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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

FAI RFI ELD | NSTI TUTE OF MANAGEMENT &
TECHNOLOGY

Name of the head of the Institution

Prof. Dr. Saroj VWyas

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01125063208
Mobile no. 9868472404

Registered Email

fimnaaccycl e2@nai |l . com

Alternate Email

dr.sarojvyas@airfieldcollege.co.in

Address FIMI Institutional Canpus, Kapashera
City/Town New Del hi

State/UT Del hi

Pincode 110037




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Shalini Kunar
Phone no/Alternate Phone no. 01125063208
Mobile no. 8017821012

Registered Email

fimnaaccycl e2@nai |l . com

Alternate Email

fimnd@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://fint-
ggsi pu. or g/ pdf / AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://fint-ggsipu.org/pdf/Fl M-
Academi c- Cal ender - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2. 67 2016 17- Mar - 2016 16- Mar - 2021
6. Date of Establishment of IQAC 01-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nstitute conducted

02- Nov-2019 22



http://fimt-ggsipu.org/pdf/AQAR-2018-19.pdf
http://fimt-ggsipu.org/pdf/AQAR-2018-19.pdf
http://fimt-ggsipu.org/pdf/FIMT-Academic-Calender-2019-20.pdf
http://fimt-ggsipu.org/pdf/FIMT-Academic-Calender-2019-20.pdf

Vi gi | ance Awareness Wek 4
as per GGSIP University
gui del i nes

Two Annual Meetings of 05- Mar - 2020 27
| QAC conduct ed 1

Organi zed Beti Bachao 13- Feb- 2020 1300
Beti Padhao Jan Aandol an 1

Rally along with Staff &

St udent s

Institute inplenented 15- Apr - 2020 3000
Ment or - Ment ee Schene 180

Facul ty Student 28- Dec- 2019 2

I nternational Residenti al 21

Program at KSL,

Kat hmandu, Nepal

Faculty Student Nati onal 27-Jan- 2020 10
Resi dential Program at 7

Sophi a Col | ege, A ner,

Raj ast han

Li teracy Awareness Drive 25-Jan- 2020 210
in collaboration with 1

Robi nhood Acadeny at FI Ml

Canpus

Faculty Participation in 28- Feb- 2020 3
NAAC (A&A) Wor kshop, 2

Aj mer, Raj ast han

Participation in 13- Feb- 2020 22
I nternational Youth 3

Festival, University of

Raj ast han

Wnen's day Cel ebration 07- Mar -2020 60
at FI MI' Canpus 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not Applicable | Not Applicable | Not Applicable 2019 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5796_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? 1 QAC of FIMI has been actively involved in maintaining quality within the
institution as per the Acadenic cal endar 201920 in accordance with the University

Cui delines. ? As part of
wi t h depart nent
and responsibilities towards | QAC.
institution,

hi gher studies and for the overall

internship. Activities |ike seninar,
Club Activities. ? Under

routine activity,
| QAC representatives to dissemnate infornmation on their

devel opnent of students.
undertakings with industries through industri al

conf erence,
FI M | QAC bi annually Newsl etter was published.

| QAC conduct ed periodical neetings

rol es

? Students nentoring systeminplenmented in the
in continuation Val ue added, Mbtivati onal
al so offered to strengthen the confidence | evel

and Career guidance was

of students to pursue their

? Col | aborative

visits and sumer training,
synposi um Professional Society,

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

The |1 QAC has chal ked out the Pl an of
action for the year 2019 20 inits
nmeet i ng.

Three neetings were conduct ed.

Acadeni ¢ Cal endar
even senester

Prepared for Odd and

The Acadenic Cal endar for the Odd sem

was nore el aborate and was successful ly
execut ed. However Due to COVID -19 even
senest er Academ c cal ender was revi sed
and upl oaded on website with the

Updat ed changes

Student Orientation session

Conducted on 15th July onwards

Formati on of new conmm ttee.

Committee has been reconstitued by the
Director and roles and responsibilities
wer e assigned for upcom ng session.
Canteen Conmittee & Library Commttee
(Two new Conmittees) were forned.

Perf ormance | ndi cators of Students at
University Level: Academi c and Cul tural

Law Student bags Gold Medal on
Uni versity Level Mehak Sachdeva and
Tanya Khurana titled as Ms. Anugoonj.

Wel fare services on Social Cause

Organised rally with Faculty & student
participation fromFI M on "Beti Bachao



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5796_Minutes.pdf

Beti Padho".

Academ ¢ autonony was ensured through
systemati c check points

Al Courses follow a | ecture plan and
faculty prepares a course file for
their respective subjects each
semester. Even during the Lockdown

peri od, online classes along with the
audi o/ vi deo virtual feed were conducted
for all courses with full participation
of student and faculty .

St udent Mentorship Schene introduced &
i npl emrented in the even senester of
Academi ¢ sessi on

Ment or Mentee ratio introduced &

i mpl ement ed students were notivated and
encouraged to seek gui dance fromthe
nment or Students participated in
variuos activities through out the
academ c session.

Up gradation of the college Library.

| mpl enentation of E-Library &
Subscription of Manupatra taken for Law
Faculty & Students for their case | aws.

Al umi Meet

Al ummi Meet was proposed on 7th May
2020 but due to COVID 19, the neet got
post poned and conducted virtually on
online platformon 22.06.2020

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The follow ng activity heads are

mai ntai ned through MS: ¢ Accounts
financial works ¢ Store nateri al
requisition o Staff attendance |eave
approval < library institute teaching

| earning industry information science.
e Student Support System e Detail ed

Li st of Exam nation ¢ Adm ssion data of
candi dates ¢ Result Analysis.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e The College follows the curricul um desi gned by Guru Gobind Singh Indraprastha
Uni versity.  The head of the departnments conduct Academ c Meeting to plan and
organi ze the |l ecture schedule as per the tine-table and all ot nent of subjects
anong the faculty nmenbers of their departnents. ¢ Faculties are requested to
submt their subject Lesson Plan at the beginning of the session. ¢« The faculty
menbers are gui ded by the head of departments to conplete the syllabus within
the stipulated tine. If for any reason, a faculty fails to finish his/her
syllabus within the stipulated tinme, he/she is being asked to arrange extra
cl asses for his/her subject. « After conpletion of every unit, maxi num students
of the total class strength should sign the unit conpletion format before fina
subm ssion. ¢ Activity class is scheduled in every week for students through
which faculty try to organize Skill-based activities eg., group discussion,
debates, quiz, case study, action research, etc. ¢ To enrich curricul um
provided by GGSIP University, Institute conducts Wrkshops, Guest Lectures,
Sem nars, Conferences, Field Visits tinme to tine in each department. ¢ Student
acadeni c performance is done by continuous conprehensive evaluation tine to
time for overall devel opnent. ¢ Feedback for the syllabus conpletion and
i mprovenent in teaching Learning Met hodol ogy is being taken periodically from
the students. ¢ Institution provides E-library facilities with the schedul ed
class in tine table to the students by which they can enhance thenselves in the
gl obal world.  During the Pandenic syllabus conpletion and inplenmentation was
done on virtual platform

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 01/ 08/ 2019 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Nil - No New course 01/ 08/ 2019
I nt roduced During
Academni ¢ Sessi on 2019-20

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCA Nill 01/ 08/ 2019
BCom Hons. 01/ 08/ 2019
BA (Journalism Nill 01/ 08/ 2019
BA Econoni cs 01/ 08/ 2019
BA Engl i sh 01/ 08/ 2019
BA LLB I nt egr at ed 01/ 08/ 2019




LLB BBA LLB (I ntegrated) 01/ 08/ 2019
BEd Ni Il 01/ 08/ 2019
BBA Gener al 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Sustainability

Personal ity Devel opnent 06/ 01/ 2020 72
Course in BCA
Communi cation Skills 01/08/ 2019 50
Course in BCA
Cyber Ethics Course in 06/ 01/ 2020 50
BCA
Skill Enhancenment in 01/ 08/ 2019 159
BBA( G
Abi l'ity Enhancenent in 06/ 01/ 2020 159
BBA( G
Personal ity Devel opnent 01/ 08/ 2019 67
i n BA(JMO)
Under st andi ng the Sel f 01/ 08/ 2019 93
(B. Ed.)
Dranma Art in Education 01/08/ 2019 93
(B. Ed.)
Readi ng Refl ecting on 06/ 01/ 2020 93
Texts (B.Ed.)
Envi r onnent 01/08/ 2019 228

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Cener al 181

BCom Hons. 24

BCA Nill 62

BA (Journalism Nill 40
BA LLB (I'ntegrated) 599

LLB BBA LLB (I ntegrated) 464

BEd Nill 100

No file upl oaded.

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students about faculty is an integral part of the overal
assessnent of faculty nenbers and teaching quality inprovenment in the
Institute. Student Feedback fromall courses is given to each faculty by the
Principal/ Director after being analyzed clarified. A self-appraisal is
prepared by each Faculty. The Principal/Director intervenes and addresses
possi bl e areas of inprovenent. Efforts are made to notivate Alumi to process
feedback forns on the College. Simlarly, feedback is done with the out-going
St udent Representative before they | eave college. It is also an inportant
criterion for the presentation of Best Teacher/ Best Researchers’ Award.
Feedback nechani sm has been extended to cover other stakehol ders such as

Faculty, Alumi, Student to be used as input for programe review and
i nprovenents. The formats have been nade avail able online at our Institutional
Website.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 30 31 13
(Hons.)
BA Economi cs 60 73 21
(Hons.)
LLB BBA LLB 240 283 130
(I nt egrat ed)
BA LLB BA 240 290 159
(I'ntegrated)
BEd Nill 100 105 93
BCom Hons. 120 162 82
BA Nill 120 134 69
(Journalism
BCA Nill 60 80 50
BBA Gener al 240 317 159
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers




in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3491 Nill 132 Nill 132

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
132 132 132 14 Nill 132

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? Mentor System is implemented from the even semester, however before that Institute was providing
counselling and guidance to students through full-time Faculty and a student counsellor meets every student of
the college and offers counsel to those seeking personal professional help. ? By adopting the Mentor system, it

has created a sense of secure feeling that students can approach their Mentor for any guidance and suggestions

about both educational and personal. ? Institute tries to maintain the ratio of 1:25 for the mentor-mentee system

so that the students can interact with the concerned faculty. ? This system enables to bridge the gap between the

Faculty and Students. ? Frequently mentors interacted with their assigned students for their overall development.
? Motivate students to attend holistic activities like placement, internship, and other extension activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3560 132 1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

No. of filled positions | Vacant positions |Positions filled during

the current year

30 19 11 19 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ni | Assi st ant Not Applicabl e
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year




examination
BBA 017 I, 1V, Vil 05/ 10/ 2020 27/ 11/ 2020
Senest er
BA 024 Senest er 20/ 12/ 2019 15/ 07/ 2020
(Journalism
BCA 020 Senest er 20/ 12/ 2019 10/ 07/ 2020
BEd 021 Senest er 20/ 12/ 2019 29/ 06/ 2020
BCom 888 Senest er 20/ 12/ 2019 19/ 06/ 2020
LLB 035 Senest er 20/ 12/ 2019 12/ 06/ 2020
BA LLB 038 Senest er 20/ 12/ 2019 12/ 06/ 2020
BA 216 Senest er 20/ 12/ 2019 12/ 06/ 2020
BA 217 Senest er 20/ 12/ 2019 12/ 06/ 2020
BBA 017 Senest er 20/ 12/ 2019 02/ 07/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute focuses on continuous conprehensive assessnent and | nterna
eval uation by inparting know edge and skills. For Continuous Interna
Assessnent and to enhance the knowl edge and skills of the students, Cl ass test,
internal exami nation and literary conpetitions |ike assignnents, skill-oriented
prograns are conducted. As per the University rules and regul ati ons, end-
senest er exam nations and eval uations are conducted for the odd senester. Even
during the COVID, 19 pandenics online continuous eval uati on process was
mai nt ai ned for even senester and a structured eval uati on process has been
designed and i npl enented. The Internal tests were prepared and conducted as per
the University guidelines. The teachers were connected virtually for guidance
on to how to score better in internal exam nation by expressing thenselves nore
appropriately in response to questions.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exam nations are conducted at the end
of each senester by the affiliating University. College infornms students about
the university notices and circulars related to the Term End Senester
Exam nations fromtinme to tine through student notice board / departnenta
noti ce boards, the college website and al so verbally by the faculty nmenbers of
the departnent. Al departnents conduct Internal Assessment of students and
students are well infornmed about these Internal Exam nations well in advance by
the respective departnments. Internal assessnent dates are also provided by the
college in the proposed academ c cal endar prepared at the begi nning of each
acadeni ¢ session, which is uploaded on the college website. Results of interna
assessnent are declared and communi cated to students within a scheduled tinmne.
Every departnent conducts project progress review and sem nar presentations as
per the standard procedure set by the affiliating University. Institute adheres
to Acadeni c Cal endar (Odd Even both) keeping in view of all the events (like
Sports / Cultural) prescribed by the affiliating University by incorporating
the institute s activities (like Semnars / Wrkshops / Conferences / Role-
Plays / Field Court Visits / Skill Devel opnent / Personality Devel opnent /
Internships / Placenents) along with festival celebrations (like Holi
Deepawal i, E-1D, Christnmas, Guru Nanak Birthday) and various National /
International Days’ (like Republic Day, |ndependence Day, |nternational Wnen's
Day, International Yoga Day), during the senmester. In case of any
eventual ity/ energency, a particular event nmay be reschedul ed with the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5796_Evaluation_1609230612.xls

perm ssion of the head of the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://fint-qggsipu.org/ program outcone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
038 BA LLB I nt egrat ed 107 89 83.17
021 BEd Nill 98 96 97. 96
888 BCom Hons. 86 80 93. 02
024 BA Ni |l 98 90 91. 83
(Journalism
020 BCA Nill 63 59 93. 65
017 BBA Gener al 322 282 87.57
035 LLB BBA LLB 52 44 84.61
(I'ntegrated)
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://fint-ggsipu. orqg/pdf/Feedback?2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Foundat i on

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 60 Slum Life 1 0.85
Proj ects Upl i ftment
M ssi on

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Mobil e School of Information 14/ 10/ 2019
Forensic Technol ogy

Wor kshop on Mental Health School of Law 16/ 01/ 2020

Wor kshop on Leprosy Al'l Departnents 23/ 01/ 2020



https://fimt-ggsipu.org/program-outcome.php
http://fimt-ggsipu.org/pdf/Feedback2019-20.pdf

Wor kshop on Andr oi d
Application Devel opnent

School of

Technol ogy

| nf or mati on

26/ 02/ 2020

Wor kshop on Expert Talk |Al Departnments excluding 26/ 02/ 2020
about Future | T
Wor kshop on Data M ni ng School of Information 02/ 03/ 2020
Technol ogy
Wr kshop on One Man One School of Comerce and 03/ 03/ 2020

Vi gi | ance

Pl ant Hurani ti es
Wor kshop on Qut cone Based Al Faculties 14/ 03/ 2020
Educati on, AA
Awar eness Week - Al'l Departnents 02/ 11/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
St udent M. Shubham School of 17/ 03/ 2019 St udent
Acadeni c Chavriya Open Learni ng, Acadeni c
Cul utural Fest Uni versity of Cul utural Fest
Del hi
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA 01/ 08/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

School

of Managenent

1

School

of Hunmnities

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal I nf or mati on 10 5.81
Technol ogy
I nt er nati onal Managenent 4 5.81
I nt ernati onal Law 1 2.00
I nt ernati onal Hurmani ti es 1 4.28
I nt ernati onal Educati on 9 6.51

No file upl oaded.




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Education - Book and Chapters 2
Education - Conference 3
I nformati on Technol ogy - Conference 5
Managenent - Book and Chapters 2
Managenent - Conference 1
LAW - Conference 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Not Not Not 2019 0 Not Ni |l
Appl i cabl e [Applicabl e |Applicable Appl i cabl e
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Not Not Not 2020 Nill Ni |l Not
Appl i cabl e [Applicabl e |Applicable Applicabl e
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 19 136 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Bachao Beti
Jan Aandol an Rally
along with Staff

Padhao

Pune,

Mahar astra

activities activities
I ndustrial Visits AAITAK, |ndia 10 390
Bul I s, Sul abh
I nternati on and
many nore.
Organi zed Beti Dr. Ganesh Rakh, 110 1190



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5796_Faculty_participation_1593756194.xlsx

St udent s

Li teracy
Awar eness Drive in
col |l aboration with
Robi nhood Acadeny
at FI MI' Canpus

Robi nhood Acadeny

10

200

Swach Bhar at
Abhi yaan

| PHH

98

600

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

2?77?7777

?7?

Certificate

upliftment mssion

f oundati on

Benefited
St udent Acadenic Faculty - School of Open 1
Cul utural Fest Presi dent of Lear ni ng,
Student Union O UNI VERSI TY OF DELHI
M Comerce (SQOL)
P????7°7° ??7??2°7?7 Recognition - Slumlife 32

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

Name of the activity

cy/collaborating
agency

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swach Bhar at
Abhi yaan

| PHH

Swach Bhar at
Abhi yaan

98

600

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Faculty and
St udent Exchange
program

10

FI MI

7

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

I nt ernship

Govt. and
Public
School s(for

18/ 05/ 2020

31/ 07/ 2020

Al |
St udent s
enrol | ed




B. Ed. final (5th
year Senest er
St udent s),
| BM Mot her
Dairy,
Yakul t,
Parl e(Q,
| TC, Sul abh
| nt ernati ona
|, Slum
Foundati on
| ndustri al Vi rt ual | TC, | BM 15/ 04/ 2020 15/ 05/ 2020 St udent s
Academ a MPR/ Summer , Nestl e enrol | ed
Trai ni ng , Mot her (5th
Dairy, Semester)
Yakul t, and B. Ed.
Parl e(Q, Fi nal Year
| TC, Sul abh St udent s
| nt ernati ona
I,
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kat hmandu School 21/ 05/ 2019 Facul ty Student Nill
of Law Exchange Programme

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

599

597. 67

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

Alice for Wndow Ful l'y For W ndows 2019
6.0 Software:

Bar code Technol ogy

for GCircul ation,

KOHA
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text 53271 13912260 2009 583333 55280 14495593
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Pr of .
Vyas

Dr Sar 0j

Teachi ng Pedagogy

https://ww. youtu
be. conf channel / UCMG
_&BabVEc XSNM xHvWwWdC
w vi deos

25/ 04/ 2020

No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 140 3 0 3 3 3 200 0
g
Added 40 1 0 1 1 1 0 0
Tot al 180 4 0 4 4 4 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

“Not Applicable

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



`Not Applicable

99.6 88. 59 599 597. 67

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance is very crucial for the snooth flow of academic activities it is
an ongoi ng process. The Civil and Mintenance departnent | ook after the overal
mai nt enance of infrastructure as per the need, demand, and suggestions of al
t he stakeholders In the policymaking of the institution for enhancenent of
infrastructure to excel in the teaching-Ilearning, the stake-hol der nenbers
Faculty, Students, Alumi, Parents, Managenent i ncluding Academ ¢ Advi soryBoard
are considered. The Civil Mintenance departnent has appointed skilled
persons/staff for nmaintenance and repair. ? Classroons: The central timnetable
is designed in such a way that there is maxi mumutilization of infrastructure
and cl assroons. Students are sensitized regarding cleanliness and notivated for
energy conservation by careful use of electricity in classroons. Adequate in-
house staff is enployed to neticul ously nai ntain hygi ene, cleanliness, and
infrastructure on the canmpus to provide a congenial |earning environment. Wth
the help of the cleaning staff/sweepers, the cleanliness of classroons is
mai ntai ned regul arly by Non-teaching staff assigned for each floor. ? Electric
power Backup Facilities: The coll ege has a separate CGenerator and Staff for
mai nt ai ni ng power supply without interruption for the snooth functioning of the
college. ? Round the clock Security: The CCTV caneras are also installed for
the safety and security of students. The security of the College is maintained
by the security guards. Several CCTV caneras have been installed to nonitor the
infrastructure. Security persons are also appointed to observe entire property
fromany kind of damage ? Library: The College has three libraries along with
departnental libraries. The mai ntenance of the library includes shel ving,
shifting, sorting, binding, searching for missing itens, preservation, and
maki ng sure the stacks are presentable and organi zed. Verification of books and
repl aci ng/ orderi ng new books are done once every six nonths. The library is
made fully automated. Conmputerized issuing and returning of books are done to
save tinme. A suggestion box is installed inside the reading roomto take users
to feedback on the requirenent and a |ist of books are taken fromthe concerned
departnents and faculty are involved in the process. The finalized |ist of
requi red books is duly approved and signed by the Principal/Director. To ensure
the return of books, ‘no dues’ fromthe library is mandatory for students
bef ore appearing i n exam Annual mai ntenance contracts are done for the software
used in the library. Their continuous feedback helps a lot in introducing new
i deas regarding library enrichnment. ? ConputersMaintenance and support are
carried out by systemadm nistrators. Record is naintained by lab In charge
Regul ar up-gradation is carried out for conputers and software and supervi sed
by the Managenent. There is systematic and regul ar di sposal of waste of al
types of e-waste. ? Canteen Facilities: The college provides Canteen facilities
to students and staff through a third-party contract which is reviewed after
the contract period for renewal or new contract with other service providers.
The canteen is maintained by the service provider but facilities |ike water,
electricity and other infrastructure including painting is provided by the
coll ege and these facilities provided by the college is maintained by the
mai nt enance departnent. ? Transport Maintenance: The college has a transport
departnent which is responsible for maintaining Coll ege buses and ot her
vehicles. There is a separate parking facility is available for the students at
the coll ege which is maintained by the naintenance departnent. ? Hostels:
Institution has a separate hostel facility for boys and girls The
superintendent and hostel wardens | ook after the nai ntenance of the hostels and
mess assuring the quality and hygiene in the hotel. ? Sports facility: Regul ar
ai nt enance is carried out for gymnasium sports equi pnent by the respective In-
charge ? Fire extinguishers are installed and are checked every year ? For




electric work, electricians are appointed on the roll. ? Washroons and
restroons are well maintained. Dustbins are placed on every floor. The G een
Cover of the canpus and mai ntenance of lawns is well naintained by a full-tine
gardener. Regul ar cleaning of water tanks, proper garbage disposal, pest
control, landscaping is maintained.

http://fimt-ggsipu.org/pdf/Infrastructure-facility. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Econom ¢ Weaker 9 713500
frominstitution Section 2019
Fi nanci al Support
from QG her Sources
a) Nati onal Ni | Ni |l 0
b) I nternati onal Ni | Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pr of essi onal 20/ 09/ 2019 400 Dr. (Prof) Kanwal
SkilI's Devel opnent D. P. Singh, GGSIPU
Mock | nterview 04/ 02/ 2020 315 Il M Rot hak,
Resune Witing Al umi and FMS, DU
Al umi
Mental Health 16/ 01/ 2020 350 Dr.( Prof.) Upna
Gaut am GGSI PU
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 946 946 Nill 448

Educat i onal
Pr of essi onal
Car eer
Counsel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal



http://fimt-ggsipu.org/pdf/Infrastructure-facility.pdf

25 25 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
St udent s 776 448 Not Nill Nill
yet to Appl i cabl e
recei ve
offer letter
s, del ayed
due to
Covi D-19
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 100 B. Ed. Educati on Vari ous Vari ous
BBA( G Managenent

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Nat i onal 2
Cul tural Festival - State 66
Anugoonj 2020

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Tug- of - Nat i onal 4 Nill 08890103 Prekshi t
War , 815, 44951 | Chauhan,
401718 Vi kas
Yadav

No file upl oaded.




5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

FIMI is not having at present Student Council however the Institution is
actively encouraging to have student’s participation involvenent in various
Academ ¢, Cultural, sports, and CSR activities. It has been one of the best

practices for FIMI as many students are notivated andactively involved in

participation. Every class has a class representative who encourages students
to participate in cultural activities and sports activities Conmmunicating
probl ens faced by students to the Principal/Director and managenent of the
college. Participation in extension activities |like Swachh Bharat Abhiyan, Tree
Pl antati on, Yoga Day, Bl ood Donation, etc. They give their suggestions for the
pur chase of books, magazines for the library.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

However, Alummi participated and shared their online feedback to the institute

for quality inprovenent and al so share their industry experiences/exposure. The

Institute keeps a regular touch with the passed out students. They are invited
to all the cultural events and any other functions organized by institute.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution practices Decentralization and Participative Managenent. The
institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel, and operational |evel. The success of an institution

is the result of the conbined efforts of all who work towards attaining the
vision of the institution. The institution focuses keenly on decentralization
by intendi ng equal opportunity (equal role to participate in the functioning of
the Institution managenent conprises of the different commttees, and each
committee has been provided with specific functions to provide to the needs of
institutions for the ongoing progress and devel opnent of the Institution.
Faculty menbers are given representation in various conmittees/cells nom nated
by the Director and the Governing body, in the I QAC and other committees. Every
year, the conposition of different comrittees is changed to ensure uniform
exposure of duties for the academ c and professional devel opnent of faculty
menbers. Following are the different conmttees which have been nom nated by
the Director Internal Quality Assurance Cell (l1QAC) Research Conmittee
Pl acement Committee Discipline Conmttee Gievances conmttee Library Conmttee
Sexual Harassnment Committee Extension Activities Students Wl fare Committee For
t he devel opnent of students, involved with the various commttee established at
the Institute level. Students are enpowered for the functioning of different
roles and responsibilities at various commttees for further reinforces




decentralization.

Students and office staff join hands with the Principal

faculty for the execution of different academ c,
rel ated, co-and extracurricular activities

and
adm ni strative, extension

6.1.2 — Does the institution have a Management Information System (MIS)?

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

? At FIMI we foll ow a student centric
approach for growth and devel opnent of
students, our teaching and | earning
nmet hodol ogy i ncl udes brai nstormn ng,
presentations, quizzes, inquiry
| earni ng, hands on activities, case
studies etc. ? The Col |l ege organi zes
orientation prograns for the fresher at
the institution. Tutoring, counseling,
remedi al cl asses, and sponsorships are
provi ded to students Special prograns
are arranged to cater to the needs of
advanced | earners. ? The | QAC conducts
a student feedback and takes a parent
f eedback al so to evaluate the teaching
| earning process at the institutional
| evel and suggest neasures for
i mprovenent. ? FIMI have well qualified
and experienced faculty nenbers . W
provi de adequate infrastructura
facilities for teaching |earning ?
Education is a never-endi ng process,
hence FIMI' managenent notivates our
faculty nenbers to join Orientation
Programe, Refreshers Courses,
Wor kshops and FDPs to upgrade their
skills and constantly be in the process
of learning so that they can percol ate
the benefits of their updated know edge
and skills to students. ? FIMI is W-Fi
enabl ed canpus and provides facility
for students to use internet as a
resource in their studies.

Curri cul um Devel opnent

FIMI is affiliated to GGSI P

Uni versity, New Del hi and follows the

curriculum and syl | abus prescri bed by

the University for Al its Courses.
Being an affiliated institute

curriculumis devel oped at University
Level the However Institute put an
effort to strengthened curricul um

t hrough wor kshops and brai nstormn ng
sessi ons on devel opi ng research
enbedded syl labi to nake students

gl obally nobile and socially useful.

I ndustrial experts and Subject experts




are consul ted and feedback fromthe
vari ous stakehol ders has been yet
anot her neasure enployed for quality
sust enance and enhancenent |eading to
ef fective devel opnent of the curricul a.
? Affiliated Institutions are not
all owed to design their own curricul um
However University revise their
Syl l abus after every 5 to 6 years. ?
Seni or faculty nenbers fromour coll ege
have been a part of the curricul um
devel opnment committee fornul ated by
uni versity and have contributed to
curricul um devel opnent.

Exam nati on and Eval uati on

? The I QAC nonitored and periodically
eval uated the activities of the
Examination Cell to ensure the

continuous and conprehensi ve eval uation
of students and the tinely conduct

exam nations. ? The exam schedul e and
eval uation details are given in the

Col | ege Handbook issued to the students

and faculty nmenbers at the CGuidelines
of I QAC and subm ssion of AQAR for

Aut ononous Col | eges begi nni ng of the

academ c year. ? Exami nation marks were
scrutinized and di splayed to assess

| earni ng outcone and identify areas and

strategies for inprovenent. To ensure a

fool proof exam nation system various
comm ttees were constituted such as

Exam nation comrittee and Result
anal ysi s in charge.

Research and Devel opnent

? The faculty nenbers were encouraged
to engage in activities that pronote
research and devel opnent. ? To create
research environnment nanagenent put an
effort to notivate and reward faculty,
the institution encourages menbers to
attend courses/ conferences/ wor kshops/ se
m nars/training prograns, etc, and to
be research — oriented. ? The | QAC
gives directions and nonitors the
activities of research conmttee to
i nprove the quality of Research
initiatives in the institution.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

? The I QAC nonitors the regul ar
updating of library resources. The new
comers, both staff and students were
given an orientation on effective use
of library resources. ? Faculty are
nmot i vated encouraged to use ICT to
enhance teaching | earni ng pedagogy. ?
Feedback was taken from students and
staf f and suggestions were put forward
to inprove library services. ? A
departnents were checked to ensure that




there was adequate software and
conputational facilities to neet the
needs of a growing institution.

Human Resource Managenent

? Orientation session was organi zed
for newy joined faculty and non
teaching staff. ? Wrkshop and Sem nar
were organi zed the up-gradation of
skills and abilities of the non-
teaching and mnisterial staff, to
notivate them and equip themfor
enhanced performance.

I ndustry Interaction / Coll aboration

| QAC al ways seek their guidance is
sought and their inputs and suggestions
are wel conmed and often inpl enent ed.
Such interaction serves to enhance job
opportunities and facilitate the
i ntroduction of prograns with industry
col | aboration. Sem nars, workshops and
talks with experts fromindustry as
resource persons are organized

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? The Vision and Mssion Statenment is
upl oaded on the institutional website.
? Further devel opnent strategies are
al so upl oaded on the website. ? The
Governi ng Body Meeting M nutes and
Resol utions by Circulation are mail ed
to the menbers in addition to
circulation of hardcopies. ? Attendance
software has been in use for nonitoring
students’ attendance. After every class
hour the concerned course teacher wll
be marking the absentees in the
sof tware system

Adm ni strati on

? The FIMI coll ege authorities can
exercise full supervision of al
functions in the office through the
Googl e doc, Google drive Ms office and
Excel software. ? The Director
coordi nates with Governi ng Body nenbers
as well as the teaching and non-
teaching staff through email. ? Al
i mportant administrative information
including notices are regularly
publ i shed on the FIMI college's
website. ? The FIMI College is
connect ed t hrough hi gh-speed internet
of bandw dth 200MBPS. ? Fully
automated, wireless office with 24x7
internet facility. ? The FIM coll ege
office is linked through the intranet
with the Director’'s office for online
supervision by the managenent. ?
Bi ometric attendance for all staff




menbers.

Fi nance and Accounts

the fi

nanci al

? The accounts of the FIMI group of
Institutions technol ogy naintained
through the Tally software.

transactions of the
governnent and ot her organizations are
t hrough the PF M5 software.

? Most of

St udent Adm ssion and Support

sof t war e.

? During the adm ssion tine,
details of students are stored in the
reports in different
forns are generated when there is a
need ari se.

Furt her,

conpl ete

Exam nati on

sof t copy.

? The forms for the Guru Gobind Singh
I ndraprastha University exam nations
are now submtted online and the
details are accepted in both hard and
? Setting questions papers
CGeneration of Result Analysis and other
reports to be submitted to the College
are being generated using M5 office.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ms. Swati I nt er nati onal Raj ast han 7500
Gahl out Yout h Fest Uni versity,
Jai pur
2020 Ms. Garim St udent Sophi a 10000
Pat war i Exchange Col | ege for
NAAC Wor kshop,
A mer
2020 Ms. Shi neh A A, NAAC Sophi a 5000
Suri Wor kshop Col I ege for
NAAC Wor kshop,
Aj ner
2020 Dr. Shalini A A NAAC Sophi a 8000
Kumar Wor kshop Col I ege for
NAAC Wor kshop,
A mer
2020 Ms. Pooj a A A NAAC Sophi a 5000
Chaur asi a Wor kshop Col | ege for
NAAC Wor kshop,
A mer
2020 M. Anil I nt er nati onal Raj ast han 7500
Kunt al Yout h Fest Uni versity,
Jai pur
2020 Ms. Mal vi ka Resi dent i al Kat hmandu 40000
Shar ma Pr ogr ame School of Law,
Nepal




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Ni | Ni | Nl Ni I
01/ 08/ 2019 |30/ 06/ 2020
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Encour agi ng 1
Creative
Cl assroom
Needs,
Chal | enges and
Strategies

25/ 04/ 2020

25/ 04/ 2020

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

25

25

1

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

? Faculty nenbers are
pronoted for self-
devel opnment progransand
hi gher education ? The
yoga sessi on was
organi zed ? 12 CL ? on
f esti veoccasi ons, |unches
are organi zed ? The
I nstitute sponsors the
Resear ch Publications
regi strations at academnic
conf erences

? Enpl oyee Provi dent
Fund ? Maternity Leave
provi ded ? Yoga Session ?
Heal t h Check-up

f

? Schol arship ? Anti -
Raggi ng Committee ?

sever al

or their

i mprovenent.
for

Pupi |

wor kshops, trai ni ng
sessions are conduct ed

overal |
? Uniforns
Teachers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The fi nanci al

accounts are audited by external

auditor regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

178. 64

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes GGsl P No Not
Uni versity Appl i cabl e
Adm nistrative Yes GGsl P No Not
Uni versity Appl i cabl e

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Not I npl enented Yet.

6.5.3 — Development programmes for support staff (at least three)

? Virtual ICT training for support staff was organized ? Academ ¢ gui dance and
support for higher education to non-teaching staff was provided.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Mentor-Mentee ratio introduced inplenmented students were notivated and
encouraged to seek gui dance fromthe nentor. Students participated in various
activities throughout the academ c session. ? Class representatives were
sel ected for each course. ? Mdre open and transparent interactions for Students
for any grievances and suggestions ? Enhanced use of ICT by faculty in the
teachi ng-1earning process ? |Inplenentation of E-Library Subscription of
Manupatra, DELNET taken for Law Faculty Students for their case | aws.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

€)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 ? Literacy 12/ 06/ 2019 25/ 01/ 2020 25/ 01/ 2020 210
Awar eness
Drive in col
| aborati on
W th
Robi nhood
Acadeny at
FI Ml Canpus




2020

? Wl fare
servi ces on
Soci al
Cause:

Or gani sed
rally with
Facul ty
student part
i ci pation
from FI MI' on
Beti Bachao
Beti Padho
Jan
Aandol an.

12/ 06/ 2019

13/ 02/ 2020

13/ 02/ 2020

1300

2020

?
Organi zi ng
Al ummi  Meet
on Virtual

Pl at f orm

03/ 03/ 2020

22/ 06/ 2020

22/ 06/ 2020

200

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Organised rally
with Faculty
st udent
participation
fromFI Ml on
Beti Bachao
Beti Padho Jan
Aandol an.

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonens Day 07/ 03/ 2020 07/ 03/ 2020 60 Nill
Cel ebration
Wl fare 13/ 02/ 2020 13/ 02/ 2020 900 400
servi ces on
Soci al Cause:

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Not Yet | nplenented.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 1000
Ranp/ Rai | s Yes 10
Physical facilities Yes 2
Rest Roons Yes 10




Scri bes for exam nation Yes 5

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni Il Nill 01/08/ 2 Nill Ni | Ni | Ni Il
019

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | 01/ 08/ 2019 Not Applicabl e

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Literacy 25/ 01/ 2020 25/ 01/ 2020 210

Awar eness Drive in

col | aboration with

Robi nhood Acadeny
at FI MI' Canpus

SlumLife 01/ 07/ 2019 31/ 08/ 2019 13
Upliftnment M ssion
Foundati on

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institution has taken up various initiatives to nmaintainan environnmentally
friendl ycanpus. The canpus is full of greenery and is kept clean and tidy. The
gardens, |awns, and plantationsinsidethecanpus are
mai nt ai nedbyadedi cat edgr oupof car et akers and housekeepi ng staff. Regulating the
use of plastics. Propagati ng usage of Paper bags and di scouragi ng use of Plastic
bags The Staff and Faculty nmenber ensure and oversee that there is no wastage
of potable water Energy Conservation: Floorcoordinators were assigned the duty
to make sure that lights, conputers, and appliances are offduring the break,
lunchtinme, and after classes and create awareness about optinum usage of
electricity. Energy-efficient lighting fixtures like T5, CFLs, and LEDs are used
in all classroons and departnents

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1: Title of the Practice: “Best Teacher Awards” as Teacher
recognition schene Objective of the Practice: ? To increase the norale and
notivation among faculty nmenmbers ? To create a culture of pronoting quality in
teaching learning. ? To give faculty a sense of recognition in the Institute ?
To pronote and increase the Research Culture in Institute The Context: ? The
deepest principle in human nature is the passion to be appreciated. ? The
Psychol ogy of Recognition ? To increase Teacher Mdrrale ? Now a day’s Industry
and society are dynanic with vast devel opnents in different areas they denmand




conpr ehensi ve know edge and personality of an individual. ? The Institute seeks
to inculcate in every Individual Faculty a deep sense of working on nethods/
criteria of devel oping the overall personality ? As a researcher or |earner,
they |l earn new issues pertaining to Acadeni c devel opnent al ong with soci et al
challenges in addition to their curriculum The Practice: Teachers will be
eval uat ed based on an evaluation matrix and criteria for evaluation are
nmenti oned bel ow. ? Academi c Performance and Student feedback ? Annual
Perf ormance Apprai sal Reports or other performance appraisal tools of last 3
years ? Work done by teacher to encourage comunity, parents, alumi etc. to
contribute to the Institute in any way. Evidence of Success ? Recognition of
one’s efforts, particularly in the Institute, is central to the human
experience. It was evident that the inpact has been particularly hard-felt in
the field of education. ? In the face of dinnishing financial prospects,
receiving sincere, well-deserved praise can go a |ong way toward assuagi ng
di ssatisfied feelings and notivating Faculty. ? Best Teacher Award was given to
Ms. Deepa Bhutani , Asst. Prof for the Academ c Year 2019-20 Probl ens
encountered and resources required ? This practice is generally suitable for a
campus w thout nuch extra resource requirement. ? The diversity in Faculty
background and upbringing i.e. lack in the art of effective articulation,
introspection, indifferent attitude etc. Best Practice-2: Title of the
practice: Educating and inparting Social Skills in Students Objectives of the
practice ? Educational institutions play a vital role in the devel opnent and
i mprovenment of the society, contributing to the welfare of citizens.

Consi dering the social responsibility of Institutions with a |arge nunber of
st akehol ders, this practice ains to exanine how these institutions establish
the mission, objectives and strategic actions oriented at neeting these
expectations. ? Educating for devel oping the social conscious ? Qpportunities
for Social Contribution. The context ? This is platformfor students is to
participate actively in the activities conducted by Institute and University.
The hi gher education sector is tackling social skills, including: ? How
education can be a tool for change ? How the classroom and curricul um can play
a part ? Wiy it needs to be addressed on both a I ocal and gl obal |evel ? How
Soci al Responsibility indicators can be a framework for progress ? Students are
notivated to participate in workshops of various nultidisciplinary platfornms. ?
Expl oring Real world Issues The practice During the academ c year for holistic
devel opnent of students and our conmitnent towards social skills is being
achi eved through the follow ng neans: ? Vigilance Awareness Wek 2019 on the
thenme “Integrity - A Way of Life” ? Mnor project with Slumupliftnent
Foundation ? Beti Bachao Beti Padhao Jan Andolan Rally ? Event organised with
Robi nhood Acadeny Evi dence of Success: ? The above practice of encouraging
students to take part in social responsibility Activity during the Academnc
Year 2019-20. ? Increase in student notivation and participation. ? Increase in
effective teaching and | earning process ? The practice has hel ped to establish
an opportunity to pronote the social devel opnent. Problens encountered and
resources required ? Feeling in burden of acadenmics to participate in
activities. ? To notivate students for participation is challenge

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://fint-ggsipu.org/pdf/Best-Practices-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Fairfield Institute of Managenent and Technol ogy (FIMI), New Del hi, shaping
students’ careers in the country is a self-financing, qualityconscious, and
trend-setting Institute with a focus on providing equal opportunities for the



http://fimt-ggsipu.org/pdf/Best-Practices-2019-20.pdf

devel opnment of human potentials for every segnent of society including the
differentiated one. The Vision of the Institute focuses on essential aspects
i ke gl obal Standards, Val ue-based Education, and Sustai nabl e Devel opnent. FI M
believes in the all-round devel opment of the begi nners, which includes the
val ues of Vivekananda. FIMI focused to create an environnent where our
ethnicity and traditions go hand in hand with the material world The Institute
has established its distinctive approach towards this conplete Vision
Excel |l ence in Academ cs and Exploration of Know edge through a holistic
approach for the Devel opnment of a Rounded Personality with d obal Vision and
Soci al Responsibility. FIMI encourage Faculty students to take part in Mental
Wel | bei ng Projects/ societal chall enges awareness Prograns, Participation of
students in Co-Curricular Activities and Extra-Curricular Activities |ike
wor kshops, Technical tal ks, Hands-on training Prograns, |Industrial Visits,
soci al welfare progranms hel ps to enhance all-rounded personality to strongly
face the challenging road of the future Experiences and appreciations gai ned
t hrough these activities assist students during internships. Career guidance,
Personal counselling, and Placenent. FIMI is recognized for its quality in
teaching and | earning which counts it anmong the BEST affiliated coll eges of
GGSI P University. The pioneer Institute is commtted to giving its best to al
t he stakehol ders

Provide the weblink of the institution

http://fint-ggsipu.org/pdf/lnstitutional-Distinctivenessl. pdf

8.Future Plans of Actions for Next Academic Year

| QAC Functioning: ¢ To prepare and submt the |1 QA and SSR on the NAAC porta
Ri ght now, the Coronavirus pandemc is forcing global experinentation with renote
teachi ng. Focus on the ways to strengthen the Virtual Learning Experienceto
continue bringing and delivering essential 21st Century Digital Skills to their
students. Due to the pandem c situation FIMI focus to enhance the academ c
envi ronment byconducti ng nore wor kshop/ sem nar/ conferences/skill devel opnent
activities on the virtual platform To increase in take in progranms BA Eco (H) BA
Eng in upcom ng session To form Student council Various webinar to be schedul ed
along with the active Alummi participation Adoption/inplenentation of energy-
saving projects. Increase faculty participation in e-content devel opnent. To
consider the possibility of NBA or NIRF



http://fimt-ggsipu.org/pdf/Institutional-Distinctiveness1.pdf
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