th exam ned scripts shown to
students. Inter-personal skills are enhanced through Val ue Educati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 01/ 08/ 2017 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Econom cs 22/ 05/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA Gener al 01/ 08/ 2017
BCA 01/ 08/ 2017
BA (Journalism 01/ 08/ 2017
LLB BA (I ntegrated) 01/ 08/ 2017
LLB BBA (I nt egrat ed) 01/ 08/ 2017
BCom Hons. 01/ 08/ 2017
BEd 01/ 08/ 2017
BA Economi cs 01/ 08/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Personal ity Devel opnent 08/ 01/ 2018 94
Course in BCA
Comuni cation Skills 01/ 08/ 2017 66
Course in BCA




Texts (B.Ed.)

Cyber Ethics Course in 08/ 01/ 2018 66
BCA

Skill Enhancenent in 01/ 08/ 2017 207
BBA( G

Ability Enhancenent in 08/ 01/ 2018 207
BBA( G

Personal ity Devel opnent 01/ 08/ 2017 100

in BA(JIMO)

Under st andi ng the Sel f 01/ 08/ 2017 100
(B. Ed.)

Drama Art in Education 01/ 08/ 2017 100
(B. Ed.)

Readi ng Refl ecting on 08/ 01/ 2018 100

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Gener al 238
BCom Hons. 43
BCA 39
BA (Journalism 169
BEd 97
LLB BA (I ntegrated) 526
LLB BBA (I nt egrat ed) 175

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The objective of the exercise is to correctly gauge the inpact of all the
efforts taken by the institution at all levels on the various stakehol ders.
This feedback is collected and trends generated through statistical analysis.
Based on the opinion of the stakeholders, further action is taken by the

f eedback conmittee. Methodol ogy: ¢ Feedback on curriculumis collected from
students by circulating the Feedback Forns though Online/Ofline node. It is
coll ected and brought to FI QAC for further analysis. ¢ Alumi Feedback is
coll ected through online form The filled forns are sent for further action
The Subsequent action is simlar to the other forms. Analysis: The data is




compi l ed and anal yzed for which it is given for deliberation to the
departnents, College Council and the Governing Body. General Action Plan after
data collection and analysis ¢ Annual Feedback Action Taken Report given after
anal ysi s of stakehol der feedback. ¢ Meetings are held at the department |evel,
col Il ege council and Governing Body to discuss the suggestions and trends and
feasibility of inplenmenting the suggestions in the feedback. Students’ Feedback
The Students’ Feedback on curriculum and teaching [ earning process at FIM is
designed to get formative feedback from students that can be used towards the
i nprovenents in the quality of course structure and delivery, as well as
student overall experiences. For the academi c year 2017-2018, students’
feedback is sought from around 500 students about the curriculum and teaching
| earni ng process. Majority of the student (51) agreed that the syllabus is very
much chal  enging and the allocation of credits is appropriate in relation to
the level of course work. Feedback anal ysis report ¢ The analysis of the
students’ feedback clearly depicts that they are well satisfied with the
curriculum devel opnment and revision. ¢ It is observed fromthe students
feedback that few of them expressed the need of nore ICT facilities.
Teacher s/ Enpl oyee Feedback Feedback on different aspects of curriculumis
sought from faculty nenbers of FIMI. The aspects such as provision of adequate
resources for syllabus Conpl etion, coverage of both theoretical and practical
components in the syllabus, the coherence of the syllabus w th Progranme

Qut cones, involvenent of the field experts while designing the syllabus, focus
on necessary technical/ teaching skills, ensuring conponents that inculcate

et hical values, enlisting reference books, focus on flexible curriculum based
on current trends, updated el ective courses etc. Feedback anal ysis report ¢ The
anal ysis of the teachers’ feedback reflects the adequacy and availability of
teaching-learning facilities. ¢« The feedback fromthe teachers reveal ed the
validity and adequacy of the syllabus. Alumi Feedback The contribution of
alumi to the activities of the Institute is substantial especially in the
devel opnment of the curriculum Nearly 170 alunmmi were given their feedback for
the academi ¢ year 2017-18. Feedback analysis report ¢ The al ummi feedback

anal ysis report reveals that najority of the alumi is happy and proud to be a
part of this institution and they agreed that they would recomrend their
friends and relatives to enrol in this institution.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Econoni cs 60 69 42
LLB BBA 240 267 226
(I ntegrated)
LLB BA (I ntegrated) 240 290 234
BEd 100 119 100
BCom Hons. 120 167 72
BA (Journalism 120 160 100
BCA 120 137 66
BBA Gener al 240 314 207
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3003 0 128 0 128

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
128 100 78 14 0 100

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? Institute is providing counselling and guidance to students through full-time Faculty and a student counsellor
meets every student of the college and offers to counsel to those seeking personal help. She also enables
academic mentoring. Help by both college teachers and the counsellor is availed of by parents as well,
depending upon the gravity of the need however, Institute is planning to implement the Mentoring system in
coming up Academic session. ? Students are supported through remedial coaching classes and mentoring.
Guidance is provided for final year students to help them analyse job profiles and career options after completion
of their graduation. ? Visiting and Guest lecturers create awareness among students regarding overall
development and further educational courses after graduation. ? Students are encouraged to participate in
various Seminars, Workshops Subject wise special remedial classes are provided for slow learners. ? Grievance
Redressal Cell is functional for listening and execution of complaints of students. ? The placement cell has been
fully functional to provide placement services related information to students. ? Co-curricular and cultural events
are organised. ? The institute through its teachers handles it sensitively and pays required attention to learners
with various paces.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3003

128 ORati o

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

22 9 4

No. of sanctioned
positions

31 9

No. of filled positions | Vacant positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Prof. Dr. Saroj Pri nci pal Rashtriya Mhil a
Vlyas Gaur av Sanmaan
No file upl oaded.




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA (Journalism 024 Senest er 11/ 05/ 2018 13/ 07/ 2018

BEd 021 Senest er 11/ 05/ 2018 12/ 07/ 2018

BA 216 Senest er 11/ 05/ 2018 12/ 07/ 2018

BA LLB 038 Senest er 11/ 05/ 2018 31/ 07/ 2018

LLB 035 Senest er 11/ 05/ 2018 31/07/ 2018

BCom 888 Senest er 11/ 05/ 2018 12/ 07/ 2018

BBA 017 Senest er 11/ 05/ 2018 13/ 07/ 2018

BCA 020 Senest er 11/ 05/ 2018 17/ 07/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous evaluation is carried out throughout the year through regular tests,
m nor/ maj or projects, student paper presentations, sem nars, quizzes etc. ?

Renedi al
I nt er nal
Exam nati ons.

instruction is given to slow |l earners and chal | enged students. ?
tests and examinations help to prepare the students for

Uni versity

? Corrected answer scripts are shown to the students and The

teachers explain about as to how scoring by the students can be better
forthcom ng exam nati ons by expressing thenselves nore appropriately in

response to questions.

in

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

cal endar
cal endar

I evel .
i ke gust

wi t h annual
sessi ons.

is adhered to.

| ecture,

cul tural
? Annual

? I nternal

exani nati on schedul e.

Year .

al |

cul tural
exam nation schedul e.
The same academ ¢ cal endar
published on the institute’'s website before the beginning of every Academ c

The institute adheres to the Acadenm c Cal endar prepared according to the
provi ded by GGSIP University. As an affiliated coll ege,
In addition to this,
programres to be conducted by the coll ege,

the University

the interactive and i nnovative

both at the faculty and student

This ensures that the curriculumis enriched through related activities
extension series and industry interaction.
Uni versity gives guidelines on the following in their acadeni c schedul e,
and sports neet schedul e.
Sports nmeet ? Annual
Last working day of the senester.

theory and Practi cal

The GGSIP
al ong

? Begi nning of the academ c
Fest ? Vacation schedule. ?

? BEnd term
is

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://fint-ggsipu.oral/program outcone. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



https://fimt-ggsipu.org/program-outcome.php

final year examination
examination
017 BBA Gener al 192 175 91. 14
020 BCA 36 34 94. 44
024 BA 38 35 92.10
(Journalism
888 BCom Hons. 29 28 96. 55
021 BEd 97 96 98. 96
038 BA LLB 62 61 98. 38
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://wwv fint-qggsipu.org/feedback-form php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 Not Applicabl e 0 0
(Specify)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Senmi nar on Conpetition Law 28/ 08/ 2017
Law
Sem nar on Elimnation of Al'l Departnents 09/ 01/ 2018
Bonded Labour
Workshop - Positivity and | Managenent, Comerce and 23/ 08/ 2017
Bal anced Life for Digital Humani ti es
Yout h
Wor kshop - Latest Trends Managenent 28/ 08/ 2017
in Marketing (Product,
Pl ace, Pronotion Price)
Wor kshop - Law 29/ 08/ 2017
Mul tidiscplinary
Approaches in Law
Wor kshop - Latest Tends Managenment, Conmerce and 29/ 01/ 2018

i n Finanaci al Managenent [T
(I'nternational Trade,
I ndi an Capital Market,
Commodi ty Market)
Wor kshop - Legal Ethics Law 05/ 02/ 2018



http://www.fimt-ggsipu.org/feedback-form.php

and Prof essional Ethics
Wor kshop - Fundanent al of Law 27/ 02/ 2018
Moot Court Conpetition
Preparation
Wor kshop - Online Digital [T 28/ 02/ 2018
Mar keting and Digital
Forensi cs
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Debat e Jagrit Chaw a School of 28/ 03/ 2018 St udent -
Conpetition Jour nal i sm and Debat e Runner
Mass Up Award
Conmmuni cation -
Fl MT
Resi denti al Sky Thakur Kat hmandu 05/ 06/ 2017 Teacher -
Exchange School of Law Certificate of
Pr ogr ame Acknow edgenent
3rd GNLU Annual | Aditya Pandey |Gujrat Nati onal 30/ 04/ 2018 Student - Paper
Legal Services Law University Present ed
Forum
1st Youth Adi t ya Pandey Bi | asa Youth 31/ 01/ 2018 Student - Co-
Par | i ament Concl ave Moder at or
12t h Adi t ya Pandey Kat hmandu 30/ 11/ 2017 Student - Team
I nt ernati onal School of Law Spirit Award
W nt er School
Wor kshop on Adi tya Pandey | Makeintern.com 31/ 08/ 2017 St udent -
Appr oaches on i n association Certificate of
Law with I'lI'T Meri t
Khar agpur
Resi denti al Adi t ya Pandey Kat hmandu 30/ 06/ 2017 Student - Best
Exchange School of Law Soci al i sation
Pr ogr amme Awar d
KSL St udent Naman Shukl a Kat hmandu 05/ 06/ 2017 Student - Best
Exchange School of Law Resear cher
Pr ogr am
9th Intra Jagrit Chaw a Moot Court 25/ 09/ 2017 Student - Best
Col | ege Moot Society - FIMM Menori al Award
court
competition
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA 01/ 08/ 2017
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International




0 1 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Not Applicabl e 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 4 3.52
Nat i onal Law 2 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Education - Book Published 1
| T - Paper Published in Conference 2
Pr oceedi ngs

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Not Not Not 2017 0 Not 0
Appl i cabl e |Applicabl e |Applicable Appl i cabl e

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Not Not Not 2017 0 0 Not
Appl i cabl e |Appl i cabl e |Applicable Appl i cabl e

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi na 3 3 0 0
rs/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students




collaborating agency participated in such participated in such
activities activities
Swach Bhar at | PHH 97 600
Abhi yaan
I ndustrial Visits Parl e, NSI C, 29 1500
Yakul t, Network
Bulls, Amar U al a,
Al R
Visits(Court/Parlia District Courts 8 480
nment)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Not Applicable

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Not Applicabl e

Not Applicabl e 0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 4 FI M 10
Pr ogr amme
St udent Exchange 24 Fl MT 10
Pr ogr amme
St udent Resi denti al 6 Fl MT 21
Pr ogr amme

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al MPR/ Surmer |I TC, Nestl e, 04/ 06/ 2018 31/07/ 2018 |All Students
Academ a Trai ni ng Mot her enrol |l ed
Dairy, NIT, (5th
et c. Senest er)



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5646_Extension_1591768316.xlsx

I nternship I nt ernship CONCEI' T 04/ 06/ 2018 31/07/ 2018 |All Students
SOLUTI ON enrol | ed
PVT. LTD, (5th
IBM | TC, Senest er)
| DBI ,
Ranbaxy,
BSES, etc.
Pl acenent Pl acenent SISL Info 12/ 03/ 2018 31/ 03/ 2018 Fi nal Year
t ech. student s of
JSKI LLZ vari ous
MANAGEMENT courses part
PVT. LTD, i ci pat ed.
Car eer Sky
Private
Limted,
Concentri X,
etc.
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kat hmandu School of 21/ 05/ 2017 Facul ty Student 88
Law Exchange Programme

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

225

231. 89

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roomns Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version Year of automation




software or patially)

Alice Ful l'y For W ndows 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 45876 11469000 3806 1329401 49682 12798401

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Not Applicable 01/ 08/ 2017

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 90 2 90 2 2 2 7 2 0
g
Added 20 0 20 0 0 0 0 0 0
Tot al 110 2 110 2 2 2 7 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Not Applicable

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1450 1390 78 60

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Cl assroons: Regul ar cl eaning and nai ntenance are carried out so as to provide

an effective |earning environnent for the students. The central tine table is

designed in such a way that there is maxinumutilization of infrastructure and
cl assroons. Cl assroons are cleaned daily by the non-teaching staff of the



Not Applicable

coll ege. Regular nonitoring of electrical and fixtures is done and repaired
i medi ately. Library: Annual maintenance contracts are done for the software
used in the library. Proper ventilation is done so as to maintain a dry
envi ronment near bookshel ves. Pest control is carried out so as to increase the
life of valuables resources of the library. Furniture and fixtures are repaired
as per the requirenent centrally. The library is nmade fully autonated.
Conputeri zed issuing and returni ng of books are done so as to save tine.
Conput ers: Mi ntenance and support are carried out by system adm nistrators.
Regul ar up-gradation is carried out for conputers and software. Sports
facility: Regular maintenance is carried out for gymasium sports equi pment
and sports material fromexperts in the field. Regular cleaning of water tanks,
proper garbage disposal, pest control, |andscaping and mai ntenance of lawns is
done by Institute Fourth Cl ass Enpl oyees. Coll ege canpus nai ntenance is
nmoni t ored t hrough regul ar inspection.

http://fimt-ggsipu.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support E District Merit 1 59300
frominstitution cum Mean
Fi nanci al Support
from O her Sources
a) Nati onal NSP Portal Del hi 12 784100
Govt, NCT
b) I nt ernati onal Resi dential Faculty 2 45000
Exchange Program
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
WORKSHOP ON MOOTI NG 27/ 02/ 2018 437 Del hi Hi gh Court
SKI LLS
WORKSHOP ON LEGAL 05/ 02/ 2018 584 Del hi Hi gh Court

DRAFTI NG AND
PROFESSI ONAL ETHI CS

Per sonal 07/ 10/ 2017 155 Lady Irwi n Coll ege,
Pr of essi onal Del hi University
Devel opnent
Pr obl em Sol vi ng 08/ 09/ 2017 126 USMS, GGSI PU

I nnovati ve Thi nki ng
for Personality
Devel opnent

Fi nanci al Literacy 08/ 03/ 2018 365 NABET
Carrer Qpportunites
i n Banki ng Fi nance

Carrer 19/ 03/ 2018 375 Carrer Launcher
Qpportunities After



http://fimt-ggsipu.org/

Graduat i on- MBA
Foreign Countries

Carrer
Qpportunities After
Graduati on

23/ 01/ 2018

410

TI VES

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 Ni | 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
File 1295 92 File 296 20
Att cahed Att cahed
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 316 BCA, BBA(G, Vari ous Var i ous PG Mast ers)
BA(JMO) ,
B. Com (H),
B.Ed., BA
LLB

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 15
Any O her 18



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5646_Placement_1591773502.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Nazariya (Cul tural Event) Institute Level 80
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nat i onal 0 0 0 Not
Appl i cabl e
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Ni |

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi participated shared their online feedback to the Institute for Quality

| mprovenent and al so share their Industry experiences/ Exposure. The Institute

keeps a regular touch with the passed out students. They are invited to all the
cul tural events and any other functions organi zed by Institute.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege inculcates the practice of decentralized governance and
Partici pati ve managenent. We have an open-door policy, where anyone can talk to
Princi pal or Managenent by taking perm ssion Teachi ng and nonteachi ng staff
menbers share the adm nistrative responsibility of the college and contribute
to the snmooth working of administrative machinery. Various different conmttees
at institutional levels and departnental |evels are responsible for planning
and executing many operational procedures in the institution. The institution
has a stake in contributing towards the achi evenment of excellence. Every
enpl oyee at all levels has an opportunity to contribute his/her innovative
i deas leading to i nproved processes and hence higher quality results. The




institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel and operational level. At Strategic |level, the matter
pertai ning to adnmi ssion, exam nation, code of conduct-discipline, grievance,
support services, finance etc defining policies procedures, fram ng guidelines
and rul es regul ati ons are done under the guidance of Principal, managenent and
with coordination with Faculty and the | QAC At Functional |evel Faculty nmenbers
share know edge anong thensel ves, students and staff? nenbers while working for
a committee. In various committees/cells, senior Faculty nenbers are given
representation nom nated by the Principal and the Managenent, in the | QAC and
ot her conmittees.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? FIMI is affiliated to GGSIP
Uni versity, New Del hi and follows the
curriculum and syl | abus prescri bed by
the University for all its courses. ?
However, time to tine, University
revise their syllabus and Seni or
faculty menbers from our coll ege have
been a part of the curricul um
devel opnment committee formnul ated by
uni versity and have contributed to
provi de feedback and suggestions in
curricul um devel opment. ? Wrkl oad
distribution as per subject
speci ali zati on of faculty menber.

Teachi ng and Learni ng ? Wor kshops, sem nars, regular use of
ICT in classroons contributed to
enhancenent of Teaching-Learning. ? W
have wel |l qualified and experienced
faculty nenbers. ? Educational Guest
Lectures and industrial visits are al so
part of the evaluation system ?
Enhancenent of learning skills of the
Students through participation in
di fferent Sem nars, Wrkshop
Conferences and Skill Devel opnent
Activity ? Regul ar feedback is obtained
fromstudents for inproving teaching
| earning nethod. ? FIMI is W-Fi
enabl ed canpus and provides facility
for students to use internet as a
resource in their studies ? To enhance
the teaching quality the teaching
faculty were constantly notivated to
take up research work and the
managenment Encourage Faculty to enro
for Ph.D. ? Subject Allocation is done
as per the identified expertise of
faculty and their choice of preference.

Exam nation and Eval uati on ? As per University (GGSIPU)




gui delines, Internal assessnment is done
through internal exam nation, conducted
in a senester by the institution. ? End
Term Exami nation is conducted by
Uni versity for final evaluation which
i s managed and centralized by GGSI PU
University. ? Internal and continuous
eval uation is done through class tests,
assignnents, viva and presentations ?
Al'l round eval uation through student
sem nar s/ presentati ons keeps the
students in touch with their subject.
It al so enhances and hel ps students
grow in confidence for University
exam nati ons.

Resear ch and Devel opnent

? The faculty nmenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences ? The institute has W -
Fi enabled internet facilities for the
fast access to online resources for the
Faculty and students. ? The institute
notivates the faculty nmenmbers to attend
research-oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave.

Adm ssi on of Students

? The admi ssion is done through
Entrance Exam nati on conducted by GGSIP
Uni versity. and based on their online
adm ssi on procedure, students are
admtted to Colleges by opting their
preferences and ranks. ? College is
allowed to adnit 10 students under
Managenent seats, which is done on the
basi s of percentage in 12th exam nation
and rank in CET Exam

Human Resour ce Managenent

? HR policy is teacher/staff
oriented. It is well comunicated
tinely edited and current changes are
i ncorporated as amendnents so that al
staff nenbers can be educated with
organi sati onal objectives ? FIMI
provi des Special Leave for attending
Sem nar / conferences/ Wrkshops and
external Exam duties ? Various
orientation and enrichnent progranmnes
organi zed by the Institute for both
teachi ng and non-teachi ng staff nenbers
for upgrading their skills in the
| at est technol ogy.

I ndustry Interaction / Coll aboration

? Many field visits /Internships are
bei ng organi sed for the students, this
provi des a platform and opportunity to

under stand theoretical concepts
practically and al so provide |Industry
exposure where the conmponent of




| earning that focuses on the
application of theory in an authentic
i ndustrial context. ? Visit organised
for BBA, B Com(H), BCA, BA(JM)
Students to various
conpani es/ i ndustri es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

To use ICT in the process of planning
col | ege-events and activities,
institute uses personal e-nuails.
| mportant notices and reports are al so
circulated via e-mails.

Adm ni stration

To achieve the target of Paperless
| QAC, commttee nenbers of it started
using Google facilities and vari ous
ot her nodes. ? The college canpus is
equi pped with CCTV Caneras installed at
various places of need and software is
avail able for surveillance on the
conmputer for college Authorities.

St udent Admi ssi on and Support

? CGoogl e Docs: -To prepare notices and
activity reports. ? Google Forms: -To
prepare Feedback forms and get Online
f eedbacks of Students, Parents. ? The
col l ege has Bionetric attendance for

teachi ng and non-teaching staff.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ni | Ni | Not Applicabl e 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

changes in
Teaching M

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Internatio FDP 16/ 01/ 2018 |16/ 01/ 2018 72 0
nal FDP
Teachi ng
Met hods
need for




et hodol ogi
es in
Sout h Asi a

2017 Personal P |Skill Deve [07/10/2017 |[07/10/2017 38 12
r of essi ona | opnent
| Devel opm| Activity

ent

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 01/ 08/ 2017 01/ 08/ 2017 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 17 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? Institute organises ? EPF, ? Maternity Leave ? Industrial trips are
wor kshops, FDPs, sem nars are provided ? Yoga organi sed and sever al

and conferences. ? Yoga sessi on was organi zed ?

session was organi zed. ? Acadeni ¢ Leave per year
12 Acadeni c Leave per

year ? on festive
occasi ons, |unches are
organi sed ? The Institute
sponsors the Research
Publ i cati ons
regi strations to acadenic
conferences ? Maternity
Leave are provided

wor kshops, training
sessions are conducted
for their overall
i mprovenent. ? Conti nuous
Gui dance and counsel | i ng
provi ded for overall
devel oprent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The financial accounts are audited by external auditor regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs.

Purpose
funding agencies /individuals

O hers 0.5 Educati on for Waker

Secti ons- CSR Fundi ng

No file upl oaded.

6.4.3 — Total corpus fund generated




178. 64

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GGsl P No Not Applicabl e
Uni versity
Admi nistrative Yes GGsl P No Not Applicabl e
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Not | npl enented Yet.

6.5.3 — Development programmes for support staff (at least three)

? Skills devel opment activity and Wrkshops was conducted and have attended by
all menbers of Non-teaching Staff. ? Human Resource departnent provides
gui dance and support for higher education to non-teaching staff. ? The yoga
session was organi zed. ? Personal Professional Devel opnent activity conducted
on 7th Cct. 2017.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Introductions of New Program BA in Econom cs during the Academ c Sessi on
2017-18 ? ‘' Conprehensive’ and Integrated approach towards all the stake hol ders
? More open and transparent interactions for Students for any grievances and
suggestions ? Sending emails/ Phone calls to the students/ parents about their
At tendance and ot her Academ c information.

6.5.5 — Internal Quality Assurance System Details

contri buted
to enhanci ng
awar eness
about
St udent
Suppor t
Servi ces by
way of: ?
Sendi ng e
mails to the
students ?
Noti ces on
the Notice
Board ?

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC has 02/ 07/ 2018 13/ 07/ 2018 13/ 07/ 2018 11




Cl ass announ
cements ?
Posting on
the FIMI
Website ?
Posting on

soci al

medi a.
Wor kshops,

Sem nar

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Worrens Day 08/ 03/ 2018 08/ 03/ 2018 46 12
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Not yet | nplenented.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 500
Ranp/ Rai | s Yes 10
Physical facilities Yes 2
Rest Roorms Yes 10
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 0 0 01/ 08/ 201 0 Ni | Ni | 0
7

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

01/ 08/ 2017

Not Applicabl e




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ni | 01/ 08/ 2017 31/ 07/ 2018 0

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Fl oor coordinators were assigned the duty to nake sure that |ight, conmputers

and appliances are off during the break, lunchtine and after classes. ?

Pl anting Programme ? Earth Day: Teaching students to preserve the environment ?
The Staff and Faculty nenber ensure and oversee that there is no wastage of
pot abl e water and create awareness about the optinum usage of Electricity. ?

Propagati ng usage of Paper bags and di scouragi ng use of Plastic bags.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two Best Practices BEST PRACTICE: 1 TITLE: Enrichrment of Spiritual Quotient
(SQ Through Assenbly 1. The objective of the Practice: I|ncorporation of
traditional values in the nodern curriculum The inportance of spirituality has
been historically neglected in education. A new dinension to hunman intelligence
has been recognized. - The Spiritual Quotient (SQ is the intelligence involved
i n questions about the nmeaning of life and ultimte values. Spiritual w sdom
devel ops our concern for others. 2. Need Addressed and the Context Integrating
the best of the ancient values in the nodern curricul umthrough organi zed
living. 3. The Practice The coll ege seeks to inculcate in every undergraduate,
who is put through nodern curricula, a deep sense of the traditional and
spiritual values with the holistic discipline, the head and the heart. Daily
t hene-based assenbly is an integral part of the daily routine. A regular
assenbly of 30 minutes is conducted daily with yoga practice and a session
bet ween principal, faculties and students is conducted to discuss their daily
life problens. They also teach them how to deal with the daily chall enges of
life and help thembuild up their self-esteem Al these practices help us in
devel oping our SQand it is the spirituality which nmakes things easier for us,
to go through life's journey with all its ups and downs. 4. Evidence of Success
In today's era filled with hatred and insensitivity, perhaps a little dose of
under st andi ng about our own spiritual dimension would do us all sonme good. The
practi se has been foll owed and a | arge nunber of students are recruited for
demandi ng pl acenents. 5. Resources This practice is generally suitable for a
canmpus w thout nuch extra resource requirenent. Infrastructure, adequate
faculty, and resources to naintain themare required. Regular classes, interna
assessnents and other College activities sonetines becone a constraint and
beconme a hurdle in our spiritual growth. BEST PRACTICE: 2 Title of Practice
Green Canpus Initiative 1. The objective of the Practice: ¢ To increase
envi ronment al awar eness anong students, the staff of the college and anong the
population in the vicinity of the college. « To minimze the environnental
pollution in and around the coll ege canpus. 2. The Context A clean environnent
is a basic necessity for a human being for health and efficiency. Mstly
limted availability of public transport conpelled increased use of persona
vehicles which is one of the reasons to increase pollution in and around
canpus. 3. The Practice The Green Canpus Initiative practices are as follows: -
Eval uation of daily operations in ternms of pollution prevention, waste stream
managenent, and energy efficiency—+educing, reusing, recycling, repairing
wher ever possible. ¢« Organizing an environnent awareness prograns wherein
faculties, as well as students, participate in various events and activities
whi ch tal k about the inportance of a green environment and how changes can be
brought out at our canpus and in our society to set an exanple of a responsible




organi zation. 4. Evidence of Success To create awareness regarding

envi ronnment al policy anongst the students and the managenent. ii. To maintain

pollution free canpus by avoiding tobacco, pan-masala, chewi ng on the canpus.
As per the govt. rules and regul ations regarding the instructions of tobacco-

free canpus signboards are displayed at various places on the canpus. 5.
Resources To use solid waste through verm n-conpost on the canpus and use it as
a fertilizer. To use ‘Use ne’ Dry and Wet dust bins in the college canpus so as
to keep coll ege canpus clean. To protect and nurture the Flora and Fauna on the
canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. fint-ggsipu.org/iagac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Fairfield Institute of Managenent and Technol ogy (FI M), New Del hi, established
by The Fairfield Goup of Institutions , backed by |egacy of 42 years of
shapi ng students career in the country is a self-financing, quality conscious
and trend setting Institute with focus on providing equal opportunities for
devel opment of human potentials for every segnent of society including the
differentiated one. The FIMI is a venture of its own kind where acadeni cs and
prof essi onal s have joined hands to aid and direct the agenda of education. The
uni que | earning environnment at FIMI is built upon the bringing together of a
personal i zed, student-centric community, within an open environnent that
enbraces a rich diversity of individuals, ideas and approaches. FIM is
recogni zed for its quality in teaching and | earning which counts it anong the
BEST affiliated colleges of GGSIP University. In addition, the prograns are
recogni zed by the nost prestigious associations in their respective fields. The
I nstitute has been established through the dedi cated and sel fl ess endeavors of
educationi sts and social workers who are deeply concerned with the standards of
education and are determ ned to upgrade the quality, content and direction of
education. Wth a humani stic approach, entrepreneurial spirit, innovative
vi sion, and focus on academc rigor, FIMI is comitted to educating
prof essional s and experts who will nake a difference in our society. CQur
practi ce-based approach towards | earning starts in the classroomhel p students
to becone international professionals The pioneer Institute is commtted to
give its best to all the stake holders, ? During the Academi c Year 2017-18 new
Program were BA in Economics introduced. ? FIMI believe in the all-round
devel opnment of the beginners, which includes the values of Vivekananda. ? FIMI
want to create an environnment where our ethnicity and traditions go hand in
hand with the material world

Provide the weblink of the institution

http://fim-ggsipu. orqg/

8.Future Plans of Actions for Next Academic Year

? Organi zing senm nar and workshop by the 1QAC to pronote the quality inprovenent
strategies in teaching-learning, research, extension related and co-and
extracurricular activities. ? To add new Programin undergraduate courses during
Academ ¢ Year 2018-19 ? Organi ze interactive sessions of final year students with
skill ed professionals and alumi ? Registrations of Al umi Association ?
Enhanci ng academni c excel |l ence and inprovi ng teaching-I|earning pedagogy. ?
Encouraging faculty nmenbers to conplete their doctoral degrees and to continue
research activities through quality publications and research projects ? Student
committee for Academnmic and overall devel opnent of students ? Construction of



http://www.fimt-ggsipu.org/iqac
http://fimt-ggsipu.org/

rai nwat er harvesting systemin the coll ege campus ? Increasing the nunber of
environment-friendly initiatives and ensuring the participation of maxi num
students in such initiatives ? Pronbting activities such as Yoga, physica
exercise, neditation etc related to the devel opnent of nental and physica

fitness of students, faculty and staff ? Devel opnent of skills of the students by
i ncul cating core val ues anong them further by Inparting val ue-based educati on.
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